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Cedefop conference to steer countries towards new 
apprenticeship partnerships 

As part of the European youth guarantee, Erasmus+, the European Union’s 
programme for education, training and lifelong learning, has earmarked financial 
support for apprenticeship schemes, including the formation of apprenticeship 
alliances involving countries or social partner organisations. The conference 
hopes to help potential partners find each other. 

The 7 and 8 May event is part of Cedefop’s support to the European alliance for apprenticeships, which aims to increase the 
number and scope of apprenticeships and improve their quality and image.  
 
Apprenticeships are one of the pillars of youth guarantee programmes, which Member States are establishing in order to help 
young people get a foothold in the labour market.  
 
To make sure new apprenticeship schemes succeed, the event addresses government representatives and social partners. 
The aim is to involve all labour market actors from the outset. 
 
Cedefop has planned a highly interactive structure, bringing participants together in formal and informal groups of varied 
composition in order to kick-start bilateral/multilateral partnerships between countries. Participants will learn about possible 
financial support for such partnerships. 
 
For the programme and other useful information, visit the conference website. 

  

  

  

News from Cedefop 

  

 

Making EU Skills Panorama focal point for information on skills and labour market 
in Europe 

Work has started to transform the EU Skills Panorama website to provide a more comprehensive and 
user-friendly central access point for information and intelligence on skill needs in occupations and 
sectors across Europe.  

Some changes have already been made to the EU Skills Panorama prototype, which gives a European 
perspective on trends in labour supply, demand and skill mismatch (including Cedefop’s skill supply and 
demand forecasts) as well as other indicators of skill trends and analyses of key developments.  
 
But over the next two years the EU Skills Panorama will become a dynamic website, enriched with new 
data and information as well as interactive links with other European and national data and information 
sources.  
 
Cedefop has taken the lead on developing the website and is working closely with the European 
Commission’s Directorate General for Education and Culture (DG EAC) and Directorate General for 
Employment, Social Affairs & Inclusion (DG EMPL). 
 
By creating a platform with different interfaces and functions the aim is for the EU Skills Panorama to 
become a focal point for information and data on skills and the labour market that helps different 
groups, including policy-makers, experts, employment agencies and career advisers and even 

http://www.cedefop.europa.eu/en/newsletter/Cedefop_Newsletter_no._41_-_April_2014_.pdf
http://www.cedefop.europa.eu/en/newsletter/23957.htm
http://www.cedefop.europa.eu/en/newsletter/23957.htm
http://www.cedefop.europa.eu/en/articles/23937.aspx
http://www.cedefop.europa.eu/en/articles/23937.aspx
http://www.cedefop.europa.eu/events/EuropeanApprenticeship2014/index.html
http://www.cedefop.europa.eu/en/news/23893.aspx
http://www.cedefop.europa.eu/en/news/23893.aspx
http://www.cedefop.europa.eu/en/Index.aspx


individuals to take better more informed decisions. 

Update your bookmarks with the new URL: http://euskillspanorama.cedefop.europa.eu 

  

  

 

European policies: catalysts for innovation and youth employment 

In vocational training, but also for general economic growth needed for employment, European policies 
are catalysts for innovation, according to Cedefop Director James Calleja.  

Mr Calleja was a key panellist during the 3rd international conference on industrial technologies 
research and innovation, held in Athens from 9 to 11 April. The conference attracted over 1 000 
delegates from 50 countries as well as 150 speakers in plenary and workshop sessions.  

He stressed: ‘Research, innovation and technology are an attraction to unemployed youth whose 
culture and quality of life is largely influenced by and dependent upon technological developments. With 
youth unemployment across Europe at 22.9%, vocational colleges can use research, innovation and 
industrial technologies to attract learners to qualifications, new skills and job experience. European 
policies and tools can help vocational colleges reinvent education together with industry.’ 

