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Cedefop at the Greek Parliament 

Cedefop presented its work to the Greek Parliament, for the first time, on 23 
October. A delegation headed by Director James Calleja addressed MPs of the 
Education and Social Affairs select committees and answered questions on the 
agency’s contribution to the development of vocational education and training 
(VET) and its cooperation with Greek authorities and VET institutions. 

Welcoming the delegation, Education Affairs committee chair Spyros Taliadouros noted that ‘for many years we have 
developed strong relations with Cedefop and we have been working together on skills, qualifications and competences, as 
well as on lifelong learning issues. Especially important has been Cedefop’s contribution to the national qualifications 
framework (NQF) development process, which is one of the European Commission’s most significant initiatives for 
recognition of skills and promotion of lifelong learning.’  
 
Mr Calleja told MPs that permanent employment nowadays means permanent employability and that Cedefop's aim is to 
promote employability, help Member States resolve unemployment issues, give people the opportunity to train and develop 
apprenticeships. 
 
He added: ‘We are here today to link what we are doing in our base in Thessaloniki to what is needed in Greece. We want to 
help you in terms of the NQF and with skills forecasting. The secret lies in moving closer to Member States and to VET 
institutions where the real action takes place.’ 
 
Cedefop’s head of Finance and Procurement George Paraskevaidis spoke about the agency’s history, expert Konstantinos 
Pouliakas presented research on improving skills mismatch in the European and Greek labour market, and acting head of 
area Enhanced Cooperation in VET and Lifelong Learning Loukas Zahilas described the function of the European tools for 
education and learning.  
 
Greek Deputy Minister for Education Georgios Stylios, who hosted the event, concluded: 'We want to work with Cedefop as 
an adviser and an EU agency based in Thessaloniki. We seek to match students’ skills and competences with labour market 
needs to make them more competitive. Our aim is to match skills with special requirements in different parts of Greece. We 
start a cooperation to determine our actions as a country in vocational education and training.' 

Browse the event's picture gallery here.  

Attachments 

   EN Press release (PDF  182.92 Kb 24/10/2014)  
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Invest in more good quality and innovative jobs – Cedefop Director 

‘Europe’s true problem is not one of a deficit of skills, but primarily a deficit of creation of good quality 
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jobs,’ Cedefop Director James Calleja told the European Parliament of Enterprises on 16 October in 
Brussels.  

In his statement on skills mismatch and youth unemployment, Mr Calleja said that most of Europe’s 
unemployment is cyclical, not structural in nature: ‘Cedefop studies (2012) indicate a rising tendency 
towards a higher “over-qualification” or “over-skilling” rate of the employee workforce (i.e. workers have 
skills that outweigh those needed to perform their job duties).’ 

He added that ‘skills mismatch is prevalent but it is not the main reason for high youth unemployment 
rates, nor does it primarily manifest as vacancies that cannot be filled.’ 

The Cedefop Director proposed six solutions: 

 There is a clear need to invest more in lifelong guidance and counselling 
services relevant to labour market realities and in stronger European 
vocational education and training (VET) systems, including Higher VET. 

 Good apprenticeship programmes will also help bridge the gap between skills 
of new job applicants and those needed by firms. Companies that support 
apprenticeships count their benefits; companies that don’t, complain about 
costs. 

 Public-private partnerships will ensure that employers, learning providers and 
learners do not live in ‘parallel universes’ with regard to the effectiveness of 
the skill-matching process in their countries (McKinsey, 2012). 

 Skills mismatch at domestic or smaller-sized firms may be addressed via the 
offer of better working conditions and by improving the image of the sector. A 
better image of jobs secures attractiveness to VET. 

 Training consortia involving small and larger-sized firms in a sector or region 
and closer cooperation between VET institutions and businesses in 
regional/sectoral innovation clusters are likely to encourage employers to 
invest in staff training. 

 Europe needs to invest in the creation of more and innovative jobs via local or 
sectoral development investment projects. Compulsory education and VET 
have a critical role to play in providing key competences and high-quality VET 
programmes as a drive for creativity and innovation. 

