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Cedefop conference on work-based learning: video highlights, 
interviews and a picture gallery 

Participants in Cedefop’s conference on work-based learning (12-13 June) 
called for the implementation of European Union (EU) policy initiatives on 
developing apprenticeship and other forms of work-based learning across 
Europe in order to address rising youth unemployment. The conference 
gathered more than 150 experts on vocational education and training from 
around the world, policy-makers from the European Commission and Member 
States as well as social partners’ representatives. 

High-level participants included EU Commissioner for Education, Culture, Multilingualism and Youth Androulla Vassiliou, 
German Parliamentary Secretary of State, Federal Ministry of Education and Research, Thomas Rachel and Thessaloniki 
Mayor Yiannis Boutaris. 
 
Watch the conference highlights and interviews with the main speakers below 

In her keynote speech, Ms Vassiliou said that the risk of a lost generation is ‘a real threat’ but added that ‘at EU-level we are 
working with the Member States to put Europe back on the road to jobs and growth’. 
 
Referring to the launch of a European Alliance for Apprenticeships (Leipzig, 2 July), the Commissioner noted that ‘it will be 
only by pooling the efforts of EU Member States, social partners, business, other relevant actors and the European 
Commission that we will be able to develop high-quality apprenticeships across Europe’. 
 
Thomas Rachel told the conference that ‘the dual system is the backbone of Germany’s economic success’ and that his 
country wants to support its European partners ‘in their reform process’. 
 
Thessaloniki Mayor Yiannis Boutaris highlighted the importance of vocational education and training, especially in countries 
like Greece, pointing out that ‘the reform should have started before the crisis’. 
 
Cedefop Acting Director Christian Lettmayr said in the closing statement: ‘There may be limits to growth but there are no 
limits to change.’ 
 
Check out the event’s picture gallery at  
http://events.cedefop.europa.eu/VET-conference-2013/en/gallery  
 
The Cedefop Times, the conference newspaper, explores further the issues debated by the participants. An updated version 
with your feedback will be available in a few days. Return to the Cedefop website to read it! 

  

Cedefop conference on work-based learning - highlights 
  
   

http://www.cedefop.europa.eu/en/newsletter/Cedefop_Newsletter_no._32_-_June_2013.pdf
http://www.cedefop.europa.eu/en/newsletter/21612.htm
http://www.cedefop.europa.eu/en/newsletter/21612.htm
http://www.cedefop.europa.eu/en/articles/21596.aspx
http://www.cedefop.europa.eu/en/articles/21596.aspx
http://events.cedefop.europa.eu/VET-conference-2013/en/gallery
http://www.cedefop.europa.eu/
http://www.cedefop.europa.eu/en/Index.aspx
https://www.facebook.com/photo.php?v=566540233389635&set=vb.114165681960428&type=3&theater


Interview with EU Commissioner for Education, Culture, Multilingualism and Youth Androulla 
Vassiliou  

Interview with German Parliamentary Secretary of State, Federal Ministry of Education and 
Research, Thomas Rachel  

Interview, in Greek, with Thessaloniki Mayor Yiannis Boutaris 
   

Interview with Antonio Silva Mendes, Director, European Commission, DG Education and 
Culture  

Interview with Cedefop Acting Director Christian Lettmayr 
  
   

  

  

  

  

News from Cedefop 

  

 

New publication: Roads to recovery: three skill and labour market scenarios for 
2025 

Cedefop’s latest forecast for skill supply and demand in the European Union foresees a gradual return 
to job growth and an older, but better qualified, workforce. It considers three scenarios – baseline, 
optimistic and pessimistic – to show how different economic circumstances may influence the labour 
market from now until 2025. All three point to a skills mismatch in the European labour market in the 
medium term.  

This briefing note is also available as eBook, optimised for tablets and smartphones. Please tell us what 
you think about this new format 

Links 

 Download the publication  

  

  

 

New publication: Benefits of vocational education and training in Europe for 

http://www.cedefop.europa.eu/en/articles/21594.aspx
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people, organisations and countries 

People, organisations and governments invest in vocational education and training (VET) because of its 
positive outcomes, such as higher wages, improved productivity and economic growth. But VET also 
brings non-economic benefits, such as lower absenteeism and less crime. Research on VET’s benefits 
has focused on specific relationships, such as its impact on productivity or health. Insufficient attention 
has been given to how VET’s benefits interact in organisations.  