 Mr Calleja referred to European initiatives to promote youth employment such as the youth guarantee 
and the effective use of structural funds and Erasmus+ during the current funding period (2014-20). 
With over 22 million SMEs in Europe generating over 66% of employment, industrial technologies can 
be an effective channel to set up apprenticeship and traineeship programmes. 

The Cedefop Director pledged more concrete support to the European alliance for apprenticeships as a 
platform for building learning environments in workplaces. He reiterated that ‘vocational training offers 
an excellent opportunity to award qualifications at all levels of a qualifications framework and is 
therefore inclusive, providing balance between theory and practice, study and work periods. Long-term 
cooperation for innovating capacity is necessary to make Europe competitive by using technology to 
win back jobs which would otherwise be carried out where labour is much cheaper.’ 

Earlier this week, Mr Calleja chaired one of the four panel discussions in a high-level European 
Commission conference on youth guarantee held in Brussels. The conference was chaired by 
Commissioner László Andor and addressed by President José Manuel Barroso, who stressed that 
youth are at the core of European priorities, and that concerns in Member States should now be 
transformed into commitments to allow economies to grow, generate cash flow and create employment. 

Attachments 

   EN Press release (PDF  58.32 Kb 11/04/2014)  

  

  

 

Qualifications: a key area of work for Cedefop 

‘Through systematic research over many years, Cedefop has been analysing how qualifications are 
awarded and used across Europe and how they support the needs of individuals for lifelong learning, 
recognition and employability,’ the Centre’s Deputy Director told a European Training Foundation (ETF) 
conference on making better qualifications, at the European Parliament in Brussels.  

Christian Lettmayr noted that ‘the overall role of qualifications in our society can be described through 
two main, but contradictory, trends: 

 demand for more and higher qualifications, as in many European countries it is now hard to 
enter the labour market with less than upper secondary education; 

 inflationary tendency – as more and more qualifications are awarded both in the public and 
private sector, their exchange value for jobs and further education is diminishing.’ 

But he added: ‘Irrespective of this, there is no question that qualifications still play an indispensable role 
in our societies today. This is the reason why Cedefop gives high priority to understanding their roles 
and functions.’ 
 
Mr Lettmayr told participants at the two-day event (8 and 9 April) that ‘qualifications fundamentally rely 

 

http://euskillspanorama.cedefop.europa.eu/
http://www.cedefop.europa.eu/en/news/22620.aspx
http://www.cedefop.europa.eu/download-manager.aspx?id=22621&lang=en
http://www.cedefop.europa.eu/en/news/23883.aspx


on trust’ and that ‘they must respond to the needs of learners and the labour market for knowledge, 
skills and competence. Their responsiveness and relevance is of critical importance and they must 
change and adapt continuously.’  
 
A 2009 Cedefop study defines a standard as the norms and specifications regulating the award of 
qualifications. A follow-up study in 2013 shows how these standards are reviewed and renewed. 
 
Describing qualifications through learning outcomes means to explicitly state what a learner is expected 
to know, be able to do and understand at the end of a course or programme, replacing an input 
approach where the focus is on teaching input and duration. 
 
Mr Lettmayr said that ‘while standards express the learning outcomes’ intentions, the assessment 
process should ensure that these intentions have been translated into actual skills and competences. If 
qualifications promise more than they hold there is a danger that trust towards them will suffer.’ 
 
He stressed that ‘a key challenge in the coming years is to improve further the way we describe and 
define learning outcomes. Cedefop is involved currently in several major studies as well as supporting 
Member States and the EU Commission in taking forward this terminological work in ESCO and EQF.’ 
 
The Cedefop Deputy Director concluded by quoting Austrian novelist Joseph Roth: ‘What is a man 
without paper? Less than paper without a man!’  

