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1. Introduction

This report is part of the European inventory of National Qualifications Frameworks
(NQFs). Since 2009, Cedefop has carried out a systematic mapping and analysis
of NQF developments in countries participating in the European qualifications
framework (EQF) process. These reviews, done in close cooperation with the EQF
Advisory Group, the European Commission and ETF, have directly supported the
development of operational and sustainable NQFs. The report offers a detailed
description of the structure and scope of the Swedish NQF, its objectives, functions
and institutional arrangements, as well as data on the framework’s implementation
and impact to broader policy areas.

The Swedish NQF (Sveriges referensram for kvalifikationer for livslangt
larande — SeQF) is a comprehensive NQF, which was referenced to the EQF in
2016. It is structured in eight levels, including all levels and types of qualification
from formal education and training, as well as qualifications awarded outside the
formal education and training system. The SeQF is using knowledge, skills and
autonomy and responsibility as level descriptors and it is in operational stage. The
qualifications framework for higher education, which is part of the SeQF, has been
self-certified to the qualification’s framework of the European higher education
area (QF-EHEA).

2. National context

2.1 Policy context

Although, the overall level of education in Sweden is good, the country’s main goal
is excellent and equal education for all students. Student performance is
increasingly linked to socioeconomic background and disparities also exist
between native and foreign-born students. To combat this trend, the government
is proposing major reforms to improve equity in schools. In 2021, the rate of tertiary
education attainment was one of the highest in the EU (49.3% of people aged
25-34, compared to the EU average of 41.2%), while the rate of employment of
recent graduates is also high at all qualification levels. In 2020, participation in
initial vocational education and training (VET) was significantly lower (35.6%) than
the EU average (48.7%) (European Commission. DG Education Youth Sport and
Culture, 2022). At post-secondary level, 74.1 % of learners follow a vocational
pathway (%).

(*) More information: Eurostat [educ_uoe_enral3] [accessed 2.12.2022].


https://ec.europa.eu/eurostat/web/education-and-training/data/database
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Adult learning continues to be a high priority (European Commission. DG
Education Youth Sport and Culture, 2022). In October 2022, following close
consultation with the social partners, the government launched the student finance
for transition and retraining reform. Adults will gain better opportunities for labour
mobility and skills development throughout their working life. The labour law has
been adapted to allow for a greater flexibility, but also increased security for the
employee (%) (European Commission and Cedefop, 2022) (3).

2.2 NQF legal basis

The Ordinance providing the legal basis of the SeQF came into force on 1 October
2015 (4. The Ordinance defines the SeQF levels for all qualifications that have
their learning outcomes regulated by law and/or ordinance. It also introduces a
procedure for inclusion of other qualifications.

3. NQF objectives and functions

Since the beginning of the process to develop the SeQF in 2009, and its inception
in 2015, the SeQF has been considered as a tool for recognising qualifications
awarded outside the formal education system. Linking qualifications that does not
have learning outcomes regulated by national legislation and are awarded outside
formal education and training to the SeQF is seen as crucial for increasing the
overall transparency of qualifications in Sweden.

According to the internal strategic document (Myndigheten for
Yrkeshdgskolan/MYH, 2021) of the National Agency for Higher Vocational
Education (Myndigheten for Yrkeshogskolan, MYH), the SeQF is increasingly seen
as playing a role in supporting better cooperation between the education and
training system and the labour market; for instance, by creating a common
language for different actors and facilitate skills supply and matching. The SeQF
also functions as a supporting mechanism to increase mobility in the labour market,
ease transition from education to the labour market and vice versa and promote
validation of non-formal and informal learning (VNFIL). Another aim is to stimulate

(® More information (EN): Flexibility, adaptability and security and Student finance for
transition and retraining.

(®) Source: internal consultation with the EQF national coordination point (EQF NCP).
(*) Swedish Government SFS 2015:545 Férordning om referensram for kvalifikationer

for livslangt larande [Ordinance with regulations on a national qualification framework
for lifelong learning].


https://www.government.se/4ad7f5/contentassets/d135a3f9899042ac9548149619743623/flexibility-adaptability-and-security-221125.pdf
https://www.csn.se/languages/english/student-finance-for-transition-and-retraining.html
https://www.csn.se/languages/english/student-finance-for-transition-and-retraining.html
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/forordning-2015545-om-referensram-for_sfs-2015-545
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industry sectors to level qualifications to the SeQF, increasing the number of
qualifications obtained through validation and improving the recognition of VNFIL
among labour market stakeholders (European Commission and Cedefop, 2022).