Mr Calleja concluded: ‘We may never eradicate unemployment in Europe, but we can certainly cultivate 
the seeds of employability and employment.’ 

Attachments 

   EN Full text of the press release (PDF  45.72 Kb 20/10/2014)  

  

  

 

EU agencies procurement officers meet at Cedefop 

The annual NAPO meeting, bringing together procurement officers from all EU agencies and including 
contributions from DG Budget, DG Informatics and the European Court of Auditors, was hosted by 
Cedefop on 16 and 17 October.  

In his welcome message, Cedefop Director James Calleja stressed 'the crucial role of procurement 
services of the agencies, and all EU institutions, for the successful and efficient functioning of the 
organisation and its good external image.' 
 
Mr Calleja added: 'I am aware of the difficulties they face and the effort and commitment they must 
deploy to maintain a constantly high performance,' noting that 'this is especially true as the world 
around, and the market too, changes much faster and more radically than the set of rules and 
procedures we are all obliged to respect for the sake of transparency and non-discrimination.'  
 
DG Budget's Florence Bouvret stressed in her presentation that 'procurement is not used only as a 
purchasing tool anymore, but also for environmental, social and innovation objectives.' 
  
Participants expressed their full satisfaction with the content of the agenda, the quality and extent of the 
discussions and the general organisational effort and support provided by Cedefop's Procurement 
service.  

http://www.cedefop.europa.eu/download-manager.aspx?id=24604&lang=en
http://www.cedefop.europa.eu/en/news/24618.aspx


 
The 2015 meeting, on 1 and 2 October, will be hosted by OHIM (Office for Harmonisation in the Internal 
Market) in Alicante, Spain, in parallel with the annual meeting of the Accountants’ Network of the 
agencies and with a joint session foreseen. 

Check out the event's picture gallery here.  

  

  

 

New data comparing literacy rates in general and vocational education 

Literacy skills of adults aged 25-64 with general education tend to be higher than for those with 
vocational qualifications across all European countries covered by the OECD’s Survey of Adult Skills. 
Similar results can be observed for numeracy skills. This is not surprising. Literacy and numeracy are 
given more emphasis in general education and the survey does not measure vocation-specific skills. 

However, the gap within different European counties varies considerably; for literacy skills it is relatively 
narrow in countries such as Estonia, Ireland and Sweden, but much wider in some European countries 
that separate vocational and general learning tracks at upper secondary level (such as Finland, the 
Czech Republic, Denmark, Germany, the Netherlands). 

The latest findings from the OECD survey signal the importance of fostering information-processing 
skills, like literacy and numeracy, to increase the adaptability of VET graduates in the labour market. 

The latest data can be found in to the OECD’s Education at a Glance 2014 to which Cedefop has 
contributed for the first time, at  

Indicator A1.8 - Skill proficiency by programme orientation 

Indicator A5.8 - Skill proficiency by labour market status and programme orientation 

Links 

 A picture of skill: OECD's adult skills survey  

 Cedefop discusses results of OECD survey on adult skills – Thessaloniki is the host  

 Literacy skills of vocational education and training graduates differ significantly across European countries – 
PIAAC survey  

 

  
 

  

 

VET working with business can fight youth unemployment 

To address the issue of skill shortages in European businesses, ‘we need to move towards work-based 
learning and quality apprenticeships, eliminate as much as possible inequalities in training and attract 
non-trained workers,’ Cedefop Director James Calleja told the European Business Forum on Vocational 
Training (23-24 September), in Brussels.  

Speaking at a roundtable discussion, Mr Calleja argued that ‘Europe still has a long way to go in order 
to bridge the gap between available skills in the workforce and skills needed by European companies.’ 

He noted that the low image of vocational education and training (VET) can lead to the offer of bad 
working conditions, adding: ‘Labour market today lacks technical skills, people with work experience 
and soft skills (together with the so-called transversal skills). Lack of skills leads to unfavourable 
working conditions and therefore education and training are key to every person’s quality of life.’ 