Links 

 The dynamics of qualifications: defining and renewing occupational and educational standards (Cedefop 
publication, 2009)  

 The role of qualifications in governing occupations and professions (Cedefop publication, 2013)  

  
 

  

   Cedefop’s latest skill supply and demand forecast is now available 

Employment in the EU is projected to grow by about 2% over the period 2013-2020 but the (EU’s) 
target of 75% of people aged 20 to 64 being in a job by 2020 looks beyond reach.  

This is the result of the crisis, followed by a modest recovery and average GDP growth rate in the EU of 2.0% 

a year. But there are big differences in the forecasts for employment growth in the different Member States. 

In Luxembourg, employment should grow by just over 1% a year between now and 2020. In contrast, in 

Germany, employment is expected to fall by 0.2% a year. 

These data come from the baseline scenario of Cedefop’s latest skill supply and demand forecasts, which are 

now available online. The forecasts cover the period 2013 to 2025, but as the mid-point of Europe’s 2020 

strategy, launched in 2010, approaches, this analysis uses the forecast data to consider whether the EU’s 

benchmarks for employment and educational attainment set out in the strategy, will be met by 2020. 

More information can be found here  

 

  
 

  

 

Businesses as shareholders in the skills formation process 

In his inaugural speech at a seminar organised by the Institute for Social and Economic Policy 
Education (ISWA) in Berlin, Cedefop Director James Calleja said that in today's economic climate, 
'businesses should be considered shareholders in vocational training and an integral part of the skills 
formation process.'  

Mr Calleja addressed German businesspeople and participants of a seminar on opportunities for 
cooperation on vocational training and youth employment in Europe, on 27 April.  Given Germany’s low 
youth unemployment rate, many countries are interested in its apprenticeship system (dual system). 
ISWA organises regular seminars with the Confederation of German Employers' Associations, the 
Federation of German Industries and the Association of German Chambers of Commerce.  
  
The Cedefop Director said that vocational training is one of several tangible solutions to ensure young 
people are adequately trained and employable in a challenging labour market.  

 

http://www.cedefop.europa.eu/en/publications/5053.aspx
http://www.cedefop.europa.eu/en/publications/5053.aspx
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http://www.cedefop.europa.eu/en/news/22594.aspx
http://www.cedefop.europa.eu/EN/about-cedefop/projects/forecasting-skill-demand-and-supply/skills-forecasts.aspx
http://www.cedefop.europa.eu/EN/articles/22592.aspx
http://www.cedefop.europa.eu/en/news/23935.aspx


 
Cedefop is in the forefront of enabling policy-makers to design strategies based on practices which can 
be considered success stories, such as robust and highly recognised apprenticeship programmes, 
work-based learning and vocational education and training (VET) qualifications which reflect the 
relevance of skills acquired to labour market reality.  
 
Youth unemployment, Mr Calleja said, coincides with recruitment problems with the common argument 
being that young people are ill-prepared for work. In Europe, he added, 29% of highly qualified workers 
are in jobs that require medium and low qualifications. He noted that since 2008 there has been slow 
job creation, high replacement need in firms and increasing employer demand for work-based skills.  
  
Mr Calleja delved into the added value EU initiatives bring in addressing these issues. In particular, he 
mentioned the EUR 6 billion front-loaded and structural funds (ESF) to support youth employment.  
 
The promotion of work-based learning/apprenticeships through the European alliance for 
apprenticeships is another case in point. Mr Calleja insisted that 'we need more apprenticeships, 
especially in non-traditional sectors and occupations; we need more work-based learning and therefore 
businesses that create the physical space and time for learning; we need governments that support 
businesses that can engage more young people in work experience; and we need to transform the 
youth guarantee into a platform for the work environment and a bridge linking the world of education to 
the world of work.'  
  
