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Vassiliou: Combating youth unemployment a top priority 

EU Commissioner for Education, Culture, Multilingualism and Youth, Androulla 
Vassiliou, who will attend Cedefop’s conference on tackling skill mismatch 
through work-based learning and apprenticeships (12-13 June 2013, 
Thessaloniki, Greece), talks about the latest European initiatives to alleviate 
youth unemployment and refocus education and training. 

In an interview with the conference’s journal, Ms Vassiliou said that ‘combating youth unemployment is a top priority for the 
European Union’. She added that ‘Rethinking Education’, the recent political communication of the European Commission to 
the Member States, aims to make sure that ‘education and training systems equip young people with the skills and 
qualifications they need to find a job’. 

Cedefop’s conference will debate how vocational education and training can be improved by information on labour-market 
trends, how various forms of apprenticeship can address youth unemployment and how peer learning and alliances can help 
develop work-based learning. 

The recently launched Youth Guarantee and the European Alliance for Apprenticeships, which will be officially announced in 
July, are aimed at addressing skills and employment issues. 

The Youth Guarantee is a commitment, backed by a budget of EUR 6 billion, to get every young person under the age of 25 
into a job, an apprenticeship or a traineeship within four months of leaving school or becoming unemployed. ‘Now, it is up to 
the Member States to translate the Youth Guarantee into concrete action as swiftly as possible and to invest also their own 
money to avoid higher costs in the future’, said Commissioner Vassiliou. 

She also called the apprenticeship alliance ‘an example of the great value of working together in partnership’ with the goal of 
achieving excellence in work-based learning ‘not just in a few European countries but in all of them’. 

The full interview with the Commissioner will be published in the conference journal. 

Links 

 More information on the conference website  

  

  

  

News from Cedefop 

  

   Skills and people 

A group of young people and education experts from Greece and Cyprus came to Cedefop's premises 
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on Europe Day (9 May) to celebrate the European project and discuss its future. Some of them talked 
to us about the school of tomorrow and the challenge of matching skills acquired in education with 
labour-market needs.  

ANDREAS LOUTZIDIS – High-school student, 17, Thessaloniki, Greece 

'The secondary education system offers some basic 
knowledge but it doesn’t instil other values such as working together, healthy competition and 
respecting our colleagues - values that are important for the labour market, especially nowadays that 
finding a job becomes more and more difficult. An improvement would be to organise seminars so that 
students can focus their efforts in a particular sector, find out what is required of them as well as the 
labour market trends. Apprenticeships are not really formalised in Greece, but unofficially you could find 
something. However, I would be interested in going to university, to an engineering school. I want to 
achieve a high level of studies before looking for a job in Greece or abroad.' 

  

MARIA KANAOUROU – Postgraduate student in Education Leadership (Cyprus European University) 

'There is room for improvement in the education system. As 
it is, it gives guidelines for the future but it fails to deal with the substance. A dialogue should be started 
so that students’ opinions are taken into account. I’ve chosen this particular postgraduate course 
because it offers practical training and will give me the necessary skills to do my job. This is a very 
difficult period when it comes to employment. I’m hoping to get a teaching job eventually. In the 
meantime, I’ve enrolled in a programme offered by the employment bureau in Cyprus, which gives 
vocational training in administration. This way I’m acquiring different skills, which I hope will help me 
find a job.' 

  

YORGOS HARBIS – Psychology graduate (Aristotle University of Thessaloniki, Greece) 



'I graduated in 2011 but I still haven’t found a job. I believe 

there is a real mismatch between the number of positions available and the job-seekers with a 
university degree, especially in sectors such as teaching and law. In higher education, more importance 
should be placed on practical studies. Speaking from experience, I graduated from a school where 
theory was paramount and practical training almost non-existent, which makes it very difficult for me to 
find a job. In hindsight, I might have chosen a different path. The institution of apprenticeships is a very 
good one and I hope it is developed across Europe. It gives you more skills. It helps you learn your 
chosen subject on the job. In Greece, there is widespread belief that young people have to go to 
university. People are not aware of what the alternatives have to offer. I believe that the role of 
institutional organs, such as Cedefop and other vocational education centres should be enhanced in 
order to change things for the better.' 

