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UNEVOC Network: 245 UNEVOC Centres in 152 countries

Universities, 
research 

institutions 23%

Training 
providers 21%

National 
coordinating 
bodies 28 %

Ministries 
28%

UNESCO-UNEVOC International Centre for TVET

Global reach of UNEVOC Network
• 66.7 million students
• 2.0 million teachers and trainers

Regional distribution 
of UNEVOC Centres
• Africa: 62
• Arab States: 27
• Asia and the Pacific: 62
• Europe and North America: 55
• Latin America and the Caribbean: 39



Practical guide  

Meeting skill needs for the green transition

Greening TVET for a greener future 

Online portal Greening TVET for a greener future

UNESCO-UNEVOC International Centre for TVET

https://unevoc.unesco.org/home/Meeting+skill+needs+for+the+green+transition


From policy to institution level action

UNESCO-UNEVOC International Centre for TVET

What are the needs? 

• adaption of SDGs in education and training
• national climate ambition and TVET alignment
• skills in every occupation and sector
• institutional approaches are the foundation for learning 

 approaches and concept
 skills and competency requirements in sectors
 guidance about the different goals for managers and teachers
 policy enablers
 examples of implementation
 useful reading resources
 indicators for monitoring actions 

What is the guide about? 



Key challenges and opportunities

UNESCO-UNEVOC International Centre for TVET

UNESCO-UNEVOC International Centre for TVET

To address…

To leverage…
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Engaging in the Greening TVET process



Approach 1

Institutional planning 
and culture

1. Policy and governance 
alignment 

2. Curriculum enhancement 
and relevance

3. Leadership commitment 
4. Stakeholder engagement
5. Cultural transformation 
6. Monitoring and evaluation 
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Approach 2

Curriculum and 
pedagogy

• Integration of 
sustainability or green 
competencies 
(transversal+technical) 
across curricula 

• Shift towards learner-
centred pedagogy

• Adoption of 
‘sustainability’ as an 
overarching principle in 
pedagogy, assessment, 
and identification of 
learning outcomes
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Approach 3

Teachers’ and trainers’ 
professional development

• Equip teachers and 
trainers with relevant 
green competencies for 
their role in the transition 
to green economy and 
society 

• Investing in teachers and 
trainers to enable them 
model green behavior and 
environmental 
stewardship 

• Support for creating 
access points and 
connecting with industry 
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Approach 4

Campus and learning 
environment

• Create an environment 
where TVET schools and 
training institutions are not 
only places of training and 
instruction, but also as: -

• green physical spaces: to 
learn about environmental 
topics and trends in the 
professions; model 
sustainability

• green ‘living laboratories’: to 
exercise sustainability 
principles and apply skills, 
and make sustainability 
action visible (e.g., eco-
friendly infrastructure, 
sustainable systems/service 
providers/ sources)  
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Whole-institution approach to greening 
the campus (green schools)

UNESCO Green School Standard

Target: To green at least 50% of schools in all countries 

▶ ▶ Green Campus Facilities and operation: 

Green Schools implement sustainable practices in areas 

• energy, 

• water use, 

• waste management, 

• building and school yard design 

= reducing greenhouse gas emissions and environmental impact, 

= ensuring the health and well-being of learners and staff, 

= fostering a culture of responsibility 

= inspiring the surrounding community



Approach 5

Community, workplace and 
lifelong learning

• Engaging with TVET 
institution’s  wider 
community of business 
stakeholders, including in 
the informal economy, and 
community leaders (e.g., 
cities/ local government 
units) and partnering with 
them to
 Promote green practices
 Raise community 

awareness 
 Support upskilling of 

workers, inclusive 
lifelong learning of 
citizens

 Tackle environmental 
challenges through TVET-
based solutions 
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Approach 6

Research, innovation 
and enterprise

• TVET as a driver of green 
innovation and applied 
research 
 Green technologies
 Green products
 Green services 
 Locally-relevant research 

benefitting communities 
and societies 

• TVET as an incubator or 
accelerator of green 
business ideas, social 
business ventures and 
environmentally- and 
socially-responsible 
enterprise
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Major transitions 
that affect supply 
of and demand for 
green skills

Current 
bottleneck 
and gaps that 
are slowing 
down the 
transition

The way forward

• Support the green transition 
through TVET 

• Manage TVET transformation 
to meet green skills needs

• Collaborate and valorize the 
work of Green TVET 
accelerators, incubators, 
interlocutors

• Green TVET Reference Centres
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Thank you

Learn more: www.unevoc.unesco.org

@unevoc

/unesco.unevoc.international

/company/unevoc/
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