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Workshop I: Innovation and creativity in education and 
training 

Innovation and creativity receive significant attention in Europe’s effort to respond 
to the current socioeconomic and demographic challenges such as ageing 
population, youth unemployment, low-skilled adults, social disparities and the 
current economic crisis. Innovation is one of the main engines for long-term 
economic growth while the development of people’s creative skills allows them to 
generate new ideas, be open to new ideas and to be more responsive to change. 
The European year of creativity and innovation (2009) (1) aims at boosting Europe’s 
capacity for creativity and innovation by raising public awareness, disseminating 
information about good practices and promoting policy debate. 

At the level of the individual, education and training play an important role in 
improving creativity and the capacity for innovation. This is recognised in the 
recommendation of the European Parliament and of the Council on key 
competences for lifelong learning (2). The recommendation defines a broad agenda 
for education and training to develop eight key competences (communication in 
the mother tongue, communication in foreign languages, mathematical 
competence and basic competences in science and technology, digital competence, 
learning to learn, social and civic competences, sense of initiative and 
entrepreneurship, cultural awareness and expression), most of which are related to 
creativity and innovation in the personal, interpersonal and intercultural fields. 
Innovation and creativity is one of the main objectives for the Education and 
training 2020 strategy (3) for Europe to meet the global challenges and to deliver 
the high levels of sustainable, knowledge-based growth and jobs which are at the 
heart of the Lisbon strategy.  

 
(1) European Parliament and Council decision concerning the European year. Available from Internet: 

http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:L:2008:348:0115:0117:EN:PDF 
(2) Recommendation of the European Parliament and of the Council, of 18.12.2006, on key 

competences for lifelong learning. Available from Internet: 
http://europa.eu/legislation_summaries/education_training_youth/lifelong_learning/c11090_en.h
tm 

(3) Council of the European Union (2009). Council conclusions on a strategic framework for European 
cooperation in education and training (ET 2020), 9845/09, Brussels, 13.5.2009. Available from 
Internet:  http://register.consilium.europa.eu/pdf/en/09/st09/st09845.en09.pdf 

http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:L:2008:348:0115:0117:EN:PDF
http://europa.eu/legislation_summaries/education_training_youth/lifelong_learning/c11090_en.htm
http://europa.eu/legislation_summaries/education_training_youth/lifelong_learning/c11090_en.htm
http://register.consilium.europa.eu/pdf/en/09/st09/st09845.en09.pdf


Creativity is widely acknowledged as a driver for innovation which manifests itself 
in many fields from arts and crafts, to design, research and entrepreneurship 
(Florida, 2004) (4). It can be unlocked and developed through lifelong learning at 
different stages in people’s life. 

Education and training systems play a crucial role in developing capacities linked to 
creativity, such as critical thinking, problem-solving, risk taking and sense of 
entrepreneurship that help people throughout their lives to cope with change. It is 
therefore important for creativity – as a cognitive ability to associate, combine and 
synthesise – to be seen as a transversal competence promoted across all school 
subjects rather than as a separate school subject (Slovenian Presidency paper, 
2008 (5)). Often however, traditional input based curricula and teaching methods 
diminish the possibilities for learners to develop such competences. Adopting a 
learning outcomes approach when developing curricula – defined as statements of 
what a learner knows, understands and is able to do on completion of a learning 
process (European Parliament/Council, 2008 (6) –, seems to be an effective way to 
improve innovation and creativity throughout the curriculum contributing to more 
student-centre VET systems (Cedefop, forthcoming) (7). 

The Council conclusions on ‘improving the quality of teacher education’ (2007) (8) 
call for more student-centred approaches to teaching. There is a need to move 
away from traditional teaching approaches based on direct instruction towards 
more learner focused models tailored to the learner’s needs and abilities. The 
teaching profession is changing radically as teachers and trainers need to become 
learning guides and facilitators rather than transmitters of knowledge. As a result 
their training and continuous professional development should be designed in such 
a way to allow them to cope with their changing role and equip them with new 
teaching methods and tools, such as collaborative working methods or ICT-based 
tools (Council of the European Union, 2008) (9). 

                                                           
(4) Florida Richard (2004) The rise of the creative class: and how it’s transforming work, leisure, 

community and everyday life. New York, Perseus Books Group. 
(5) Slovenian Presidency paper on lifelong learning for creativity and innovation, (2008). Available 

from Internet:  
http://www.sac.smm.lt/images/12%20Vertimas%20SAC%20Creativity%20and%20innovation%20-
%20SI%20Presidency%20paper%20anglu%20k.pdf 

(6) Recommendation of the European Parliament and of the Council 23 April 2008 on the 
establishment of the European qualifications framework for lifelong learning. In Official Journal 
of the European Union, C 111, 6.5.2008, p. 1-7. Available from Internet:  
http://ec.europa.eu/education/policies/educ/eqf/eqf08_en.pdf 

(7) Cedefop forthcoming, ‘Exploring the relationship between learning outcomes and VET curricula 
and learning programmes’. 

(8) Conclusions of the Council and of the Representatives of Governments of the Member States, 
meeting within the Council of 15 November 2007, on improving the quality of teacher education. 
Available from Internet:   
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:C:2007:300:0006:0009:EN:PDF 

(9) Conclusions of the Council and of the Representatives of the Governments of the Member States, 
meeting within the Council, of 22 May 2008 on promoting creativity and innovation through 
education and training. Available from Internet:  
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:C:2008:141:0017:0020:en:PDF 

http://ec.europa.eu/education/policies/educ/eqf/eqf08_en.pdf
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:C:2007:300:0006:0009:EN:PDF


The development of creativity and innovation is further promoted when students 
and teachers exchange experiences, ideas, examples of good practice and discuss 
with people outside the educational and vocational training setting. The 
involvement of parents, professionals, artists, designers and entrepreneurs in the 
learning process exposes pupils and students to the ‘real world’ environment and 
challenges their critical thinking and problem-solving capacities. Such cooperation 
is very beneficial to the learner but it requires education and training institutions 
to be open to the outside world. 

The objective of the workshop is to allow participants to share their experience 
with experts and other organisers and to enrich their knowledge on the role of 
education and training in improving creativity and innovation. The workshop’s 
participants are invited to think from the perspective of participants of a study 
visit. They should reflect on the issues raised during the presentations and 
contextualise their discussions with reference to what happens in their own 
country.  

Moderators should structure the discussion and reporters should report 
on the following: 

1. How can pupils’ creativity and their capacity for innovation be better 
developed in education and vocational training settings? Refer to concrete 
examples from your own working experience that are successfully 
implemented in your own institution. 

2. Which obstacles prevent a culture of creativity and innovation from being 
promoted in education and vocational training institutions? How can these be 
overcome? 

3. Which activities (visits, meetings, etc.) do you foresee to include in the 
programme of your study visit related to promoting creativity and a sense of 
innovation in education and training? 

 


