
  

  

 

 

  

  

  

Cedefop Newsletter no. 30 - April 2013  

ISSN 1831-5259 
PDF version | Normal view | Permalink 

    
 

  Main story 

    
 

  

 

Matching skills with labour market needs 

Europe’s deep financial and economic crisis has worsened the mismatch 
between skills people have and those the labour market wants. EU Member 
States struggle with high unemployment, shrinking GDP and budget constraints. 
Yet difficult circumstances can also bring opportunities for bold change and 
action. Cedefop will explore these opportunities at a conference on 12 and 13 
June. 

Experts on vocational education and training (VET), policy-makers from the European Commission and Member States as 
well as social partners’ representatives will debate how: 

 VET can be improved by information on labour market needs;  

 various forms of apprenticeship can address youth unemployment;  

 peer learning and alliances can help develop work-based learning.  

EU Commissioner for Education, Culture, Multilingualism and Youth, Androulla Vassiliou will address the conference before 
launching the European alliance for apprenticeships in July. 

Education and training that reflect more closely labour market needs will benefit individuals, enterprises and society. 
Improving information on labour market changes reduces mismatch and is important for adapting education and training 
curricula. Better information means people can make informed decisions about their careers. 

Member States are reforming their education and training systems as a result of reduced funding, but also to make them 
more flexible and open to other ways of learning – including work-based learning. 

According to Ms Vassiliou, vocational education and training is one of the sectors that deserve ‘full attention in this 
modernisation effort’. 

Europe faces challenges such as rapid organisational and technological change and the need for a greener economy, all of 
which demand new skills from an ageing labour force. 

Many of our skills are acquired at work. Work-based learning and apprenticeships provide high-quality training for young 
people and give access to medium-level qualifications. 

Research shows that most job opportunities over the next decade will require such qualifications. It is essential that these 
vacancies are filled. 

Work-based learning is also important in education and training for high-level qualifications, for which demand will continue to 
rise. 

http://www.cedefop.europa.eu/en/newsletter/Cedefop_Newsletter_no._30_-_April_2013_.pdf
http://www.cedefop.europa.eu/en/newsletter/21382.htm
http://www.cedefop.europa.eu/en/newsletter/21382.htm
http://www.cedefop.europa.eu/en/articles/21378.aspx
http://ec.europa.eu/commission_2010-2014/vassiliou/index_en.htm
http://www.cedefop.europa.eu/en/Index.aspx


 

Watch Cedefop Acting Director Christian Lettmayr’s invitation to take part in the conference. 

Links 

 See the conference programme here  

 Register here  

 More information on the conference website  

  

  

  

News from Cedefop 

  

 

New publication: On the way to 2020: data for vocational education and training 
policies 

Cedefop’s new publication provides a statistical overview of vocational education and training and 
lifelong learning in European countries. Data are based on international statistics enabling comparisons 
of countries and statistical averages for the European Union. This report, a first result of a continuing 
process, adds user-friendly evidence for many purposes. It should help policy-makers and researchers 
and ease access to the information available.  

  

Links 

 Download the publication  

  

  

 

New publication: Skillsnet newsletter 1/2013 

In this edition of the Skillsnet newsletter, you can find: the 2013 skills forecast, information on the EU 
skills panorama website, a European employer survey on skill needs, news from Skillsnet members and 
more.  

Links 

 Download the publication  

  

  

 

New publication: Trainers in continuing VET: emerging competence profile 

Cedefop has long tracked the changing roles and professional development of teachers and trainers in 
vocational education and training. In this publication, it analyses 19 Member State initiatives which aim 
to set out competence requirements for trainers in adult learning and continuing training. The analysis, 
which also covers validation of non-formal and informal learning, forms the basis of a proposed 
emerging competence profile for trainers.  

 

http://events.cedefop.europa.eu/VET-conference-2013/en/programme
http://events.cedefop.europa.eu/VET-conference-2013/en/registration
http://events.cedefop.europa.eu/VET-conference-2013/en
http://www.cedefop.europa.eu/en/articles/21376.aspx
http://www.cedefop.europa.eu/en/articles/21376.aspx
http://www.cedefop.europa.eu/en/working-with-us/public-procurements/21341.aspx
http://www.cedefop.europa.eu/en/articles/21367.aspx
http://www.cedefop.europa.eu/en/publications/21365.aspx
http://www.cedefop.europa.eu/en/articles/21355.aspx
http://www.facebook.com/video/video.php?v=539560569420935


The publication contributes to the work of the thematic working group on the professional development 
of trainers in vocational education and training, which the European Commission set up in 2012 and 
jointly coordinates with Cedefop. 

