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OSKA - anticipation and
monitoring system for
labour and skills demand

OSKA analyses the needs for labour and
skills necessary for Estonia’s economic
development over the next 10 years

» How many people and which skills are
needed in our labour market today
and tomorrow?

* Where and how to aquire those skills?

* What should be changed in today’s
educational system and in lifelong
learning system to meet the future
needs?
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OSKA sectoral studies of labour and skills needs -

since 2015

Reports on 5 economic sectors every year

Covered all sectors till 2021 and will be
continued by S years cycle

Similar methodology applied to all sectors -
comparable results

Forecast horizon 5-10 years

Combining qualitative and quantitative
methods

Sectoral expert panels (» employers, %
educational institutions, % policy makers)

Analyze qualifications across all levels of
education

Follow-up of results and recommendations
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OSKA target groups

* Policy makers and
implementers

« VET and HE institutions

» Career specialists

« Employers and employees
unions

» Teachers and youth workers
» Adult education providers
» Career seekers

* Wider public, i.e parents



Dissemination activities

e Full and designed short versions of
reports as publications and in web

* Designed infographics
* Key findings and press releases
* Media coverage

+ Seminars for VET and HE
institutions, policy makers and
career specialists

+« OSKA conferences
¢ Videos

OSKA website

Database of education and career
portal

Dissemination of results in
Facebook and newsletters

Presentations in different
conferences, seminars, infodays
organised by partners

Data for policy makers

Overviews of upskilling needs for
adult education providers



Studies by yeas
Studies by secto

Sectoral report: short
version

Sectoral report: full
version
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Short video on main
results

Summary

Key findings
Infographics
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oska.kutsekoda.ee



Education
and career
portal

Occupation

Descripticn

Skills

haridusportaal.edu.ee
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Use of OSKA intelligence

e Ministry of Education and Research - planning the study places of
VET and HE institutions, providing free courses for adults

Estonian Unemployment Fund - active labour market policy
measures, no 1 data source for career counselling service providers

Ministry of Economic Affairs and Communications - providing digital
skills courses to different target groups

VET and HE institutions - opening new and developing existing
curricula

Estonian Qualifications Authority- developing qualifications
standards



92% of Estonian

use OSKA in their
work, of which 97% are satisfied
(Cedefop, 2020)

use OSKA in
their lessons, i.e students
analyse future growth sectors
and develop business ideas

for career
teachers based on OSKA
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Lessons learned

Career choices are influenced by
attitudes, parents, peers,
teachers, society etc

LMSI can only be one information
source for making career choices

Career counsellors only inform,
career seekers must make their
decisions by themselves

Young people need more
specific information than LMSI
usually provides

Compromise between
researchers and users” needs to
provide specific and
understandable data



