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Conducting research to support evidence-

Leaving education early:

based policymaking and the implementation and vaing conre stage’ . Leaving education sely:
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Supporting EU high level thematic working S
groups

Promoting peer learning through policy
learning fora and other events

Developing online — interactive tools to
support policy makers and VET practitioners

VET toolkit
for tackling early leaving

B cepeFop



Presenter
Presentation Notes
Tackling ELET has been and continues to be one of the key targets of the European cooperation in education and training
New strategic objective by 2030 to reduce ELET rates to less than 9%
New European Commission proposal for a Council Recommendation on Pathways to school success. Focus is placed on tackling ELET!
Assessment of Cedefop’s past work has highlighted gaps in data on early leaving from VET (ELVET)
To effectively address ELVET comprehensive and systematic data collection is necessary


Despite important progress in reducing early leaving from VET, long-term trends show deterioration of basic skills performance in Europe and worrying signals about well-being of learners and teachers. The Covid-19 crisis has made these challenges more evident and urgent. 

The Commission renews the focus of tackling early leaving among its  EU policy priorities, giving the bet now to a new strategic objective, this of lowering ELET rates to below 9% by 2030. A new Commission proposal - under preparation - for a new Council Recommendation on pathways for school success endorses the fight against early leaving as a requirement to reassure school success. VET is in focus!

The need for renewed and sustained action at EU and national level towards promoting school success for all will be endorsed. 




https://www.cedefop.europa.eu/en/publications/5557
https://www.cedefop.europa.eu/en/tools/vet-toolkit-tackling-early-leaving/ambassadors/become-ambassador
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Reflection and
evaluation tools

Decide what to monitor and evaluate Check our tools:
- . -
== J Evaluation plan for policy makers
Choose relevant indicators
- . - .
==) Evaluation plan for learning providers <:|
Assess whether programme or policy
makes a difference =) Reflection tool for policy makers
-— . .
Decide if programme or policy is good ‘ ==) Reflection tool for VET providers
enough.
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Empowering young NEETS

B | cepeFop

Burcpaan Centn
for 2 Dvabepment
of Vocatoral Training

BRIEFING NOTE

VOCATIONAL EDUCATION
AND TRAINING AS A LIFE JACKET

Cedefop's work on VET supporting
social inclusion of young NEETs

Young pacpia not in amployment, education of irain-
ing INEETs) ave absert both from the labsur markat
and the education sector, thus |

. Ana |?ys|.~!
of the impact of the CCVID-19 pandemic show that,
in spite of EU countries’ bold response 1o this crf
sis protecting jobs. businesses and Ivelihoods, yet
again, young pecple were hardest hit by its efects.
This.is wity young NEETs have continued to be & top
policy pricrty at national and EL levels.

The concept of NEETs as an indhidual risk greup
{e.g. compared 1o early leavers fom education
o long-tem unempioyed adults) smenged in the
aftermath of the ?NG financial crigis, which had a

The concept has siowed w-cy -makiers
and practiticners to tackie Me effects of progressie
marginalsalion and prolonged inaclivity of youny
people in & more Targeted way.

YOUNG NEETs:
WHO ARE THEY?
In e ELL, young people with no or kw qualfica.
tions are, o aversge, thres times more likely to be
NEETS than those with terliary education; and twice
ly as those with secondary education. Cther
factors ko play 4 role lring in 8 housshold with low
income, being raised by o sngle parent, iing I &
rural area, belng bom In a country outside the EL,
o having B eisabiity. Young NEETs often suffer from
poverty, social exclusion, insecurity, or healih prob-
foms {7

Beyord personal circumstances, labour market
tailures, and mismatohes often dsproportionaly akect
you .gpeu.!c Theresulis ol :
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a5 a whole [7], The large number of young unempioyed
i Greece includes many well-gualified young peagie.
Parcuving veeational ecucation and irsning (VET) a5
a potential route 1o a job, many of them are wiling to
attend a training prograrmme, provided it wil help them
freenter the labour market.

VET TO EMPOWER
YOUNG PECPLE
In e with the Erinciples of the

. VET, offecing young people practical
Sppartunities
i poweatul shied against marginafsaton .'\Dcntdlng
® te 2021

. we are wilressing an increase
in labour markst neects for o dfeent i of siils and
qualifications.