Links 

 Download the publication  

  
 

  

 

New publication: Analysis and overview of NQF developments in European 
countries - Annual report 2012 

Cedefop’s fourth annual report on developments in National Qualification Frameworks (NQFs) in 
Europe confirms that these frameworks are considered a key way of making qualifications easier to 
understand and compare within and between countries. It has also found that such frameworks are 
increasingly used to encourage changes in education and training.  

For instance, during 2012 some National Qualifications Frameworks opened up to include qualifications 
awarded outside the formal public system. 

Most of the 36 countries working together on the European Qualifications Framework (EQF) – the 27 
EU Member States, Croatia, the former Yugoslav Republic of Macedonia, Iceland, Liechtenstein, 
Montenegro, Norway, Serbia, Switzerland and Turkey have now agreed on the overall structure of their 
national frameworks. In addition to the fully operational frameworks in France, Ireland, Malta and the 
UK, ten more countries are now entering an early operational phase. 

Links 

 Download the publication  

 

  
 

  

 

New publication: Cedefop work programme 2013 

Cedefop’s work in 2013 is aligned to objectives of the European Union’s ‘Europe 2020’ strategy and the 
policy framework devised to achieve them. This includes the flagship initiatives (‘Agenda for new skills 
and jobs’, ‘Youth on the move’), annual growth surveys, the ‘Education and training 2020’ framework, 
the Bruges communiqué with its objectives and deliverables for vocational education and training, the 
European Commission’s employment and youth employment packages and the communication 
Rethinking education.  

Links 

 Download the publication  

 

  
 

  

 

New publication: Annual report 2012 

Demand for Cedefop’s expertise and analytical capacity has increased further in the current economic 
climate. Despite additional tasks requested and necessary adaptation of several projects, 
implementation of the work programme progressed as planned in 2012.  

Links 

 Download the publication  

 

  
 

  

 

Tertiary attainment – sustained progress by European Union Member States 
 

http://www.cedefop.europa.eu/en/publications/21313.aspx
http://www.cedefop.europa.eu/en/articles/21351.aspx
http://www.cedefop.europa.eu/en/articles/21351.aspx
http://www.cedefop.europa.eu/en/publications/21311.aspx
http://www.cedefop.europa.eu/en/articles/21353.aspx
http://www.cedefop.europa.eu/en/publications/21293.aspx
http://www.cedefop.europa.eu/en/articles/21363.aspx
http://www.cedefop.europa.eu/en/publications/21360.aspx
http://www.cedefop.europa.eu/en/articles/21302.aspx


Almost half of Member States have reached the Europe 2020 target of 40% of people aged 30-34 
holding a higher education degree or equivalent qualification, according to the latest data. Since the 
target was announced in 2010, progress has been steady, rising by around one percentage point a 
year. If current trends continue, the European Union should meet its target by the end of the decade. 
Increasing the level of educational attainment of the labour force is a major EU objective. A highly 
skilled European workforce is fundamental to Europe’s global competitiveness and a driver of economic 
growth and prosperity. It is seen as the key to unlocking Europe’s potential for research and innovation. 
It is also necessary as most new jobs created in the future are expected to be highly-skilled. As well as 
the Europe 2020 target, almost all Member States have set their own targets for 2020, taking into 
account national circumstances and policy objectives. 

Main findings: 

 More Europeans are pursuing higher levels of education than in previous generations. This is 
leading to significant shifts in attainment levels over time within European countries. Older 
cohorts of workers with low educational attainment are steadily leaving the workforce and 
being replaced by better educated younger generations. In 2012, in all Member States, the 
proportion of young people aged 25-34 with tertiary education is markedly higher than that of 
adults aged 55-64 (see Figure).  

 There are large disparities between men and women. Data show notable progress for women 
since 2000, who have outpaced men and now, overall tend to be better qualified in nearly all 
Member States. However, in maths, science and engineering the gender gap has increased in 
the past years at European level. Significantly more men than women graduate in these 
subjects, which are in high demand on the labour market and will continue to gain in 
importance 

(1)
.  

