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Apprenticeships under the microscope in Lithuania and Malta 

A new Cedefop project, which will look into the apprenticeship systems of 
Lithuania and Malta, has been launched. The project, to be completed in 2015, 
is in support of the European alliance for apprenticeships and will involve 
government ministries, vocational education and training (VET) institutions, 
social partners and other stakeholders in both countries. 

In Lithuania, Cedefop will be conducting an in-depth review of the apprenticeship schemes at the invitation of the Minister of 
Education and Science Prof. Dr Dainius Pavalkis. The review aims at providing the Lithuanian government with a proposed 
roadmap of quality apprenticeships to combat youth unemployment, attract more young and old learners to vocational training 
and work-based learning, and increase skills and competences for employability. 

  
Minister Pavalkis (l) with Cedefop Director James Calleja in Vilnius 
 
At the official launch in Vilnius on 29 May, Minister Pavalkis said that he is hoping this review will enable the Lithuanian 
government to promote the link between the world of education and training and the world of employment. Cedefop Director 
James Calleja stressed the need for greater collaboration between the education and the employment sectors to ensure the 
skills and competences of the workforce are relevant to a dynamic labour market. He argued that this project will contribute to 
strengthening the European alliance for apprenticeships. 

In Malta, Minister of Education and Employment Evarist Bartolo and the Cedefop Director launched the thematic country 
review on apprenticeships at the Chamber of Commerce, Enterprise and Industry in Valetta on 30 May. 

http://www.cedefop.europa.eu/en/newsletter/Cedefop_Newsletter_no._42_-_June_2014.pdf
http://www.cedefop.europa.eu/en/newsletter/24170.htm
http://www.cedefop.europa.eu/en/newsletter/24170.htm
http://www.cedefop.europa.eu/en/news/24035.aspx
http://www.cedefop.europa.eu/en/Index.aspx


 
Minister Bartolo (second right) and James Calleja (third right) at the Malta launch 

Minister Bartolo stressed that apprenticeships should be the product of solid partnerships between VET institutions, industry, 
employee representatives and civil society. Mr Calleja emphasised that the review’s objective is to create quality 
apprenticeships and programmes as part of formal education and training, and certified through qualifications referenced to 
the Malta qualifications framework. 

Cedefop experts Antonio Ranieri, Ramona David Craescu and Irina Jemeljanova are leading the project in the two countries 
for the European agency. 

Links 

 Cedefop reviews apprenticeship schemes in Lithuania  

 Malta targets quality apprenticeships through Cedefop review  

Attachments 

   EN Press release (PDF  331.81 Kb 03/06/2014)  

  

  

  

News from Cedefop 

  

 

Mara Brugia appointed Cedefop Deputy Director  

Head of Area Enhanced Cooperation in VET and Lifelong Learning Mara Brugia has been appointed to 
the post of Deputy Director by Cedefop’s Governing Board. Ms Brugia will take up her new duties on 1 
September 2014. She will replace outgoing Deputy Director Christian Lettmayr who is retiring at the end 
of August.  

Born in Perugia, Italy, Ms Brugia joined Cedefop in 1994 and rose through the ranks to become Head of 
Area in 2004. She has been managing teams of experts working in European VET policy analysis, the 
common European tools and principles for education and training, and adult and work-based learning 
with a specific focus on apprenticeship-type learning. She served as Acting Deputy Director from 
November 2012 to October 2013. Ms Brugia holds a university degree in Economics and a Master’s 
Degree in Economics, Politics and Law of the European Union.  

Cedefop Director James Calleja welcomed Ms Brugia’s appointment saying that he is looking forward to 
a fruitful cooperation with her. 

  

http://www.cedefop.europa.eu/en/news/24033.aspx
http://www.cedefop.europa.eu/en/news/24034.aspx
http://www.cedefop.europa.eu/download-manager.aspx?id=24036&lang=en
http://www.cedefop.europa.eu/en/news/24113.aspx


Attachments 

   EN Press release (PDF  145.33 Kb 17/06/2014)  

  

  

 

Better vocational options lead to fewer dropouts from education and training 

Early findings of a Europe-wide Cedefop study of the effect of vocational education and training (VET) 
on the dropout rate reveal that this effect is largely positive.  

