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Shift to learning outcomes debated at Cedefop conference 

Some 140 experts and officials from 27 countries, the European Commission 
and international organisations exchanged views on the shift to learning 
outcomes and its impact at the two-day Cedefop conference in Thessaloniki (22 
and 23 November). 

Cedefop Director James Calleja welcomed the participants and stressed that ‘learning outcomes raise the employability 
profile of qualifications’. 
 
Mara Brugia, Cedefop Head of Area Enhanced Cooperation in VET and Lifelong Learning, talked in her keynote speech 
about the challenge of ‘transforming expected outcomes into actual outcomes, i.e. knowledge, skills and competences 
delivered by schools and held by learners’. 
 
A lively panel discussion attempted to answer the question: Learning outcomes – good, bad or none of the above? 
 
Interesting points of discussion came out of the workshops, and the work that needs to be done was explored by the closing 
panel, which was chaired by Cedefop Deputy Director Christian Lettmayr. 
 
For a summary of the debate go to: http://www.cedefop.europa.eu/EN/news/22088.aspx 

Links 

 Conference website  

 Conference picture gallery  

  

  

  

News from Cedefop 

  

 

Cedefop presents European VET in South Korea  

Vocational education in a lifelong perspective and the VET systems in Germany and Austria were the 
themes of two interventions made by Cedefop Deputy Director Christian Lettmayr at the Global HR 
Forum 2013 in Seoul, South Korea (5-7 November).  

Mr Lettmayr said that there is ‘a sense of failing education systems and increasing mismatch between 
qualification levels and skills required’ with a new European Union (EU) report indicating that 76% of 
recent graduates with at least upper-secondary education now find employment compared to 82% in 
2008. And one in five of the EU working population with tertiary qualifications are in jobs that usually 
require lower qualifications. 
 
To address this skills mismatch, added Mr Lettmayr, we need to increase the labour-market relevance 
of education and training, create a transparent, flexible system of qualifications and skills, and improve 
labour-market intelligence. 

http://www.cedefop.europa.eu/en/newsletter/Cedefop_Newsletter_no._36_-_November_2013_.pdf
http://www.cedefop.europa.eu/en/newsletter/22146.htm
http://www.cedefop.europa.eu/en/newsletter/22146.htm
http://www.cedefop.europa.eu/en/articles/22142.aspx
http://www.cedefop.europa.eu/EN/news/22088.aspx
http://www.cedefop.europa.eu/events/LearningOutcomes-2013
https://www.facebook.com/Cedefop?fref=ts#!/media/set/?set=a.636196613090663.1073741830.114165681960428&type=3
http://www.cedefop.europa.eu/en/news/22145.aspx
http://www.cedefop.europa.eu/en/Index.aspx


  

  

  

Speaking about Germany and Austria’s VET systems, the Cedefop Deputy Director said that those two 
countries are the best-performing in the European Union when it comes to youth unemployment, and 
that it has been widely accepted that ‘functioning apprenticeship systems are a major factor in their 
performance’. He added that ‘constant adaptation is one of the strengths of these systems’. 
 
Mr Lettmayr argued that ‘contrary to other countries, Germany has responded to rising qualification 
needs by upgrading and continuously expanding its apprenticeship system’. 
 
Austria, on the other hand, has extended its school-based vocational education, and this strategy ‘has 
also been successful and helped keep youth unemployment rates low’. 
 
Cedefop senior expert Slava Pevec Grm contributed to a session on national qualifications frameworks 
at the same forum. She also presented qualifications frameworks in Europe at a seminar on mobility, 
organised by KRIVET, the Korean Research Institute for Vocational Education and Training. 

 
From left to right: KRIVET President Young-bum Park, Cedefop's Slava Pevec Grm and OECD's Jean 
Pierre Garson.  
 

Ms Pevec Grm noted that, in order to fulfil the European Union objective of mobility for jobs and lifelong 
learning, there is a need to understand and compare qualifications throughout Europe. She added that 
the European Qualifications Framework (EQF) is a translation grid for all types and levels of 
qualifications across countries, based on learning outcomes and supported by quality assurance. 
 
