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Skills & Labour Market Research Unit

* Monitor the balance of supply and demand for skills in the

labour market in Ireland

* [dentify

* skill and labour shortages

 Skills and occupations where demand exists (¢.g.job opportunities)

* Contribute to data-informed policy formulation
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Employment Difficult-to- OJAs
fill vacancies

Age Job title Occupation

Sex Occupation I Skills (ESCO)

Education Sector Sector

Region Technical skills Company

Occupation Soft skills (job title — PES

Sector Qualification only)

Transitions Region

Recent job hires

Growth

Recruitment Agency Survey
Employers Skills Audits

CEDEFOP/ WIH
Jobsireland .ie

Labour Force Survey



Transversal skills
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Skills mformation m online job adverts

* Employers sought
mostly job specific
knowledge and skills

* Transversal skills
made up more than a
quarter
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Transversal skills
and

competences
28%

Knowledge
31%

Source: WIH-OJA



Top 10 transversal skills
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Adapt to change (13%) Work in teams (127%) Prioritise tasks (7%)
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Show responsibility (7%) Assist customers (6%) Tolerate stress (6%)
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Manage time (5%) Think proactively (4%) Apply quality Provide leadership (4%)
standards (452)

Combined these 10 skills

made up more than two thirds

of all transversal skill mentions

Source: WIH-OJA



Relevance of skills for different jobs?

High |Med-high | Med-low Low Total
skilled | skilled | skilled | skilled o
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Relevance of skills for different jobs?

High |Med-high | Med-low Low Total
skilled skilled skilled skilled

Adaptto change 80% 80% 87%  98% 83%

Prioritise tasks 47% 42% 47% 41% 45%

' ( | \ Source: WIH-OJA



Relevance of skills for different jobs?

High |Med-high | Med-low Low Total
skilled | skilled | skilled | skilled o

Adaptto change 80% 80% 87%  98% 83%

Prioritise tasks 47% 42% 47% 41% 45%

Show responsibility 58%  42% 33% 14% 45%

' ( ' \ Source: WIH-OJA



Electronics engineers

Marketing &sales directors

Show Production managers in construction
responsibility R&D managers
Engmeering professionals n.e.c

Accountants

High

Production &process engineers
Financial managers &directors

Mgt consultants &business analysts
Production managers m manufacturing

Senior professionals of educational..

Purchasing managers &directors
Managers in retail & wholesale
Managers in other services n.e.c.
Graphic designers

Finance & mnvestment analysts

Med-high

Buyers &procurement officers

Science &engineering technicians n.e.c.
o B Office supervisors
SOLAS § = Book-keepers, etc
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Electronics engineers
Marketing &sales directors

Show Production managers in construction
responsibility R&D managers
Engmmeering professi : N
. M
.20 Production &process engincecrs | —
= @ialmanagers &dﬁ@—
Mgt consultants & bUSIMCsS analy:s ts  ———————————
Production managers in manufacturin g
Senior professionals of e ducation a . .
@smg managers &direc_
Managers in retail & who le s a lc m——
- Managers in other services n.c.c.
=) Graphic dTst ]
i Finance & mnvestment analysts
é) uyers &procurement o flic e 1/ mm—"—————

Science &engineerti IClans n.c.c.
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Finance &sales related
occupations

e show responsibility
e tolerate stress

e provide leadership.

Engineering related
occupations

e show responsibility,
e manage time

e apply quality standards.



How does this data add value to LMI?

* Example ofaccountants &tax experts
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Employment Employment Recruitment
levels Growth Agency

Policy & other
Skills audits developments

(Green Agenda,
Corporate Social
Responsibility,
automation)




Employment Employment Recruitment
levels Growth Agency

e 25%oftotal

* Transversal skills:show
responsibility, tolerate stress,

Policy & other provide leadership
Skills audits deve|opments
(Green Agenda, e Other Teamwork,

Corporate Social
Responsibility;
automation)

management,accounting,

digital




Helps inform education and training curricula, not
just for the specific occupation, but also related
occupations

|

Helps inform career changers and their advisors re

skills to build on or develop

Upskilling & lifelong learning — increasingly needed in
an ever-evolving workplace.



Concludmg remarks

OJAs are an important indicator of
real-time skills in demand

One of the few data sources to track
transversal skills

Real value occurs only when taken in
JOW-N Il the context of other LMI data
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Thank you Q

nora.condon(@solas.ie
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