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Cedefop at the interface of training, skills, qualifications and 
employability 

Cedefop Director James Calleja presented the Centre's achievements in 2013 
and plans for 2014 at the European Parliament on 22 January. Mr Calleja 
stressed that all of Cedefop's activities ‘aim at emphasising the inescapable link 
between training, skills, qualifications and employability.’ 

He cited a recent positive external evaluation of Cedefop’s work, adding that his challenge is ‘to keep up the high standards 
achieved but also to ensure that Cedefop continues to provide answers to policy-makers dealing with unemployment, 
preventing people leaving vocational education and training early and unqualified, helping those who lack skills and 
competences for today’s and tomorrow’s labour market, guaranteeing that all types of skills are recognised, and supporting 
businesses who wish to provide work-based learning.’ 
 
Read more: http://www.cedefop.europa.eu/EN/news/22315.aspx 
Download the briefing note: http://www.cedefop.europa.eu/EN/publications/22296.aspx 
Download the external evaluation of Cedefop report: 
http://ec.europa.eu/dgs/education_culture/more_info/evaluations/docs/education/cedefop2013_en.pdf 
Watch the presentation (17:50:28-17:57:25): http://www.europarl.europa.eu/ep-live/en/committees/video?event=20140122-
1500-COMMITTEE-EMPL  

  

  

  

News from Cedefop 

  

 

Cedefop Director outlines VET priorities to European media 

In a series of interviews to European media, new Cedefop Director James Calleja has outlined the 
organisation’s work and targets, and addressed issues such as unemployment and career guidance 
that are at the centre of European citizens’ concerns.  

Mr Calleja talked to German daily Die Welt about ways to address high youth unemployment, especially 
in the south of Europe. He highlighted the importance of vocational education and training (VET) as a 
realistic alternative to higher education and added that the German dual system in VET could be 
adopted as a model for the benefit of labour markets in southern Europe. He also stressed that the 
European Union (EU) Member States still have different cruising speeds when it comes to the 
implementation of strategies and expertise for fighting youth unemployment. You can find the interview, 
in German, here. 
 
The Cedefop Director was also interviewed by the EurActiv website on youth unemployment, skills 
mismatch, apprenticeship schemes and the key fields in EU training programmes. Read the Q & A 
here.  
 
UK’s TES magazine (Times Educational Supplement) published an article on youth employment based 
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on Mr Calleja’s proposal to start career guidance as early as possible in secondary education. And the 
magazine's reporter Darren Evans also interviewed him on teaching standards for adult learners.  
 
Speaking to the Greek daily Aggelioforos, the Cedefop Director stressed that ‘we cannot afford to stop 
learning; adult learning is not an option anymore because the moment people stop learning they find 
themselves out of the labour market'. Read the whole interview (in Greek).  

In the Cyprus edition of the Kathimerini newspaper, Mr Calleja emphasised that, according to Cedefop’s 
forecast, by 2020 there will be job opportunities in all occupations in the country mainly due to the need 
to replace those leaving the labour market, e.g. for retirement. Most job opportunities will be for senior 
managers and various elementary workers as well as for technicians and professionals. 

Finally, in an interview with his native Times of Malta, he shared his vision of employability: 'We aim to 
create a reference point of excellence on how European policies can feed into national policies and 
make European citizens employable.'  

  

  

  

 

Hannes Swoboda at Cedefop 

An exchange of views on vocational education and training policies was at the centre of the visit to 
Cedefop on 23 January of Hannes Swoboda, MEP since 1996 and current President of the Progressive 
Alliance of Socialists and Democrats (S&D) group in the European Parliament.  

The Austrian politician, who was accompanied by Greek MEP Sylvana Rapti, a member of the S&D 
group, praised the work of Cedefop. Discussions with senior Cedefop officials focused on the Centre’s 
work to help improve labour market intelligence and spread apprenticeships more widely across 
Europe. The S&D group has initiated a working group on jobs and is organising a series of events in 
Europe. 
 
Head of Area Research & Policy Analysis Pascaline Descy said that, according to Cedefop forecasts to 
be published in 2014, employment may reach only pre-crisis levels by 2023, and emphasised the 
importance of activation policies, including training and careers guidance for adults. 
 
Head of Area Enhanced Cooperation in VET and lifelong learning Mara Brugia stressed the need for a 
change of mindset to achieve attractiveness of VET, not only among European citizens but also policy-
makers. 
 