Cedefop has a memorandum of understanding with KRIVET and the two organisations exchange 



working visits. Following the visit of the President of the institute Young-bum Park to Thessaloniki in 
July, Cedefop Head of Area Research and Policy Analysis Pascaline Descy was invited to Seoul in 
October.  
 
As South Korea is preparing to introduce an apprenticeship system in response to youth unemployment 
and skills mismatch, Ms Descy’s visit focused on presenting European experiences and models of 
apprenticeships and dual systems. 
 
She met with officials from KRIVET, other organisations, the Ministry of Labour and the Ministry of 
Education, and made a presentation on developing apprenticeship: European perspectives at the 
vocational skills development forum (23 October).  

  

  

 

New publication: User guide to developing an employer survey on skill needs 

This Cedefop publication is part of a toolkit, including a questionnaire and data set, for researchers to 
carry out employer surveys in international or national contexts.  

The guide illustrates an approach tested in 2012 for identifying employer’s skill needs, in nine Member 
States. It offers recommendations for a survey covering a range of occupations, sample size 
calculations, maximising response rates, and ensuring the validity of the instrument as well as 
subsequent inferences. 

The European employer survey on skill needs makes an innovative contribution to linking the world of 
employers with that of education and training. In providing these materials for further use Cedefop aims 
to contribute to this process beyond the realm of the present study. The expression of skill needs by 
employers and cooperation with those who shape VET policy, as well as educators and trainers who 
develop and implement VET programmes, will play a valuable role in the future. 

Links 

 Download the publication  

  

  

 

New publication: Piloting a European employer survey on skill needs 

The European employer survey on skill needs makes an innovative contribution to linking the world of 
employers with that of education and training, offering skill needs identification and anticipation at 
European level and in Member States.  

European economy’s competitiveness is affected by its capacity to prevent skill gaps and shortages in 
the labour market, especially when enterprises and their investments form major contributors to faster 
economic recovery.  

This publication presents results from a pilot survey in 2012 for identifying employers’ skill needs in nine 
Member States. It describes the measurement concept and survey methodology, and presents 
illustrative findings with some implications for future work. The approach’s practicability is assessed and 
options for moving on to a large-scale survey on employer skill needs in Europe are discussed. 

Links 

 Download the publication  

 

  
 

  

 

New publication: Return to work 

Low-qualified adults have suffered a greater rise in unemployment than any other group in Europe.  

This report shows how programmes combining key competence development, contacts with employers 
and hands-on learning can be of value in helping this group rejoin the labour market. 

Links 

 

http://www.cedefop.europa.eu/en/articles/22132.aspx
http://www.cedefop.europa.eu/en/publications/22090.aspx
http://www.cedefop.europa.eu/en/articles/22127.aspx
http://www.cedefop.europa.eu/en/publications/22092.aspx
http://www.cedefop.europa.eu/en/articles/22125.aspx


 Download the publication  

  
 

  

 

New publication: Renewing VET provision 

Based on data from 15 countries, the study illustrates and confirms the diversity of solutions currently 
applied across Europe.  

If vocational education and training (VET) is to contribute to economic recovery and sustainable 
development, it must respond to the changing needs of the labour market. This report examines 15 
national approaches to ensuring feedback between VET and the labour market, and explores how 
transparent, inclusive and responsive these different solutions are. 

Links 

 Download the publication  

 

  
 

  

 

New publication: Spotlight on VET Slovakia 

A concise guide to Slovakia's vocational education and training system.  

Initial vocational education and training (IVET) in Slovakia is school-based, with periods of work-based 
learning based on contracts between secondary VET schools and companies.  

In 2012/13, 451 VET programmes were approved according to the decree on secondary schools, and 
an additional 55 new programmes were piloted. 

Links 

 Download the publication  

 

  
 

  

 

New publication: Spotlight on VET Cyprus 

A concise guide to the vocational education and training system in Cyprus.  