In countries where vocational pathways account for a large share of education and training, rates of 
early school leaving are below the EU target for 2020 (10%). Conversely, in countries where VET lags 
behind, the dropout rate is higher than 10%; in some cases, significantly so.  

The study also addresses the lack of commonly accepted definition of early leavers from vocational 
education and training. Data at EU level and in many countries do not accurately track young people as 
they leave and re-enter learning environments and/or the labour market. The study has found that over 
97% of early leavers are dropouts, with the remainder being young people who never start post-
compulsory education and training.  

It also found that one in five dropouts eventually achieve upper secondary qualifications, with 77% 
doing so within three years. The findings were discussed at an expert workshop organised by Cedefop 
in Thessaloniki (3 and 4 June). 

Addressing the workshop, Cedefop Director James Calleja pointed out that the problem of early leaving 
is largely VET’s to solve: early leavers between 16 and 24 who return to education typically choose 
vocational options. Mr Calleja spoke of early leavers as ‘casualties of the education system’ whom 
public authorities have a responsibility to support. 

Workshop participants agreed that data collection must be improved to provide an accurate overall 
picture for policy-makers and allow them to implement the right policies. Thanks to such a 
comprehensive data collection and monitoring system, policy-makers in the Netherlands have solid 
evidence on which to base policy decisions. As a result, early leaving rates have dropped significantly 
in the past few years.  

In addition, systematic tracking (by means of a personal education number which is linked to a social 
security number) alerts authorities when learners leave or re-enter education and training at any level 
and in every kind of learning environment. This system has revealed that the real national rate of early 
leaving from education and training is lower than previously thought. 

Cedefop has launched a three-year project (2014-17) to address the lack of data on early leaving 
specifically from vocational pathways and to analyse the role VET plays in reducing the dropout rate. 
Cedefop’s Irene Psifidou, who organised the workshop, said that the ultimate aim of the project is 
‘ambitious but necessary to develop tools that will make it possible for countries to monitor individual 
learning pathways and to evaluate national policies on early leaving.’  

Mr Calleja also emphasised this point: ‘As a public agency, Cedefop must ensure that Member States 
can use our research in order to implement measures that will make a difference. But it is not enough to 
develop tools. Countries will also need help in implementing them until they become part of the culture 
of the education and training system.’ 

In its first year, the project addresses how to measure the magnitude and determine the causes of early 
leaving from VET, and the ways in which improved data and analysis can feed into targeted policy 
measures. Workshop discussions will feed into next year’s research, which is to focus on indicators and 
on evaluating the impact of policy measures in tackling early leaving from education and training though 
VET.  

For more on the workshop: http://www.cedefop.europa.eu/events/ELET2014/  

Briefing note available in Spanish, German, Greek, English, French, Italian, Lithuanian, Polish and 
Portuguese: Keeping young people in (vocational) education: what works? 

http://www.cedefop.europa.eu/download-manager.aspx?id=24114&lang=en
http://www.cedefop.europa.eu/en/news/24055.aspx
http://www.cedefop.europa.eu/events/ELET2014/
http://www.cedefop.europa.eu/EN/publications/22244.aspx
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   EN Press release (PDF  130.85 Kb 10/06/2014)  

  

  

 

Presenting VET to the Commission 

Over 35 people working at the European Commission took part at a lunchtime presentation of Cedefop 
and its work, organised by the Directorate General Education and Culture (DG EAC) on 20 June, in 
Brussels.  

Cedefop Director James Calleja focused on the agency’s role in helping the Commission devise and 
implement vocational education and training (VET) policies and analysed the parameters for 2015’s 
work programme. 
 
Senior expert Eleonora Schmid informed participants about the findings of the 2014 VET policy 
monitoring report, which will be the theme of a special conference in Thessaloniki, in September. 
 
During the discussion that followed, Commission colleagues from DG EAC and DG Employment 
enquired how Cedefop could further support Member States in view of the recently launched 
apprenticeship reviews in Malta and Lithuania.  