Mr Swoboda said he considers employability very important and expressed concern about the 
mismatch between skills people have and those required by the labour market. In his view, Europe has 
to be prepared for life after the economic crisis by improving training. 

Writing on his personal website, the President of the S&D group recapped his visit to Cedefop: 'Of 
course, Austria was repeatedly referred to as an example in our discussions with the researchers and 
experts there. But, more importantly, they said it will take until 2023 before Europe is back at the pre-
crisis level of employment. And this statement is not promising. Equally important was the message that 
training for medium-level qualifications (initial VET, university of applied science etc) is becoming more 
significant. This is something I have also said repeatedly. Highly qualified does not necessarily mean 
university degree. It is about relevant knowledge and skills in various fields, and at various levels, and 
about efficiency. This is more important for our competitiveness than low wages and tax rates.' 

  

  

 

Cedefop’s employer survey ‘a tool to explore changes in skills needs’ 

Cedefop Deputy Director Christian Lettmayr presented the Centre’s latest skill forecast and employer 
survey pilot at a conference co-organised by the European centre of employers and enterprises 
providing public services (CEEP) and the European federation of education employers (EFEE) on 24 
January in Brussels.  

He said that the June 2013 update of Cedefop’s skill forecast, which extended the timescale to 2025, 
anticipates ‘a general but modest job growth’, adding that ‘nevertheless, under the baseline – or 
average – scenario, pre-crisis levels of employment will only be reached after 2017.’  
 
Mr Lettmayr noted that ‘even though the number of jobs is unlikely to correspond to or surpass the 
number of job seekers in the near future, there will still be a large number of job openings, but only a 
minority – between 2.4 and 13 million jobs in the period until 2015 – will be additional new jobs, while 
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around 103 million will be openings due to replacement demand.’ 
 
He then presented the employer survey that Cedefop piloted in 2012 and 2013 as a 'tool to explore how 
skills needs in particular occupations change and how prepared Europe’s labour force is to address 
such changes.' 
 
‘We have developed a quite extensive methodology with tested tools and, while it would be expensive 
and difficult to run a pan-European survey across all sectors, these tools are at the service of sectors 
which want to run their own survey,’ concluded Mr Lettmayr.  

  
 

  

   Cedefop’s role in Hellenic qualifications framework process 

At a consultation meeting with social partners organised by the Greek national organisation for the 
certification of qualifications and vocational guidance (EOPPEP), Cedefop’s Head of Area Enhanced 
Cooperation in VET and lifelong learning Mara Brugia told participants that the Centre has worked with 
the Greek Education Ministry since 2008 to develop the Hellenic qualifications framework (HQF) and 
has contributed decisively to the progress achieved.  

‘We are looking forward to the continuation of this cooperation and its expansion to other European 
lifelong learning tools and to identifying skills needs,’ added Ms Brugia. 
 
According to a recent Cedefop publication, at the end of 2013, 22 European Union Member States had 
referenced their national qualifications levels to the European qualifications framework (EQF), while the 
rest, Greece included, are expected to do so in the next two years. At the end of this process, 
qualifications levels will be included in the national certificates and diplomas, as is already the case in 
France, Denmark, Estonia, Ireland, Lithuania and Portugal.   
 
At the meeting, which was held at the Cedefop premises, Ms Brugia noted that ‘in order for countries 
and citizens to benefit from the national qualification frameworks (NQFs), policy-makers need to focus 
on visibility, integration and engagement with the labour market’. 
 
She argued that ‘opening up frameworks to external qualifications, including private, helps the dialogue 
between employment and education, and social partners should be involved in every decision level 
relating to NQFs’. 
 
‘Cedefop plays a very important role in these developments and places particular emphasis in its 
cooperation with the Greek authorities. We have a consistently good relationship and Cedefop provides 
technical support to the degree its remit and resources allow,’ concluded Ms Brugia.  

 

  
 

  

 

Ancient Greek ‘laptop’ gets tested by VET experts 

The Antikythera mechanism was ancient Greeks’ version of a modern portable analogue computer. The 
laptop-sized geared mechanism, built circa 150-100 BC, was used to calculate and display, with high 
precision, the movement of the sun and the moon in the sky. It could predict eclipses, calculate the 
dates of the Olympic Games and contained a user’s manual.  