People, organisations and governments invest in vocational education and training (VET) because of its 
positive outcomes, such as higher wages, improved productivity and economic growth. But VET also 
brings non-economic benefits, such as lower absenteeism and less crime. Research on VET’s benefits 
has focused on specific relationships, such its impact on productivity or health. Insufficient attention has 
been given how VET’s benefits interact in organisations. VET contributes directly to higher productivity 
by increasing skill levels, but also indirectly by increasing job satisfaction and lowering absenteeism. 
Using existing and new research covering more European countries, Cedefop’s publication argues that 
some of VET’s most important benefits are difficult to express in monetary terms. Organisations, 
individuals and governments, consequently, may not take full account of VET’s benefits when deciding 
to invest in it. A better understanding all of its benefits may not only influence the likelihood of investing 
in VET, but is important for organisations competing on the basis of high quality goods and services 
where skills and attitudes need to combine to bring success. 

Links 

 Download the publication  

  

  

 

New flyer: skills forecasts 

Are you interested in skills forecasts? Do you want access to detailed online data and results? If yes, 
browse through Cedefop's new flyer to get more information on the centre's medium-term skill supply 
and demand projections.  

  

Links 

 Download the publication  

 

  
 

  

 

Croatia – Country statistical overview 

On 1 July 2013 Croatia became the European Union’s 28th Member State. To mark the occasion 
Cedefop has prepared a statistical overview on vocational education and training (VET) and lifelong 
learning in Croatia. Selected for their policy relevance and importance to achieving the Europe 2020 
strategy’s objectives, the indicators quantify key aspects of VET and lifelong learning and relate 
Croatia’s performance to the EU average.  

The indicators are those in Cedefop’s recently published country statistical overviews updated for 
Croatia with the latest available data. The full publication, provides data on other European countries, 
defines the indicators and explains other data issues and is available at: 
http://www.cedefop.europa.eu/EN/publications/21408.aspx 

Access, attractiveness and flexibility  

Indicators in this area show participation patterns in initial and continuing VET training by various 
groups such as age, gender, educational attainment, working status and type. Participation patterns are 
used as proxies to indicate the attractiveness of VET as a learning option.  

Key findings for Croatia  

 Initial VET is well represented at upper secondary level in Croatia, accounting for more than 
70% of students enrolled at this level in 2011, well above the EU average of 50%. Young 
women are also well represented. In Croatia, 64% of young women in upper secondary are 

 

http://www.cedefop.europa.eu/en/publications/21465.aspx
http://www.cedefop.europa.eu/en/articles/21598.aspx
http://www.cedefop.europa.eu/en/publications/21571.aspx
http://www.cedefop.europa.eu/en/articles/21604.aspx
http://www.cedefop.europa.eu/EN/publications/21408.aspx


VET students compared to the EU average of 45%. 

 Participation patterns in continuing vocational training (CVT) and adult learning in Croatia are 
among the lowest for European countries. In 2010, around 23% of employees participated in 
CVT courses, well below the EU average of 38%. However, a relatively high number of 
Croatian enterprises, around 57% provided training in 2010. 

 In 2012, participation by adults aged 24 to 64 in lifelong learning, at only 2.4% in Croatia is well 
below the EU average of 9%. The European target is an average of 15% by 2020. Data from 
the Adult Education Survey (2007) suggest that, in Croatia, interest by adults in training is low. 
Some two thirds of adults not participating in training said it was because they did not want to. 
The EU average was 53%. 

   
Skills development and labour market relevance  

This area includes indicators on spending which, although data are difficult to capture accurately, can 
indicate VET’s role in skill development. It also include indicators that give insights into VET’s 
contribution to different educational and labour market outcomes and the extent to which employees 
believe that employer-provided training has enabled them to do their job better.  