 Cedefop’s latest skill supply and demand forecasts indicate that, overall in Europe, numbers of 
people with tertiary-level qualifications will continue to rise and will account for some 37% of 
the labour force in 2020. However, owing to the economic slow-down demand for highly-skilled 
workers is forecast to lag behind supply and may lead to people taking jobs for which they are 
over-qualified in the short term 

(2)
.  

 Skill mismatch has been increasing in the EU, further augmenting the labour market difficulties 
as a result of the economic crisis. Today, one in three European employees is either over- or 
under-qualified for the job they are doing. Mismatch is especially high in Mediterranean 
countries 

(3)
. Data also show that over the past decade the rate of over-qualification in the EU 

has risen by about 5%, meaning that around 6.4 million Europeans have taken jobs in recent 
years for which they are over-qualified 

(4)
. Today, roughly 20% of people aged 25-34 with 

tertiary education are employed in occupations typically not requiring tertiary qualifications. 
Despite the growing participation rates in tertiary education this proportion has remained quite 
stable over the past decade, suggesting that the over-qualification rates are influenced more by 
labour market structures and innovation than by the increasing number of tertiary level 
students.  

 

Data used in this publication 

The statistics presented in this publication show the percentage of population with tertiary education. A 

http://www.cedefop.europa.eu/en/Images-ContentManagement/graph_month-stat_March-April.JPG


particular focus is on the EU headline indicator in the field of education and training showing the tertiary 
attainment of the 30-34 years old. The indicators are collected through the EU Labour Force Survey 
(LFS). 

Special focus on Ireland: 

 Ireland outperforms European averages for both EU indicators (early school leaving rate 
(5)

 and 
tertiary-level education completion rate for 30 to 34 year olds). Ireland’s early school leaving 
rate dropped systematically in recent years to 10.2% in 2012, compared to the EU average of 
12.9%. The decrease has been across different groups. Male and female, whether native or 
foreign-born all have comparatively low early school leaving rates.  

 Ireland is also the best European performer for people completing tertiary level with a rate of 
51%, compared to the EU average of 35.5% in 2012. Ireland is closing in on its national target 
of 60% by 2020.  

 Among the reasons for this strong performance are high and increasing investment in 
education as a proportion of GDP, more supportive family environments (Ireland has a higher 
proportion of women aged 55-64 that have completed tertiary education than the EU average) 
(6)

 and strong incentives for young people to stay on in education.  

 Progress in the proportion of the population aged 30 to 34 attaining tertiary level education 
over the past decade in Ireland was also impressive, rising from 27.5% in 2000 to 51% in 2012. 
This increase was complemented by Ireland attracting large numbers of highly-educated 
people from abroad.  

 Factors contributing to this performance include above average upper- secondary completion 
rates (86.5% compared to EU average of 80% in 2012) and high investment in tertiary 
education (1.3% as a proportion of GDP in 2010).  

(1)
 Education and Training Monitor, European Commission (2012) 

(2)
 Future skills supply and demand in Europe, Cedefop (2012) 

(3)
 Employment and Social Developments in Europe, European Commission (2012) 

(4)
 Eurostat, The European higher education area in 2012: Bologna process – Implementation report 

(5)
 Persons aged 18 to 24 fulfilling the following two conditions: first, the highest level of education 

attained is ISCED 0 or 1, or 2 or 3c short, and second, the respondents declared not having received 
any education or training in the four weeks preceding the survey (numerator). The denominator consists 
of the total population of the same age group (18-24), excluding no answers to the questions "highest 
level of education or training attained" and "participation to education and training". Both the numerators 
and the denominators come from the Labour Force Survey. 

(6)
 Ibid. 

Links 

 Cedefop Statistics and indicators section  

 More statistics of the month  

 Tertiary educational attainment by sex, age group 30-34  

 Persons with tertiary education attainment by age and sex (%)  

  
 

  

 

VET-Alert - Just published on Vocational Education and Training - April 2013 issue 

Cedefop's "VETAlert" for April 2013 is now available for download: 
http://www.cedefop.europa.eu/EN/newsletter/vetalert-newsletter.aspx  

VETAlert is a monthly selection of publications on vocational education and training available from 
Cedefop’s bibliographic database VET-Bib. 

To receive this monthly review in your mailbox, please subscribe to VETAlert. 