Mr Calleja insisted that the youth guarantee initiative should be seen as a catalyst for greater 
cooperation between employment services and education, improved and relevant guidance and 
counselling and a measure to reduce skills mismatch and increase youth employment. He referred to 
the positive response from the majority of EU Member States to the youth guarantee, stating that most 
countries have pledged to introduce dual training in formal VET, while other Member States are 
planning to improve governance, career guidance, quality, monitoring and to carry out attractiveness 
campaigns. Member States with well-established apprenticeship schemes are also intensifying efforts 
to improve quality, targeted support for enabling low achievers to develop skills and competences 
through work-based learning. 
  
'What is essential', Mr Calleja reiterated, 'is that we improve the quality of apprenticeships across the 
EU and change mindsets towards apprenticeship-type learning.'  
 
The European tools such as EQF, EQAVET, ECVET, Europass and several others can help this 
process if used effectively. 'Member States need more commitment towards the European tools - using 
them can make a significant difference to transferability, recognition, mobility and progression,' Mr 
Calleja said.  
 
In concluding, he encouraged businesses to approach education services to ensure that their voice is 
not only heard but also recognised as policy for the future of our youth skills development, and argued 
that 'businesses moving away from a stakeholders' role to a shareholders' role, carries greater visibility 
in the labour market but also responsibility and structured commitment towards education and training.' 
  

  
 

  

 

Spanish VET needs to connect better to labour market, Cedefop Director tells El 
País 

In an interview with the Spanish daily, published on 20 April, Cedefop Director James Calleja said that 
vocational education and training (VET) in Spain needs to be closer to labour market needs. He added 
that, according to Eurostat figures, the country has the highest early school-leaving rate in the 
European Union, but that the outlook is encouraging. 
 
Mr Calleja argued that Spain needs to work on connecting better vocational and higher education, on 
increasing permeability. And he noted that people should stop thinking education finishes at 25; it is a 
lifelong process. 

Read the whole interview (in Spanish): 
http://sociedad.elpais.com/sociedad/2014/04/16/actualidad/1397651565_182479.html  
 
Also in the European media in April, a Cedefop article for UK's Training Journal argues that the skills of 
Europe's most talented are being wasted. Find out why: 
https://www.trainingjournal.com/articles/opinion/skills-europes-most-talented-are-being-
wasted#.U0PH7KhdWxo 
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Epale - the ePlatform for adult learning in Europe 

Epale is a multilingual open membership community funded by the European Commission, as the latest 
development in an ongoing commitment to improving the quality of adult learning in Europe.  

It has been established to help professionals work together to improve the quality and provision of adult 
learning in Europe, create a strong pan-European adult learning sector and enable adult education 
professionals and multipliers to reach out to all adults. 
  
If you are involved in adult learning as a professional or volunteer, policy-maker or academic, Epale 
would like you to take this survey and share it with your colleagues: http://ec.europa.eu/epale  

 

  
 

  

 

New publication: Qualifications at level 5: progressing in a career or to higher 
education 

This study of EQF level 5 qualifications on the basis of learning outcomes reveals much greater 
complexity, diversity and dynamism than previously assumed.  

But where they fit within the spectrum of education and training is not always clear. Typical level 5 
qualifications are provided by short-cycle higher education programmes; yet the study finds that half of 
learning outcomes at this level are vocational education and training or outside the formal system.  

The more accurate picture of level 5 qualifications provided by the study demonstrates how policy-
makers can use the EQF to identify gaps in their education and training systems. 

Links 

 Download the publication  

 

  
 

  

 

New publication: Spotlight on VET Luxembourg 

The most distinctive feature of Luxembourg's vocational education and training (VET) system is that it is 
comparable to the German dual system.  

General as well as technical and vocational subjects focused on theory are provided in schools while, 
for most occupations, practical training takes place in enterprises. 

Cooperation between the State and the social partners is a core principle in the country's VET system. 

Find out more in Cedefop's concise guide.  

 

  
 

  

 

New publication: Spotlight on VET Malta 

Over the past years, Malta has been investing in vocational education and training (VET) and has 
encouraged students to continue their education beyond school-leaving age.  