Mr Calleja stressed that ‘many adults (46%) do not participate in training and do not intend to do so; this 
is a worrying factor and one which discourages SMEs from creating small working environments.’ 

According to the Cedefop Director, ‘teacher/trainer training is important if we are to work together 
towards a higher-skilled Europe. Employers need to see skill development as an integral part of their 
business strategy, but education needs to attract businesses especially in the governance of VET 
programmes.’ 

Mr Calleja concluded making four points:  
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 work environments are also learning environments and therefore should be licensed to award 
qualifications;  

 traditional  initial VET  and continuing VET are shrinking when compared to lifelong learning 
VET;  

 sectoral qualifications are increasingly important in a competitive labour market economy;  

 businesses have a governing role to play in early IVET/CVET, and education should continue 
to open its doors to allow the employment culture to seep into its structures.   

European Commission President Jose Manuel Barroso addressed the conference through a video 
message in which he stressed the importance of VET to meet the challenge of youth unemployment, 
especially skills mismatch. 

Representing Commissioner Vassiliou, DG EAC’s Director General Xavier Prats Monné said that linking 
education and work is imperative at a time when there are over 2 million unfilled job vacancies and 
almost 25 million unemployed people in EU28: ‘Even a sound education does not guarantee anyone a 
job, let alone lack of basic and sectoral skills. We need to improve the quality of VET, raise visibility of 
work-based learning and work towards making young people employable throughout their lifetime.’ 

Maxime Cerutti (BusinessEurope) stated that his organisation has started a Europe-wide research 
project on costs/benefits of apprenticeships because they can truly develop a new and attractive image 
of VET. Mikael Andersson (EVTA) argued that all economic problems land on the lap of training 
providers: ‘We need to share resources with industry, work towards integrated learning and create a 
new language between SMEs and VET providers.’ 

European Commission’s Antonio Silva Mendes stressed the need to strengthen quality, supply and 
image of apprenticeships throughout Europe. He spoke about the milestones of the European alliance 
for apprenticeships, including Cedefop’s conference and country reviews, the Member States’ response 
to the alliance and the youth guarantee. 

At another roundtable discussion, on how businesses can invest in VET, the Cedefop Director focused 
on the need to consider education and employment as a single initiative in a permanent partnership 
arrangement: ‘Neither education nor employment can afford to live separately. They are interdependent 
on vital issues of skills, competences, work experience, VET curriculum, apprenticeships/work-based 
learning and qualifications.’ 

Although research evidence illustrates that large, medium and small enterprises train their workers 
(93%, 81% and 63% respectively), both VET schools and workplaces need to increase visibility of each 
other. ‘This can be done in various ways but it is time to "go micro" and ensure that action is taken 
quickly at national, regional and local levels,’ said Mr Calleja. 

  
 

  

 

EU agencies at the European Parliament 

Forty one European agencies, including Cedefop, showcased their work at the European Parliament 
between 6 and 9 October.  

Many MEPs, Parliamentary employees and visitors passed by the agencies' stand to get information on 
what these organisations do and how they can be of use to European policy-makers and citizens.  
 
They were given a newly published brochure, which provides an overview of the breadth and depth of 
work carried out by the various specialist EU agencies. The brochure clearly underlines their combined 
added-value and how they are working to help make Europe more competitive and a better place to live 
and work. 
 
Information material specific to each agency was also distributed, while many visitors expressed 
interest in various areas, including vocational education and training, Cedefop's specialist subject. 

You can download the EU agencies brochure here. 

  

 

  
 

  

 

German MPs briefed on VET issues during Cedefop visit 

A delegation of German federal MPs, members of the Bundestag’s Budget Committee, visited Cedefop  

http://www.cedefop.europa.eu/en/articles/24657.aspx
http://bookshop.europa.eu/en/european-agencies-working-for-you-pbTK0214910/
http://www.cedefop.europa.eu/en/news/24493.aspx


on 17 September accompanied by the German General Consul and met with the agency’s Deputy 
Director Mara Brugia.  