 

  

  

http://cedefop.europa.eu/EN/statistics-and-indicators.aspx
http://www.cedefop.europa.eu/EN/statistics-and-indicators/2239.aspx
http://epp.eurostat.ec.europa.eu/tgm/table.do?tab=table&init=1&plugin=0&language=en&pcode=t2020_41&tableSelection=1
http://appsso.eurostat.ec.europa.eu/nui/show.do?dataset=edat_lfse_07&lang=en
http://www.cedefop.europa.eu/en/news/21250.aspx
http://www.cedefop.europa.eu/EN/newsletter/vetalert-newsletter.aspx
http://www.cedefop.europa.eu/EN/my-account.aspx?acq_newsletter=1


EU Policy 
 

  
 

 

Council conclusions on the contribution of quality youth work to the development, 
well-being and social inclusion of young people  

In the course of several meetings, the Youth Working Party has prepared a set of conclusions with a 
view to their adoption at the Education, Youth, Culture and Sport Council on 16-17 May 2013. Several 
priorities have been identified to ensure and enhance quality youth work for the development, well-
being and social inclusion of young people. 

Links 

 Council conclusions on the contribution of quality youth work to the development, well-being and social inclusion 
of young people  

 

  

  
 

 

Permanent Representatives Committee of the Council agreed to a recommendation 
establishing the Youth Guarantee 

The recommendation to establish Youth Guarantee schemes was approved by the Permanent 
Representatives Committee of the Council. The approval means that the recommendation will be 
formally adopted by the Council at a later stage. Although not a legally binding act, the recommendation 
reflects a strong political commitment by the member states. 

According to the Council, the Youth Guarantee is intended to provide for a smooth transition between 
school and work, support labour market integration and make sure that no young person is left out. It 
aims to ensure that all young people under the age of 25 who lose their job or do not find work after 
leaving education quickly receive a good-quality offer of employment, continued education, an 
apprenticeship or a traineeship. 

  

Links 

 Council Recommendation on establishing a Youth Guarantee  

 

  

  

 

European Parliament draft report - Tackling youth unemployment: possible ways 
out 

Action to tackle youth unemployment must be coordinated with action to stimulate general economic 
recovery and employment policy reform. Initiatives are needed to promote entrepreneurship and to 
retain as many existing jobs as possible, and measures should also be taken to encourage 
entrepreneurs to create new jobs. Real improvement in the situation of young people depends to a 
large extent on state support and improved cooperation between employment services, careers 
advisory services, training institutions and youth support services, including the active participation of 
the social partners and representatives of young people and youth organisations. 

Links 

 Draft report - Tackling youth unemployment: possible ways out  

 

  

  

 

EUNEC statements on the European Commission Communication ‘Rethinking 
education' 

EUNEC, the European Network of Education Councils, comments on the set of policy 
recommendations published by the European Commission on 20 November 2012 in order to reinforce 

 

http://www.cedefop.europa.eu/en/news/21357.aspx
http://www.cedefop.europa.eu/en/news/21357.aspx
http://register.consilium.europa.eu/pdf/en/13/st08/st08575.en13.pdf
http://register.consilium.europa.eu/pdf/en/13/st08/st08575.en13.pdf
http://www.cedefop.europa.eu/en/news/21345.aspx
http://www.cedefop.europa.eu/en/news/21345.aspx
http://register.consilium.europa.eu/pdf/en/13/st07/st07123.en13.pdf
http://www.cedefop.europa.eu/en/news/21334.aspx
http://www.cedefop.europa.eu/en/news/21334.aspx
http://www.europarl.europa.eu/sides/getDoc.do?pubRef=-%2f%2fEP%2f%2fNONSGML%2bCOMPARL%2bPE-508.047%2b01%2bDOC%2bPDF%2bV0%2f%2fEN
http://www.cedefop.europa.eu/en/news/21305.aspx
http://www.cedefop.europa.eu/en/news/21305.aspx


the cooperation between EU Member States and give a new impetus to education policy in the EU 
Member States. The recommendations of EUNEC focus on the most important part of the proposal, the 
Communication ‘Rethinking education: Investing in skills for better socio-economic outcomes’. 