Professor Giannis Seiradakis (Aristotle University of Thessaloniki, Department of Physics, Laboratory of 
Astronomy) presented the discovery, techniques, research and applications of the Antikythera 
mechanism – named after the small Greek island where it was found – to vocational education experts 
at a cultural event organised by Cedefop staff. 
 
Mr Seiradakis, a member of the mechanism research project team, brought a replica for participants to 
examine. He said that parts of the device were recovered in 1901 by Greek sponge divers from a 
shipwreck off Antikythera. New dating evidence was recovered by the famous French explorer 
Jacques-Yves Cousteau in 1976, and another diving expedition is planned for 2014.  
 
Scientists are still working to reveal all its secrets. They have finally managed to decode the exact 
function of the gears and read a large portion of the manual, using state-of-the-art technology. 
 
Read more on the Antikythera mechanism: http://www.antikythera-mechanism.gr/ 
  

 

  
 

  

 

New publication: Macroeconomic benefits of vocational education and training 

This research paper consists of an analysis carried out in six EU Member States – Denmark, Germany,  
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France, the Netherlands, Sweden and the UK – representing different modes of VET (and for which 
data were available).  

Improvements in workforce skills are essential for European countries to attain higher economic growth 
and to compete effectively on product markets.  

Literature indicates a positive relationship between levels of education and productivity growth; this 
report builds on and expands this body of research in two ways.  

First, it investigates the differential impact of various skill types – higher (academic), upper-intermediate 
vocational, lower-intermediate vocational, lower-intermediate general, and low – on labour productivity. 
Then it accounts for the stock of uncertified skills (i.e. those built through training).  

The analysis suggests that general and vocational skills complement each other and that the effect of 
(certified) skills on productivity is stronger when certified skills are reinforced by training. 

Links 

 Download the publication  

  
 

  

 

New publication: Spotlight on VET Norway 

A concise guide to Norway's VET system, outlining its distinctive features and challenges.  

Some of the main points: 

 Upper secondary vocational education and training (VET) in Norway is conducted both in 
schools and in public and private enterprises. 

 There are many possibilities for transition to higher education from upper secondary VET. 

 Adults over 25 have on application a statutory right to upper secondary education and training. 
Education should be adapted to the individual’s needs and life situation. 

 In higher education there is no formal or other distinction between vocational and non-
vocational. 

 The Ministry of Education and Research has overall responsibility for education and training at 
all levels. 

 The social contract on VET, signed by social partners and the 

 authorities in 2012, aims to increase the number of apprenticeships to meet demand from 
applicants. 

Links 

 Download the publication  

 

  
 

  

 

New publication: Spotlight on VET Latvia 

A three-tier vocational education system is in place in Latvia, where work-based VET projects are a 
new thing, as this spotlight guide explains.  

Some of the guide's main points:  

 Education programmes are mainly school-based, with practical training periods at schools and 
enterprises. 

 Continuing vocational education (at least 480 to 960 hours) enables adults with previous 
education and work experience to obtain state-recognised professional qualifications. 

 There is a small scale apprenticeship system, mainly in the crafts sector. 

 The Ministry of Education is the main body responsible for VET, with most vocational schools 
owned and run by the state. 

 Current policies aim at an equal number of students choosing vocational and general 
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education and triple the number of participants in adult learning. 

Links 

 Download the publication  

  
 

  

 

New publication: Spotlight on VET Finland 

The six-page guide argues that there are no dead-ends within Finland's vocational educationsystem.  

Some of the main points:  

 From the late 1990s the vocational track has given eligibility to access polytechnics and 
universities. 

 The Ministry of Education and Culture is responsible for strategic and normative steering of 
VET and leads national development. 

 Vocational qualification requirements are developed through broad-based cooperation with 
stakeholders. 

 More than 40% of the relevant age group start vocational upper secondary studies immediately 
after basic education.  

 The biggest fields are technology, communications and transport, social services, health and 
sports, with half the students being female.  

 Prevention of drop-out from education and exclusion from society is a policy priority. 

Links 

 Download the publication  

 

  
 

  

 

New publication: Spotlight on VET Estonia 

Estonia's performance in vocational education and training is improving, according to this concise 
guide, and the aim is to respond better to labour market needs with the close involvement of social 
partners in policy development.  

Some of the guide's main points: 

 VET is accessible to everyone aged over 16.  