Biaing ciossdy ted 10 the labeur market, VET can re-
act swiftly to skill neads &3 they emerge. For exampie,
I ki gace with the dgitalsation of the Eurspean
seonceny, VET i incorparaling a ranga of digital skils,
nespondng bath 1o occupation-specific and transvar.
sal skill needs. |t is &lso central to poicies supponing
youry NEETs, sush as oulreash, persanalised quid-
anca, and assessmant and validation of their existing
Terrnal and infermal sidlls, 1 s the ok of policy-makers
to ensure VET's labour market relevance and 52 help
unlock It inclusive potential. VET programmes, wilth
thair practical component, can help young peapla ac-
e enlrepreneurshin skl and Basa thar Fanstion
D wark, L'Wleh’ ¥
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1t corpands 1o WK of aan

Puga 1

Distance from participation in employment, education and training

SEEKING WORK AND/OR EDUCATION OR TRAINING

Re-entrants

N

8

MNEETSs in recent search

NEETSs in long-term search

NOT SEEKING WORK AND/OR EDUCATION OR TRAINING

Unavailable due to family
responsibilities

Unavailable due to illness or disability

Discouraged and disengaged young
people



https://www.cedefop.europa.eu/en/publications/9168
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VET toolkit for empowering NEETs

Source of support to young people not in employment, education or training
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Introduction Identify Intervene Evaluate Resources Advanced search About the toolkit Contact us
| 4
BLOG HIGHLIGHTS
27 APR 2021
What is the VET Toolkit for empowering NEETs?

. This Europe-wide toolkit is inspired by successful VET practices and aims at helping policy makers, /
practitioners, and providers of support to young people not in employment, education, or training (NEETs) to :
design paolicies and implement practices that will better address the needs of NEETS, helping them to
reintegrate into education or training and the labour market.
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1 = Evaluation plan for policy makers
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- Evaluation plan for learning providers
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Become an ambassador tackling early leaving from
VET
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www.cedefop.europa.eu/TEL-toolkit
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Supporting VET teachers and trainers

Monitoring national developments on the CPD
of VET teachers & trainers

b Analysing their evolving role, challenges and
opportunities

A new feasibility study for launching a pan- b mecoeron
European survey of school principals, teachers, === REFERNET
In-company trainers and learners in initial VET

ReferNet thematic perspectives
Teachers & Trainers in a changing world
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Mobilising VET in times of crises
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Financial support : covering study programmes, internship, socio-cultural mediation activities (e.g. in CZ, FI, HU, IT, MT, NL, SE, SK)
Languages courses of the host country: offered in most cases for free (e.g. in DK, DE, EE, HR, IR, IT, LU, LT, NL, NO, RO, PT, SI)
Easier access to VET programmes: 
Participation allowed without permission for permanent stay (e.g. in  DK, FI, NO, PT)
Flexible deadlines for enrolment - enlarged capacity of buildings and classroom spaces - increased No of admissions (e.g. CZ, HU, PT, SI)
Simplification of qualifications’ recognition process (e.g. in DE, EE, LT, PT)
Provide a list of companies ready to accept refugees for dual VET (e.g. in SK, RO)
Translation of learning material (e.g. in RO, ES, LV) and information on educational system and services (e.g. in FR, EL) in Ukrainian language
Recruitment of Ukrainian/Russian speaking teaching staff in VET institutions (e.g. in SE, ES, NL, DE, EE)
Facilitate access in the labour market of the host country: not required a work permit only the temporary protection status (e.g. in IT, LU, MT, NL, PL, SK)
Offering teacher training on intercultural education and diverse classrooms (e.g. in Greece)
Creation of websites, resources and training sessions for teachers and professionals working with Ukrainian refugee learners (e.g. in CZ, HR, NT, Pol)
Webinars for schools on integration of non-native speakers (e.g. in EE)
Promote intercultural competences for in-company trainers to support young refugees in apprenticeship schemes (e.g. in EL, DE)
Develop new initial training and professional development programmes focusing on poverty and social exclusion to identify and support learners at risk (e.g. in MT)
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Cedefop’s Community of Ambassadors

Policy makers,
learning providers, experts and
other key stakeholders involved
in tackling early leaving from
VET at national, regional or local
level in Europe

BECOME an

AMBASSADOR

* For candidate countries Cedefop collaborates with the European Training Foundation
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Presentation Notes
80 ambassadors from 23 countries 

http://www.cedefop.europa.eu/TEL-toolkit
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Source of support to policy makers and education and training providers
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Thank you

www.cedefop.europa.eu

Follow us on social media

ORONO

#Earlyleaving #VETtoolkit #VETTeachersTrainers
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European Centre for the Development
of Vocational Training
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