 

  
 

  

 

German State Secretary Fuchtel discusses joint activities with Cedefop 

Ways of working together on vocational training initiatives were discussed during the visit to Cedefop of 
German Parliamentary State Secretary at the Federal Ministry for Economic Cooperation and 
Development Hans-Joachim Fuchtel.  

Mr Fuchtel, who is also Chancellor Angela Merkel’s representative at the Greek-German Assembly, a 
network of cooperation between regions, cities and citizens of the two countries, visited Cedefop on 11 
June with General Consul Ingo von Voss and other officials. 

Cedefop Director James Calleja briefly presented the Centre’s work, making special reference to skills 
forecasting, development of European tools and the recent apprenticeship conference, and stressed 
that ‘not all EU Member States are as advanced in the field of apprenticeships as Germany, but we 
encourage them to take more initiatives.’ 

Mr Calleja added that Cedefop would be ready to take part in joint activities that could lead to more jobs 
for young people. Mr Fuchtel proposed the organisation of a workshop or a social partner conference 
on unemployed young people in 2015 and the two sides agreed to explore further opportunities for 
cooperation. 

 
 

 

http://www.cedefop.europa.eu/download-manager.aspx?id=24056&lang=en
http://www.cedefop.europa.eu/en/articles/24166.aspx
http://www.cedefop.europa.eu/en/news/24067.aspx
http://www.cedefop.europa.eu/EN/news/23981.aspx


The German politician talked about the projects in Greece, where three vocational schools that work 
closely with enterprises have been set up – in Athens and Crete for tourism and in Thessaloniki for 
logistics. These schools award Greek and German qualifications. The Cedefop Director suggested that 
they could be linked to the European tools, e.g. the Europass certificate supplement, to add a European 
dimension to them, an idea supported by Mr Fuchtel. 

Cedefop Deputy Director Christian Lettmayr stressed the importance of working with labour market 
actors in the various projects and the German State Secretary underlined that ‘success comes from the 
market, not the State’. He added that the next step will be to retrain people already in a job to make a 
career change as their jobs are under threat (e.g. in the public sector). ‘We need to address 
employment issues before people lose their jobs and become unemployed,’ he concluded.  

  
 

  

 

Latin America calls on Cedefop’s skills expertise 

At the invitation of the Inter-American Development Bank (IDB) and the EU-Latin American foundation 
(EU-LAC), Cedefop has presented its work on investing in skills in Europe for more growth and better 
jobs at conferences in Brazil, Mexico, Chile and Peru between April and June.  

Experts Konstantinos Pouliakas and Jasper van Loo explored the issue of the need for methods and 
tools for skills anticipation as a key pillar of any nation’s skills system. They also talked about the 
importance of investing in a comprehensive skills ecosystem, which includes the development of 
apprenticeships, policy monitoring, national qualification frameworks and validation. The results of the 
pan-European forecasting model were presented along with a discussion of the merits and deficiencies 
of different approaches to skills anticipation. 
 
The conferences on skills and productivity are organised by the IDB and sponsored by a global 
consortium of partners, including the Australian government, the British Council, the government of 
South Korea, the Council on Australian-Latin American Relations (Coalar) and the EU-LAC foundation. 
 
So far, they have covered five Latin American countries (Colombia, Brazil, Mexico, Chile and Peru). 
They aim to encourage governments in these countries to recognise the significant benefits that 
investment in skills can have for labour productivity and growth, consider that this investment requires 
the adoption of a comprehensive skills strategy and concerted policy efforts by multiple actors to 
achieve maximum benefits, and take into account that a comprehensive skills system requires policy 
attention on multiple fronts. 
 
The format of the conferences is based on an initial exchange of international experiences followed by 
a one-day policy learning platform in which representatives from government ministries, education and 
training bodies and employers interact with the aim of committing to future policy actions regarding key 
pillars of the nations’ skills systems. Proceedings are presented at the end of the conference to the 
relevant ministers. 
 