 New legislation (September 2013) stipulates that both initial (IVET) and continuing (CVET) 
vocational education curricula are used in formal VET. 

 Most VET studies are school-based. However, for some specialities apprenticeship training is 
also available. 

 VET infrastructure has been renovated in recent years and financial assistance towards 
housing and travelling expenses is available to students.  

 The adult population’s participation rate in lifelong learning has been steadily increasing and 
was 12.9% in 2012, which is higher than the EU average. 

 Occupational standards in the new eight-level Estonian qualifications framework are outcomes-
based. 

 To implement new VET legislation, curricula reform has been launched. Many study 
programmes will be shortened, especially in post-secondary VET, to enable faster employment 
of graduates in companies. 

Links 

 Download the publication  

 

  
 

  

 

New briefing note: At the interface of learning for employability 
 

http://www.cedefop.europa.eu/en/publications/22326.aspx
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This briefing note outlines Cedefop’s achievements in 2013 and plans for 2014 as presented by the 
Centre's Director at the European Parliament. It is also available as eBook, optimised for tablets and 
smartphones. Please tell us what you think about this new format  

Links 

 Download the briefing note  

  

  

EU Policy 
 

  
 

   Public consultation on a European area of skills and qualifications  

 
The objective of the consultation is to collect the views of stakeholders on the problems faced by 
learners and workers with regard to the transparency and recognition of their skills and qualifications 
when moving within and between EU Member States, on the adequacy of the related European policies 
and instruments and on the potential benefits of developing a 'European area of skills and 
qualifications'. 

The consultation addresses in particular the following issues: 

1. How to place a stronger focus on higher and more relevant skills? 
2. Further strengthening links between education/training, mobility and the labour market 
3. Adapting to internationalisation trends 
4. Ensuring overall coherence of tools and policies and further implementing the learning 

outcomes approach 
5. Ensuring clarity of rules and procedures for the recognition of skills and qualifications for further 

learning 
6. Increasing the focus on quality assurance 
7. Providing learners and workers with a single access point to obtain information and services 

supporting a European area of skills and qualifications 

The consultation will remain open until 15 April 2014. 

Links 

 Public consultation  

 

  

  
 

 

2013 review of employment and social developments 

A significant increase in the risk of poverty among the working age population is one of the most 
tangible social consequences of the economic crisis in Europe. 

Even if unemployment is gradually reduced as currently projected, this may not be enough to reverse 
rising poverty, especially if wage polarisation continues, notably due to a rise in part-time work. 

These are amongst the main findings of the European Commission's 2013 Employment and Social 
Developments in Europe Review, which analyses the difficult and increasingly diverse labour market 
and social conditions in Europe. 

Cedefop is cited. 

[extract] 

Links 

 Employment and Social Developments in Europe 2013  
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http://ec.europa.eu/social/BlobServlet?docId=11365&langId=en


  

  

 

Commission proposal for a regulation on the European job search network EURES 

The proposed EURES regulation is one a series of measures to facilitate free movement of workers. 

The pan-European job search network EURES would be strengthened to provide more job offers, 
increase the likelihood of job matches and help employers, notably small and medium businesses, to fill 
job vacancies faster and better, under a proposal just presented by the European Commission. 

The proposed new rules would make EURES more efficient, recruitments more transparent and 
cooperation among Member States stronger. 

Eures will make use of a European classification for occupations, skills and qualifications, ESCO, being 
developed by the European Commission, in close collaboration with stakeholders and Cedefop. 

Links 

 Staff Working Document (2014) 10 Executive summary of the impact assessment  

 Staff Working Document (2014) 9 Impact Assessment  

 Communication COM(2014) 6 final  

 

  

  

 

Youth employment: mobility of young workers 

This keysource brings together published material on the various aspects of mobility of young workers, 
in particular how mobility can impact youth employment.  

Links 

 Youth Employment: Mobility of young workers  

 

  

  

   European Commission urges Member States to improve quality checks in 
education 

EU Member States must shift from a box-ticking approach and upgrade their quality systems if 
they want to improve the performance of universities and vocational colleges, according to two 
European Commission reports on quality assurance in higher education and vocational training. 

The reports, published on 28 January, highlight that, although progress has been achieved, further 
reforms are needed to ensure a 'quality culture' so that teaching is more closely aligned with labour 
market realities and societal needs. 
 
