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Background and objectives
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Explicit focus on physical 
and mental wellbeing of 
VET learners of all 
ages, teachers and 
trainers

New subcategories in 
Cedefop Timeline of VET 
policies in Europe

Herning Declaration 
Complementing 

existing Cedefop work 
on IVET

Human-centric VET 
systems: fostering 
CVET learners and 

educators’ wellbeing

EVTS

Intervention approaches on 
VET toolkit for tackling 
early leaving (Digital 
inclusion and well-being, 
Psychosocial support)

Cedefop Insight Policy 
approaches to improve 
VET learner and teacher 
wellbeing

https://www.cedefop.europa.eu/en/tools/timeline-vet-policies-europe
https://www.cedefop.europa.eu/en/tools/timeline-vet-policies-europe
https://www.cedefop.europa.eu/en/projects/vocational-teacher-survey
https://www.cedefop.europa.eu/en/tools/vet-toolkit-tackling-early-leaving/intervention-approacheshttps:/www.cedefop.europa.eu/en/tools/vet-toolkit-tackling-early-leaving/intervention-approaches
https://www.cedefop.europa.eu/en/publications/7102
https://www.cedefop.europa.eu/en/publications/7102
https://www.cedefop.europa.eu/en/publications/7102
https://www.cedefop.europa.eu/en/publications/7102


Definition of CVET 
educators’ and learners’ 
wellbeing (physical and 

mental health, social 
belonging, emotional 
security, professional 

(re)integration, AI 
awareness, impact of 

AI…)

Policies and strategies

CVET educators’ and 
learners’ wellbeing as 

part of quality 
assurance 

arrangements

Monitoring (self-
assessment, CVET 
learners’ satisfaction 

surveys, CVET 
educators’ CPD…)

CVET target groups of 
adult learners

Psychosocial 
characteristics and 

barriers

Policies and strategies 
supporting vulnerable 

learners

CVET educators’ 
preparedness to work 
with groups of adult 

learners with different 
psychosocial 

characteristics

Impact of diversity of 
learners on CVET 

educators’ wellbeing

Holistic support 
system targeting 

CVET educators’ and 
learners’ wellbeing

Support provided 
(mental, 

psychosocial, 
guidance, language 

mediation…)

1 2 3 4 5

Scope and focus
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Formal CVET and apprenticeships 



Estimated resources and expected deliverables
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29 country 
reports by 
ReferNet

Final synthesis 
report by 
Cedefop

Promotion 
campaign, 

presentation 
at events (tbc)

9 person days in total
 7 person days for desk research and limited number of interviews 

with social partners
 2 person days for addressing Cedefop feedback and submitting the 

final report



Next steps and Timeline
When What, Who

April 2027 Circular and template (Cedefop)

April-June 2027 Desk research and limited number of interviews with social partners 
for data collection and analysis at country level (ReferNet)

By end of June 2027 Submission by ReferNet partners

By end of July 2027 Feedback by Cedefop

By end of 2027 / early 
2028

Publication of ReferNet country reports and Cedefop synthesis 
report
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By mid-October 2027 Finalisation of country reports (Cedefop)

Presenter Notes
Presentation Notes
The attractiveness of the teaching profession, as a main factor determining inflow, retention rates and outflow.



Discussion, feedback, ideas
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www.cedefop.europa.eu

Follow us on social media

Thank you Anthie Kyriakopoulou
Anthie.Kyriakopoulou@cedefop.europa.eu 

mailto:Anthie.Kyriakopoulou@cedefop.europa.eu
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