VET in Cyprus plays a significant role in dealing with the adverse effects of the economic crisis on the 
labour market, as well as in laying the foundations for future socioeconomic development. 

Links 

 Download the publication  

 

  
 

  

 

New publication: Spotlight on VET Czech Republic 

A concise guide to the vocational education and training system in the Czech Republic.  

A fundamental part of the Czech education system, VET has developed intensively over the last 
decades. In the past five years curricula have been reformed and modernised.  

VET predominantly begins following completion of compulsory education usually at age 15 and is 
mainly provided at upper secondary and tertiary levels. 

Links 

 

http://www.cedefop.europa.eu/en/publications/22082.aspx
http://www.cedefop.europa.eu/en/articles/22123.aspx
http://www.cedefop.europa.eu/en/publications/22084.aspx
http://www.cedefop.europa.eu/en/articles/22121.aspx
http://www.cedefop.europa.eu/en/publications/22059.aspx
http://www.cedefop.europa.eu/en/articles/22119.aspx
http://www.cedefop.europa.eu/en/publications/22045.aspx
http://www.cedefop.europa.eu/en/articles/22117.aspx


 Download the publication  

  
 

  

 

New publication: Spotlight on VET Iceland 

A concise guide to Iceland's vocational education and training system.  

Almost all vocational education and training  in Iceland is offered at upper secondary level, where 
studies at school and workplace training form an integral part. Study programmes vary in length from 
one to four years of combined school and workplace training. 
  
Iceland is in third place among 33 European countries in learning among 25 to 64 year-olds. 

Links 

 Download the publication  

 

  
 

  

 

New publication: Spotlight on VET Croatia 

A concise guide to Croatia's vocational education and training system.  

In Croatia, 71.5% of learners at upper secondary level participated in initial vocational education and 
training in 2012 compared to an EU average of 51.5%. Two thirds of the learners in VET were in four-
year school-based programmes and one third in three-year programmes that can be school-based or 
take the form of apprenticeships. 

Links 

 Download the publication  

 

  
 

  

 

VET-Alert - Just published on Vocational Education and Training - November 2013 
issue 

Cedefop's "VETAlert" for November 2013 is now available for download:  
http://www.cedefop.europa.eu/EN/newsletter/vetalert-newsletter.aspx 
VETAlert is a monthly selection of publications on vocational education and training available from 
Cedefop’s bibliographic database VET-Bib. 
To receive this monthly review in your mailbox, please subscribe to VETAlert. 

 

  

  

EU Policy 
 

  
 

 

Study on financing the adult learning sector  

 
 This study maps and analyses key data, the sources, the mechanisms of funding approaches and 
relevant recent developments. 

Particular focus is on the following countries: Austria, Belgium, Denmark, Germany, Estonia, Hungary, 
Italy, Netherlands, Romania, Slovakia, Slovenia, Spain, and United Kingdom as well as Norway and 
Switzerland as EEA countries and - in order to compare Europe’s adult learning policies with those of 
major competitors – the four non-European countries Australia, Canada, Korea and the USA. 

Cedefop has contributed to the part of cost-sharing mechanisms, benefits of VET, work-based learning, 
older workers, guidance, skills demand and supply and VET policy analysis. 

Links 

 

http://www.cedefop.europa.eu/en/publications/22047.aspx
http://www.cedefop.europa.eu/en/articles/22115.aspx
http://www.cedefop.europa.eu/en/publications/22049.aspx
http://www.cedefop.europa.eu/en/articles/22113.aspx
http://www.cedefop.europa.eu/en/publications/22036.aspx
http://www.cedefop.europa.eu/en/news/22073.aspx
http://www.cedefop.europa.eu/en/news/22073.aspx
http://www.cedefop.europa.eu/EN/newsletter/vetalert-newsletter.aspx
http://www.cedefop.europa.eu/en/news/22106.aspx


 Study on financing the adult learning sector - Final report  

 Executive summary  

  

  
 

 

Council conclusions on enhancing the social inclusion of young people not in 
employment, education or training 

The Council has adopted conclusions on enhancing the social inclusion of young people not in 
employment, education or training ("NEETS"), which seek to address the problem of NEETs in a more 
systematic way, by including a series of policy measures covering prevention, education, training and 
non-formal learning, voluntary activities, the transition from education to employment, and 
employment itself. 

