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Skills & Labour Market Research Unit

* Monitor the balance of supply and demand for skills in the labour

market in lreland

* |dentify
e skill and labour shortages

* skills and occupations where demand exists (e.g. job opportunities)

* Contribute to data-informed policy formulation
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Increasing demand for skills mtelligence

OECD Skills Studies

OECD Skills Strategy
Ireland

ASSESSMENT AND RECOMMENDATIONS

@ Opportunity 3: Strengthening the collection, exchange
— - and use of skills information

9. Improve the range and granularity of information on current skills
needs, strengthen information on training outcomes and enhance
skills forecasting.




Very few direct measures of skills in LMIdata
sources

&

Use proxy indicators Use direct measures

Occupation Skills audits

Education level & field Surveys



But proxy measures are limited....

o
ol e

Occupations can vary greatly Education levels don’t always

correspond to skills
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...and direct measures may be small or infrequently
available

a8

DIFFICULT-TO-FILL SURVEYS — SKILLS AUDITS INFREQUENT (PIAAC, ESJS)
<CS50 AGENCIES C200 COMPANIES



How can we capture the demand for skills more
accurately?

e Job ads - monitored in Ireland since 2005

THE IRISH TIMES e irishjobs Jobs ie

Connecting Employers and Jobseekers

* All have different types ofjobs,but some jobs can appear m
cach of the three.
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Ovate/ WIH addresses many ofthese 1ssues

Large volume of
adverts

Categorised — ISCO De-duplication
& ESCO process
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Range of sites &
portals




But OJAs are not representative of the Irish
labour market



But OJAs are not representative of the Irish labour
market

OJAs, 2023 Employment, 2023

Skilled trades |Admin
Managers [Admin 13% 10 %
12% 11%

Caring

. SErvices
Profe3sls(;onals Skilled Operativ Professionals 8%
0

trades es 23% Elementary
8% 6% 10%

Caring
Associate Elemen|servic Associate

professionals tary €S professionals |Managers
18% 5% 5% 13% 9%




.and we don’t know why the advert is posted — growth,replacement, turnover, or

otherreason?

o Employment growth, recent job hires & OJAs in Ireland (000s), 2023
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.and we don’t know why the advert is posted — growth, turnover, or otherreason?

o Employment growth, recent job hires & OJAs in Ireland (000s), 2023
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.and we don’t know why the advert is posted — growth, turnover, or otherreason?

o Employment growth, recent job hires & OJAs in Ireland (000s), 2023
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Interpret OJAs in the context of other LM indicators



SLMRU database of indicators

Employment Employment Recent job
[SVELS growth hires

D|ff|cult-t.o-f|ll Online job ads Employment
vacancies permits

Education & Unemploy-
training ment & job
outputs seekers




Employment Difficult-to- OJAs
fill vacancies

Age Job title Occupation

Sex Occupation I Skills (ESCO)

Education Sector Sector

Region Technical skills Company

Occupation Soft skills (Gob title — PES

Sector Qualification only)

Transitions Region

Recent job hires

Growth

Recruitment Agency Survey
Employers Skills Audits

OVATE
Jobsireland .ie

Labour Force Survey



OJAS are useful when used with other data
sets

e The whole 1s more than the
sum ofthe parts

* Allows for msightful LMI
intelligence on skills and
occupations



Potential next steps

g Continued improvement in OJA capturing (e.g. portals, job title, green
skills tag)
\
o Continue to expand networking opportunities for OJA users (maybe

¢ training?)
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Thank you

@,

Nora.condon@solas.ie
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