Speaking at a meeting of the delegation with Cedefop experts, Ms Brugia welcomed the MPs and 
General Consul Ingo von Voss saying that ‘we work with Member States more and more to overcome 
problems with youth unemployment.’ She noted that Cedefop counts both labour market and vocational 
education and training (VET) specialists among its experts, a very useful combination considering 
Cedefop’s tasks,’ adding: ‘We hope that results of our work can be of some help to you.’ 
 
Head of Area Communication, Information and Dissemination Gerd-Oskar Bausewein and senior expert 
for Public Relations Corinna Frey made a general presentation of Cedefop and the European education 
and training policy background, while senior expert Antonio Ranieri and expert Ramona David 
presented the latest findings on youth unemployment and the pan-European initiatives to promote 
apprenticeships as one way to fight it. 
 
MP Ewald Schurer (SPD) thanked the experts for the presentations, pointing out that ‘the employment 
situation differs from one Member State to another and often even between areas of the same country 
too.’ He welcomed European initiatives to fight youth unemployment, but regretted delays in their 
implementation and difficulties in connection with Member States’ co-funding. 
 
Head of delegation MP Bernhard Schulte-Drüggelte (CDU/CSU) stressed the importance of Cedefop’s 
role and the high level of competence provided by the agency, adding that this visit gave the delegation 
some very appreciable insights from a European perspective. 

You can see more photos from the visit here. 
  

  
 

  

 

More country apprenticeship reviews to be conducted by Cedefop in 2015 

‘With our limited resources we will try to come closer to the Member States and work with them to push 
vocational education and training (VET) reform further,’ Cedefop Director James Calleja told the first 
validation workshop of the agency’s review of Lithuania’s and Malta’s apprenticeship systems.  

The workshop, held in Thessaloniki on 8 and 9 September, was set up to achieve agreement on the 
main approaches to Cedefop’s reviews. 
 
The team working on the reviews (senior expert Antonio Ranieri and experts Ramona David Craescu 
and Irina Jemeljanova) presented the analytical framework it has developed for this purpose, while 
participants from the two countries mapped the current situation, agreed on priority areas and 
discussed preparations for the first round of stakeholder interviews to be conducted by the end of 
September. 
 
Mr Ranieri noted that this initiative is ‘the first of its kind for Cedefop’ and announced ‘two to three more 
country thematic reviews next year’ based on the structure of the ongoing ones. 
 
The reviews are in support of the European alliance for apprenticeships and aim to set up or improve 
national apprenticeship systems, in close cooperation with stakeholders in the Member States 
concerned. The Cedefop Director pointed out that ‘learning by doing is not an innovation; it’s been at 
the core of the learning process for centuries and even universities are now moving towards a modus 
operandi in which learning by doing has become an increasingly important pillar of education.’ 
 
Mr Calleja also noted that ‘mapping shows how diverse the Lithuanian and Maltese systems are’ and 
called for reflection on actions to be taken based on the image problem that VET still has in many 
countries: ‘Cedefop’s role is to provide support for VET reform through meetings such as this but only 
countries can act; they need to make sure that all players are on board when promoting 
apprenticeships so that the learning process itself becomes an attraction to young and older persons.’ 
 
European Commission’s Norbert Schoebel affirmed that the Commission places ‘particularly high 
importance on these reviews’ and expressed his confidence that apprenticeships will also be a priority 
under its next mandate. Mr Calleja welcomed the European official saying: ‘We want to make sure that 
this experience is shared with the Commission and that end users and learners in our countries benefit 
from what we are doing here together.’ 
 
Saulius Zybartas, from Lithuania’s Ministry of Education and Science, stressed that for the period 2014-
20 his country has planned investment to strengthen cooperation between business and government 
and that the process has started with projects including training of IT specialists by companies. 

 

https://www.facebook.com/Cedefop?fref=ts#!/Cedefop/photos/pcb.772982526078737/772980022745654/?type=1&theater
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Richard Curmi, from Malta’s Ministry of Education and Employment, noted that this review has come at 
the right moment for his country as ‘lots of changes are taking place with regard to apprenticeship,’ 
adding that ‘we face similar challenges with Lithuania.’ 
  

