IMBALANCE AND TALENT SHORTAGE IN THE CATALAN
LABOR MARKET: SURVEY INSIGHTS AND COMPARISON

WITH OJA’S

1. Introduction 2. Methods

SMEs are the backbone of the Catalan The methodology relies on a representative
economy, accounting for 99.8% of companies survey of Catalan SMEs conducted by PIMEC
and 70% of the workforce (Pimec, 2024). between March and October 2024 using a
Despite their significance, specific insights into mixed-mode approach (CATI and CAWI).

their talent needs and recruitment challenges These findings are cross-referenced with online
remain limited. This research addresses this gap job advertisements (OJAs) to perform a
by analyzing talent shortages within Catalan comparative analysis between direct employer
SMEs and benchmarking their recruitment demand and the broader digital labor market
requirements against online job data. landscape.

3. Results

% of hard-to-fill vacancies Time-to-fill vacancies

Between 6 and 12
months

Nearly half of the open vacancies (49.3%) were
considered difficult to fill by companies, nearly half
of the companies that launched recruitment
processes (48.6%) reported recruitment challenges.

Between 3 and 3 months

Less than 3 months

@® More than 12 months

These hiring challenges are reflected in the time it takes 4 9 %
to fill open positions, with more than 70% of

recruitment processes taking over three months to

complete.

Source: Compiled by the author
based on data from the Pimec
survey of SMEs
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The main reason cited for limiting the filling of A comparative analysis reveals a significant disparity in labor
vacancies is the lack of candidates, which was cited requirements: while online job postings prioritize occupations
as a factor in 77.4% of hard-to-fill vacancies. requiring high cognitive skills, surveyed companies primarily

seek roles with lower qualification levels

This contrast with the high unemployment rate in
Catalonia compared to European Union (8,9% in High-demand occupations in OJAs High-demand occupations in SMEs

60%

Catalonia (INE, 2024) vs. 5,9% on average in the

European Union in 2024 (Eurostat, 2024), the year the
survey was conducted).
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