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Skills & Labour Market Research Unit

• Monitor the balance of supply and demand for skills in the labour 

market in Ireland

• Identify

• skill and labour shortages

• skills and occupations where demand exists (e.g. job opportunities)

• Contribute to data-informed policy formulation



Incre as ing  d e m and  for skills  inte llig e nce



Ve ry fe w d ire c t m e asure s  of skills  in LMI d a ta  
source s

Use proxy indicators
Occupation

Education level & field 

Use direct measures 
Skills audits

Surveys 



But proxy measures are limited….

Occupations can vary greatly Education levels don’t always 
correspond to skills



…and direct measures may be small or infrequently 
available

DIFFICULT-TO-FILL SURVEYS –
<C50 AGENCIES

SKILLS AUDITS

C200 COMPANIES

INFREQUENT (PIAAC, ESJS)



How can we capture the demand for skills more 
accurately?

• Job  ads - m onitore d  in Ire land  since  2005 

• All have  d iffe re nt type s of jobs, but som e  jobs can appe ar in 
e ach of the  thre e . 



Ovate / WIH ad d re sse s  m any of the se  issue s

Large volume of 
adverts

Categorised – ISCO 
& ESCO

Range of sites & 
portals

De-duplication 
process



But OJAs a re  not re p re se nta tive  of the  Irish 
lab our m arke t
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But OJAs are not representative of the Irish labour 
market



…and  we  d on’t know why the  ad ve rt is  p oste d  – g rowth, re p lace m e nt, tu rnove r, or 
o the r re ason?
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Interpret OJAs in the context of other LM indicators



SLMRU database of indicators

Employment 
levels

Employment 
growth

Recent job 
hires

Difficult-to-fill 
vacancies Online job ads Employment 

permits

Education & 
training 
outputs

Unemploy-
ment & job 

seekers



Age
Se x
Education
Re g ion
Occup a t ion
Se ctor
Transitions
Re ce nt job  hire s
Growth

Em p loym e nt

Occup a t ion
Skills  (ESCO)
Se ctor
Com pany
(job  title  – PES 
only)

OJAsDifficu lt -to-
fill va ca nc ie s
Job  title
Occup a t ion
Se ctor
Te chnical skills
Soft skills
Qualification
Re g ion

Labour Force  Surve y Re cruitm e nt Age ncy Surve y
Em ploye rs Skills  Aud its

OVATE
Jobsire land .ie



OJAS a re  use fu l whe n use d  with othe r d a ta  
se ts

• The  whole  is  m ore  than the  
sum  of the  parts

• Allows for insightful LMI 
inte llige nce  on skills  a nd  
occup a t ions



Pote ntia l ne xt s te p s

Continued improvement in OJA capturing (e.g. portals, job title, green 
skills tag)

Continue to expand networking opportunities for OJA users (maybe 
training?) 



Thank you 

Nora.condon@solas.ie
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