  
 

  

 

Credit transfer systems: what will it take for them to work together? 

Last May, Cedefop held an expert workshop on how credit transfer systems can open doors between 
vocational and higher education. Participants investigated how credit transfer systems work in practice, 
and sought complementary and alternative solutions to the challenges these systems face. While 
distinct, the current two credit systems – ECTS for higher education and ECVET for vocational 
education and training – share roles and objectives: they protect the learner by allowing recognition of 
what has been learnt at other levels or settings.  To progress in both education and career, people often 
move between higher education and VET, and indeed between education or training and the labour 
market. This means that while keeping their distinctive features, VET and higher education are 
becoming more closely intertwined. Higher education now includes more work-based and practical 
learning; conversely, VET needs to cover analytical and critical thinking, active citizenship, and other 
values that are essential for today’s society. Because of this partial convergence, vocational and higher 
education must both ensure that their credit systems are mutually compatible and fair to learners. 
 
Workshop participants discussed technical and conceptual aspects of how credit transfer systems can 
open doors between higher and vocational education for the benefit of learners. Establishing what 
these education subsystems have in common clarifies what credits (in effect, what kind of knowledge 
and skills) can be transferred between them. Thus, achieving the ‘three Cs’ - compatibility, 
comparability and complementarity – between the two credit transfer systems, and devising the best 
ways of linking these systems to validation of non-formal and informal learning became a major focus of 
the workshop.  
 
Some conclusions: 

  

- VET qualifications at higher levels are becoming increasingly common, while both VET and HE are 
opening up to non-traditional types of learning. This calls for common solutions. For example, the 
learning outcomes approach - the cornerstone of the ECVET system - is now also being integrated into 
the ECTS. 

- At higher education levels, where the two credit systems now run in parallel, having two compatible 
systems is a bare minimum. A single credit system at higher EQF levels (5 and up) would be preferable 
for at least four reasons: 

 It is less confusing for learners 

 By using a common yardstick for all it increases transparency 

 It treats higher education and VET on a basis of equality, thus encouraging parity of esteem; 

 To the rest of the world, it displays the coherence of European educational systems 

- It became clear during discussions on the permeability of HE and VET that while access and 
admission is adequately covered by system-level solutions outside credit transfer systems, exemption 
(that is, recognising previous knowledge as equivalent to that obtained in another system) is not. This is 
where credit transfer systems can play the crucial role in bringing the two systems closer together.  
 
- The most contentious issue was the necessity and calculation method of credit points. All experts 
agreed that credit transfer and accumulation systems might also work in the absence of credit points. 
But experience from the ECTS as well as from countries that have developed credit transfer systems 
for VET (Slovenia, UK Scotland, Malta) shows that not using credit points may compromise 
transparency. 

In all cases, it is necessary to express progress in learning. Presenting it as a list of learning outcomes 
(when some programmes may have hundreds of learning outcomes) is simply not practical. Credit 
points are necessary if credits are to be transferred between higher and vocational education and 
training. 

- Apart from questioning credit points in general, some ECVET team representatives objected to 
calculating credit points based on workload, arguing that this runs contrary to the logic of validation 

 

http://www.cedefop.europa.eu/en/news/24437.aspx


systems. But learning is always built in time. The French example of validation of non-formal and 
informal learning (using ECTS) showed that individuals reach high levels (university) of learning 
outcomes after an average of 8 years of work-experience. Credit transfer systems both within and 
outside Europe all base credit points on workload, as it is difficult to measure and translate learning 
outcomes alone into credit points. Thus, ECTS and ECVET can start operating together only if 
stakeholders agree on a clear method of calculating ECVET points. 

Links 

 Expert workshop - The role of credit transfer systems in opening access, admission and exemption between 
vocational education and training (VET) and higher education’, Cedefop, Thessaloniki, 22-23 May 2014  

  
 

  

 

Norwegian union’s Governing Board visits Cedefop 

Cedefop hosted a meeting of the Governing Board of the Norwegian Union of Municipal and General 
Employees (Fagvorbundet) on 22 and 23 October.  

