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Skills  & Lab our Marke t Re se a rch Unit

• Monitor the  b a la nce of supp ly and  de m and  for skills  in the  

labour m arke t in Ire land

• Ide ntify

• skill and  labour shorta g e s

• Skills  and  occupations whe re  d e m a nd e xists  (e .g . job  opportunitie s)

• Contribute  to d a ta -inform e d  p olicy form ulation
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Transve rsa l skills



Skills  inform a tion in online  job  ad ve rts

• Em ploye rs sought 
m ostly job  spe cific  
knowle dge  and  skills

• Transve rsal skills  
m ade  up  m ore  than a  
quarte r

Skills 
41%

Knowledge
31%

Transversal skills 
and 

competences
28%

Source: WIH-OJA



Top  10  transve rsa l skills

Com bine d  the se  10  skills  

m ade  up  m ore  than two th ird s  

of a ll transve rsal skill m e ntions

Source: WIH-OJA



Re le vance  of skills  for d iffe re nt job s?
Occupational Skill Group

High 
skille d

Me d-high 
skille d

Me d-low 
skille d

Low 
skille d Total

Adap t to change  80% 80% 87% 98% 83%

Prioritise  tasks 47% 42% 47% 41% 45%

Show re sponsib ility 58% 42% 33% 14% 45%

Source: WIH-OJA
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Fina nce  & sa le s  re la te d  
occupations 
• show re sponsib ility
• tole rate  s tre ss
• p rovide  le ade rship . 

Eng ine e ring  re la te d  
occupations 
• show re sponsib ility, 
• m anage  tim e  
• app ly quality s tandards. 



How d oe s  this  d a ta  ad d  va lue  to  LMI?

• Exam ple  of accountants  & tax e xpe rts
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levels

Employment
Growth

OJAs
Skills audits 

Policy & other 
developments 
(Green Agenda, 
Corporate Social 
Responsibility, 
automation)

Recruitment 
Agency 
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• 2.5% of tota l

• Tra nsve rsa l skills : show 

re sponsib ility, tole rate  s tre ss , 

p rovide  le ade rship

• Othe r Te am work, 

m anage m e nt, accounting , 

d ig ita l

Employment
levels

Employment
Growth

OJAsSkills audits 
Policy & other 
developments 
(Green Agenda, 
Corporate Social 
Responsibility; 
automation)

Recruitment 
Agency 
Survey



What d oe s  this  inform a tion a llow us  to  d o?
Helps inform education and training curricula, not 
just for the specific occupation, but also related 
occupations

Helps inform career changers and their advisors re 
skills to build on or develop

Upskilling & lifelong learning – increasingly needed in 
an ever-evolving workplace. 



Conclud ing  re m arks

OJAs are an important indicator of  
real-time skills in demand

One of the few data sources to track 
transversal skills

Real value occurs only when taken in 
the context of other LMI data



Thank you

nora .cond on@solas .ie
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