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POST SECONDARY YEAR — APPRENTICESHIP CLASS IT SYSTEM

https://e-mathiteia.minedu.gov.gr

EAAHNIKH AHMOKPATIA
Ynoupyeio Nadeiag, Opnokeupdtny
kai ABAntiopol

Metalukelakd évos
TaEn paBnrzias

1o katdxous Neuxiou ENAA

MAnpogopliakod ZuoTnua Alayeipiong "Tatng Madnreiag”

Merahukeiaxd Erog-Tagn Mabnreiag 2024-2025

Ayamrréciol uTowrgizcion

E50) B uTaBGAZTE NASKTpOVIKG TV GITEN GUpETOXC 0ag Kal TG SkaohoyTIKd
5ag yia To Meraukaaxs o - TN padnreiag mepdBow 2024-2025 arohoudivrag
TpagEkTIK TIC 0Bnyize. H TpoBtopia uToRoC Twy nASKTpOVIKGY arroEwy dval
wg kan v Napaokzu 04 - 10 - 2024 (wpa 16:00). Fia myv oupmAdpwan Mg
aimong mpémer anmapainra va Siadérers AMKA, AOM kar SiziBuvon
nAskipoviKoU raxuBpopciou (e-mail).

o1 671 KGBE UTTOYpIOg oIV € BN uhaToinoNg Tou MeTaAUKEIaKDD
£roug-Tdgn MaBnreiag éxer Bikaiwia umoBoArc péve piag aimong SuppEToXTs

MPOZOXH!

« MEAETHITE THN MPOZKAHIH THE NEPIGEPEIAL MOY TAT
ENAIAGEPEI
AKOAOYOHETE MPOIEKTIKA TIZ OAHFIET ETIE GOPMET YNOBOAHT
AITHEEQN KAI AIKAIOADTHTIKON
KPATEIETE ANTIFPA®O THE AITHEHE MOY YNIOBAAAETE
THMEIQITE TON APIGMO THI AITHIHE AT

- MEAETHEITE TON OAHIO YNOWH®ION-MAGHTEYOMENQN

Kavoviauds i i érouc-TAEnc waBnTeia

Nepigaérepeg g oxXeTIRG PE TO

ATTIkric
Bopeiou Al

Mg omypric epou umophngci O 1D T amiosic uroyniuwy pasnrevouty

oeig Exmabeunikiy 2024-2025

01 xmaiBzuTIkel EMA.A kan E.K. KaAGOVIal va UTopaAkoUY aiman cuppstoxrc
amémTEG- ermaidEuTKl Y1 To eMerahukaaxke Evog - Tagn MaBnrriags TepiGdou
2024-2025 Gon) pe éon kon Ta EMAA. ka1 g sGikéTTzg TG Mepigéprag
oy ool giva TomoBaTvor. O1 evBiapEpdyeval LTTopody va uToBdhouy
nAEKTpOVIKG TIg ITOEIC TUETOXG GTo «MeTsAUKEIKD ‘ETag — Tagn MaBnciag
Zwg Kor v Mépmm 03 = 10 - 2024 (dpa 15:00). Tmy aiman Toug of uTTowpio!
UTT0pOLY va BNAGTOY pE OEIpG TpoTEpIIGTTAG Ewg ka1 GU0 EMA A.-aibKamTeg
ToU aVIIOToIXDGY oTOV KAGBO Toug.

ENUERDVETON 671 KAGE UTTORNPI0g ERTTaISEUTIKGG Exer Bikaiwpa uToBoAng pdve piag
aimong cuppeToxrg Tou

MPOEOXH!

MEAETHETE THN NPOEKAHEH THI NEPIOEPEIAL MOY TAT
ENAIAGEPE]

AKOAOY@HETE NPOIEKTIKA TIE OAHFIEE ETIE ®OPMET YNIOBOAHE
AITHEEQN KAl AIKAIOAOTHTIKON

THMEIQITE TON APIGMO THE AITHEHE AT

Armkiig
Bopeiou Ay

o1 ayric drouy umoBaned B OB s umowngiuy exmaBeuTIGY.




POST SECONDARY YEAR — APPRENTICESHIP CLASS IT SYSTEM

ANAZHTHZIH MA©HTEYOMENOY A ZYMMETOXH £TO
METAAYKEIAKO ETOZ-TAZH MAGHTEIAZ 2022-2023
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Supporting Employers
*  Employers register
*  Online application
* identification through interoperability

* uploading documents needed

Supporting Apprentices

*  Online application
* identification through interoperability
* Uploading documents needed
* Personal account
* monitoring of their implementation process (under

construction)



POST SECONDARY YEAR — APPRENTICESHIP CLASS IT SYSTEM

MAnpogopiaké EGoma Alaxeipiong "Tagng Maen

Supporting Administration

e Different roles
e Super User

*  Ministry

* Regional Coordinators
e VET schools
* Supporting Payments

* Supporting Statistic Analysis




The concept




Benefits

Strong alignment with labor market needs
Regional adaptation

Comprehensive stakeholder involvement
Neet’s preference

Slowly raise of participation of people
with disabilities

Gender balance in total numbers

Low drop-out rate

Acceptance of the scheme by the private
sector

50% of the graduates are employed as
salaried employees and 1/3 remain with
the employer where they did their
apprenticeship...

Challenges

Coordination across stakeholders

Rapid industry changes

Engaging SME’s

Registry of certified companies/trainers
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2018-19 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25
AHMOZIO 3838 3136 1784 2593 2802 3342 3842
IAIOTEZ 3374 2679 1750 2772 3765 6208 6606
ZYNOAD 7212 5815 3534 5365 6567 9550 104438



Food for thought

Was it an easy process?

How difficult is it to link the
apprenticeship to the needs of
the labour market?

Were the social partners willing
to participate and commit?

Is it a win-win situation?

Was it worth it?

- ,.w

We are all
apprentices ina craft - .
where nolone.ever- -~
becomes a.master.

Ernest Hemingwéy
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