4, Levels, learning outcomes and qualifications

4.1 NQF structure and level descriptors

The SeQF is based on an eight-level learning outcomes-based structure where
each level is described through knowledge (kunskap), skills (fardigheter) and
autonomy and responsibility (ansvar och sjalvstandighet) (°). The explicit objective
has been to develop a set of descriptors as closely aligned with the EQF as
possible. While the influence of the original EQF descriptors is apparent, the level
of detail has been increased.

4.2 NQF scope and coverage

The SeQF is a comprehensive framework including all qualifications in the formal
education system that have learning outcomes regulated by law and/or ordinance.
It also comprises qualifications awarded outside formal education and training,
such as those from sectoral organisations, labour market trainers, sports
associations, and providers of liberal adult education. Their number is continuously
growing (at an increased rate); as of February 2022, 56 such qualifications are
levelled to the SeQF, representing a significant increase since 2020 when eight
were levelled (European Commission and Cedefop, 2022).

Sweden has developed a separate qualifications framework for higher
education and self-certification to the QF-EHEA has been carried out. SeQF levels
6 to 8 now include the three levels from the qualification’s framework for higher
education. They are also open to non-academic qualifications.

Table 1. Swedish national qualifications framework (SeQF)

Awarded outside

Qualification types (formal ;
formal education

education)

(®) Since January 2023, the level descriptor competences has been changed to autonomy
and responsibility (ansvar och sjalvstandighet) through a revision of the ordinance SFS
2015:545.


https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/forordning-2015545-om-referensram-for_sfs-2015-545
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/forordning-2015545-om-referensram-for_sfs-2015-545
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Final grades from compulsory school
(Slutbetyg fran grundskolan)

Final grades from special school at
compulsory level (Slutbetyg fran
specialskolan)

Final grades from municipal adult education
and training at compulsory level (Slutbetyg
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fran kommunal vuxenutbildning pa
grundlaggande niva)

Certificate from upper secondary education for
individuals with learning disabilities
(Gymnasiesarskolebevis fran
gymnasiesarskolan)

Certificate from special education for adults at
upper secondary level
(Gymnasiesarskolebevis fran sarskild
utbildning fér vuxna p& gymnasial niva)

Grade from Swedish for immigrants course D,
or equivalent awarded by a folk high school
(Betyg fran utbildning i svenska fér invandrare
kurs D, eller motsvarande utbildning som
bedrivs vid folkhogskola)

Grade from municipal adult education in
Swedish for immigrants course D, or
equivalent awarded by a folk high school
(Betyg frdn kommunal vuxenutbildning i
svenska for invandrare kurs D, eller
motsvarande utbildning som bedrivs vid
folkhdgskola)

Certificate from the general course at
compulsory school level from folk high school
(Intyg om godkant resultat fran allmén kurs pa
grundskoleniva fran folkhégskola)

Final grades from compulsory school for pupils
with learning disabilities (Slutbetyg fran
grundséarskolan)

Final grades from special education for adults
at compulsory level (Slutbetyg fran sarskild
utbildning for vuxna pa grundlaggande niva)

(*) Swedish University of Agricultural Sciences.
(**) Swedish Defence University.

(***) These are examples of such qualifications and not an exhaustive list. There is no official translation from
Swedish to English.

Source: Adapted from the SeQF website (2020) and the European Commission and Cedefop (2022).

4.3 Use of learning outcomes

The learning outcomes perspective (resultat av larande/laranderesultat) is an
important, and largely incorporated, feature of Swedish education and training. The
core curricula for compulsory education have been revised, further strengthening,
and refining the learning-outcomes-based approach. Universities follow national
regulations on examinations, requiring the use of learning outcomes, though how
these learning outcomes are interpreted by individual institutions varies. While the


https://www.seqf.se/
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term ‘learning outcomes’ is only gradually coming into general use, the
underpinning principles are well known and broadly accepted. The setting up of
the SeQF has contributed to the overall shift to learning outcomes and clarified the
importance of the concept to stakeholders outside traditional, formal education and
training. Learning outcomes are also considered by MYH as an important
instrument to ease work on validation and make assessment clearer. In the longer
term, this may prove of particular importance, potentially supporting dialogue
between education and the labour market (European Commission and Cedefop,
2020).