Challenges faced by Latin American countries are significantly different from those of the European 
Union. For instance, Brazil is faced with a situation of full employment, which has not resulted in 
marked productivity gains for the country. As a result, Brazil has to expand its capacity for investment in 
skills and increase its demand for higher skilled workers. Furthermore, Brazil is expecting a tremendous 
demographic dividend (about 60 million young workers will enter its labour force in the next decade), 
which makes it even more important to exploit this rich pool of available human resources. 
 
According to the IDB, Latin American and Caribbean countries rank very low in the international PISA 
test scores, with three out of five young people lacking basic skills in maths, and have 22 million NEETs 
(people not in employment, education or training). One in three companies are finding it very difficult to 
remain competitive because of the inability to find and attract skilled personnel. 
 
The EU-LAC foundation and the IDB expressed an interest to collaborate further with Cedefop on skills 
anticipation and on the analysis of appropriate institutional settings/policies to foster the development of 
skills systems that are conducive to productivity. 
 
In Chile, Mr Pouliakas gave an in-depth interview to the organisers. You can watch the video here: 
https://www.youtube.com/watch?v=eMEGWms2Jds&feature=youtu.be  

 

  
 

  

 

Local students get a flavour of Cedefop 

Students from Thessaloniki’s University of Macedonia have visited Cedefop to get acquainted with the 
organisation and what it does for vocational training and employability in Europe, as part of its mission 
to engage with the local community.  

 

http://www.cedefop.europa.eu/en/articles/24163.aspx
https://www.youtube.com/watch?v=eMEGWms2Jds&feature=youtu.be
http://www.cedefop.europa.eu/en/articles/24162.aspx


The visits were organised by Corinna Frey, Cedefop senior expert, Public Relations and Events. 

On 10 April and on 6 June, 27 undergraduate students of the Department of International and European 
Studies, led by Assistant Professor Ioannis Papadopoulos, had the opportunity to receive first-hand 
accounts of Cedefop’s work. Senior expert Steve Bainbridge presented the agency’s work on skills 
forecast at their first visit and made a historical flashback and analysis of European Union policymaking 
in the areas of vocational training and lifelong learning at the second. Both presentations were followed 
by lively discussion with the students. 

Some of them also expressed an interest in Cedefop’s traineeship schemes, while others focused on 
the ability to access the library for up-to-date information on particular topics. 

Mr Papadopoulos noted: ‘It was the first time that these students visited a European organisation that is 
actively involved in the research and planning of special European policies. Their programme of studies 
includes the history of the European Union and the European integration process, and for this reason 
this visit offered them a valuable insight to the operation of such an organisation.’ 

About 40 under- and postgraduate students from the Department of Educational & Social Policy visited 
Cedefop on 14 May, under the supervision of Assistant Professor Ioanna Papavassiliou. Cedefop 
experts Loukas Zahilas, Pedro da Fonseca and Giovanni Russo talked to them about lifelong guidance, 
the national qualifications framework as well as about the agency and its functions. 

Ms Papavassiliou said: ‘It was all in all a very interesting and successful activity, where students and 
their teachers were positively impressed. Each of the presentations was followed by lively discussion, 
questions and answers. As a result of the visit, we can also say that three of our participants applied for 
a Cedefop traineeship.’ 

The feedback from the students was also positive. Here is what some of them said: 

‘The visit was for me a unique learning experience. We got plenty of information as well as the 
experience of a multicultural work environment among Europeans.’ 

‘We received fully reliable information about very important education and employment subjects.’ 

‘It was a chance for us to get to know Cedefop and its activities, but I can also see a chance for further 
cooperation between Cedefop and our Department in their common area of lifelong learning.’ 

‘I felt like being in a very active place, watching research actions in their development.’ 

‘It was for me a unique opportunity to see and get information about a European organisation.’ 

‘In a very difficult period for Greece, financially and socially, there is a European organisation, based in 
Greece, which can still do an excellent job. That made us hope for a better future if there can be 
planning, good will, respect and honest effort.’ 

  
 

  

 

New publication: Use of validation by enterprises for human resource and career 
development purposes 

Based on a survey of 400 enterprises, 20 in-depth case studies and interviews with human resource 
experts in 10 countries, this report analyses the main purposes of competence assessment, the 
standards and methods applied, the employee groups targeted and the way results are documented 
and used.  