  

Links 

 EUNEC statements on the European Commission Communication ‘Rethinking education'  

  

  

 

Commission proposes rules to make Youth Employment Initiative a reality 

The European Commission has proposed operational rules to implement the Youth Employment 
Initiative, proposed by the 7-8 February 2013 European Council, to combat youth unemployment.  This 
document sets out the key parameters and introduces the Commission proposals for the corresponding 
amendments to the Common Provisions Regulation (CPR) covering the European Structural and 
Investment Funds and to the European Social Fund Regulation that are currently in discussion between 
the European Parliament and the Council. 

Links 

 Commission proposes rules to make Youth Employment Initiative a reality  

 

  

  

Working with us 
 

  
 

The role of VET in reducing early leaving from education and training  

 
AO/ECVL/IPS-ARANI/EarlyLeaving/005/13 

 
  

  

The aim of the framework contract is to understand the phenomenon of drop-out and early leaving from VET in Europe 
and to analyse the role of VET in reducing early leaving from education and training. To this end, the contract includes 3 
work assignments, namely: (1) Understanding the phenomenon of dropping out and early leaving from VET and 
investigating the relationship between VET and early leaving from education and training; (2) Analysing policies and 
measures to tackle early leaving from education and training through VET; (3) Identifying good practices and tools to 
support policy making at national and EU levels. The findings of this project aim to support the European Commission, 
Member States, social partners and other stakeholders in their effort to implement EU policies to reduce early school 
leaving and to achieve the EU target by 2020. 

  

This call has been published in the Supplement to the Official Journal of the European Union 2013/S 076-126420 of 
18/04/2013. 

Deadline of submitting tenders: 04/06/2013 (17h00 for hand-delivered tenders). 

Requests for additional information/clarification should be received by 27/05/2013. 

The answers to such requests, if any, will be published under this banner, therefore please visit Cedefop's 
website frequently for updates. 

If you are downloading these documents from our website, kindly send us an e-mail (c4t-services@cedefop.europa.eu) 
notifying us. 

   

 

http://www.eunec.eu/sites/www.eunec.eu/files/attachment/files/24._statements_rethinking_education.pdf
http://www.cedefop.europa.eu/en/news/21232.aspx
http://register.consilium.europa.eu/pdf/en/13/st07/st07589.en13.pdf
http://www.cedefop.europa.eu/en/working-with-us/public-procurements/21347.aspx


  

  Deadline:04/06/2013  
  

 
Attachments 

  EN Tender Dossier - Early Leaving (1992.16 Kb)   

  
 

  
 

The application of learning outcomes approaches across Europe - a comparative overview  

 
AO/ECVL/JB–SPEV/LearningOutcomes/004/13 

 
The study will map and analyse how learning outcomes approaches are influencing European education and training 
policies and practises. The study will cover the 33 countries taking part in the E&T 2020 process and aims in particular 
to gather evidence on developments in the last five years and the impact of these on lifelong and life-wide learning. The 
study seeks to better understand how the application of learning outcomes differs between countries and subsystems of 
education and training (i.e. higher education, VET, general education, adult education). While an important objective of 
the study is to provide overview over policy developments, 10 case studies in five selected countries will allow for more 
detailed in-depth analysis and empirical research on how learning outcomes approaches are interpreted and applied by 
institutions providing initial education of teachers and (a selection of) students enrolled in these programmes. 

This call has been published in the Supplement to the Official Journal of the European Union 2013/S 074-122730 of 
16/04/2013. 

Deadline of submitting tenders: 28/05/2013 (17h00 for hand-delivered tenders). 

Requests for additional information/clarification should be received by 20/05/2013. 

The answers to such requests, if any, will be published under this banner, therefore please visit Cedefop's 
website frequently for updates. 

If you are downloading these documents from our website, kindly send us an e-mail (c4t-services@cedefop.europa.eu) 
notifying us. 

   

 

  Deadline:28/05/2013  
  

 
Attachments 

  EN Tender Dossier - Learning Outcomes (1301.70 Kb)   

  
 

  
 

Agenda 
 

  
 

Meeting of the Education, Youth, Culture and Sport (EYCS) Council  

 

  Dates:16/05/2013 - 17/05/2013     Venue: Brussels     Country: Belgium     Cedefop involvement: Not applicable  
The Education, Youth, Culture and Sport Council (EYCS) deals with European Union policies on a wide range of 
issues. These include teaching and dissemination of languages, improving knowledge of the culture and history of the 
EU, encouraging mobility of students and teachers, vocational training to integrate citizens into the labour market, and 
stimulating artistic and literary creation. It works to complement Member State policies in this area. Depending on the 
items on the agenda, Member States are represented by their Ministers for Education, Culture, Youth, Communication 
or Sports. It is chaired by the rotating Presidency. 