To ease the process of applying for qualifications outside the formal education
system to be levelled in the framework, MYH is developing support for the writing
of learning outcomes. This is required for transparency between different
stakeholders and to provide good examples of the value of including qualifications
awarded outside formal education and training in the SeQF. MYH has published a
manual for the design of qualifications, including guidelines on how to write
learning outcomes; a revised handbook is under development (European
Commission and Cedefop, 2022).

4.4 Quality assurance arrangements
All qualifications from the formal education system are externally quality audited
by national authorities. Some of the applied quality assurance criteria are in line
with those in the EQF recommendation (6).

According to the procedures and criteria for the inclusion and levelling to the
SeQF of qualifications outside the formal education system, it is a pre-requisite for
the applying provider to have a quality system that includes quality assurance of
the qualification. Positive decisions are valid for ten years; during that period MYH
should carry out at least one external quality audit. The purpose of the audit is to
check that the quality system is still functioning and to check that the qualification
upholds the decided level. Awareness of the SeQF is increasing among those
involved with the quality assurance of non-formal qualifications (European
Commission and Cedefop, 2022).

5. Institutional arrangements and stakeholder
involvement

The Ministry of Education and Research has overall responsibility for the SeQF. It
is supported by the National Agency for Higher Vocational Education (Myndigheten

(®) Source: internal consultation with the EQF NCP.
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for Yrkeshogskolan, MYH) (") as EQF NCP with the responsibility implement the
SeQF in cooperation with social partners, relevant authorities, providers of
education and training and learners.

MYH was set up in 2009 to manage the new strand of higher vocational
education in Sweden; it has a clear position on the role of non-academic
qualifications at levels 5 and 6. MYH also has an extensive network in various
industries and sectors in Sweden. Approximately two full time equivalents are used
for the day-to-day work on the SeQF, while one is used for the development of the
qualifications database on a project basis. Responsibilities are shared among five
permanent employees. The amount of work depends on the priorities set and the
number of applications for levelling. MYH received approximately EUR 315 000
(3.6 MSEK) from the government to develop the qualifications database
(Section 7.4), while MYH, as the EQF NCP is also funded through an Erasmus+
project (European Commission and Cedefop, 2022). A set of procedures and
criteria has been developed for the inclusion and levelling of qualifications awarded
outside the formal education system to the SeQF. An advisory council (Radet for
den nationella referensramen for kvalifikationer) assists MYH to level these
qualifications to SeQF (8). It consists of the chair and up to 14 members from
various organisations of interest and government agencies. The members are
appointed for a three-year period and will meet at least four times a year depending
on the number of applications received. The meetings are chaired by the head of
the unit for skills and lifelong learning at MYH.

The Swedish National Agency for Education (°) is the central administrative
authority for the public-school system, and for adult education. The agency
prepares knowledge requirements, regulations, general recommendations, and
national tests. It is also responsible for official statistics in this education sector and
conducts follow-ups and evaluations. As a reference centre for vocational
education, the agency supports education providers, employers, and other
organisations in their efforts to improve the quality of upper secondary vocational
education.

The Swedish Higher Education Authority (*°) is an independent government
agency. It evaluates the quality of higher education and research and is

(") More information on MYH (EN): Swedish National Agency for Higher Vocational
Education.

(®) For more information, please consult the annual appropriations directive for the
National Agency for Higher Education (2011:1162) in Swedish (§13b and §15 regulate
the advisory body and the appointment of its members).

(®) More information (EN): Swedish National Agency for Education.
(*9) More information (EN): Swedish Higher Education Authority.


https://www.myh.se/In-English/Swedish-National-Agency-for-Higher-Vocational-Education-/
https://www.myh.se/In-English/Swedish-National-Agency-for-Higher-Vocational-Education-/
https://rkrattsbaser.gov.se/sfst?bet=2011:1162
https://www.skolverket.se/andra-sprak-other-languages/english-engelska
https://english.uka.se/
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responsible for official statistics about higher education. Higher education
institutions and the Higher Education Authority have a shared responsibility for
quality assurance in higher education.

There is continuing dialogue between social partners, national agencies, and
sectors within the national skills councils for each vocational programme. Within
this dialogue the sectors have informed the National Agency for Education about
their work on designing qualifications that partly corresponds to upper secondary
diploma (IVET) and how the validation models developed by the sectors may be
of interest when further developing validation tools used in upper secondary
education. These informal discussions provide input for further agency
consideration (European Commission and Cedefop, 2020).

