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Cedefop work on inclusion
Tackling early leaving from VET

Conducting research to support evidence-
based policymaking and the implementation 
of ET2030
Supporting EU high level thematic working 
groups 
Promoting peer learning through policy 
learning fora and other events
Developing online – interactive tools to 
support policy makers and VET practitioners 

Presenter
Presentation Notes
Tackling ELET has been and continues to be one of the key targets of the European cooperation in education and trainingNew strategic objective by 2030 to reduce ELET rates to less than 9%New European Commission proposal for a Council Recommendation on Pathways to school success. Focus is placed on tackling ELET!Assessment of Cedefop’s past work has highlighted gaps in data on early leaving from VET (ELVET)To effectively address ELVET comprehensive and systematic data collection is necessaryDespite important progress in reducing early leaving from VET, long-term trends show deterioration of basic skills performance in Europe and worrying signals about well-being of learners and teachers. The Covid-19 crisis has made these challenges more evident and urgent. The Commission renews the focus of tackling early leaving among its  EU policy priorities, giving the bet now to a new strategic objective, this of lowering ELET rates to below 9% by 2030. A new Commission proposal - under preparation - for a new Council Recommendation on pathways for school success endorses the fight against early leaving as a requirement to reassure school success. VET is in focus!The need for renewed and sustained action at EU and national level towards promoting school success for all will be endorsed. 

https://www.cedefop.europa.eu/en/publications/5557
https://www.cedefop.europa.eu/en/tools/vet-toolkit-tackling-early-leaving/ambassadors/become-ambassador




Evaluate



Cedefop work on inclusion
Empowering young NEETs

https://www.cedefop.europa.eu/en/publications/9168




www.cedefop.europa.eu

Follow us on social media

Thank you

Cedefop
VET toolkit for tackling early leaving
www.cedefop.europa.eu/TEL-toolkit

Cedefop
VET toolkit for empowering NEETs
https://www.cedefop.europa.eu/en/tools/neets 

http://www.cedefop.europa.eu/TEL-toolkit


Cedefop work on inclusion
Supporting VET teachers and trainers

Monitoring national developments on the CPD 
of VET teachers & trainers

Analysing their evolving role, challenges and 
opportunities

A new feasibility study for launching a pan-
European survey of school principals, teachers, 
in-company trainers and learners in initial VET

ReferNet thematic perspectives
Teachers & Trainers in a changing world



Cedefop work on inclusion
Mobilising VET in times of crises

Presenter
Presentation Notes
Financial support : covering study programmes, internship, socio-cultural mediation activities (e.g. in CZ, FI, HU, IT, MT, NL, SE, SK)Languages courses of the host country: offered in most cases for free (e.g. in DK, DE, EE, HR, IR, IT, LU, LT, NL, NO, RO, PT, SI)Easier access to VET programmes: Participation allowed without permission for permanent stay (e.g. in  DK, FI, NO, PT)Flexible deadlines for enrolment - enlarged capacity of buildings and classroom spaces - increased No of admissions (e.g. CZ, HU, PT, SI)Simplification of qualifications’ recognition process (e.g. in DE, EE, LT, PT)Provide a list of companies ready to accept refugees for dual VET (e.g. in SK, RO)Translation of learning material (e.g. in RO, ES, LV) and information on educational system and services (e.g. in FR, EL) in Ukrainian languageRecruitment of Ukrainian/Russian speaking teaching staff in VET institutions (e.g. in SE, ES, NL, DE, EE)Facilitate access in the labour market of the host country: not required a work permit only the temporary protection status (e.g. in IT, LU, MT, NL, PL, SK)Offering teacher training on intercultural education and diverse classrooms (e.g. in Greece)Creation of websites, resources and training sessions for teachers and professionals working with Ukrainian refugee learners (e.g. in CZ, HR, NT, Pol)Webinars for schools on integration of non-native speakers (e.g. in EE)Promote intercultural competences for in-company trainers to support young refugees in apprenticeship schemes (e.g. in EL, DE)Develop new initial training and professional development programmes focusing on poverty and social exclusion to identify and support learners at risk (e.g. in MT)



Policy makers, 
learning providers, experts and 
other key stakeholders involved 

in tackling early leaving from 
VET at national, regional or local 

level in Europe

* For candidate countries Cedefop collaborates with the European Training Foundation 

Cedefop’s Community of Ambassadors

Presenter
Presentation Notes
80 ambassadors from 23 countries 

http://www.cedefop.europa.eu/TEL-toolkit




www.cedefop.europa.eu

Follow us on social media

Thank you

#Earlyleaving     #VETtoolkit    #VETTeachersTrainers

VET toolkit for 
empowering 
NEETs

VET toolkit for 
tackling early 
leaving
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