Action is already underway in all member states and at EU level to address the impact of the crisis on 
young people, in particular through the Youth Employment Package, followed by the recommendation 
on a Youth Guarantee and the Youth Employment Initiative, under the Multiannual Financial Framework 
2014-2020 and involving a fund of EUR 6 billion. 

Cedefop's work on the EU skills panorama and skills forecasts support policy initiatives aimed at 
reducing youth unemployment by facilitating the identification of emerging skills shortages, as well as 
trends in skills and perspectives for the labour market. 

Links 

 Council conclusions on enhancing the social inclusion of NEETs  

 

  

  

 

Council conclusions on effective leadership in education 

The Council has adopted conclusions on effective leadership in education, inviting member states to 
make educational leadership more attractive, supporting the autonomy of educational institutions and 
educational leaders in pedagogical matters and the internal allocation of resources, while ensuring that 
they have the necessary means and support to adapt and respond effectively to specific and changing 
local conditions. 

The conclusions also call for the development of innovative approaches to educational leadership, for 
instance through the Strategic Partnership actions of the Erasmus+ programme, including by 
encouraging educational leaders to cooperate with companies, civil society associations and different 
levels of educational institutions, both internationally and within the local community. 

Links 

 Council conclusions on effective leadership in education  

 

  

  

 

European Parliament report on Erasmus + 

Erasmus +, the European Commission’s new programme education, training, youth and sport for 2014-
2020 has been adopted by the European Parliament on 19 November. 

Erasmus+, due to begin in January, is aimed at boosting skills, employability and supporting the 
modernisation of education, training and youth systems.  

The seven-year programme will have a budget of €14.7 billion1 - 40% higher than current levels. More 
than 4 million people will receive support to study, train, work or volunteer abroad, including 2 million 
higher education students, 650 000 vocational training students and apprentices, as well as more 

 

http://ec.europa.eu/education/adult/doc/financing_en.pdf
http://ec.europa.eu/education/adult/doc/financingsum_en.pdf
http://www.cedefop.europa.eu/en/news/22099.aspx
http://www.cedefop.europa.eu/en/news/22099.aspx
http://www.consilium.europa.eu/uedocs/cms_Data/docs/pressdata/en/educ/139721.pdf
http://www.cedefop.europa.eu/en/news/22094.aspx
http://www.consilium.europa.eu/uedocs/cms_Data/docs/pressdata/en/educ/139715.pdf
http://www.cedefop.europa.eu/en/news/22096.aspx


than 500000 going on youth exchanges or volunteering abroad. 

Links 

 EP Library Briefing  

 European Parliament Report on Erasmus +  

 Erasmus +  

  

  

 

Open Educational Resources and digital learning 

The rapid emergence and expansion of digital distance learning tools such as Open Educational 
Resources and Massive Open Online Courses (MOOCs) offers considerable opportunities: properly 
exploited, these new resources can broaden access to education by enabling teaching and learning to 
take place virtually anywhere, thus increasing cost-efficiency and, by their very nature, fostering 
innovation in education. 

However, these developments also raise important issues at both national and European level, such as 
quality assurance, recognition and accreditation, the promotion of innovative teaching and learning 
alongside more traditional forms, infrastructure and technical requirements. At a broader level, the EU 
is in danger of lagging behind other regions of the world in this field. Already much of the supply of 
digital content comes from outside Europe. 

Links 

 Open Educational Resources and digital learning  

 

  

  

   EU Work Plan for Youth 

The Council has discussed the future EU Work Plan for Youth, on the basis of this Presidency 
background document. The following questions are addressed: 

 What are the most critical challenges currently facing young people in your country? Which 
priorities for EU co-operation in the context of a forthcoming EU Work Plan for Youth could be 
identified to address these challenges? 

