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Rune Knutsen at the study visits seminar in Bonn, 
February 2011 (Photo: PAD) 

 

"We can always find ways of adapting good ideas to our own 
systems" 

Specialists attending study visits typically learn a lot about each other’s 
education and training systems and policy solutions. But how useful is that 
knowledge when they return home? Can such an experience actually affect 
policy and practice within a regional or local school system? Rune Knutsen, 
Education Advisor for the city of Stavanger, shares his story of how a study visit 
and follow-up seminar helped his department introduce policy changes. 

How did you come to participate in a study visit?  

Knutsen: I’m a school administrator in the city of Stavanger, an advisor to the Head of Education. Before becoming an advisor 
I had served 13 years as headmaster; before that I’d been a special needs teacher.  
 
After working with quality assurance, and after developing our own quality system in Stavanger, I felt a bit restless. I 
wondered if there was also something more I could add. So I started looking around, mainly to Sweden, and the UK. Then my 
boss happened to send me the study visits catalogue, which immediately attracted my interest as there were many visits on 
quality assurance. I filled the application then and there, thinking this is just what I need. The issues I face can’t be that 
different from those of people from other European countries.  

What was the actual visit like? Did it meet your expectations? 

Knutsen: The actual visit was overwhelming! I had been a bit nervous, wondering what the attitude would be, who I’d meet, 
etc. But as it turned out, we were all dealing with the same issues, the same challenges, and everybody was very open and 
willing to learn and to talk about their systems. It was quite intense, we were together from 8 in the morning to 10 at night – I 
was exhausted every day but it was so interesting! It was also a bit confusing to get so much information at once about 
several different systems - not just about our host city, Hamburg. Add to that the fact that some of us were speaking English 
for the first time in a professional capacity…well, my brain worked very hard during those days!  

Did the experience of the study visit lead to changes in your own work?    

Knutsen: What got my attention in Hamburg was that they don’t observe teachers, they observe teaching in schools. Of 
course we don't operate on the same scale in Stavanger, but getting to know the Hamburg quality assurance system made 
me realise that we had not been very good at observing how teaching was actually done in the classroom. We needed to 
make changes.  
 
So when I got back home, I made several presentations, including of course to my boss, the head of education, and to 
colleagues representing the other ten large cities in our network. They were very eager to hear what I had to say – I could 
hardly answer all their detailed questions! As a result, almost at once three of them applied to attend a study visit on subjects 
of interest to them. That makes four out of ten!  
 

http://www.cedefop.europa.eu/en/newsletter/Cedefop_Newsletter_no._24_-_August-September_2012.pdf
http://www.cedefop.europa.eu/en/newsletter/20477.htm
http://www.cedefop.europa.eu/en/newsletter/20477.htm
http://www.cedefop.europa.eu/en/articles/20472.aspx
http://www.cedefop.europa.eu/en/articles/20472.aspx
http://www.cedefop.europa.eu/en/Index.aspx


At that time, our department was about to draw plans of action concerning assessment, i.e. how headmasters give feedback 
to teachers, and vice versa. Our suggestions, which were inspired by the ideas I brought from the study visit, were approved 
already last year by the town council. Of course it takes two to three years to really see results.  
 
What we did was change the headmaster’s task. Until now, our headmasters never actually entered the classroom to observe 
the teachers. But the Hamburg experience showed me that this is the direction we should take. We don’t want headmasters to 
sit in their offices and read e-mails, we want them guiding the teacher. We now have a training programme for teachers who 
want to become headmasters. This incorporates what I learned at the study visit on how to become a learning organisation. 

Looking back, how would you evaluate your study visit experience today? 

Knutsen: Well, I came away with a strong feeling that we are only a small country at the top of the world, dealing with 
problems that are common to everyone. We need to learn from each other! Perhaps we can’t all change in the same ways, or 
adopt the same methods, but we can always find ways of adapting good ideas to our own systems. It’s dangerous not to 
change. 
 
A lot of participants in the study visit were enthusiastic but feared that it would be impossible to implement changes: ‘we can’t 
do this in our country/our system’. I must recognise that if my boss hadn’t been so positive, it would have been hard to 
introduce these changes. With her support, and with the strong team approach we’ve now built in Stavanger, we managed to 
make meaningful changes and improve our schools.  