  

MARGARITA HADJISAVVA – Secondary education teacher – Latsia, Cyprus 

'There are problems with the education system but I cannot 

condemn it completely. I am a teacher and I see how much effort is put into education. Students can 
choose subjects that are relevant to the direction they want to follow when they are 16 or 17 years old 
and we also organise lectures from teachers and professionals to help them decide what to do. 
However, there is rarely a follow-up. Students on their part are immature; they don’t know what they 
want. When they go to the educational consultants, they are not interested in finding out what the needs 
of the labour market in Cyprus are. They have fixed ideas. In Cyprus, people think that higher education 
is the only way to a good job. There is some kind of competition in society and parents want their 
children to go to university. We have students at school with a vocational talent, for example they can 
be good electricians or gardeners, but in the end they opt for higher education. It’s because their 
parents put pressure on them.' 

  

  

  

 

New publication: On the way to 2020: data for vocational education and training 
policies - Indicator overviews 

This report complements a recent Cedefop publication 'On the way to 2020: Data for vocational 
education and training policies - Country statistical overviews' (Cedefop, 2013), which has made use of 
the same data but has organised them in a different way. While the previous report offered a set of 
country snapshots, this publication offers a set of indicator snapshots. It is a result of continuing efforts 
to review and improve indicators as new and better data become available.  

A defined set of 31 core statistical indicators quantifies key aspects of vocational education and training 
and lifelong learning to help describe, monitor and compare European countries and their progress. The 
indicators are selected based on their policy relevance as well as on their importance to achieving the 

http://www.cedefop.europa.eu/en/articles/21430.aspx
http://www.cedefop.europa.eu/en/articles/21430.aspx


objectives of the Europe 2020 strategy. 

To the extent allowed by data availability, each indicator overview presents data for the 27 European 
Union Member States and Croatia, the former Yugoslav Republic of Macedonia, Iceland, Norway, 
Switzerland and Turkey. 

Links 

 Download the publication  

  

  

 

New briefing note: Skills for a low-carbon Europe 

The European Union's employment package, launched in 2012, sees transition to a greener economy 
as the area offering the greatest job potential. But there are also concerns that costs of combatting 
climate change and Europe’s transition to a low-carbon economy will in fact reduce job growth. A new 
Cedefop study, Skills for a low-carbon Europe, explored these scenarios and shows that a sustainable 
and energy-efficient economy can be achieved at the same time as employment growth.  

  

Links 

 Download the publication  

 

  
 

  

 

New publication: Empowering vulnerable adults to tackle labour market challenges 

Some 25 study visits held between 2010 and 2012 focused on helping vulnerable adults tackle the 
labour market. They discussed, among other things, how to access guidance services; how to make full 
use of knowledge, skills and competences, and how to get them recognised; how to participate in 
training, and how to find rewarding employment. This publication collects findings from these study 
visits, and features 29 successful initiatives from all over Europe.  

  

Links 

 Download the publication  

 

  

  

EU Policy 
 

  
 

 

Opinion of the Committee of the Regions on ‘Rethinking Education’  

 
The Committee of the Regions welcomes the communication on Rethinking Education as a timely and 
valuable input to launching a renewed process of developing modern and effective education and 
training systems, and makes some suggestions aiming to improve it. 

Links 

 Opinion of the Committee of the Regions on ‘Rethinking Education’  

 

  

  
 

 

Youth social exclusion and lessons from youth work - EACEA report 

By offering young people targeted support, opportunities for non-formal learning, information on health 
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and wellbeing, and opportunities for positive integration into the local community, youth workers are 
able to reduce the risks of further social exclusion linked to deteriorating living conditions and unhealthy 
life styles. 

This paper aims at offering evidence about the situation of social exclusion suffered by young people in 
the European Union, and the positive effects that youth work initiatives produce in fostering their 
(re)inclusion. Looking at factual information on the main conditions of exclusion is essential to have an 
accurate understanding of the threats encountered by young people. Available data and research 
literature illustrate the major reasons behind the marginalisation of young Europeans, and pave the way 
to the development of effective policy strategies to prevent it. 