 How could the Work Plan for Youth contribute to the improvement of cross-sectoral 
cooperation and to strengthen the role of youth policy? 

This plan should be capable of responding quickly to developments affecting youth and should also 
adapt the aims of youth policy to the targets of the EU 2020 Strategy. Cross-sectoral cooperation 
should be  strengthened and implemented on all levels. 

Links 

 Future EU Work Plan for Youth  

 

  

  

 

ESCO Taxonomy - Classification of European Skills, Competences, Qualifications 
and Occupations just released 

ESCO is the multilingual classification of European Skills, Competences, Qualifications and 
Occupations. It identifies and categorises skills/competences, qualifications and occupations relevant 
for the EU labour market and education and training, in 25 European languages. The system provides 
occupational profiles showing the relationships between occupations, skills/competences and 
qualifications. 

ESCO is the only European standard terminology linking skills and competences and qualifications to 

 

http://libraryeuroparl.wordpress.com/2013/10/13/future-of-the-european-union-education-and-youth-programmes/
http://www.europarl.europa.eu/sides/getDoc.do?pubRef=-//EP//NONSGML+REPORT+A7-2012-0405+0+DOC+PDF+V0//EN
http://ec.europa.eu/education/erasmus-plus/index_en.htm
http://www.cedefop.europa.eu/en/news/22101.aspx
http://register.consilium.europa.eu/pdf/en/13/st15/st15591.en13.pdf
http://www.cedefop.europa.eu/en/news/22103.aspx
http://register.consilium.europa.eu/pdf/en/13/st15/st15647.en13.pdf
http://www.cedefop.europa.eu/en/news/22025.aspx
http://www.cedefop.europa.eu/en/news/22025.aspx


occupations and will be available free of charge to all labour market, education institutions and other 
stakeholders. 

Cedefop has collaborated with this project. 

Links 

 ESCO Navigation tool  

 ESCO booklet  

  

  

Agenda 
 

  
 

Comenius – Grundtvig Conference: "Give voice to special needs"  

 

  Dates:28/11/2013 - 30/11/2013     Venue: Florence     Country: Italy     Cedefop involvement: Not applicable  
The conference is aimed at highlighting the best practices ensuring the sustainability of the well-being expressed by 
people. Active inclusion and the fight against poverty of adults with fewer opportunities in education and training and 
their families should be central in the further developed through the initiative "European Platform for the well-being of 
all". 

The main objectives of the conference are: 

 to discuss the future of an inclusive education and training programme for different disadvantaged groups with 
particular focus on the EU Learning Programme  

 to recognize the rights and capacity of excluded people to play an active role in society  

 to identify patterns of under-representation among those currently involved in the EU Programme  

 to share "what can we do together for people with fewer opportunities in education and training"  

 to discuss about key barriers identified  

 to exchange good practice and lessons for the future and recommendations on "how to encourage more 
participation of disadvantaged groups"  

 

  
 

Links 

 Give voice to special needs   

  
 

  
 

Skills and Mobility for Competitiveness  

 

  Dates:03/12/2013 - 03/12/2013     Venue: Cedefop, Thessaloniki     Country: Greece     Cedefop involvement: Host  
This 31st meeting of the Labour Market Observatory, hosted by CEDEFOP (European Centre for the Development of 
Vocational Training), will provide an opportunity to look at issues such as: the state of play and recently developed tools 
and approaches regarding the anticipation of future skill needs in Europe, the problem of matching skills and 
competences with labour market requirements, the need to increase synergies between the worlds of education and 
work, the efforts directed towards recognising qualifications and enhancing workers' geographical mobility.  

The conference is organised by the Labour Market Observatory, European Economic and Social Committee. 