A considerable investment in infrastructure and introduction of new and updated programmes helps 
open up access to VET for students without a compulsory education qualification and eases 
progression from VET to tertiary education.  
 
Stakeholders strongly support VET: the Chamber for Commerce, Enterprise and Industry, the Malta 
Employers Association as well as unions are involved. Many employers promote apprenticeships and 
dialogue between VET provision and industry is a key feature in qualification design. 
 
Cedefop's six-page guide offers a comprehensive overview to VET in Malta. 

Links 

 

http://www.cedefop.europa.eu/en/articles/23939.aspx
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 Download the publication  

  
 

  

 

New publication: Spotlight on VET Romania 

In Romania, vocational and technological upper secondary education is based on qualifications 
included in the national register of qualifications.  

Learners graduating from vocational schools represent 12.8% of total students enrolled in education 
programmes. 
 
Cedefop's six-page guide provides an up-to-date overview of Romania's vocational education and 
training system. 

Links 

 Download the publication  

 

  

  

EU Policy 
 

  
 

   Public consultation on a European area of skills and qualifications  

 
The objective of the consultation is to collect the views of stakeholders on the problems faced by 
learners and workers with regard to the transparency and recognition of their skills and qualifications 
when moving within and between EU Member States, on the adequacy of the related European policies 
and instruments and on the potential benefits of developing a 'European area of skills and 
qualifications'. 

The consultation addresses in particular the following issues: 

1. How to place a stronger focus on higher and more relevant skills? 
2. Further strengthening links between education/training, mobility and the labour market 
3. Adapting to internationalisation trends 
4. Ensuring overall coherence of tools and policies and further implementing the learning 

outcomes approach 
5. Ensuring clarity of rules and procedures for the recognition of skills and qualifications for further 

learning 
6. Increasing the focus on quality assurance 
7. Providing learners and workers with a single access point to obtain information and services 

supporting a European area of skills and qualifications 

The consultation will remain open until 15 April 2014. 

Links 

 Public consultation  

 

  

  
 

 

Recognition of professional qualifications 

 
This briefing prepared by the EPRS aims at giving an overview of how Directive 2005/36/EC on the 
recognition of professional qualifications has been implemented but also highlighting the important 
issue of extending the scope of the system to more professions. 
 
In November 2013 was published the Directive 2013/55/EU amending Directive 2005/36/EC. This 
modernisation is one of the twelve levers for growth set out in the Single Market Act and aims at further 
facilitating professional mobility across the EU.  

 

http://www.cedefop.europa.eu/en/publications/23942.aspx
http://www.cedefop.europa.eu/en/articles/23951.aspx
http://www.cedefop.europa.eu/en/publications/23945.aspx
http://www.cedefop.europa.eu/en/news/22379.aspx
http://ec.europa.eu/dgs/education_culture/more_info/consultations/skills_en.htm
http://www.cedefop.europa.eu/en/news/23866.aspx


Links 

 Recognition of professional qualifications  

  

  

   Greener Skills and Jobs 

Green skills, that is, skills needed in a low-carbon economy, will be required in all sectors and at all 
levels in the workforce as emerging economic activities create new (or renewed) occupations. 
Structural changes will realign sectors that are likely to decline as a result of the greening of the 
economy and workers will need to be retrained accordingly. The successful transition to a low-carbon 
economy will only be possible if workers can flexibly adapt and transfer from areas of decreasing 
employment to new industries. This paper suggests that the role of skills and education and training 
policies should be an important component of the ecological transformation process. 

To access this publication, please click on the link below. 

Links 

 Greener Skills and Jobs  

 

  

  

 

Skills needs in greening economies 

This paper has been commissioned by the European social partners ETUC, BUSINESSEUROPE, 
CEEP and UEAPME, in relation to external expertise on "Skills needs in greening economies".  