6. Recognition and validation of prior learning

6.1 Recognising and validating non-formal and informal learning and
learning pathways

In January 2023, a new ordinance for validation came into force (*!). The ordinance
provides a common framework for validation by linking validation of non-formal and
informal learning (VNFIL) to the SeQF, stating that the purpose of validation is to
obtain a qualification or part of a qualification that is levelled to the SeQF or to gain
access to an education programme that can lead to such a qualification. The
ordinance provides a common definition of validation and states that a validation
process should include an in-depth mapping of prior learning and an assessment
to determine if the individual has achieved the qualifications intended learning
outcomes (*?). Since 2020, a government grant has been supporting validation of
vocational skills (*3). This grant is available for social partners who, in collaboration,
want to develop new or adapt existing qualifications and validation models.

MYH has the task of following and supporting the development work on
validation nationally and regionally. The agency is also required to support the
economic sectors with developing, and quality assuring, models for validation
(Myndigheten for Yrkeshogskolan/MYH, 2017). MYH’s internal strategic document
(Myndigheten for Yrkeshogskolan/MYH, 2021) sees the SeQF as a tool that
promotes VNFIL and recognition of formal and non-formal qualifications. MYH also
aims to increase the interest of industry sectors in levelling different qualifications.

(*Y) Ordinance 2022:1549 (Swedish).
(*2) Source: internal consultation with the EQF NCP.
(*®) Ordinance 2020:268 (Swedish).


https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/valideringsforordning-20221549_sfs-2022-1549
https://rkrattsbaser.gov.se/sfst?bet=2020:268
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This will increase the number of qualifications that can be obtained through
validation and help give the results of validation national legitimacy in the labour
market.

To support the further development of sectoral validation, MYH has run an
ESF-funded project since 2018 called BOSS () (operational and strategic
collaboration in sectoral validation) to help about 20 sectors to develop and quality
assure their models in a network where they can all learn from each other. The
starting point for the project's activities is the SeQF, and Standard and guidelines
for sectoral validation (*°). When the sectors formulate qualifications in accordance
with the SeQF, the learning outcomes for a specific qualification become clear and
can be validated and recognised via industry sector models (*°). There are
important synergies between these tools (European Commission and Cedefop,
2020). The project will come to an end in April 2023 (*').

Since October 2020, MYH and partners from Finland and Iceland has carried
out an Erasmus+ funded project on non-formal qualifications and validation
arrangements in the Nordic countries. The aim of the project is to examine how
non-formal qualifications are levelled in national qualifications frameworks and if
those qualifications can be awarded through validation procedures. The foreseen
output of the project is both policy recommendations and support tools aimed at
stakeholders designing non-formal qualifications and validation procedures (*%).

6.2 Credit system

There is no uniform credit system linked with the SeQF and no credit system for
qualifications that are levelled through the application procedure that MYH is
responsible for. For qualifications awarded through formal education there are
three credit systems: the ECTS for higher education, HVE-credits for higher
vocational education and a credit system for upper-secondary education (including
IVET qualifications). Both initial and higher VET, being course based, are in line
with the VET recommendation.

(**) More information (Swedish): ESF-projektet BOSS.

(*5) Guidelines for industry sector validation (Swedish).

(*¢) Map of the validation models in the industry sector (Swedish).

(*") Source: internal consultation with the EQF national coordination point (EQF NCP).

(*®) More information on the project (EN): Non-formal qualifications and validation
arrangements in the Nordic countries and NOVA-Nordic: Non-formal qualifications and
validation arrangements in the Nordic countries.
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https://www.myh.se/validering-och-seqf/vara-projekt-inom-validering-och-seqf/esf-projektet-boss
https://www.myh.se/validering-och-seqf/for-dig-som-arbetar-med-validering-och-branschvalidering/branschvalidering/riktlinjer
https://public.tableau.com/app/profile/myndighetyrkeshogskolan/viz/Branschvalideringskartan/Branschvalideringskartan
https://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details/#project/2020-1-SE01-KA202-077983
https://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details/#project/2020-1-SE01-KA202-077983
https://www.myh.se/validering-och-seqf/vara-projekt-inom-validering-och-seqf/nova-nordic-non-formal-qualifications-and-validation-arrangements-in-the-nordic-countries
https://www.myh.se/validering-och-seqf/vara-projekt-inom-validering-och-seqf/nova-nordic-non-formal-qualifications-and-validation-arrangements-in-the-nordic-countries
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6.3 Recognition of foreign qualifications

The Enic-Naric office (within the Swedish Council for Higher Education) has
developed a web function making it possible to search for equivalence of foreign
qualifications within the Swedish system. A reference to the appropriate
SeQF/EQF-level is attached (*°) (European Commission and Cedefop, 2020).