Key findings for Croatia  

 Company expenditure in Croatia on CVT as a proportion of labour costs in 2010, at 0.6%, was 
below the EU average of 1.3%. This fairly low figure is in line the low rates of participation. This 
is despite a very high proportion of employees (93%) in Croatia who believe that employer-
provided training has enabled them to do their job better. 

 In 2012, the percentage of 30-34 year-olds with a university-level or equivalent vocational 
qualification in Croatia was close to the EU average of 9%. More than a third of the tertiary-
level education graduates in this age-group hold a vocational qualification, above the EU 
average of one in four. 

Transition and employment trends 

Indicators in this area aim to situate VET policies in a broader EU policy framework. Reflecting the 
focus on the labour market status of young people, the indicators include the two Europe 2020 strategy 
benchmark targets on early school leaving and educational attainment.  

Key findings for Croatia  

 In 2012, only 4.2% of young people left school early (1), well below the EU average of 12.8% 
and better than the European target of an average of less than 10% by 2020. 

 Labour market outcomes for young people are less favourable. In Croatia, in 2012, some 22% 
of 18 to 24 year-olds were not in employment, education or training, compared to the EU 
average of 17%. There are also wide differences with markedly more young men than women 
not in employment, education or training in Croatia than in the EU as a whole. 

 Latest data show that in Croatia some 24% of people aged 30 to 34 have at least a tertiary-
level qualification, compared to 36% at the EU level and the European target of 40% by 2020. 
The trend, however, is clearly upward as the 24% rate in 2012 compares to just 16% ten years 
ago. 

 Labour market outcomes for adults are also less favourable. In 2012, only 55% of adults aged 
20 to 64 are employed in Croatia (the lowest level in Europe together with Greece), compared 
to the EU average of 68% and the European objective of 75% by 2020. However, fewer adults 
in Croatia have low levels of education, around 21% of people aged 20 to 64, compared to the 
EU average of 26%. 



 

  

1
 Persons aged 18 to 24 fulfilling the following two conditions: first, the highest level of education 

attained is ISCED 0 or 1, or 2 or 3c short, and second, the respondents declared not having received 
any education or training in the four weeks preceding the survey (numerator). The denominator consists 
of the total population of the same age group (18-24), excluding no answers to the questions "highest 
level of education or training attained" and "participation to education and training". Both the numerators 
and the denominators come from the Labour Force Survey. 

Links 

 Cedefop statistics and indicators section  

 More statistics of the month  

 On the way to 2020: data for vocational education and training policies - Indicator overviews  

  
 

  

 

VET-Alert - Just published on Vocational Education and Training - May/June 2013 
issue 

Cedefop's "VETAlert" for May/June 2013 is now available for download: 
http://www.cedefop.europa.eu/EN/newsletter/vetalert-newsletter.aspx 
  
VETAlert is a monthly selection of publications on vocational education and training available from 
Cedefop’s bibliographic database VET-Bib. 
Please subscribe to VET-Alert and you will receive this monthly review in your mailbox. 

  

 

  

  

EU Policy 
 

  
 

   2nd International Conference on "Learning Innovations and Quality: the future of 
digital resources" (LINQ 2013)  

The main goal of LINQ 2013 was to bring together a variety of academics and professionals in active in 
the field of Innovations and Quality in Lifelong Learning (LLL) for an innovative exchange of the latest 
developments in education and training innovations and quality on both a European and international 
level. Potential points of access to this field included new learning methods and design, Technology-
Enhanced Learning (TEL), quality standards and certification, human resources development, 
competences and skills, digital resources, learning materials, and online collaboration and communities. 

LINQ 2013 attracted submissions from throughout Europe, as well as Asia, America, and 
Africa. Christian-Friedrich Lettmayr, Director of the European Centre for the Development of Vocational 
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Training (CEDEFOP) presented current trends in vocational training in Europe. 

Links 

 Press release - 2nd International Conference on "Learning Innovations and Quality: the future of digital 
resources" concludes successfully  

  

  
 

 

Two thirds of enterprises in the EU27 provided vocational training in 2010 

In the EU27, two thirds (66%) of all enterprises with ten or more employees provided vocational training 
to their staff in 2010, compared with 60% in 2005. The highest proportions of enterprises providing 
training were observed in Austria and Sweden (both 87%) the United Kingdom (80%), the Netherlands 
(79%), Belgium (78%) and France (76%), and the lowest in Poland (23%), Romania (24%), Bulgaria 
(31%), Latvia (40%) and Hungary (49%). 