The Governing Board members, besides their own meeting, had the opportunity to get acquainted with 
Cedefop’s work in the field of qualifications: which value they have for labour market, how they can be 
understood and recognised across countries and how this contributes to free movement of people.  

Discussions touched upon qualifications frameworks, validation issues, credit systems, guidance, 
career transitions and entrepreneurship. 
 
Norwegian Ambassador to Greece Sjur Larsen joined the meeting on the second day. He was 
welcomed by Cedefop’s Deputy Director Mara Brugia who pointed out that Norway, though not a 
member of the European Union, has been closely involved in Cedefop’s work over the last two 
decades.  

The involvement covers work on recognition of formal, non-formal and informal learning, development 
of the European Qualifications Framework and shaping of national frameworks and, more recently, 
development of the ambitious ESCO project, which aims at classifying European skills, competences, 
qualifications and occupations in a homogeneous way. 

See more photos from the visit here.  

  

 

  
 

  

   Valuing diversity: guidance for labour market integration of migrants 

Arguing for guidance to ease the integration of third country immigrants into the European labour 
market may seem untimely given today’s high youth unemployment, but anticipating future 
developments and informing policy-makers are one of Cedefop’s main tasks.  

Although labour demand will continue to be weak in the coming years, Cedefop’s skill forecasts point to 
another challenge already visible in some countries: namely a falling labour supply and shortages as 
the population ages. Tackling this may require not only bringing more indigenous people into the labour 
force, but also encouraging economic migration to address skill shortages. 

Whether we talk about new migrants or those already in our countries, European and national policies 
need to ensure enterprises and societies benefit from the skill potential and qualifications of the 
immigrant workforce. This includes a better match between skill demand and supply to make it easier 
for people to integrate into, and move within, the European labour market. 

Guidance services are the first support that many third-country immigrants receive on arrival. They help 
to familiarise new comers with legislation and institutions, rules on employment housing, healthcare and 
social protection. They provide information about equivalence and recognition of qualifications and 
experiences, all of which are crucial for successful integration into employment and education and 
training. Guidance also helps empower women, who may face specific challenges to participating in the 
labour market. It can also help reduce the risk of social tensions.  

Cedefop’s latest study, Valuing diversity: guidance for labour market integration of migrants discusses 
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the critical contribution guidance services can make to integrating migrants by analysing all aspects 
which affect the quality of their provision. An important message is the need for greater policy 
coordination and cooperation through the engagement of relevant stakeholders, including employers, 
trade unions and migrant communities, to respond better to the needs of immigrants, firms and society. 

See the study at: http://www.cedefop.europa.eu/EN/publications/24518.aspx  

  
 

  

 

Coming soon: Cedefop’s new web portal 

Cedefop’s web portal is undertaking a major makeover. In the second week of November, the new web 
portal will go live with a fresher look and feel, also providing several new features.  

It will showcase Cedefop’s content in a more dynamic fashion, adopting a modular approach on the 
way information is organised. Users will be able to access the vast amount of content the agency 
produces from various entry points such as themes, publications and resources, events and projects, 
news and press and country specific data. 
 
The new web portal will introduce more visuals, such as infographics, and more multimedia elements, 
such as videos and podcasts. Users will be invited to interact by posting comments on various services 
or products or by participating in discussion lists allowing them to gain direct access to Cedefop’s 
expertise. 
 
Our aim is to create a lasting relationship with users, also initiating a lively interaction in our domain of 
expertise at European level. 
 
Come back soon to check out our new web portal!  

 

  
 

  

 

New publication: Policy handbook 

Europe has not yet harnessed the full potential of continuous vocational education and training (CVET): 
we need to increase participation, especially of disadvantaged groups. But if we make CVET more 
accessible, can we ensure high quality?  