It serves to underline the important role played by trade unions, employers’ organisations and individual 
employers in supporting the Europe 2020 strategy’s goal of turning the EU into a smart, sustainable and 
inclusive economy capable of delivering high levels of employment, productivity and social cohesion. 

It explores a selection of different and emerging models of social partner participation and engagement 
in the transition towards a low-carbon economy. 

It is based on the four priorities of the 2002 Framework of Actions for the lifelong development of 
competencies and qualifications: 

 identification and anticipation of competencies5 and qualification needs; 

 recognition and validation of competencies and qualifications6; 

 information, support and guidance; and 

 mobilising resources for the lifelong development of competencies. 

Links 

 Skill needs in greening economies  

 

  

  

 

Digital opportunities for education in the EU 

Digital learning is expected to offer multiple advantages enabling people of all ages to learn at their own 
pace.  

The potential benefits include diverse knowledge sources, often provided for free, no geographical 
limits, flexible timetables and methods that can be easily personalised, and the possibility for teachers 
to share and create content with colleagues and learners from different countries. 

 

http://epthinktank.eu/2014/03/26/recognition-of-professional-qualifications-2/
http://www.cedefop.europa.eu/en/news/22605.aspx
http://www.oecd.org/employment/leed/greener-skills-jobs.htm
http://www.cedefop.europa.eu/en/news/22581.aspx
http://resourcecentre.etuc.org/spaw_uploads/files/Skills%20needs%20in%20greening%20economies_FinalReport.pdf
http://www.cedefop.europa.eu/en/news/22596.aspx


Links 

 Digital opportunities for education  

  

  

Working with us 
 

  
 

ReferNet call for proposals Greece-Romania 

 
GP/RPA/ReferNet-FPA/002/14 

 
With the objective of completing the current European network for VET – ReferNet –, this call aims at: 

- selecting one applicant from Greece – following termination of the previous agreement on 19 April 2014 – and one 
applicant from Romania – following termination of the previous agreement on 31 December 2013 – with which Cedefop 
will conclude an eighteen-month framework partnership agreement; and 

- concluding, with the successful applicants, specific grant agreements for a work plan to be carried out in 2014 (1st 
July – 31 December 2014). 

The announcement of this call for proposals has been published in all official languages in the Official Journal, series 
2014/C 77/05 of 15/03/2014.  

Deadline for submission of proposals: 16/05/2014. 

Requests for additional information/clarification should be received by 07/05/2014. The answers to such requests, if 
any, will be published under this banner, therefore please visit Cedefop's website frequently for updates. 

If you are downloading these documents from our website, kindly send us an e-mail (c4t-services@cedefop.europa.eu) 
notifying us 

 

  Deadline:16/05/2014  
  

 
Attachments 

  RO Notice in Romanian (84.17 Kb)  

  EL Notice in Greek (83.53 Kb)  

  EN Notice in English (79.67 Kb)  

  EN Call for proposals documents (1499.94 Kb)  

 

  
 

  
 

Agenda 
 

  
 

Apprenticeship conference to steer countries towards new partnerships  

 

  Dates:07/05/2014 - 08/05/2014     Venue: Thessaloniki     Country: Greece     Cedefop involvement: Co-Organiser  
The event is part of Cedefop’s support to the European Alliance for Apprenticeship (EAfA). The EAfA aims to increase 
the number and scope of apprenticeships and improve their quality and image. Apprenticeships are one of the pillars of 
youth guarantee schemes which Member States are establishing in order to help young people get a foothold in the 
labour market.  

The attraction of apprenticeships and similar work-based schemes is that they have been proven to ease transitions 
from education to work, a factor of evident importance during high youth unemployment. To make sure new 
apprenticeship schemes succeed, the event addresses government representatives and social partners. The aim is to 
involve all labour market actors from the outset. Cedefop has planned a highly interactive structure for the event, 
bringing participants together in formal and informal groups of varied composition in order to kick start 
bilateral/multilateral partnerships between countries. 