‘Quality assurance is the basis for building trust in our education systems and we need to make greater 
use of its potential as a catalyst to modernise our universities and vocational education colleges. Our 
aim is to drive up standards in a way that encourages diversity and employability rather than uniformity,’ 
said, Commissioner for Education, Culture, Multilingualism and Youth Androulla Vassiliou. 
 
The report on the European quality assurance reference framework for vocational education (EQAVET) 
shows that it has helped develop a quality culture, through support such as an online tool, build and 
monitor quality assurance systems, and by encouraging the sharing of experience and best practice 
through the EQAVET network. 
 
But further action is needed to make quality assurance more transparent and increase mutual trust in 
qualifications awarded in different countries. 
 
This would help vocational students and workers to get their skills, competences and qualifications 
recognised abroad. Priority areas for further cooperation include improving the quality assurance of 
work-based learning, including apprenticeships, and in defining and assessing learning outcomes. 
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Erasmus+, the new EU programme for education, training, youth and sport, will provide funding for 
Member States to develop their quality assurance systems in higher and vocational education, identify 
successful practices and support European cooperation in this field. Member States can use money 
from the European Structural and Investment Funds to improve quality assurance.  
  

  

  

 

Greek EU Presidency's education priorities 

In its programme, the Greek EU Presidency, which was launched officially on 8 January, states that 
'given the current economic environment and the consequent curtailment and tight control of public 
spending' it will 'focus considerable attention' on the contribution of education 'to economic growth, jobs 
and social cohesion'. 

The document stresses that 'high quality, efficient and equitable education and training systems are 
crucial for the enhancement of the employability of Europe's workforce.' 

Among other initiatives, Greece will hold a conference on vocational education and training, focusing on 
skills mismatch.  

Read more about the Presidency's plans on education/youth (pp 54-56). 

   

 

  

  

Working with us 
 

  
 

Deputy Director 

 
Cedefop/2013/03/AD 

 
The Governing Board of Cedefop invites applications for the post of Deputy Director (Grade AD 12 temporary contract 
pursuant to Article 2(f) of the Conditions of Employment of other servants of the European Communities).  

Reference: Cedefop/2013/03/AD  

The deadline for applications is 5 February 2014, at 23:59 Central European Time (date of post registration).  

Applications sent by door to door courier service must be sent the latest by 5 February 2014 and the sending date 
must be clearly identified on the envelope.  

 Mandatory application form Cedefop/2013/03/AD - Deputy Director (in English only).  

The full vacancy notice can be found below in all official EU languages. 

 

  Deadline:05/02/2014  
  

 
Attachments 

  BG ОБЯВЛЕНИЕ ЗА СВОБОДНА ДЛЪЖНОСТ (66.58 Kb)  

  CS OZNÁMENÍ O VOLNÉM PRACOVNÍM MÍSTĚ ZÁSTUPCE ŘEDITELE (63.63 Kb)  

  DA MEDDELELSE OM LEDIG STILLING SOM VICEDIREKTØR (66.35 Kb)  

  DE AUSSCHREIBUNG DER STELLE DES STELLVERTRETENDEN DIREKTORS (70.33 Kb)  

  EL ΠΡΟΚΗΡΥΞΗ ΘΕΣΗΣ ΑΝΑΠΛΗΡΩΤΗ ΔΙΕΥΘΥΝΤΗ (57.84 Kb)  

  EN NOTICE OF VACANCY FOR A DEPUTY DIRECTOR (62.51 Kb)  

  ES CONVOCATORIA PARA EL PUESTO DE DIRECTOR ADJUNTO (53.81 Kb)  

  ET ASEDIREKTORI VABA AMETIKOHA TEADE (54.58 Kb)  

  FI ILMOITUS AVOINNA OLEVASTA APULAISJOHTAJAN TOIMESTA (68.82 Kb)  

  FR AVIS DE VACANCE POUR UN POSTE DE DIRECTEUR ADJOINT (69.25 Kb)  

  GA FÓGRA FOLÚNTAIS LE HAGHAIDH POST AN LEAS-STIÚRTHÓRA (52.31 Kb)  

  HR OBAVIJEST O SLOBODNOM RADNOM MJESTU ZAMJENIKA RAVNATELJA (52.64 Kb)  