These data, published by Eurostat, the statistical office of the European Union, come from the 
Continuing Vocational Training Survey (CVTS), which is carried out every five years. This News 
Release presents data from the fourth and latest survey, referring to the year 2010, which covered the 
27 Member States and Croatia. 

Links 

 Two thirds of enterprises in the EU27 provided vocational training in 2010  

 

  

  

   European social partners - Framework of actions on youth employment 

At a press conference, on 11 June 2013, ETUC, BUSINESSEUROPE, UEAPME and CEEP presented 
their Framework of Actions on Youth Employment, resulting from social dialogue negotiations. This 
Framework is the first priority of the European Social Dialogue Work Programme for 2012-2014. With it, 
the European social partners aim to promote solutions to reduce youth unemployment. They call on 
national social partners, public authorities and other stakeholders to act together and achieve concrete 
progress in favour of youth employment. 

Links 

 Framework of actions on youth employment  

 

  

  

 

Youth employment: EU support for apprenticeship and traineeship schemes 

The importance of good quality apprenticeships and traineeships in the transition from education to 
work and for implementing the Youth Guarantee was the main focus of a conference hosted by László 
Andor, European Commissioner for Employment, Social Affairs and Inclusion in Brussels on 5-6th 
June. The Conference also looked at how EU funds can be used to help develop new schemes or 
improve existing ones, and what makes a traineeship or apprenticeship scheme successful in terms of 
labour market outcomes. 

The Youth Guarantee, agreed by the EU's Council of Employment and Social Affairs Ministers, calls on 
Member States to ensure that young people are offered a job, further education, an apprenticeship or a 
traineeship within four months of becoming unemployed or leaving school. 

Links 

 Youth employment: EU support for apprenticeship and traineeship schemes  

 

  

http://www.elearningeuropa.info/en/news/linq-2013-attracts-200-professionals-fields-open-education-learning-technology-and-quality-mana
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http://www.etuc.org/IMG/pdf/201306_Framework_of_Actions_Youth_Employment.pdf
http://www.cedefop.europa.eu/en/news/21490.aspx
http://europa.eu/rapid/press-release_MEMO-13-518_en.htm?locale=en


  

 

European Parliament report on educational and occupational mobility of women in 
the EU 

This report emphasises the need for EU policies to include greater awareness of the situation of women 
belonging to different age groups, especially in the case of education, integration, migration, 
employment, poverty, health care and social protection policies, and to concentrate more on the 
situation of women in the decision-making process. 

It will be discussed and voted on in the plenary session of June 10-11 2013. 

Links 

 Report on educational and occupational mobility of women in the EU  

 

  

  

 

CoR calls for reforming training schemes and increasing resources to the Youth 
Employment Initiative 

Tackling unacceptably high rates of youth unemployment is a top priority for EU regions and cities. In 
the opinion on the Youth Employment Package, drafted by the President of the Tuscany Region, Enrico 
Rossi (IT/PES) and adopted unanimously at the May plenary, the Committee of the Regions endorses 
the European Commission's efforts to harmonise and improve provisions for traineeships, 
apprenticeships and work placements. The CoR also warned Member States against providing 
insufficient funding for the Youth Employment Initiative which was launched at the European Council on 
7-8 February, earmarking €6bn from the EU budget. Regions and cities are calling for the initiative to be 
strengthened and brought forward, starting already in 2013. 

Links 

 CoR calls for reforming training schemes and increasing resources to the Youth Employment Initiative  

 

  

  

   Council Recommendation on the validation of non-formal and informal learning 

Validation of non-formal and informal learning experiences in the EU Member States makes an 
essential contribution to EU's ambition to achieving smart, sustainable and inclusive growth set by the 
Europe 2020 Strategy. 

