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European & National VET Policy \ )

o
European %

\.
European Education Area

Hungarian

Revision and Evaluation of VET\
policies of 2010’s

European Semester - CRS - Overarching E&T priority

Responsiveness to LM needs:

2019-20 Recommendation on * Employment objective

VET - . Work-ba.sed.learnmg
objective /
\ * Mobility objective -
\
C\\snabrt’jck Declaration - Green skills /

\ /



VET 4.0 Strategy

PRINCIPLES:

* Economic expectation:

Trainings that meet the needs of the labour market

* Age-independent learning opportunity:

Student and adult education legal relationship

* Training stages:

Sectoral basic education and specialized professional education



Three pillars of Strategy VET 4.0 oY) 1

ATTRACTIVE
ENVIRONMENT

»21st Century” VET
schools programme
Modern sectoral
workshops in VET

schools for preparing
the Dual VET phase
Digital educational
content

STRENGTHENING OF VET

CAREER
OPPORTUNITY

Simple qualifications
system for all

5 year technical
school

Simplified learning
pathway to HE from
technical VET schools
Scholarship system

TEACHERS WITH UP-TO-

DATE SKILLS

Teachers with up-to date

skills and knowledge
Engineers working at
companies having the
possibility to teach in
VET schools

VET teachers’ CPD
courses at companies

COMPENSATION OF
DISADVANTAGES

Workshop class
Orientation class
Dobbanté class
(,Step up’ class)
Sectoral skills
assessment at 8th
grade

Scholarship system
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Cooperation with the economy R )
B Basic definitions of dual training A
* Vocational school 10-11. grade \.

* Technicum grade 11-13

Teaching and training methodology:

* Task of the school: education of general subjects
* Task of the dual training site: teach and train the professional content of the occupation, the necessary skills

During dual training, the company's task is to teach the PROFESSION!
(There is no separate theory-practice, it is uniformly the company’s responsibility to impart all knowledge.)

The framework of the education and training:

\ Those participating in education (both pupils and adults) conclude a /

VOCATIONAL EMPLOYMENT or APPRENTICESHIP CONTRACT with the dual training place, they are APPRENTICES
\ /

\ /

S /
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Involvement of the economy and professional\ « ° .
actors

Professional policies grounded in collaboration, localized interventions tailored to
the economic requirements of the regions

Cooperation with economic actors

VET Innovation Council (SZIT)

Labour market forecasting system

rainin

Cooperation of VET centres

VET Innovation Council
(SZIT)

at the local level in dual training
Career/Vocational guidance
\ Further education

\

\

\



The system of Sectoral Skills Councils (AKT) \ N}

®
Ministry of Culture and Innovation = —— Policymaker ———2__

AKT ;
D - -

ONLINE website: Professional organizations, firms, g
companies, other /

\ organizations




Sectoral Skills Councils (AKT) M)

Members:

* The majority of the members are the economic players of the given sector. Above them, the foIIowingg\.
are additional but obligatory members:

* 1 representative from the Ministry of Culture and Innovation
* 3 representatives of the sectorial ministries
* 1 representative of the Ministry of Higher Education

* 1 person as employee’s organizations’ representative

o 2 [ ] Specialized Machinery and
Mining and Metallurgy . Building Services Trade .]_.
°

; § . kill C il Vehicle Manufacturing
1 9 k | I I Skill Council skill Council Skill Counci el
. Environmental Protection ®
e . bl . .. and Water Management Py {77  Beauty Skill Council
Skill Council @ Industry Skill Council skill Council .\

i - @ M:::,?:iZT.::iz:d . Transportation and \® Tourism and Hospitality
Hlpstretaehinology rC / " . Logistics Skill Council Skill Council
Skill Councill Skill Council ®

\ N ea r | y 3 3 O e CO n O m iC 0 p e rato rS Food Industry . Mechanical Engineering Chemical Industry

S - Skill Council skill Council . Cretive Skl Coungl : skill Council

. Information Technology A
Covstructlo.n and Telecommunications _0 Agrlcultu_re and Ft_)reslry
. Skill Council - skill Council ® Skill Council




Cooperation with higher education 9%
Certified technician training

It is a type of training implemented with the professional cooperation of a technicum, \‘
a higher education institution and a dual training site.

Essence: ,,Summary” of trainings , _ ,
- Vocationally oriented education at dual partners

Practical training in Workshop Schoals

General knowledge training in Workshop Schools

Content determined together with higher education institutions Technical exam
{e.g. advanced mathematics) |

Baccalaureate

Sectoral l

Basic Exam

University

. ] Number of sectors
Vocational Education e

e Number of higher education institutions - /

\ Number of technikums

\ /

Data on licensed technician training 2024




Certified technician training

What are the advantages of the
certified technician training?

* The additional knowledge built into the
training is primarily aimed at acquiring
basic skills at tertiary level.

e The additional educational content s
integrated into the training during the
vocational education after the choice of the
profession.

 Up to 30 credits can be recognised (thus
\ shortening the duration of higher

education studies).
\

\

\




Data on the certified technician training
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Cooperation with other organizations M)

Cooperation with government offices
Involving job seekers in VET

The training is organized in the schools of the
vocational training centres

The goal is to acquire a professional
qualification and primarily labour market
entrance

Collaborations aimed at catching up
Searching for people with cumulative disadvantages

Catching up

Enrolling them in workshop schools
Providing them with a partial vocational
qualification

With mentoring throughout the process
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Flexible learning pathways — Why?

* Keeping students at risk of dropping out of school without qualifications in
education and training, and providing them with access to a profession or part of
a profession is a priority task of vocational education and training.

Objectives:

* Develop basic skills

* Developing the competences expected by
employers

* Lay the foundations for entry into
vocational training

Methods:

* Project approach to education

e Experiential education
 Teamwork

* Individualised development

* New approaches to assessment




Springboard School class programme AN

The aim of the Springboard School class programme is to

help children with behavioural and learning difficulties, who are
lagging behind in the school system and who have not completed
primary school;

provide opportunities for young people over the age of 15;

The programme is flexible and adapted to the student's individual
needs.

It uses personalised and specific pedagogical methods to prepare the
person for entry into a Workshop School programme, which can lead
to a basic qualification and a partial vocational qualification.




Workshop School programme o
Key features of the Workshop School programme: S

Anyone who has completed the Springboard School class
programme or has only a primary education and is 16 years of age or
older is eligible.

Students can learn a partial vocational qualification in 6-24 months.

The training is based on a traditional master-apprentice relationship.
The partial vocational qualification is learnt at the apprenticeship
training site. The trainer will work with 3-5 students.

No traditional assessment is used in the Workshop School

programme. The training can be joined at any time, the duration of
the training depends on individual progress and the master decides

on the admission to the professional examination according to the I

individual progress of the young person. /

/



Statistics

School year 2022/2023 School year 2023/2024

AC. 1491 1465 145§
1405 1454 > 1456 4491

Source: SZIER =#= Springboard School Workshop School
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1807

School year
2021/2022

School year
2022/2023

I Springboard School class

1758

School year
2023/2024

B Workshop School programme



Statistics lll. )
Movements from The career \o ’

Springboard School class programme path of Workshop school leavers

B The proportion of students who remain in this ® | will work in my current profession
Program until the end of the school year

B The proportion of students transferring to a Workshop m | will work, but NOT in the profession | have just studied

School programme during the school year

= Dropout m | will study or further train myself in my current profession

/
B | will study, but NOT in the profession | have just studied /

\ ™ | have other plans
/
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