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• Countries*: 32 countries

• Number of OJAs*: >260M (EU27+UK)

• Sectors: NACE

• Occupations: ISCO-08
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• Regions: NUTS
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• Experience (#years)

• Salary
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• Working time (full/part-time)
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▪ Entry level jobs: new labour market entrants

• No experience (114 terms, 11 identified)

• Apprenticeship (90 terms, 36 identified)

• Traineeship (129 terms, 52 identified)

▪ Wage variable

• OJA vs SES: correlation (ISCO08-1d)

• Education, experience, worktime

• Imputing missing wages in OJAs

In parallel: crawling/scraping/APIs, preprocessing, deduplication, 
classification, database, dashboards, support, analysis…

▪ Skills Novelty index

• Further noise removal

• Skill ‘importance’ index (by occupation)

• Variation of skills over time

▪ OJA time-series indices

• Based on growth rates (per country)

• Correlation vs official statistics (IP, JVS)

• Source quality assessment
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The way forward

▪ Regular DPS quarterly updates

▪ Quality improvements

▪ New skill taxonomies in line with EC priorities

▪ Examples: healthcare, STEM, AI

▪ Integration to other tools

▪ Resources & collaboration
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▪ Delivering Skills Intelligence based on OJAs: a decade of rapid progress

▪ From scraping/crawling to data insights

▪ Cautionary note on bias

▪ Moving forward: (a) production; (b) quality; (c) tasks; (d) collaboration...

...starting from now!

Using data from the web to shape next-generation labour market and 

skills intelligence
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Cedefop Skills Intelligence
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