  

Rune Knutsen took part in the Study Visit "Improving quality: internal and external evaluation in autonomous school" in 
Hamburg (December 2010) and the follow-up seminar "Improving quality in schools and VET institutions", in Bonn (February 
2011).  

Background: Coordinated by Cedefop, Study  Visits for education and training specialists are part of the Lifelong Learning 
programme (2007-2013). They represent the bringing together of the Arion study visits for general education (launched 1976) 
with Cedefop’s study visits on vocational education and training (launched 1985).   

To participate in the next round of study visits (March to June 2013), submit your application by 12 October.  

  

Links 

 Study visits website  

  

  

  

News from Cedefop 

  

   Making vocational education and training more attractive  

An upcoming workshop in Brussels grapples with negative perceptions about vocational pathways, and 
how to change them.  

Vocational education and training (VET) is a cornerstone of European education and training systems. 
Research shows that it benefits individuals in many ways - in particular youth, when managing 
transition to the labour market. Trends in skills demand point to jobs requiring medium-level 
qualifications – i.e. mostly VET qualifications – remaining the core of employment in Europe.  

Yet VET suffers from a poor image in several countries. In fact, it is now attracting fewer students than 
in the recent past. If something is not done to reverse this trend, skill shortages may soon emerge.  

The workshop, organised by Cedefop in collaboration with the European Commission and the 
European Economic and Social Committee, will bring together policy makers, researchers, social 
partners and practitioners to debate policies that can increase the attractiveness of initial VET across 
Europe. Special attention will be paid to how mobility can make VET more attractive for potential 
learners.  

Making vocational education and training more attractive. Cedefop workshop, Brussels, 9 /10 

http://studyvisits.cedefop.europa.eu/
http://studyvisits.cedefop.europa.eu/
http://www.cedefop.europa.eu/en/articles/20469.aspx


October 2012. 

  

  

 

From education to working life 

The labour market outcomes of vocational education and training What are the results of vocational 
education and training on the labour market? Comparing levels and orientations of education, this 
report, which his based on data from the 2009 labour force survey  considers how quickly people move 
from vocational or general education to work, how likely they are to stay in their first jobs, and the short-
term and long-term effect on wages.  

Links 

 Download the publication  

  

  

 

ICT skill levels on the rise 

One in two 16-74 year-olds in the EU now has a medium or high level of computer skills. ICT skills will 
become more and more critical in terms of getting and keeping a job and in managing everyday life 
(Bruges communiqué). 

The indicator considered here is the percentage of 16-74 year-olds with estimated medium or high level 
of computer skills. Data are based on Eurostat’s measurement of individual levels of computer skills. 
Eurostat follows a self-assessment approach with skill level based on intensity of use. 

 

  

KEY POINTS 

 More than half of the EU population has a medium or high level of computer skills. In 2011, 
52% of 16-74 year-olds were estimated to have medium or high level of computer skills (27% 
with high level and 25% with medium level).  

 Luxembourg and the Nordic countries were best performers in 2011. Luxembourg, Denmark 
and Finland reported the highest percentages, with 70% or more of 16-74 year-olds being 
medium- or high-skilled in computing. Romania and Bulgaria showed the lowest values (both 
under 30%).  

 Remarkable progress in EU ICT skills. Between 2006 and 2011, the EU population share with 
high or medium skills in computing grew by eight percentage points. That was mainly due to a 
six-percentage-point increase in the share of high-skilled, along with a two-percentage-point 
increase of medium-skilled.  

 ICT skills have soared in many countries. Between 2006 and 2011, the largest increases 
occurred in Ireland and Latvia (respectively 22 and 19 percentage points). The share of 
medium- or high-skilled in computing went up by at least six percentage points in all countries 
except Denmark and the Netherlands, as well as Germany, where ICT skills declined or 
remained relatively stable.  

 Still a long way to go. The low-skilled or not-skilled-at-all in computing still accounted for 14% 
and 34% of 16-74 year-olds in the EU in 2011, with such unfavourable levels affecting older 
and low-educated individuals the most.  