For European companies, correctly assessing skills and competence is a crucial factor in recruitment 
and human resource management.  

But enterprises do not focus equally on all staff.  Competence assessment practices predominantly 
target executives and technical specialists, and company size influences the way assessments are 
carried out.  

Moreover, outcomes of such assessments are mainly used for internal company purposes; validating 

 

http://www.cedefop.europa.eu/en/articles/24151.aspx
http://www.cedefop.europa.eu/en/articles/24151.aspx


employee skills within the company is thus of limited help to people seeking alternative employment or 
further learning. 

  
 

  

 

New publication: Briefing Note - Developing apprenticeships 

Despite their advantages as a way of aligning vocational education and training to labour market needs, 
apprenticeships are underused.  

Apprenticeships and other forms of work-based learning are seen as having particular advantages as a 
learning method. They can provide young people and adults with the job-specific and generic skills 
employers need and so help smooth transition from school or other learning to work. 

Given that apprenticeship systems also strengthen cooperation between governments, social partners, 
employers and training institutions, it is unsurprising that their revival has become a worldwide trend. 

 

  
 

  

 

New publication: Skillset and Match – Cedefop’s new magazine promoting learning 
for work 

The first issue of Cedefop’s new magazine is available to read and download. Skillset and Match aims 
to promote vocational education and training in the context of European initiatives taken by the 
Commission, Member States and social partners through Cedefop’s work programme. Packed with 
exclusive interviews, guest messages, features, news from Member States and information on new 
publications, the magazine aspires to reach a wide spectrum of people, from policy-makers in the public 
and private sectors to employers, employee representatives, teachers, students and parents.  

Highlights of the first issue:  

 Commissioner Androulla Vassiliou argues that investment in education and training is key to 
exit the economic crisis;  

 Commissioner László Andor stresses that Europe is emerging from a long recession with 
serious asymmetries which result in increases of outward migration from countries like Spain, 
Italy, Portugal or Greece;  

 Cedefop Deputy Director Christian Lettmayr says that vocational education and training 
deserves to be on ‘parity of esteem’ with general education;  

 feature on Greek EU Presidency – Working together to prevent skills mismatch and NEETs;  

 the Italian way – Using vocational training to boost employability.  

  

 

  
 

  

 

New publication: Annual report 2013 

European-level action to tackle the worryingly high levels of youth unemployment took concrete shape 
in 2013. Demand for Cedefop’s support and expertise has grown even further.  

Find out how the agency has responded to this demand in its 2013 annual report. 

 

  
 

  

 

New publication: Sharing knowledge about vocational education and training 

A six-page guide to Refernet's work of collecting and monitoring information on national vocational 
education and training.  

Cedefop's network of institutions across Europe produces country reports, Spotlight on VET 
publications, bibliographic references and focuses on policy reporting activities. 
 
The guide includes the partners' website addresses. 

 

  
 

  

 

New publication: Navigating difficult waters: learning for career and labour market 
transitions 

Work by Cedefop has shown that participation in training has a positive effect on the probability of 
 

http://www.cedefop.europa.eu/en/articles/24148.aspx
http://www.cedefop.europa.eu/en/articles/24143.aspx
http://www.cedefop.europa.eu/en/articles/24143.aspx
http://www.cedefop.europa.eu/en/articles/24130.aspx
http://www.cedefop.europa.eu/en/articles/24128.aspx
http://www.cedefop.europa.eu/en/articles/24126.aspx
http://www.cedefop.europa.eu/en/articles/24126.aspx


finding a job. This study adds to such results by showing that learning can support labour market 
transitions of adult workers by increasing their adaptability to a changing environment.  

The study offers a colourful mosaic of life and career patterns, and intends to increase awareness of 
the importance of the various policies – guidance, counselling, and participation in education and 
training – that can effectively support adults in making better career decisions. 