Links 

 Youth social exclusion and lessons from youth work  

  

  

 

Council conclusions on maximising the potential of youth policy in addressing the 
goals of the Europe 2020 Strategy 

The conclusions call in particular for measures to enhance cross-sectoral and inter-institutional 
cooperation in youth and youth related policy areas and highlight the importance of increased synergies 
between instruments and initiatives already in place or recently adopted in the youth field. 

Links 

 Council conclusions on maximising the potential of youth policy in addressing the goals of the Europe 2020 
Strategy  

 

  

  

 

Members of the European and Lithuanian parliaments: Lithuania must promote 
employment and vocational training in the context of the EU 

A delegation of the Committee on Employment and Social Affairs (EMPL) of the European Parliament 
has met with Members of the Seimas, the Parliament of Lithuania, and discussed unemployment, 
promotion of employment, the lack of qualified labour force, emigration and the events covering these 
issues to be held in the framework of the parliamentary dimension of the forthcoming Lithuanian 
Presidency of the Council of the EU. 

Links 

 Lithuania must promote employment and vocational training in the context of the EU  

 

  

  

Working with us 
 

  
 

The role of VET in reducing early leaving from education and training  

 
AO/ECVL/IPS-ARANI/EarlyLeaving/005/13 

 
The aim of the framework contract is to understand the phenomenon of drop-out and early leaving from VET in Europe 
and to analyse the role of VET in reducing early leaving from education and training. To this end, the contract includes 3 
work assignments, namely: (1) Understanding the phenomenon of dropping out and early leaving from VET and 
investigating the relationship between VET and early leaving from education and training; (2) Analysing policies and 
measures to tackle early leaving from education and training through VET; (3) Identifying good practices and tools to 
support policy making at national and EU levels. The findings of this project aim to support the European Commission, 
Member States, social partners and other stakeholders in their effort to implement EU policies to reduce early school 
leaving and to achieve the EU target by 2020. 
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This call has been published in the Supplement to the Official Journal of the European Union 2013/S 076-126420 of 
18/04/2013. 

Deadline of submitting tenders: 04/06/2013 (17h00 for hand-delivered tenders). 

Requests for additional information/clarification should be received by 27/05/2013. 

The answers to such requests, if any, will be published under this banner, therefore please visit Cedefop's 
website frequently for updates. 

If you are downloading these documents from our website, kindly send us an e-mail (c4t-services@cedefop.europa.eu) 
notifying us.  

  Deadline:04/06/2013  
  

 
Attachments 

  EN Clarification (1) - Questions & Answers (188.26 Kb)  

  EN Cedefop's Correction - Early Leaving (189.11 Kb)  

  EN Tender Dossier - Early Leaving (1992.16 Kb)  

 

  
 

  
 

Supporting continuing professional development of trainers in enterprises  

 
AO/ECVL/IJE/In-company trainers professional development/006/13 

 
The study aims to improve the understanding of policies and practice that support the quality of training in enterprises 
through the development and updating of in-company trainers’ competences. The study will bring evidence on how 
enterprises support training of their employees and more specifically, how they identify, nominate/recruit and support 
trainers in companies and how they develop and upgrade their competences. The study will also propose 
recommendations for policy-makers, regional authorities and organisations, sectoral organisations, employers, and in-
company trainers on how to create better opportunities for equipping in-company trainers with necessary competences. 

This call has been published in the Supplement to the Official Journal of the European Union 2013/S 100-170262 of 
15/05/2013. 

Deadline of submitting tenders: 08/07/2013 (17h00 for hand-delivered tenders). 

Requests for additional information/clarification should be received by 28/06/2013. 

The answers to such requests, if any, will be published under this banner, therefore please visit Cedefop's website 
frequently for updates. 

If you are downloading these documents from our website, kindly send us an e-mail (c4t-services@cedefop.europa.eu) 
notifying us. 

 

  Deadline:08/07/2013  
  

 
Attachments 

  EN Tender dossier (1052.09 Kb)   

  
 

  
 

Agenda 
 

  
 

Conference - Advice on apprenticeship and traineeship schemes with ESF support  

 

  Dates:05/06/2013 - 06/06/2013     Venue: Brussels     Country: Belgium     Cedefop involvement: Not applicable  
The conference will provide information and working sessions on apprenticeship and traineeship schemes throughout 
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the EU, including a consideration of how European funding can be used to develop new schemes or improve existing 
ones. It will also provide an opportunity to refine commitments of actions and pledges from stakeholders. 