 

http://www.cedefop.europa.eu/en/articles/20464.aspx
http://www.cedefop.europa.eu/en/publications/20448.aspx
http://www.cedefop.europa.eu/en/articles/20404.aspx
http://www.cedefop.europa.eu/en/Images-ContentManagement/2012-09-statistics.jpg


Note: 

Levels of basic computer skills are measured using a self-assessment approach, where the respondent 
indicates whether he/she has carried out specific tasks related to computer use, without these skills 
being assessed, tested or actually observed. Six computer-related items were used to group the 
respondents into three levels of computer skills in 2006, 2007 and 2009: low level of basic computer 
skills: Individuals who have carried out one or two of the six computer-related items; medium level: 
three or four of the six computer-related items; high level: five or six of the six computer-related items. 

Links 

 Related methodology to e-skills of individuals and ICT competence in enterprises  

 Community survey on ICT usage in households and by individuals  

 Individual levels of computer skills  

 Cedefop statistics and indicators section  

 More statistics of the month  

  
 

  

 

VET-Alert - Publications on Vocational Education and Training - September issue 

Cedefop's "VETAlert" for September 2012 can be downloaded at: 
http://www.cedefop.europa.eu/EN/newsletter/vetalert-newsletter.aspx  

VETAlert is a monthly selection of publications on vocational education and training available from 
Cedefop’s bibliographic database VET-Bib. 

Please subscribe to VET-Alert and you will receive this monthly review in your mailbox 

 

  

  

EU Policy 
 

  
 

 

Proposal for a Council Recommendation on the validation of non-formal and 
informal learning  

Validation of non-formal and informal learning experiences in the EU Member States makes an 
essential contribution to EU's ambition to achieving smart, sustainable and inclusive growth set by the 
Europe 2020 Strategy.  

Its impact can be significant in the labour market functioning: validation mechanisms allow for more 
transparency on the skills available in the workforce and facilitate a better match between skills and 
labour demand, promote better transferability of skills between companies and sectors and facilitate 
mobility on the European labour market. 

The proposal stresses that by easing occupational and geographical mobility and allowing for a better 
skills match, validation can have an important impact in addressing skills shortages in growing sectors 
and support economic recovery, and  can also contribute towards the achievement of the Europe 2020 
headline targets for early school leaving. 

Cedefop's work is cited. COM (2012) 485 final, 5.9.2012 

  

  

Links 

 Link to the proposal  

 

  

  
 

 

Study on mobility developments in school education, vocational education and 
 

http://epp.eurostat.ec.europa.eu/cache/ITY_SDDS/EN/isoc_sk_esms.htm
http://epp.eurostat.ec.europa.eu/statistics_explained/index.php/Glossary:Community_survey_on_ICT_usage_in_households_and_by_individuals
http://epp.eurostat.ec.europa.eu/tgm/web/table/description.jsp
http://www.cedefop.europa.eu/EN/statistics-and-indicators.aspx
http://www.cedefop.europa.eu/EN/statistics-and-indicators/2239.aspx
http://www.cedefop.europa.eu/en/news/20392.aspx
http://www.cedefop.europa.eu/EN/newsletter/vetalert-newsletter.aspx
http://www.cedefop.europa.eu/EN/my-account.aspx?acq_newsletter=1
http://www.cedefop.europa.eu/en/news/20366.aspx
http://www.cedefop.europa.eu/en/news/20366.aspx
http://ec.europa.eu/education/lifelong-learning-policy/doc/informal/proposal2012_en.pdf
http://www.cedefop.europa.eu/en/news/20369.aspx


training, adult education and youth exchanges 

Transnational mobility undertaken for learning purposes remains in many ways a curiously under-
researched phenomenon.  

This study covers issues such as: how many people in Europe (young and old) go abroad for a period 
of time to acquire new skills, competences and knowledge; in what contexts does this take place; and 
how is this financed (and by whom)?. What is the precise rationale for these activities, how are they 
organized and outcomes recognized, and what is the nature of the interplay between the various 
programmes, schemes and initiatives?  

It focuses on learning mobility in mobility schemes outside the European action programmes (the 
Comenius, Grundtvig and Leonardo da Vinci strands of the Lifelong Learning Programme and the 
Youth in Action Programme), and it complements a similar study on mobility in higher education. 

Cedefop's work is cited. 