Its impact can be significant in the labour market functioning: validation mechanisms allow for more 
transparency on the skills available in the workforce and facilitate a better match between skills and 
labour demand, promote better transferability of skills between companies and sectors and facilitate 
mobility on the European labour market. 

It stresses that by easing occupational and geographical mobility and allowing for a better skills match, 
validation can have an important impact in addressing skills shortages in growing sectors and support 
economic recovery, and can also contribute towards the achievement of the Europe 2020 headline 
targets for early school leaving. 

Cedefop's work is cited. COM (2012) 485 final, 5.9.2012 

Attachments 

   EN Council Recommendation (PDF  733.94 Kb 03/06/2013)  

 

  

  

Working with us 
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Quality assurance of certification in vocational education and training  

 
AO/ECVL/GKO-ARANI/QA&amp;certification/008/13 

 
This study focuses on the quality assurance arrangements that underpin the certification process in IVET (initial 
vocational education and training) with a view to generate trust and support the relevance of qualifications for the labour 
market and individuals. The study will examine to which extent the shift to learning outcomes influences quality 
assurance arrangements of IVET certification. 

This call has been published in the Supplement to the Official Journal of the European Union 2013/S 111-188916 of 
11/06/13.  
 
Deadline of submitting tenders: 30/08/2013 (17h00 for hand-delivered tenders).  
 
Requests for additional information/clarification should be received by 22/08/2013.  

The answers to such requests, if any, will be published under this banner, therefore please visit Cedefop's website 
frequently for updates.  

If you are downloading these documents from our website, kindly send us an e-mail (c4t-services@cedefop.europa.eu) 
notifying us. 

 

  Deadline:30/08/2013  
  

 
Attachments 

  EN Tender dossier (1386.47 Kb)   

  
 

  
 

Agenda 
 

  
 

WorldSkills Leipzig 2013: Our youth - our future 

 

  Dates:01/07/2013 - 06/07/2013     Venue: Leipzig     Country: Germany     Cedefop involvement: Not applicable  
The conference will focus on opportunities and risks for young people on their path to education and employment in a 
globalized world. Lasting employability in emerging economies, new industries and services as well as increasing 
mobility demand a different view on the facilitation of required abilities and qualifications of young generations. 
WorldSkills Leipzig 2013 Conference Program will map the visions and future trends which underline the path of our 
youth into their future. 

 

  
 

Links 

 WorldSkills Leipzig 2013: Our youth - our future   

  
 

  
 

Launch event: European Alliance for Apprenticeships 

 

  Dates:02/07/2013 - 02/07/2013     Venue: Leipzig     Country: Germany     Cedefop involvement: Not applicable  
The European Alliance for Apprenticeships is launched in Leipzig on 2 July and aims to increase the quality and supply 
of apprenticeships across Europe and change mind-sets towards apprenticeship-type learning. This would facilitate a 
smooth transition of young people from education to work. 

The launch event begins with opening remarks by the German Federal Minister for Education and Research, Johanna 
Wanka followed by opening speeches by Commissioner for Employment, Social Affairs and Inclusion, László Andor and 
Commissioner for Education, Culture, Multilingualism and Youth, Androulla Vassiliou. 

 

  
 

Links 

 Launch event: European Alliance for Apprenticeships   

http://www.cedefop.europa.eu/en/working-with-us/public-procurements/21492.aspx
http://www.cedefop.europa.eu/download-manager.aspx?id=21493&lang=en
http://www.cedefop.europa.eu/en/events/21560.aspx
http://www.worldskills.org/index.php?option=com_content&task=view&id=867&Itemid=550
http://www.cedefop.europa.eu/en/events/21527.aspx
http://ec.europa.eu/social/main.jsp?langId=es&catId=88&eventsId=892&furtherEvents=yes


  
 

  
 

Guides to skills anticipation and matching - Cedefop-ILO-ETF expert seminar 

 

  Dates:04/07/2013 - 05/07/2013     Venue: Cedefop, Thessaloniki     Country: Greece     Cedefop involvement: Co-Organiser  
Cedefop, in cooperation with the European Training Foundation (ETF) and the International Labour Organisation (ILO) 
is organising an expert seminar on Skills anticipation guides. 

