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Countries are shortening feedback loop between LM signals and policies...
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> ...with dedicated data infrastructure & coordination (Asia and the Pacific)...
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...producing sub-national short-term projections (North America)...
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...while harnessing the power of Al (Latin America)...
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...and aiming for regional comparability (North Africa and Arab States).
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> Social partners’ key role: Cases from COVID-era supply chains disruptions
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> There is a lot to be done...

Challenges

= Quiality, availability, granularity, timeliness of data

Robust data infrastructure

@ Bias & unrepresentativeness of data 5 Combined methods (Quantitative, Qualitative)
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> ... and so are the opportunities for collaboration among countries and regions.

Knowledge sharing

Capacity Development
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Thank you very
much for your
Kind attention.
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