Links 

 Full report  

 Executive summary  

 Country reports  

  

  

 

New skills and jobs in Europe: pathways towards full employment 

The Europe 2020 employment strategy, and in particular its initiative ‘An agenda for new skills and 
jobs’, aims to support the full employment goal of the Lisbon Treaty.  

In a context of growing challenges for employment policies in Europe, this report questions current 
approaches and calls for increased policy learning amongst EU Member States.  

The report argues that there is room for improvement in employment in Europe and emphasizes the 
importance of improving access to education, developing more  transversal skills and balancing job 
security and flexibility. 

Cedefop's work is cited 

Links 

 Link to the report  

 

  

  

 

Evaluation of the ESF support to Lifelong Learning 

This study evaluates the use of the European Social Fund (ESF) to support lifelong learning (LLL) 
during the 2000-6 and 2007-13 programming periods. 

LLL encompasses a broad range of interventions in support for individuals that has a longer term 
objective of sustainable employment with ongoing and planned support aimed at enhancing skills, 
learning and employability.  

It focuses on three target groups: young job seekers (up to the age of 24), low skilled workers (those 
with qualifications up to ISCED level 2) and older workers (55 plus). The focus of the study has been on 
the economically active, ESF participants in work or actively seeking work.   

The study was based on ESF data sets, the European Union Labour Force Survey, reports and 
evaluations of ESF provision, and case study work in eight Member States: Austria, Italy, Lithuania, 

 

http://ec.europa.eu/education/documents/more-information/mobility-study-report.pdf
http://ec.europa.eu/education/documents/more-information/mobility-executive-summary_en.pdf
http://ec.europa.eu/education/more-information/reports-and-studies_en.htm
http://www.cedefop.europa.eu/en/news/20373.aspx
http://ec.europa.eu/research/social-sciences/pdf/new-skils-and-jobs-in-europe_en.pdf
http://www.cedefop.europa.eu/en/news/20397.aspx


Netherlands, Poland, Spain, Sweden and the UK. 

Cedefop's work is cited.  

Links 

 Link to the report  

  

  

 

Parliament report on the role of women in the green economy 

This report equates the green economy with a sustainable economy, which in turn includes both a 
socially and ecologically sustainable economy. This means equality between women and men.  A green 
or sustainable economy is a system which preserves the ecosystem’s productive capacity while 
creating a society where the basic human needs of all are met. 

The imbalance between women and men in decision-making in politics and the economy is great. A 
gender imbalance undermines the legitimacy of political decision-making as democracy is based on 
elected officials representing a cross-section of the population.  

Equal participation in politics and the green economy is essential to ensure women’s interests are 
considered in the same way as men’s interests are currently considered. To address this imbalance, 
countries should take all appropriate measures, including quotas, to achieve a gender balance in 
politics and the green economy. 

  

  

Links 

 Link to the report  

 

  

  

 

Parliament report on education training and Europe 2020 

‘Education and Training 2020’ (ET 2020) is the strategic framework for European cooperation in 
education and training which it builds on the earlier ‘Education and Training 2010’ (ET 2010) work 
programme.  

Rapporteur’s main ideas are: more resources for language education; to give further consideration to 
the prospects of older people; give a better coverage to the issue of Early Years Development, given 
the fact that this stage in education is seen by many as the most crucial and person’s future educational 
attainment; and further research into the idea of student grants at the pre-university stage of education 
should be done. 

Links 

 Link to the report  

 

  

  

 

Public Consultation on "Opening up Education – a proposal for a European 
Initiative to enhance education and skills development through new technologies" 

The objective of the consultation is to explore the perceived need for EU action to promote the use of 
Open Educational Resources (OER) and of ICT in education. 

 

http://ec.europa.eu/social/BlobServlet?docId=7922&langId=en
http://www.cedefop.europa.eu/en/news/20360.aspx
http://www.europarl.europa.eu/sides/getDoc.do?pubRef=-//EP//NONSGML+REPORT+A7-2012-0235+0+DOC+PDF+V0//EN
http://www.cedefop.europa.eu/en/news/20364.aspx
http://www.europarl.europa.eu/sides/getDoc.do?pubRef=-//EP//NONSGML+REPORT+A7-2012-0247+0+DOC+PDF+V0//EN
http://www.cedefop.europa.eu/en/news/20395.aspx
http://www.cedefop.europa.eu/en/news/20395.aspx


New technologies, in particular the internet, together with globalisation and the emergence of new 
education providers, are radically changing the way people learn and teach. Open access to education 
resources offers an unprecedented opportunity to enhance both excellence and equity in education.  