  HU PÁLYÁZATI FELHÍVÁS IGAZGATÓHELYETTESI POZÍCIÓRA (52.36 Kb)  
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http://gr2014.eu/Programme-Greek-Presidency-EU
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http://www.cedefop.europa.eu/download-manager.aspx?id=22168&lang=en
http://www.cedefop.europa.eu/download-manager.aspx?id=22167&lang=en
http://www.cedefop.europa.eu/download-manager.aspx?id=22166&lang=en
http://www.cedefop.europa.eu/download-manager.aspx?id=22165&lang=en
http://www.cedefop.europa.eu/download-manager.aspx?id=22164&lang=en
http://www.cedefop.europa.eu/download-manager.aspx?id=22163&lang=en
http://www.cedefop.europa.eu/download-manager.aspx?id=22162&lang=en
http://www.cedefop.europa.eu/download-manager.aspx?id=22160&lang=en
http://www.cedefop.europa.eu/download-manager.aspx?id=22159&lang=en


  IT AVVISO DI POSTO VACANTE DI VICEDIRETTORE (67.13 Kb)  

  LT SKELBIMAS APIE LAISVĄ DARBO VIETĄ DIREKTORIAUS pavaduotojo PAREIGOMS UŽIMTI (62.27 Kb)  

  LV PAZIŅOJUMS PAR DIREKTORA VIETNIEKA AMATA VAKANCI (54.31 Kb)  

  MT AVVIŻ TA’ POST BATTAL GĦAL DEPUTAT DIRETTUR (69.47 Kb)  

  NL KENNISGEVING VAN EEN VACATURE VOOR DE FUNCTIE VAN ADJUNCT-DIRECTEUR (68.39 Kb)  

  PL OGŁOSZENIE O NABORZE NA STANOWISKO ZASTĘPCY DYREKTORA (56.79 Kb)  

  PT ANÚNCIO DE ABERTURA DE VAGA PARA O lugar de Diretor adjunto (61.38 Kb)  

  RO ANUNŢ PENTRU POSTUL VACANT DE DIRECTOR ADJUNCT (68.01 Kb)  

  SK OZNÁMENIE O VOĽNOM PRACOVNOM MIESTE NA POZÍCIU ZÁSTUPCU RIADITEĽA (65.81 Kb)  

  SL OBJAVA PROSTEGA DELOVNEGA MESTA NAMESTNIKA DIREKTORJA (64.91 Kb)  
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Measuring Performance of EU Member States Skills Systems and Prioritising Skill Mismatches  

 
AO/RPA/KPOUL-AZU/Prioritising_Skill_Mismatches/015/13 

 
 The purpose of this contract is twofold:  

(1) to develop a methodology and a policy tool - a skills monitoring index - that can be used to evaluate the performance 
of EU Member States’ skills systems (e.g. in terms of skill development, activation and utilisation); 

(2) to use a ‘risk-based approach’ in order to identify and prioritise occupations that are susceptible to skill mismatch 
(i.e. skill shortages or surpluses) and are of high economic importance in each EU Member State. To achieve these 
goals at both country and occupational level, the proposed system should exploit (and combine in the form of suitable 
composite indices) a set of informative and transparent quantitative indicators of skills (e.g. skill demand, skill supply 
and skill utilisation) along with qualitative inputs. The aim of this project is to assess the performance of EU Member 
States’ skills systems and to provide early warning signals of the presence of skill mismatches in occupations of priority 
economic relevance. 

This call has been published in the Supplement to the Official Journal of the European Union 2013/S 243-422079 of 
14/12/2013. 

Deadline of submitting tenders: 20/02/2014 (17h00 for hand-delivered tenders). 

Requests for additional information/clarification should be received by 12/02/2014. 

The answers to such requests, if any, will be published under this banner, therefore please visit Cedefop's 
website frequently for updates. 

If you are downloading these documents from our website, kindly send us an e-mail (c4t-services@cedefop.europa.eu) 
notifying us. 

Please note that Cedefop will be closed between 23/12 and 1/1/2014. 

 

  Deadline:20/02/2014  
  

 
Attachments 

  EN Tender Dossier_Prioritising Skills Mismatches (1398.60 Kb)   

  
 

  
 

Agenda 
 

  
 

OECD LEED - Cedefop Green skills forum 2014  

 

  Dates:14/02/2014 - 14/02/2014     Venue: Paris     Country: France     Cedefop involvement: Co-Organiser  
The challenges of greening the economy and the implications for employment and skills vary across regions and local 
areas, depending on their economic and industrial structure, as well as their current and potential innovative activities. 
Despite these national differences, sustained and inclusive employment is a shared objective for policy makers in all 
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types of localities. 