This handbook aims to provide policy guidance on CVET on the basis of examples of effective 
practices, a discussion of success factors and a demonstration of the benefits of investing in it. 

 

  
 

  

 

New publication: EU, be proud of your trainers: supporting those who train for 
improving skills, employment and competitiveness 

Guiding principles on professional development of trainers in VET The guiding principles give policy 
pointers on how to support VET trainers in companies in developing their competences. They are 
addressed to education and training policy- and decision-makers, illustrated by concrete examples of 
practice from Member States. These can be further translated into actions for all stakeholders, 
depending on national situations and contexts.  

 

  
 

  

 

New publication: Vocational education and training in Italy 

This report provides an insight into Italian VET and recent developments. In times of economic 
downturn and high youth unemployment, Italy has set itself a strategic objective to strengthen VET and 
to expand apprenticeship-type schemes. 

  

A recent policy package, with a focus on the youth guarantee scheme and measures to reduce red tape 
for enterprises and promote inter-firm cooperation, reflects the need to link education and training better 
with the labour market, extend work-based learning schemes, ensure teachers’ and trainers’ 
professional development, and strengthen vocational guidance. 

 

  
 

  

 

New publication: Spotlight on VET - Italy 

In recent years, several reforms have been carried out in Italy to make vocational education and 
training (VET) more flexible and help it respond better to labour market needs. Find out more in this 
concise guide to the country's VET system which is characterised by multilevel governance with broad 
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involvement of national, regional and local stakeholders.  

  
 

  

 

New publication: Coping with changes in international classifications of sectors 
and occupations 

Developments in sectoral and occupational classifications have a serious impact on the consistency of 
time series data, which are essential for comparisons of future and past trends and good forecasting. 
This publication highlights technical difficulties caused by changes in international classifications of 
sectors (NACE) and occupations (ISCO) and how these changes were managed in Cedefop’s skill 
forecasts results. It also explains why the transition from ISCO 88 to ISCO 08 proved more difficult than 
the changes from NACE rev 1.1 to NACE rev. 2. 

For Cedefop’s skill and supply forecasts, despite problems with current data, there is no real alternative 
but to use the old system of occupational classification (ISCO 88) for the analysis and projections even 
though the two classifications differ substantially. To use the new ISCO 08 classification requires 
assuming, probably incorrectly, that occupational structures will remain unchanged in the coming years 
and not reflect past trends. Also, data for the new classification, for the first year or two, may not be 
wholly reliable.  

Changes may be more due to statistical factors than genuine shifts in occupational structures. 
However, the results using ISCO 88 are regrouped as closely as possible to the new ISCO 08. 
Limitations of this approach are discussed and how they may be addressed in future forecasts. 

 

  

  

EU Policy 
 

  
 

 

The EU’s youth initiatives: focus on education and employment  

 
Currently over 5 million young people (aged 15‐24) in the EU‐28 are unemployed. This represents more 

than one in five young Europeans; and more than one in two in Greece and Spain, where youth 
unemployment rates are particularly high. 
 
Although the most promising way of providing opportunities for young people is through restoring 
growth and employment, specific measures focused on youth are essential. In this context, different EU 
initiatives have been put in place to improve the learning paths, mobility, and employability of young 
people.  

[extract] 

Links 

 Read the whole briefing  

 

  

  
 

 

Your first EURES job - Evaluation report 

The European Commission has published a report evaluating Your first EURES job, a mobility scheme 
to help young Europeans between 18 and 30 to find a job, traineeship or apprenticeship in other EU 
countries implemented by the Commission between 2011 and 2013. 
 
The aim of the evaluation (was to take stock of the results achieved over the first two years of the 
scheme and of the main challenges to be addressed in the future.  