The EU aims to help both individual learners and education and training institutions in Member States 
to benefit from these opportunities and to increase their contribution to society. 

Period of consultation: From 13 August 2012 to 13 November 2012 

Links 

 How to submit your contribution  

  

  

Working with us 
 

  
 

Quality approaches in Learning and Training patterns in European small firms  

 
AO/ECVL/TB/Quality Approaches/019/2012 

 
Through a literature review of 27 EU Members States (plus Norway and Iceland) and 20 case studies, the study aims at 
providing a critical analysis of measures supporting small firms in training their staff through work-based learning, 
including non-formal and informal learning. 
  
This call has been published in the Supplement to the Official Journal of the European Union 2012/S 186-304844 of 
27/09/2012. 
  
Deadline for submission of tenders: 07/11/2012 (17h00 for hand-delivered tenders).  
  
Requests for additional information/clarification should be received by 30/10/2012. The answers to such 
requests, if any, will be published under this banner, therefore please visit Cedefop's website frequently for updates.  
  

If you are downloading these documents from our website, we kindly ask you to send us an e-mail to (c4t-
services@cedefop.europa.eu) notifying us. 

 

  Deadline:07/11/2012  
  

 
Attachments 

  EN Tender Dossier (1365.38 Kb)   

  
 

  
 

Agenda 
 

  
 

Informal Meeting of Education Ministers 

 

  Dates:04/10/2012 - 05/10/2012     Venue: Nicosia     Country: Cyprus     Cedefop involvement: Not applicable  
The Ministers of Education of the member states of the European Union and candidate countries are invited to 
participate in the Informal Meeting of Education Ministers. 

 During the meeting, the Ministers will have the opportunity to exchange views and good practices on the role of 
education and training regarding the economical development of the European countries and the personal welfare of 
the European citizens. In addition, the issue of literacy will be explored during the meeting, efficient investment in 
education and exchange of good practices.  

Many young people in Europe lack basic literacy skills, a fact which hinders their employability and may lead to social 
exclusion. The Presidency will promote the adoption of Council Conclusions on the issue of literacy, seeking to 
tackle illiteracy by providing qualitative education and training. 

 

  
 

http://ec.europa.eu/dgs/education_culture/consult/open_en.htm
http://www.cedefop.europa.eu/en/working-with-us/public-procurements/20479.aspx
mailto:c4t-services@cedefop.europa.eu
mailto:c4t-services@cedefop.europa.eu
http://www.cedefop.europa.eu/download-manager.aspx?id=20480&lang=en
http://www.cedefop.europa.eu/en/events/20144.aspx


Links 

 Link to the event   

  
 

  
 

Meeting of Directors General for Vocational Education - DGVT 

 

  Dates:22/10/2012 - 23/10/2012     Venue: Nicosia     Country: Cyprus     Cedefop involvement: Participant  
The Directors General of Vocational Education and Training of the Member States, representatives of candidate 
countries and other VET stakeholders and social partners are expected to participate. 

The objective of the Meeting is to discuss and promote the Bruges Communiqué and more specifically vocational 
excellence and equity, which will be achieved through the modernisation of VET systems in Europe. 

During the second day, the Meeting will focus on the pathways between Vocational Education and Training and 
Higher Education, and vice versa. 

 

  
 

Links 

 Link to the event   

  
 

  
 

Meeting of Directors General for Higher Education 

 

  Dates:22/10/2012 - 23/10/2012     Venue: Nicosia     Country: Cyprus     Cedefop involvement: Participant  
Expected participants are Directors General and other governmental officers responsible for higher education from all 
Member States, representatives from the candidate countries, the European Commission as well as other relevant 
bodies and organizations. 

The aim of the Meeting is to give the participants an opportunity to debate current topics on the European higher 
education in line with the objectives of the EU modernization agenda for Higher Education and the Bologna 
Process, and share best practices. 