The purpose of this seminar is to present the final drafts of  four guides (on forecasting and foresight, on sectoral 
anticipation, on intermediary agencies and on matching/LMIs) and discuss them with experts in the field as well as 
potential users. The objective is to ensure their validity and usefulness for the target audiences. It is also foreseen that a 
first outline of other guide(s) is presented and discussed. 

For more information, please refer to the enclosed agenda. 

This is a validation event. If you are interested and wish to take part, please send an e-mail to 
roula.panagiotou@cedefop.europa.eu . Please note that participants should have some expertise/experience in skills 
anticipation and should be able to contribute to the debate.  

There are no registration fees to be paid, but travel, accommodation and subsistence expenses should be borne by 
each participant, unless they are invited by one of the organisers. 

 

  
 

Attachments 

   EN agenda - Cedefop-ETF-ILO seminar (PDF  463.66 Kb 20/05/2013)   

  
 

  
 

2013 ATEE Annual Conference - Educating for the future 

 

  Dates:22/08/2013 - 25/08/2013     Venue: Halden     Country: Norway     Cedefop involvement: Not applicable  
The conference theme for the Annual Conference of the Association for Teacher Education in Europe to be held in 
August 2013 is 'Educating for the Future'. There will be three main topics: 

1. What do we think are the most severe challenges facing humans and humankind and what consequences should it 
have for teaching and teacher education?  
2. What can we expect of technological development and what effects will it have on the role of teachers and students 
and of how we organize education in the future?  
3. How do we educate teachers to meet a rapidly changing world? How to educate for the unexpected? 

 

  
 

Links 

 2013 ATEE Annual Conference - Educating for the future   

  
 

  
 

Work, wellbeing and wealth: active ageing at work  

 

  Dates:26/08/2013 - 28/08/2013     Venue: Helsinki     Country: Finland     Cedefop involvement: Not applicable  
The vision of "an active life while ageing" is becoming one of the major social challenges in Europe. The European 
Union has launched the Joint Programming Initiative (JPI) "More years, better lives – the potential and challenges of 
demographic change" in order to make a full impact assessment and development of appropriate answers to the 
upcoming demographic challenges. Among its five focus areas a research agenda on "Work and productivity" is under 
preparation. 

The aim of the international conference is to bring together researchers, experts and European networks in the area 
and to present and discuss the major research and development needs and solutions. 

 

  
 

Links 

 Conference website  
 

http://www.cedefop.europa.eu/en/events/21304.aspx
http://www.cedefop.europa.eu/download-manager.aspx?id=21413&lang=en
http://www.cedefop.europa.eu/en/events/21568.aspx
http://www.atee1.org/conferences_and_seminars/24/2013_atee_annual_conference_educating_for_the_future#themas
http://www.cedefop.europa.eu/en/events/21564.aspx
http://www.ttl.fi/en/international/conferences/work_well_being_and_wealth/pages/default.aspx


 Work, wellbeing and wealth: active ageing at work  

  
 

  
 

Quality assurance in VET and higher education for improving their permeability  

 

  Dates:17/10/2013 - 18/10/2013     Venue: Brussels, ECOSOC     Country: Belgium     Cedefop involvement: Co-Organiser  
Cedefop, the EQAVET Secretariat and the EU Commission: DGEAC - the Higher Education Unit and the VET/Leonardo 
da Vinci Unit are organising a Seminar on the quality approaches of Higher Education and VET for responding to the 
current challenges they are faced with. In the Seminar particular attention will be paid to the issues both education sub-
sectors share in view of initiating a more substantial dialogue on quality between them. More information will follow. 

 

  
 

  
 

  
 

22nd Annual EfVET Conference 

 

  Dates:23/10/2013 - 26/10/2013     Venue: Athens     Country: Greece     Cedefop involvement: Not applicable  
The conference will explore several aspects relating to improving teaching and learning: 

• The role of technology as a learning tool 

• The role of coaching and mentoring in the learning process 

• The inspired, motivated and entrepreneurial teacher 

• The role of work experience; apprenticeships and transnational mobility in skills development 

• How can VET contribute to the needs of industry and business life? 