 

  
 

Links 

 Draft programme and additional information   

  
 

  
 

Online Educa Berlin 2013 

 

  Dates:04/12/2013 - 06/12/2013     Venue: Berlin     Country: Germany     Cedefop involvement: Not applicable  

https://ec.europa.eu/esco/home
https://ec.europa.eu/esco/esco-theme/documents/DGEMPL_ESCO_EN_v1.0.pdf
http://www.cedefop.europa.eu/en/events/21663.aspx
http://ec.europa.eu/education/trainingdatabase/index.cfm?fuseaction=DisplayCourse&cid=31598
http://www.cedefop.europa.eu/en/events/22137.aspx
http://www.eesc.europa.eu/?i=portal.en.events-and-activities-skill-mobility-competitiveness-program
http://www.cedefop.europa.eu/en/events/21897.aspx


The largest global e-learning conference for the corporate, education and public service sectors takes time to shape 
into the diverse and dynamic of this event  

  
 

Links 

 Link to the event   

  
 

  
 

International BIBB Conference Work-based Learning in Europe - renewing traditions 

 

  Dates:04/12/2013 - 05/12/2013     Venue: Bonn     Country: Germany     Cedefop involvement: Not applicable  
The Conference "Work-based Learning in Europe – renewing traditions" on 4 and 5 December 2013 in Bonn will be a 
joint event with European partners to address various "work-based learning" models such as "apprenticeship" and 
"alternance", to discuss the associated consequences for the role and responsibility of the stakeholders involved (the 
state, companies, trade unions, learners) and to identify joint elements of various models of "work-based learning". 

It is aimed at a specialist target audience, in particular VET experts and practitioners from different countries.  

It aims to make a contribution towards the joint identification of "best fit" solutions for the structuring of "work-based 
learning" in vocational education and training. 

The conference will be held in German and English, and simultaneous interpreting will be provided. 

 

  
 

Links 

 Link to the event   

  
 

  
 

OECD LEED - Cedefop Green skills forum 2014  

 

  Dates:14/02/2014 - 14/02/2014     Venue: Paris     Country: France     Cedefop involvement: Co-Organiser  
The challenges of greening the economy and the implications for employment and skills vary across regions and local 
areas, depending on their economic and industrial structure, as well as their current and potential innovative activities. 
Despite these national differences, sustained and inclusive employment is a shared objective for policy makers in all 
types of localities. 

The 2nd Green Skills Forum will have a special focus on the links between skills and knowledge needs and inclusive 
green growth. Experts in innovation, employability and skills development policies will draw lessons from work 
conducted by Cedefop, the OECD and other organisations in this area. The discussions will help identify the obstacles 
and challenges lying ahead for the development of skills, education and training policies. The Forum’s outcomes will 
contribute to inform new work to be conducted to address the transition of labour markets to greener employment 
growth. 

The conference papers, discussions and exchanges are expected to: 

 Inform of strategies, initiatives and policy approaches tackling key skills issues for green growth; 

 Compare methods and tools used in monitoring and evaluating developments in labour markets; 

 Indicate how research can support better targeted policy making and skills strategies; 

 Identify gaps in knowledge and provide guidance for future research and collaboration for transitioning to a low 
carbon economy. 

To register for the Forum please refer to the link below. Due to the limitation of available places, we will accept 
participants on a first come first served basis. Registration is free of charge, however participants must bear their 
travelling, accommodation, and subsistence expenses. Cedefop will reimburse travel costs of invited speakers only. 

For more information, please contact:  GREENSKILLSFORUM@cedefop.europa.eu   

 

  
 

Links 
 

http://www.online-educa.com/the-conference
http://www.cedefop.europa.eu/en/events/21934.aspx
http://www.bibb.de/en/65179.htm
http://www.cedefop.europa.eu/en/events/21715.aspx


 Green Skills Forum website  

Attachments 

   EN Flyer Green Forum 2014 (PDF  438.20 Kb 27/11/2013)   

  
 

  
 

Stay connected to Cedefop via Social Media  

   

   

News from the Member States 

 

Items submitted by ReferNet, Cedefop’s European network for VET 
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