  
 

  

 

New publication: Terminology of European education and training policy 

What is the difference between skill gap, skill needs or skill shortage? Is underqualification a synonym 
for undereducation or underskilling? What is the meaning of green skills?  

This multilingual glossary defines 130 key terms used in European education and training policy.  

An extended and updated version of Terminology of European education and training policy (2008) and 
Terminology of vocational training policy (2004), it also takes into account new priorities of European 
Union policy, mainly in skills and competence needs analysis.  

New definitions have been developed with the cooperation of experts from Cedefop’s research and 
policy analysis team. 

More languages soon available online 

 

  
 

  

 

New publication: Briefing note - The hidden potential of level 5 qualifications 

EQF level 5 qualifications appeal to learners as they open up prospects on several fronts – immediate 
employment, career advancement, and further learning.  

  

European qualifications framework (EQF) levels reveal what a learner knows, understands and can do 
at the end of a learning experience. These learning outcomes can also provide policy-makers with a 
fine mesh of data about each particular level and every kind of qualification. Nowhere is this mesh more 
intricate than at level 5, where learning outcomes cut across several subsystems. Moreover, these 
qualifications serve to test the degree of permeability between subsectors of our education and training 
systems. 

  

 

  

  

EU Policy 
 

  
 

 

Employment report shows lower skilled workers face increasing difficulties to find 
a job  

  

Low qualified workers encounter increasing difficulties to find a job, face lower job stability and are out-
competed by medium-skilled workers even in elementary occupations. In contrast, job opportunities are 
growing in some high-skilled professions.  
 
These are the main findings of the European Vacancy and Recruitment Report 2014.  

Links 

 European Vacancy and Recruitment Report 2014  

 

  

  
 

 

Working with young people: the value of youth work in the European Union 
 

http://www.cedefop.europa.eu/en/articles/24124.aspx
http://europass.cedefop.europa.eu/en/education-and-training-glossary
http://www.cedefop.europa.eu/en/articles/24122.aspx
http://www.cedefop.europa.eu/en/news/24132.aspx
http://www.cedefop.europa.eu/en/news/24132.aspx
http://ec.europa.eu/social/main.jsp?catId=738&langId=en&pubId=7711
http://www.cedefop.europa.eu/en/news/24134.aspx


The history of providing youth work for young people varies depending on the Member State.  

This report highlights the diversity of youth work practice, the variety of actors involved, the observable 
trends in the sector, features of successful youth work and the range of outcomes associated with that 
success. It also presents a comparative overview of the frameworks which support youth work at the 
national level across the EU. 

Youth work has greater recognition and visibility today in comparison to the past, there is still much to 
be done as there is a need to recognise youth work for the contribution and value it has in the lives of 
young people. 

Links 

 Working with young people the value of youth work in the European Union  

  

  

 

Special Eurobarometer survey on the European area for skills and qualifications 

A new Eurobarometer survey on the European area of skills and qualifications' (Special Eurobarometer 
417) shows also that around a quarter (23%) of EU citizens feel that their education or training has not 
provided them with the skills to find a job in line with their qualifications. 

While over half of the respondents (56%) think their qualifications would be recognised in other Member 
States, 6% tried to work or study in another Member State but were unable to do so, either because 
their qualifications were not recognised by their prospective employer or education institution, or 
because the respondents lacked information about recognition of their qualifications abroad. 

[Extract] 

Links 

 Eurobarometer study on European area of skills and qualifications  

 

  

  

 

New European skills passport will facilitate recruitment in hospitality sector 

The European Commission has just launched the European hospitality skills passport, a tool developed 
to facilitate contact between jobseekers and employers in the hospitality and tourism sector in Europe. 

The skills passport allows workers and employers to overcome language barriers and to compare 
hospitality workers' skills in order to facilitate recruitment in the sector. Hosted on the European job 
mobility portal EURES, the skills passport is available in all EU official languages. 

The passport will be extended to other sectors in the future. 