 

  
 

Links 

 Meeting of the Education, Youth, Culture and Sport (EYCS) Council  
 

http://www.cedefop.europa.eu/download-manager.aspx?id=21348&lang=en
http://www.cedefop.europa.eu/en/working-with-us/public-procurements/21341.aspx
http://www.cedefop.europa.eu/download-manager.aspx?id=21342&lang=en
http://www.cedefop.europa.eu/en/events/20954.aspx
http://www.eu2013.ie/events/event-items/meetingofeducationyouthcultureandsporteycs-20130517/


 Meeting of the Education, Youth, Culture and Sport (EYCS) Council  

  
 

  
 

Meeting of Directors General for Vocational Education and Training 

 

  Dates:20/05/2013 - 21/05/2013     Venue: Dublin     Country: Ireland     Cedefop involvement: Not applicable  
The aim of this meeting is to give the Directors General for Vocational Education and Training from all Member States 
an opportunity to debate current topics on the European education agenda and share best practices. 

Expected participants are Directors General responsible for Vocational Education and Training, the European 
Commission, and other relevant stakeholders. 

 

  
 

Links 

 Meeting of Directors General for Vocational Education and Training   

  
 

  
 

EURES Working Group 

 

  Dates:22/05/2013 - 24/05/2013     Venue: Dublin     Country: Ireland     Cedefop involvement: Not applicable  
EURES facilitates jobseekers throughout the European Union by advertising job vacancies in member states. The 
Working Party meeting is held every six months in the country that currently holds EU Presidency and includes 
discussion of strategies and initiatives for EURES. 

 

  
 

Links 

 EURES Working Group   

  
 

  
 

Conference - Renewing vocational education and training to tackle skill mismatch: work-based 
learning and apprenticeship for all?  

  Dates:12/06/2013 - 13/06/2013     Venue: Thessaloniki     Country: Greece     Cedefop involvement: Organiser  
The conference will bring together policy makers to debate how: 

 vocational education and training can be improved by information on labour market needs;  

 various forms of apprenticeship can address youth unemployment;  

 peer learning and alliances can help develop work based learning.  

Online registration to the conference is available through the conference website. 

 

  
 

Links 

 conference web site   

  
 

  
 

Formal Meeting of the Education Committee 

 

  Dates:13/06/2013 - 14/06/2013     Venue: Dublin     Country: Ireland     Cedefop involvement: Not applicable  
The Education Committee is responsible for preparing the work of the Council of Ministers (Education). The Education 
Committee will meet for its final time under the Irish Presidency in Dublin.  

  
 

Links 

 Formal Meeting of the Education Committee   

http://www.eu2013.ie/events/event-items/meetingofeducationyouthcultureandsporteycs-20130516/
http://www.cedefop.europa.eu/en/events/20951.aspx
http://www.eu2013.ie/events/event-items/meetingofdirectorsgeneralforvocationaleducation-20121201/
http://www.cedefop.europa.eu/en/events/20957.aspx
http://www.eu2013.ie/events/event-items/euresworkinggroup-20130522/
http://www.cedefop.europa.eu/en/events/21109.aspx
http://www.cedefop.europa.eu/en/events/21109.aspx
http://events.cedefop.europa.eu/VET-conference-2013
http://www.cedefop.europa.eu/en/events/21026.aspx
http://eu2013.ie/events/event-items/formalmeetingoftheeducationcommittee-20121201/


  
 

  
 

Building an Inclusive Europe through Supported Employment  

 

  Dates:28/06/2013 - 13/07/2013     Venue: Dublin     Country: Ireland     Cedefop involvement: Not applicable  
The conference will showcase best practice initiatives and developments taking place across the world which seek to 
promote equality, active citizenship, full inclusion, self-advocacy, equal opportunity and the human rights of individuals 
with a disability and other marginalized groups. 

 

  
 

Links 

 Building an Inclusive Europe through Supported Employment   

  
 

  
 

News from the Member States 

 

Items submitted by ReferNet, Cedefop’s European network for VET 

Stay connected to Cedefop via Social Media  
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