• Future labour markets in Europe – challenges for VET in the future 

• ECVET in practice – creating a common European Transfer system 

 

  
 

Links 

 22nd Annual EfVET Conference   

  
 

  
 

Cedefop conference: The shift to learning outcomes and its impact: taking stock of European 
policies and practices  

  Dates:21/11/2013 - 22/11/2013     Venue: Thessaloniki     Country: Greece     Cedefop involvement: Organiser  
This Cedefop conference addresses the ongoing shift to learning outcomes across European education and training 
systems. National systems are currently redefining standards and curricula, and reorienting teaching and assessment 
practices. In parallel, more and more countries are setting up systems for the validation of non-formal and informal 
learning. In light of recent developments, learning outcomes are more important than learning duration and location. 
Moreover, European initiatives such as the European qualifications framework (EQF) or the European credit system for 
vocational education and training (ECVET), which aim to increase transparency and comparability of qualifications, are 
also based on learning outcomes.  
To many, this shift is an opportunity to create education and training systems better able to support lifelong learning, 
and promote a learning culture closer to the needs of the individual. Others, however, view this approach as 
problematic: they criticise it as overly bureaucratic, favouring standardisation over diversity and individual choice. 

The aim of the conference is to: 

• take stock of European learning outcome developments during the past decade;  
• discuss how the shift to learning outcomes affects policies and practices in education and training. 

Thematic focus 
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The conference looks in detail at recent developments and discusses benefits and problems/challenges arising from the 
current shift to learning outcomes. The three themes addressed are: 

(a) learning outcomes as a prerequisite for flexible (lifelong) learning 

The learning outcomes approach is considered crucial for creating flexible learning pathways allowing learners to 
progress according to their needs, based on already acquired skills and competences. Learning outcomes are expected 
not only to increase permeability of education and training systems but also to ease transfer from education to work, 
and vice versa. A combination of tools at national and European levels – such as qualifications frameworks, credit 
transfer arrangements and recognition arrangements – have been put in place to accomplish this. Discussions will 
focus on learning outcomes’ contribution to increased transparency and permeability and their benefits for individual 
learners and employers;  
 
(b) governance through learning outcomes 

The shift to learning outcomes is considered a form of governance by many stakeholders. Introducing qualifications 
frameworks (at European, national and sectoral levels) and rewriting standards and curricula can be seen as examples 
of this, explicitly expressing society’s and the labour market’s expectations of teachers and learners. The conference 
will discuss opportunities and dangers associated with this governance approach: does it enable decentralisation and 
institutional autonomy? Can it be seen as a form of centralisation limiting the scope of local and institutional choice? 
Does this approach reflect the needs of the labour market for relevant, high-quality skills and competences?  
 
(c) learning outcomes and teaching and training 

Learning outcomes – as statements of expectations – are intended to orient and guide teachers and trainers 
responsible for or involved in the learning process. The extent to which this is actually the case is open for discussion, 
and the conference will present a range of examples showing possibilities as well as pitfalls in this area. An important 
aspect to be addressed is whether learning outcomes can be (easily) assessed. A clear reference for assessment is 
crucial for a positive impact of the learning outcomes approach on teaching and training. 

Expected outcomes  

The conference is aimed at the wide range of stakeholders currently involved in the shift to learning outcomes. By 
providing an updated picture of developments in this field, it will support a common understanding of how to promote 
implementation, avoiding the dangers associated with this shift. The conference provides an opportunity for policy-
makers, practitioners and researchers to exchange experiences in a field where all groups are or should be actively 
involved. More specifically, it will discuss the following challenges:  
• applying the learning outcomes approach in a way that promotes future developments of European tools in the area of 
education and training and their implementation at national level;  
• defining learning outcomes in a way that leaves room for individual and institutional interpretation and initiative while at 
the same time presenting clear directions and expectations. 

The conference will feed into Cedefop’s new research project ‘the shift to learning outcomes’ launched in July 2013. 
This project, which is a follow-up to the 2006-08 Cedefop project on the same topic, will provide a review and analysis 
of developments in the EU/EEA countries and the subsystems of education and training. 
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