Participants will learn about possible financial support for such partnerships. The new Erasmus + programme for 
education, training, youth and sports will lend financial support to Member States working together to develop 

 

http://epthinktank.eu/2014/04/01/digital-opportunities-for-education-in-the-eu/
http://www.cedefop.europa.eu/en/working-with-us/public-procurements/22507.aspx
http://www.cedefop.europa.eu/download-manager.aspx?id=22600&lang=en
http://www.cedefop.europa.eu/download-manager.aspx?id=22599&lang=en
http://www.cedefop.europa.eu/download-manager.aspx?id=22508&lang=en
http://www.cedefop.europa.eu/download-manager.aspx?id=22509&lang=en
http://www.cedefop.europa.eu/en/events/22591.aspx


apprenticeships. 

Contact details: Apprenticeshipconference2014@cedefop.europa.eu 

  
 

Links 

 Link of the event   

  
 

  
 

Cedefop expert workshop - The role of credit transfer systems in opening access, admission 
and exemption between vocational education and training (VET) and higher education (HE)   

  Dates:22/05/2014 - 23/05/2014     Venue: Thessaloniki     Country: Greece     Cedefop involvement: Organiser  
 At higher levels i.e. EQF levels 5 and 6;  

 Between EQF 4 (school leaving) and higher levels;  

 In relation to validation of non-formal and informal learning. 

Participants will investigate to what extent it is necessary and possible to achieve compatibility, comparability and 
complementarity of the two credit transfer systems, and which alternatives can be foreseen.  Interaction between credit 
transfer systems and validation of non-formal and informal learning will also be addressed. 

 

  
 

  
 

  
 

The role of VET in reducing early leaving from education and training  

 

  Dates:03/06/2014 - 04/06/2014     Venue: Thessaloniki     Country: Greece     Cedefop involvement: Organiser  
This workshop is addressed to national policy makers in charge of specific measures focusing on early leaving from 
vocational education and training; Experts in charge of national statistics or datasets on early leaving from education 
and training; Practitioners working with learners at risk of dropping out from education and training; and International 
experts working in this field. Through presentations and interactive sessions, the workshop aims for peer learning and 
experience exchange. The focus is on:  

 Assessing the size of early leaving from VET;  

 Identifying specific factors associated with early leaving from VET;  

 Examining how data can be used to support decisions on preventive and remedial policies and practices to 
address early leaving in VET;  

 Discussing VET focused measures to prevent and/or address early leaving.  

 

  
 

Links 

 Webpage event   

  
 

  
 

Designing, implementing and supporting effective work-based learning 

 

  Dates:21/10/2014 - 22/10/2014     Venue: Thessaloniki     Country: Greece     Cedefop involvement: Organiser  
This workshop is addressed to European and national policy-makers, including social partners, and other key 
stakeholders working in the field of continuing vocational education and training (CVET) such as human resources 
managers, training providers and researchers. 

Through presentations and interactive sessions, the workshop aims to share new knowledge and practical experience 
in work-based learning and to discuss their implications for policy and practice. The focus is on: 

1. Effective use of work-based learning in CVET in firms; 

2. How public policy and new forms of governance can support good practice. 

The call for papers is open until 23.05.2014. 

 

http://www.cedefop.europa.eu/events/EuropeanApprenticeship2014
http://www.cedefop.europa.eu/en/events/22602.aspx
http://www.cedefop.europa.eu/en/events/22602.aspx
http://www.cedefop.europa.eu/en/events/23894.aspx
http://www.cedefop.europa.eu/events/ELET2014/
http://www.cedefop.europa.eu/en/events/22579.aspx


  
 

Attachments 

   EN Call for papers (PDF  223.92 Kb 27/03/2014)   

  
 

  
 

Stay connected to Cedefop via Social Media  

   

   

News from the Member States 

 

Items submitted by ReferNet, Cedefop’s European network for VET 
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