6.4 Promoting lifelong learning

The SeQF facilitates lifelong learning by contributing to making the learning that
takes place under the auspices of various organisations visible by including non-
formal qualifications (European Commission and Cedefop, 2022). In their internal
strategy MYH place importance on contributing with expertise and knowledge of
how the SeQF can be used and implemented in the regional work with strategic
skills supply (Myndigheten for Yrkeshogskolan/MYH, 2021).

7. NQF implementation and impact

7.1 Stage of implementation

The SeQF has reached the operational stage operating as a map of, and
reference, to all nationally recognised qualifications. Implementation structures
and main working methods and instruments are in place. SeQF provides a
reference point for assessment and validation of non-formal and informal training,
a platform for cooperation of stakeholder across education, training, and
employment and supports quality assurance mechanisms for the design,
registration, renewal, and the award of qualifications. Work is still needed with
regards to indication of levels on some of the qualification documents and support
to for teachers, trainers and guidance and counselling staff.

7.2 Indicating EQF/NQF levels

Indicating SeQF/EQF levels on qualifications has been a rather slow process.
SeQF and EQF levels are indicated on qualifications from higher vocational
education (levels 5 and 6), on qualifications awarded outside formal education
(levels 3 to 6) and on certificates from folk high school (levels 2 and 4). SeQF/ EQF
levels are indicated on some higher education qualifications (levels 6 to 8), and on
the relevant diploma supplements. SeQF/EQF levels are also indicated on
Europass supplements for vocational diploma at higher vocational education.

(*°) More information (Swedish) Referensramar for svenska kvalifikationer och examina.
[Reference frames for Swedish qualifications and degrees].
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https://www.uhr.se/bedomning-av-utlandsk-utbildning/enic-naric-sverige/referensramar-for-svenska-kvalifikationer/
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SeQF/EQF levels are indicated on qualifications included in the database; it is
planned to be indicated on all qualifications that will be included.

7.3 NQF dissemination

MYH has been disseminating information about the framework to increase its
visibility. In their internal strategy document, it is stated that SeQF communication
is a fundamental part of the work to support and promote the development of the
framework (Myndigheten for Yrkeshdgskolan/MYH, 2021). They are developing a
communications strategy, that is linked with the launch of their national
qualifications database. The agency has developed support material for industry
organisations developing qualifications for the purpose of validation (20). A revised
handbook for developing non-formal qualifications and learning outcomes is under
development (European Commission and Cedefop, 2022).

7.4 Qualifications databases and registers
Sweden does not yet have a comprehensive database for all national
qualifications; instead, several different databases are in place. MYH is developing
a comprehensive database targeting social partners, labour market actors, training
providers, validation providers, and guidance professionals that will present all
qualifications levelled to the SeQF, both from the formal education and training
system as well as non-formal qualifications (?%). The database is initially developed
in Swedish (in the future it will also be available also in English), including the 56
non-formal qualifications that are already levelled in the SeQF by MYH. 3 100
formal qualifications from higher vocational education were added to the database;
qualifications from other education sectors will be gradually added. Support
material for how to formulate learning outcomes for the qualifications is described
in the learning outcomes handbook. The information in the national qualifications
database is available through an open API hosted on the country’s data portal (??),
making information about different qualifications easier for the public to find. The
database is also connected to Europass and QDR/QMS is used to make it
interoperable with the European Learning Model (European Commission and
Cedefop, 2022).

Information on education programmes that lead to formal qualifications are
presented in other databases, but do not meet the criteria set by the EQF

(*®) More information (Swedish): Information om hur du fyller i ansokan om nivaplacering
i SeQF. [Information on how to fill in the application for level placement in SeQF].

(3Y) Search qualifications database (Swedish): Sok kvalifikationer i var databas.
(??) Swedish data portal (EN): Search and explore data from Sweden.
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https://www.myh.se/validering-och-seqf/seqf-sveriges-referensram-for-kvalifikationer/ansokan-om-nivaplacering-i-seqf
https://www.myh.se/validering-och-seqf/seqf-sveriges-referensram-for-kvalifikationer/ansokan-om-nivaplacering-i-seqf
https://www.myh.se/validering-och-seqf/seqf-sveriges-referensram-for-kvalifikationer/sok-kvalifikationer
https://www.dataportal.se/en
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recommendation (). There is a specific portal with information on education,
including search tools for education paths and providers throughout the formal
education system (?4).