The 2nd Green Skills Forum will have a special focus on the links between skills and knowledge needs and inclusive 
green growth. Experts in innovation, employability and skills development policies will draw lessons from work 
conducted by Cedefop, the OECD and other organisations in this area. The discussions will help identify the obstacles 
and challenges lying ahead for the development of skills, education and training policies. The Forum’s outcomes will 
contribute to inform new work to be conducted to address the transition of labour markets to greener employment 
growth. 

The conference papers, discussions and exchanges are expected to: 

 Inform of strategies, initiatives and policy approaches tackling key skills issues for green growth; 

 Compare methods and tools used in monitoring and evaluating developments in labour markets; 

 Indicate how research can support better targeted policy making and skills strategies; 

 Identify gaps in knowledge and provide guidance for future research and collaboration for transitioning to a low 
carbon economy. 

To register for the Forum please refer to the link below. Due to the limitation of available places, we will accept 
participants on a first come first served basis. Registration is free of charge, however participants must bear their 
travelling, accommodation, and subsistence expenses. Cedefop will reimburse travel costs of invited speakers only. 

For more information, please contact:  GREENSKILLSFORUM@cedefop.europa.eu   

  
 

Links 

 Green Skills Forum website   

Attachments 

   EN Flyer Green Forum 2014 (PDF  438.20 Kb 27/11/2013)   

  
 

  
 

Skills and Employability: labour market opportunities for youth  

 

  Dates:21/02/2014 - 21/02/2014     Venue: Thessaloniki     Country: Greece     Cedefop involvement: Co-Organiser  
Cedefop – Municipality of Thessaloniki/European Youth Capital – Regional Directorate for Education 
  
Skills and Employability: labour market opportunities for youth 
  
21 February 2014,Thessaloniki, Olympion Film Theatre 
  

 
  
Since 2009,  Greece has been struggling with economic depression, severe youth unemployment (now around 55%) 
and plummeting wages and living standards. The debt crisis exposed structural weaknesses of the Greek economy, 
including the weak link between education and the labour market. Policy makers need to help young people make 
informed decisions about learning and working if Greece is to make the most of its rich skills reserves. This is the 
direction taken by recent national policies and legislation.   
  
The event, which is organised jointly by Cedefop, the City of Thessaloniki and the Regional Directorate for Education 
and support by Europe Direct (Municipality), involves social partners and other labour market actors in drawing 
conclusions for future action. It is part of the European Youth Capital’s thematic focus on vocational education and 
training. 
  
Cedefop will present recent data on the European and Greek labour markets and education systems and provide policy 
examples on what it takes to ease young people’s transition from education to work:  
Which jobs will be most in demand in the near future? 
Which skills do young people need to enter the job market and sustain a career? 
What should policy-makers and other actors do to guide young people towards the best career choices? 
How can policy-makers help vulnerable groups, such as early leavers from education and training? 
  
A panel of  labour market actors will discuss the practical implications of these ideas:   
Where do we want to be in 2020? 

 

http://www.cedefop.europa.eu/events/GreenSkillsForum2014/index.html
http://www.cedefop.europa.eu/download-manager.aspx?id=22139&lang=en
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What will it take to get there? 

  
 

Attachments 

   EN Programme (PDF  420.77 Kb 31/01/2014)  

   EN Registration form (please register before Monday 17 February) (DOCX  530.46 Kb 31/01/2014)  
 

  
 

  
 

Employer survey on skill needs in Europe: Survey instrument and sampling design  

 

  Dates:24/02/2014 - 25/02/2014     Venue: Cedefop     Country: Greece     Cedefop involvement: Organiser  
In the past months, Cedefop tested in 8 countries its revised employer survey instrument to measure changing skill 
needs in Europe and has explored the optimal survey sampling design. The objective of this meeting is to have a final 
review of the instrument and sampling design and discuss the recommendations for a full-scale implementation based 
on the latest results. 

The participation in this event is restricted to the invited experts. 

 

  
 

  
 

  
 

Stay connected to Cedefop via Social Media  

   

   

News from the Member States 

 

Items submitted by ReferNet, Cedefop’s European network for VET 
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