  
 

Links 

 Advice on apprenticeship and traineeship schemes with ESF support   

  
 

  
 

Conference - Renewing vocational education and training to tackle skill mismatch: work-based 
learning and apprenticeship for all?  

  Dates:12/06/2013 - 13/06/2013     Venue: Thessaloniki     Country: Greece     Cedefop involvement: Organiser  
The conference will bring together policy makers to debate how: 

 vocational education and training can be improved by information on labour market needs;  

 various forms of apprenticeship can address youth unemployment;  

 peer learning and alliances can help develop work based learning.  

Online registration to the conference is available through the conference website. 

 

  
 

Links 

 conference web site   

  
 

  
 

Formal meeting of the education committee 

 

  Dates:13/06/2013 - 14/06/2013     Venue: Dublin     Country: Ireland     Cedefop involvement: Not applicable  
The Education Committee is responsible for preparing the work of the Council of Ministers (Education). The Education 
Committee will meet for its final time under the Irish Presidency in Dublin.  

  
 

Links 

 Formal Meeting of the Education Committee   

  
 

  
 

Education at a glance 

 

  Dates:25/06/2013 - 25/06/2013     Venue: Brussels     Country: Belgium     Cedefop involvement: Not applicable  
EU launch event for the 2013 OECD key data on Education systems. The focus will be on the impact of the economic 
crisis on national education systems and other latest data such as tuition fees, completion rates or employment 
outcomes. 

Keynote speakers: 

 Andreas Schleicher, Deputy Director, OECD, Directorate for Education and Skills 

 Xavier Prats Monné, Deputy Director (General), European Commission, DG Education and Culture  

 

  
 

Links 

 Education at a glance   

  
 

  
 

Building an inclusive Europe through supported employment  

 

http://ec.europa.eu/social/main.jsp?catId=88&langId=en&eventsId=891&furtherEvents=yes
http://www.cedefop.europa.eu/en/events/21109.aspx
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  Dates:28/06/2013 - 13/07/2013     Venue: Dublin     Country: Ireland     Cedefop involvement: Not applicable  
The conference will showcase best practice initiatives and developments taking place across the world which seek to 
promote equality, active citizenship, full inclusion, self-advocacy, equal opportunity and the human rights of individuals 
with a disability and other marginalized groups. 

 

  
 

Links 

 Building an Inclusive Europe through Supported Employment   

  
 

  
 

Cedefop-ETF-ILO expert seminar on skills anticipation guides 

 

  Dates:04/07/2013 - 05/07/2013     Venue: Cedefop, Thessaloniki     Country: Greece     Cedefop involvement: Co-Organiser  
Cedefop, in cooperation with the European Training Foundation (ETF) and the International Labour Organisation (ILO) 
is organising an expert seminar on Skills anticipation guides. 

The purpose of this seminar is to present the final drafts of  four guides (on forecasting and foresight, on sectoral 
anticipation, on intermediary agencies and on matching/LMIs) and discuss them with experts in the field as well as 
potential users. The objective is to ensure their validity and usefulness for the target audiences. It is also foreseen that a 
first outline of other guide(s) is presented and discussed. 

For more information, please refer to the enclosed agenda. 

This is a validation event. If you are interested and wish to take part, please send an e-mail to 
roula.panagiotou@cedefop.europa.eu. Please note that participants should have some expertise/experience in skills 
anticipation and should be able to contribute to the debate.  

There are no registration fees to be paid, but travel, accommodation and subsistence expenses should be borne by 
each participant, unless they are invited by one of the organisers. 

 

  
 

Attachments 

   EN agenda - Cedefop-ETF-ILO seminar (PDF  337.44 Kb 20/05/2013)   

  
 

  
 

Stay connected to Cedefop via Social Media  

   

   

News from the Member States 

 

Items submitted by ReferNet, Cedefop’s European network for VET 
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