7.5 Awareness and use of the NQF

There has been no survey of the awareness and use of the SeQF, but through
their work MYH has observed that awareness is increasing. Especially the increase
in the number of non-formal qualifications included in the SeQF is evidence that
awareness and use of the framework is increasing among labour market
stakeholders and quality assurance bodies. The SeQF is well known to the
agency’s cooperation partners and other governmental agencies. The public and
specifically students have more limited knowledge, although it is higher among
students in higher vocational education. The recognition authorities and bodies use
SeQF in some cases as a guidance instrument (European Commission and
Cedefop, 2022).

7.6 Monitoring and evaluating the NQF

There has been no evaluation of the SeQF, though MYH continuously monitors its
work to identify development areas and possible improvements for the
implementation of SeQF.

7.7 Impact of the NQF

The newly implemented ordinance on validation has strengthened and formalised
the link between validation of non-formal and informal learning and the SeQF, also
offering the possibility to individuals to acquire a formal qualification. Additionally,
the SeQF has considerably influenced the validation processes implemented by
sector industry organisations (European Commission and Cedefop, 2022). This is
seen in the increased interest for having the non-formal and informal qualifications
levelled to the SeQF (Section 6.1). The framework has also an increasing impact
on transparency and comparability of qualifications, and it is a key factor for skills
matching. Its use by the different national agencies has led to the framework
having some impact on the dialogue and cooperation across education and training
sectors, and the labour market. The SeQF has had limited impact within formal
education (European Commission and Cedefop, 2022).

Referencing to the EQF

(?® More information Higher VVocational Education (HVE), Studera.nu by Swedish Council
for Higher Education and Study in Sweden.

(®** More information (EN): The Swedish school system.
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The SeQF was referenced to the European qualifications framework (EQF) in
June 2016, but the finalised referencing report has not yet been published
(Myndigheten for Yrkeshtégskolan/MYH, 2016).

8. Referencing to the EQF

The SeQF was referenced to the European qualifications framework (EQF) in June
2016, but the finalised referencing report has not yet been published (Myndigheten
for Yrkeshdgskolan/MYH, 2016).

9. Reflections and plans

The greatest added value of the comprehensive SeQF is the learning outcomes
providing a common language and making the content of qualifications easier to
understand and compare, both within education and training, and between
different labour market sectors and stakeholders.

The sectors that, with the support of MYH, have designed qualifications for
levelling to SeQF, have better opportunities to communicate different competence
requirements for different vocations with education providers. They also can
develop relevant validation models that, among other things, aid staff recruitment
and the opportunity to create clear career paths.

Regarding parity of esteem between different types of education and training
and qualifications, opening SeQF levels 6 to 8 to non-academic qualifications is a
step to the right direction. For the SeQF to be able to contribute to reducing barriers
between education sectors, the relationship between higher education and other
education sectors should be further clarified through continuous dialogue.
Possibilities for transfer and accumulation of learning outcomes across education
sectors are available. However, there is room for improvement when it comes to
implementation. Dialogue continues between MYH and the Association of Higher
Education Institutions (*°) about how a degree from higher VET can be credited
into higher education. A pilot is underway where students from higher VET can
gain access to programs in higher education (%°).

A main challenge related to the communication of the SeQF. There is limited
awareness among stakeholders and especially end-users. MYH expects that the

(?®) More information (EN): Association of Swedish Higher Education Institutions.

(%) More information on the pilot (Swedish): Mojlighet att studera vidare fran
yrkeshogskola till hogskola. [Possibility to study further from university of applied
sciences to university].
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new database will contribute to raising awareness, promoting the use and

enhancing the impact of the SeQF. To increase awareness of the SeQF, MYH wiill

(European Commission and Cedefop, 2022):

(a) continue developing their new website (') and other communication/out-
reach activities;

(b) include all qualifications in the newly launched qualifications database;

(c) implement a comprehensive quality plan for SeQF as a whole.

MYH will also continue capacity building activities and supporting providers of
non-formal qualifications, as well as the development and implementation of
external quality assurance of the levelled non-formal qualifications (European
Commission and Cedefop, 2022).

Acronyms

EQF European qualifications framework

MYH Nationr_:}l Agency for Higher Vocational Education (Myndigheten for

yrkeshdgskolan)

NCP National coordination point

NQF National qualifications framework

QF-EHEA Qualifications framework in the European higher education area

SeQF Swedish qualifications framework

VET Vocational education and training

VNFIL Validation of non-formal and informal learning
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