Links 

 European Hospitality Skills Passport video  

 European Hospitality Skills Passport tutorial for employers  

 European Hospitality Skills Passport tutorial for jobseekers  

 

  

  

Working with us 
 

  
 

Economic and Social Costs of Low Skilled Adults in EU  

 
AO/ECVL/ARANI-LSALVA/LowSkilled/005/14 

 

http://ec.europa.eu/youth/library/study/youth-work-report_en.pdf
http://www.cedefop.europa.eu/en/news/24137.aspx
http://ec.europa.eu/public_opinion/archives/ebs/ebs_417_en.pdf
http://www.cedefop.europa.eu/en/news/24139.aspx
http://youtu.be/1m5PdBQZ3Yc
http://youtu.be/ephBbGm_VLg
http://youtu.be/k1b_uxu6eb8
http://www.cedefop.europa.eu/en/working-with-us/public-procurements/24050.aspx


The aim of this contract is to investigate the economic and social consequences of a too high proportion of low skilled 
adults, and especially workforce, in Europe. The outcomes of this study should make it easier to identify and appreciate 
the benefits of updating the skills of individuals through adult learning and the rationale for public intervention in this 
area.  

This call has been published in the Supplement to the Official Journal of the European Union 2014/S 108-189231 of 
06/06/2014. 

Deadline of submitting tenders: 21/07/2014 (17h00 for hand-delivered tenders). 

Requests for additional information/clarification should be received by 11/07/2014. 

The answers to such requests, if any, will be published under this banner, therefore please visit Cedefop's 
website frequently for updates. 

If you are downloading these documents from our website, kindly send us an e-mail (c4t-services@cedefop.europa.eu) 
notifying us. 

  

 

  Deadline:21/07/2014  
  

 
Attachments 

  EN Tender Documents_Low Skilled (1391.73 Kb)   

  
 

  
 

Agenda 
 

  
 

Forecasting skill supply and demand in Europe: setting the scene for 2016 forecasts  

 

  Dates:15/09/2014 - 16/09/2014     Venue: Rome     Country: Italy     Cedefop involvement: Organiser  
  

  

Cedefop organises regular technical workshops to discuss and validate its forecasting methodology as well as the 
plausibility of the results for Europe and individual countries. The main purpose of this particular workshop is to set up a 
good basis for the development of the new forecasting results. We would like to invite members of the expert network to 
help us to find answers to key methodological challenges. 

The workshop will provide an opportunity to bring together the research team, national experts and Cedefop experts. It 
will provide a platform to discuss:  

  

 progress in adopting new ISCO and NACE classifications,  

 economic developments in the Member States and use of DG ECFIN forecasts,  

 impact of new demographic forecasts (Europop 2013),  

 improvements in the estimation of replacement demand and indicators of imbalances,  

 developing a framework for new policy scenarios,  

 implications for the development of the Occupational skills profiles.  

The aim is to involve national experts closely in the process, drawing on their general knowledge and expertise, as well 
as obtaining substantial country specific insights. 

 This event is restricted to the invited national experts and requires an invitation letter. 

 

 

http://www.cedefop.europa.eu/download-manager.aspx?id=24052&lang=en
http://www.cedefop.europa.eu/en/events/24016.aspx


  

  

  
 

Attachments 

   EN Workshop agenda (PDF  489.36 Kb 28/05/2014)   

  
 

  
 

Designing, implementing and supporting effective work-based learning 

 

  Dates:21/10/2014 - 22/10/2014     Venue: Thessaloniki     Country: Greece     Cedefop involvement: Organiser  
This workshop is addressed to European and national policy-makers, including social partners, and other key 
stakeholders working in the field of continuing vocational education and training (CVET) such as human resources 
managers, training providers and researchers. 

Through presentations and interactive sessions, the workshop aims to share new knowledge and practical experience 
in work-based learning and to discuss their implications for policy and practice. The focus is on: 

1. Effective use of work-based learning in CVET in firms; 

2. How public policy and new forms of governance can support good practice. 

The call for papers is open until 23.05.2014. 

 

  
 

Attachments 

   EN Call for papers (PDF  223.92 Kb 27/03/2014)   

  
 

  
 

Stay connected to Cedefop via Social Media  

   

   

News from the Member States 

 

Items submitted by ReferNet, Cedefop’s European network for VET 
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