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What do we know for 
sure about the market? 

Case #1: landing in foreign 
currency (EUR/CHF) 

The surging Swiss franc has 
dealt a double blow to 
homeowners in Austria, 
home of the trend for 
borrowing in the Swiss 
currency that has 
devastated mortgage 
holders across eastern 
Europe.

https://www.reuters.com/article/uk-swiss-snb-austria/austrians-rue-starting-fashion-for-swiss-franc-mortgages-idUKKBN0L405S20150131


What do we know for sure about the labour market?  -
Labour shortages and surpluses

Case #2: providing labour market information 
at the local level 

The analysis highlights that only about one in 
three PES could provide data on shortages 
and surpluses at sub-national level (NUTs 2, 3 
or 4). 

Limiting the list of occupations to 20, 
irrespective of the size and characteristics of 
the local labour market, might have resulted 
in the lack of obvious patterns in the 
geographical distribution of shortages and 
surpluses.

(EC, 2004 Reference Guide, EC/ICON, 2018 A 
comparison…)

https://ec.europa.eu/eurostat/documents/3859598/5875497/KS-BD-04-001-EN.PDF/94004564-faff-4d93-90dd-2bec2c18313a?version=1.0
https://ec.europa.eu/social/main.jsp?catId=738&langId=en&pubId=8081&furtherPubs=yes


7 issues 
about the 

labour 
market & 

information 

https://www.pngegg.com/en/png-bxlci


Issues with 
the 

methodology 

• #1 level of the 
traditional survey-
based labour market 
information

• #3 aggregations in 
taxonomies 

• #5 AI and big data 
introduce a different 
perspective

• #7 survey data is not 
administrative data 
which is not big data 

Issues with the nature 
of the modern labour 

markets 
• #2 the concept and the 

reality of the transitional 
labour markets (TLM)

• #4 labour market trends 
& in business and 
economic cycles

• #6 automation and 
robotization do not 
necessary kill jobs 



Conclusions 

career guidance is career guidance because 
it has been using labour market and 
occupational information.
• clearly the field's monopoly may soon 

be shifting with new technologies like 
AI and big data

• further training of guidance 
professionals in this field is a must 

• labour economics should be a more
essential part of career guidance 
trainings at BA & MA levels 

http://www.slideshare.net/


Thank you for your 
kind attention!

https://www.researchgate.net/profile/Bors_Borbely-Pecze
https://www.linkedin.com/in/borb%C3%A9ly-pecze-bors-24a7003b
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