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Meeting skill needs for the green transition 

Skills anticipation and VET for a greener 
future Cedefop-UNEVOC practical guide 4

Unevoc online platform on Greening TVET

https://www.cedefop.europa.eu/files/4220_en.pdf
https://unevoc.unesco.org/home/Meeting+skill+needs+for+the+green+transition


From green ambitions for VET and skills 
to policy implementation

What are 
the information needs?
   

3

 VET and skills ecosystem stakeholders, including regions, 
sectors and VET providers

 information, inspiration, practical know-how
 prepare young learners for jobs in greener economies
 support adults in the transition to a green job
 accelerate and scale up skilling efforts

What is the guide 
about?
   

 value of sound skills intelligence and smart governance 
 how VET can make a difference in practice
 skills anticipation and governance approaches driving 

greening
 apprenticeship, up- and reskilling, validation and 

microcredentials enabling a greener future
 good practice examples from all over Europe and beyond



Resilient “green” VET through skills anticipation

• Greening’ skills anticipation methods:

• skills forecasts, skills foresights, 

tracer studies, skills surveys, big 

data analysis

• agreeing on definitions 

• sectoral and regional aspect



Online job advertisements power ‘green’ skills 
anticipation

• understanding different shades of green: 
greenness and green pervasiveness

=> degree to which the green transition 
impacts different types of jobs: how many of 
the skills employers demand are green

• Methodological support

• Use of ESCO taxonomy

• Level of granularity of OJA data: 
opportunities to identify skills needs in 
occupations that cannot be understood 
easily, if at all, using other skills anticipation 
methods



Going green is also about investing in governance

• Structured multistakeholder collaboration 
(national, regional, local)

• Socio-economic partners in the driving 
seat

• Partnerships

• Skills strategies (national, regional)



Greening potential of apprenticeships 
& upskilling at regional level

• Leveraging the teacher – trainer – 
apprentice triangle

• Supporting SMEs in ‘greening’ the content 
of their training

• Structuring collaboration on green 
transition between schools and companies

• Engaging skills ecosystem stakeholders to 
support schools and companies



Microcredentials & validation of prior knowledge: 
potential in the green transition

Microcredentials
• learning outcomes approach enables greening of 

learning
• demand-driven MCs evolving outside of and 

independent from formal education and training 
systems

• good practices from Ireland, Denmark, Estonia, EU-
funded projects

Validation 

• use existing approaches/processes

• reduce programme duration

• access to green transition jobs

• transfer to new occupations: reskill or 
redeploy workers

• using skills overlaps to guide validation 
processes

• “exercise” using common essential skills 
between target and source occupations

Cedefop's ongoing 
microcredentials broad 
stakeholder group survey
Open until June 27th 

https://survey.ockham-ips.nl/s3/Microcredentials-Cedefop
https://survey.ockham-ips.nl/s3/Microcredentials-Cedefop
https://survey.ockham-ips.nl/s3/Microcredentials-Cedefop


AI: an ally for greening VET

• A novel area with great potential 

• examples of national initiatives for AI 
in education Luxembourg, Germany, 
Australia

• initial indications for support of VET 
teachers from AI use for updating 
programme content and tools

• personalise training for sustainability

• Cedefop attempt using prompts in 
Copilot



www.cedefop.europa.eu
Follow us on social media

Thank you
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Cedefop Green Observatory

https://www.cedefop.europa.eu/en/themes/green-observatory
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