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Innovative Cedefop/ReferNet cooperation approach

Voluntary activity - ReferNet Advisory Group - 13 members from 11 countries

Gergana Andreeva Gaspare Tortorici

(Business Foundation for Education, Bulgaria) (Ministry of Education, Children and Youth, Luxembourg)
Siru Korkala Francesca Ruisi

(Finnish National Agency for Education - EDUFI) (Malta College of Arts, Science and Technology — MCAST)
Eva Toth Johanne Fossan

(IKK Innovative Training Support Center Plc. and Ministry for Culture and (Norwegian Directorate for Higher Education and Skills)
Innovation — MCI, Hungary)

Aedin O’Toole Jerzy Bielecki

(The Further Education and Training Authority — SOLAS, Ireland) (Educational Research Institute — IBE, Poland)

Roberto Angotti Sergio Gonzalez

(National Institute for the Analysis of Public Policies — INAPP, Italy) (Ministry of Education, Vocational Training and Sports, Spain)
Alessandra Pedone Emilio Cabanes

(National Institute for the Analysis of Public Policies — INAPP, Italy) (Ministry of Education, Vocational Training and Sports, Spain)
lize Buligina

(Ministry of Education and Science — MoES, Latvia)
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Completed steps

1 Concept note Establishment
by Cedefop of ReferNet AG

&

4 ReferNet AG Input
mput 5 consolidated by
= topics Cedefop

= methodology
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Information collection template Sections in a nutshell

Governance of Al in
VET: enabling policy
framework

Implementation

Al use in practice conditions and

mechanisms

Benefits and risks of
Al in VET systems
and governance

Definition of Al in the
country

Vision/strategy on
integration of Al into
VET

Coordination of
responsibilities

Support to VET
providers

Al tools or Enabling policy
applications frameworks for Al in
currently being VET being translated
used or developed = into practice

to support VET Mechanisms to
governance collect and share

structures

lessons learned,
success factors and
bottlenecks feeding
back into policy

Benefits
Risks

Issues requiring
further investigation of
the preparedness of
VET systems to
integrate and use Al
responsibly
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Indicate sources
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Next steps and Timeline

When

22 October 2026 ®
By 30 November 2026 @
By mid-February 2027 @
By end of April 2027 [
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What, Who

Information collection template distributed to all ReferNet partners

Voluntary input from ReferNet partners

Cedefop/ReferNet AG to review and analyse submissions, ask for

clarifications if needed

Finalisation of synthesis report by Cedefop/ReferNet AG

Publication of synthesis report


Presenter Notes
Presentation Notes
The attractiveness of the teaching profession, as a main factor determining inflow, retention rates and outflow.


Anthie Kyriakopoulou
Anthie.Kyriakopoulou@cedefop.europa.eu
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