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Workshop II: Education and training for employability 

The current economic downturn pushes education and training systems to be 
open to the outside world, to the needs of individuals entering work and at 
the same time to be flexible enough to respond to the needs of the labour 
market. At different stages of their lives, people need to be equipped with 
the knowledge, skills and competences that will allow them to enter and 
stay in a rapidly changing labour market. 

The Council conclusions on new skills for new jobs (Council of the European 
Union, 2009a) (1) reflect on how people can be better educated and trained 
to take up jobs that do not yet exist. The knowledge, skills and 
competences people acquire during initial education and training can help 
them move successfully into employment and later adjust to emerging 
requirements, working methods and jobs. According to the Council 
conclusions on adult learning (Council of the European Union, 2008) (2), it is 
vital both for employability and social inclusion that adults continue to learn 
and adapt to change: ongoing upskilling, reskilling and further development 
of competences are essential prerequisites for their access to employment 
and active participation in society. 

It is important to make education and training more relevant to the world of 
work. To achieve this, it is necessary to encourage dialogue between 
education and training institutions at all levels - from schools to vocational, 
adult and higher educational institutions – and partners in the labour 
market, more specifically enterprises and employers (Informal meeting of 
Ministers for Education, March 2009) (3). Such partnerships will improve 
people’s employability and entrepreneurial potential. 

 
(1) Council of the European Union (2009a). Council conclusions on new skills for new jobs. 

Anticipating and matching labour market and skills needs. 2930th Employment, Social Policy, 
Health and Consumer Affairs Council meeting. 6479/09. Brussels, 9.3.2009. Available from 
Internet: 
http://www.consilium.europa.eu/uedocs/cms_Data/docs/pressdata/en/lsa/106549.pdf 

(2) Council of the European Union (2008). Council conclusions of 22 May 2008 on adult learning. 
Available from Internet:   
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:C:2008:140:0010:0013:EN:PDF 

(3) Informal meeting of Ministers for Education, March 2009, ‘Eight key points for the recovery of 
Europe from the perspective of ministers responsible for education’. Available from Internet: 
http://www.eu2009.cz/scripts/file.php? id=24148&down=yes 

http://www.consilium.europa.eu/uedocs/cms_Data/docs/pressdata/en/lsa/106549.pdf
http://www.eu2009.cz/scripts/file.php?%20id=24148&down=yes


This kind of cooperation can take different forms (Council of the European 
Union, 2009b) (4), such as: 

 creating education and training programmes based on learning outcomes 
that reflect the needs of the labour market; 

 curriculum development aimed at the development of key competences, 
complementing theoretical content with practical components from the 
world of business; 

 work placements and internships of teachers and learners that make 
them familiar with a real work environment; 

 participation of professionals and entrepreneurs in the teaching-learning 
process; 

 recognition of the knowledge, skills and competences people acquire 
outside formal education systems, for example, at work, in voluntary 
activities or their family lives. 

The objective of the workshop is to allow participants to share their 
experience with experts and other organisers, to enrich their knowledge of 
the above topics and help them to prepare good content for their study 
visits. The workshop’s participants are invited to think from the perspective 
of participants of a study visit. They should reflect on the issues raised 
during the presentations and contextualise their discussions with reference 
to what happens in their own countries. They are expected to share their 
experience in developing cooperation between education and training 
institutions and partners from the labour market.  

Moderators should structure the discussion and reporters should report 
on the following: 

1. In what way can the links between education and training systems and 
the world of work be ensured? Refer to concrete examples of 
cooperation between education and training institutions and partners in 
the labour market that are successfully implemented in your countries 
and/or institutions? 

2. Which barriers exist in developing such cooperation and how can they be 
overcome? 

3. Which activities (visits, meetings, etc.) do you foresee to include in the 
programme of your study visit related to cooperation of education and 
training institutions and partners in the labour market? 

                                                           
(4) Council of the European Union (2009b). Conclusions of the Council and Representatives of the 

Governments of the Member States, meeting within the Council, of 12 May 2009 on improving 
partnerships between education and training institutions and social partners, in particular 
employers, in the context of lifelong learning. Available from Internet: 
http://register.consilium.europa.eu/pdf/en/09/st09/st09876.en09.pdf 