Links 

 Press release and report  

 

  

  

 

Population ageing in Europe: facts, implications and policies 

This publication aims to address the question of how Europe is prepared for advanced population  

http://www.cedefop.europa.eu/en/articles/24645.aspx
http://www.cedefop.europa.eu/en/articles/24645.aspx
http://www.cedefop.europa.eu/en/news/24589.aspx
http://www.europarl.europa.eu/EPRS/EPRS-Briefing-538949-EU-Youth-initiatives-FINAL.pdf
http://www.cedefop.europa.eu/en/news/24572.aspx
http://ec.europa.eu/social/main.jsp?langId=mt&catId=89&newsId=2136&furtherNews=yes
http://www.cedefop.europa.eu/en/news/24434.aspx


ageing. Can it face the challenges? Can it seize the opportunities?  

Links 

 Population ageing in Europe  

  

  

Working with us 
 

  
 

Expert in Research and Policy Analysis on Education, Training and Skills  

 
CEDEFOP/2014/03/AD 

 
Cedefop invites applications to draw up a reserve list of candidates for the positions of an Expert in Research and 
Policy Analysis on Education, Training and Skills, grade AD 5, M/F. 

Applications must be submitted online through the following link:  

Online application form and text of the vacancy notice 

Deadline: 10 November 2014, at 15:00 Greek time (CET+1)  

 

  Deadline:10/11/2014  
  

 
  

 
  

 
Agenda 

 

  
 

ECVET Forum 2014 'Trusting skills and qualifications in the Europe of tomorrow'  

 

  Dates:30/10/2014 - 31/10/2014     Venue: Vienna     Country: Austria     Cedefop involvement: Co-Organiser  
The European Commission with the support of Cedefop and ECVET Team is organising the 2014 ECVET Forum on 30 
and 31 October 2014 in Vienna. 
 
This year's Forum will be a great opportunity for all participants* to take stock of progress on ECVET and to share views 
on the future. As in previous years, the Forum will support active participation and networking.  
 
The event is open to the European ECVET Network members and any interested parties.  

Registration and the programme of the Forum will be available through the ECVET TEAM website. 

*300 expected participants (VET policy makers and providers, social partners, sector and branch representatives, 
researchers…) 

 

  
 

Links 

 Register to the Forum  

  
 

  
 

Cedefop conference 'Stepping up the pace' 

 

  Dates:27/11/2014 - 28/11/2014     Venue: Thessaloniki     Country: Greece     Cedefop involvement: Organiser  
As indicated in the responses to the recent consultation on a European area of skills and qualifications 

(European Commission, 2014), it is time to review  our commitment to implement at national systems 

the European tools for transparency, recognition and quality in education and training. 

Cedefop has for more than a decade actively supported the Commission, the Member States and the 

Social Partners in developing and adopting these tools. The conference will build on these experiences 

and allow stakeholders to reflect on the conditions for their further development.  The following five 

 

http://ec.europa.eu/research/social-sciences/pdf/policy_reviews/kina26426enc.pdf#view=fit&pagemode=none
http://www.cedefop.europa.eu/en/working-with-us/job-vacancies/24530.aspx
http://recon.cedefop.europa.eu/
http://www.cedefop.europa.eu/en/events/24266.aspx
http://www.ecvet-team.eu/
http://www.cedefop.europa.eu/en/events/24201.aspx


key questions – reflecting targeted research carried out by Cedefop in 2014 - will be addressed: 

 What is required for promoting a consistent application of learning outcomes across countries and sectors to 
facilitate transparency? 

 What should be done to increase the relevance of European tools for individual learners and citizens? 

 How can credit and validation arrangements be developed to enable transfer and accumulation of learning 
across national and institutional borders? 

 Do we need a common vision of quality assurance framework across countries and sub-sectors of education 
and training? 

 What must be done to increase the labour market relevance of European tools?  

Providing answers to these questions will require a discussion on the strengths and weaknesses of 

existing initiatives as well as a discussion on how to take forward future work in this area. 

The agenda and information for registration will be sent and posted on Cedefop’s website and social 

media shortly. 

For more information, please contact Loukas Zahilas at loukas.zahilas@cedefop.europa.eu 
  

 
Links 

 Conference website   

  
 

  
 

Stay connected to Cedefop via Social Media  

   

   

News from the Member States 

 

Items submitted by ReferNet, Cedefop’s European network for VET 
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