During the first day, emphasis will be given to Quality Assurance and Internationalization of Higher Education and 
Excellence in Teaching in Higher Education. On the second day, DG for Higher Education and DG for VET will join, to 
discuss expanding opportunities and raising skills: Opening pathways between Vocational Education and Training 
and Higher Education. 

 

  
 

Links 

 Link to the event   

  
 

  
 

Presidency Conference on Employment Priorities 

 

  Dates:22/10/2012 - 23/10/2012     Venue: Nicosia     Country: Cyprus     Cedefop involvement: Not applicable  
The Presidency Conference on Employment Priorities takes place with the participation of members of the Employment 
Committee and of Public Employment Services, together with representatives of Social Partners, educational training 
institutions, other relevant to the Employment stakeholders and the Commission, and other European Institutions. 

The intended objectives of the conference, amongst other, are to review the problems and barriers in employment, to 
encourage the EU Member States to initiate strategic activities in employment, and to establish proposals for directional 
operation policy.  

More specifically, the priority on Youth Employment which is the theme of the Conference, could include issues related 
to training opportunities like apprenticeships traineeships, working conditions as well as the matching of the 
qualifications and expectations of young persons with the needs of the economy and the needs of enterprises. 

 

http://www.cy2012.eu/index.php/en/political-calendar/areas/education-youth-culture-and-sport/informal-meeting-of-education-ministers
http://www.cedefop.europa.eu/en/events/20146.aspx
http://www.cy2012.eu/index.php/en/political-calendar/areas/education-youth-culture-and-sport/meeting-of-directors-general-for-vocational-education
http://www.cedefop.europa.eu/en/events/20148.aspx
http://www.cy2012.eu/index.php/en/political-calendar/areas/education-youth-culture-and-sport/meeting-of-directors-general-for-higher-education
http://www.cedefop.europa.eu/en/events/20436.aspx


This priority will be linked to the Youth Opportunities Initiative and the forthcoming Employment Package. There would 
also be an attempt to adopt council conclusions on the subject. 

  
 

Links 

 Link to the event   

  
 

  
 

Employment Committee Informal Meeting - EMCO 

 

  Dates:23/10/2012 - 24/10/2012     Venue: Nicosia     Country: Cyprus     Cedefop involvement: Not applicable  
The Employment Committee (EMCO) is an advisory committee set up to implement the European Employment 
Strategy and to promote coordination between Member States on employment and labour market policies.  

The main function of EMCO is to carry out preparatory work for the EPSCO Council in the area of employment.  

The issues for discussion by EMCO during the Cyprus Presidency will include the Employment Package, youth 
employment, the European Semester 2012 and the 2012 Annual Growth Survey. 

 

  
 

Links 

 Link to the event   

  
 

  
 

Presidency Conference on Lifelong Guidance (ELGPN)  

 

  Dates:24/10/2012 - 24/10/2012     Venue: Larnaca     Country: Cyprus     Cedefop involvement: Participant  
The main objective of this Conference is to examine the transversal role of Lifelong Guidance in meeting the Europe 
2020 priorities.  

The conference seeks to enhance structured mutual policy learning between the EU Member States in developing their 
national guidance systems.  

The agenda covers selected national examples and European level syntheses of Lifelong Guidance Policies, Structures 
and Services as well as discussion on the Cyprus Resolution on Lifelong Guidance. 

 

  
 

Links 

 Link to the event   

  
 

  
 

21st Annual EfVET International Conference 

 

  Dates:24/10/2012 - 27/10/2012     Venue: Palma de Mallorca     Country: Spain     Cedefop involvement: Other  
The theme for the 2012 Conference focuses on two key aspects driving the improvement of Vocational Education and 
Training throughout Europe – both aspects have significant implications to practitioner VET institutions.  

These aspects are: 

 ECVET – the European Credit Transfer within VET. 

 The new LLP programme 2014 – 2020 

 

  
 

Links 

 Link to the event   

http://www.cy2012.eu/index.php/en/political-calendar/areas/employment-social-policy-health-consumer-affairs/presidency-conference-on-employment-priorities
http://www.cedefop.europa.eu/en/events/20439.aspx
http://www.cy2012.eu/index.php/en/political-calendar/areas/employment-social-policy-health-consumer-affairs/employment-committee-informal-meeting
http://www.cedefop.europa.eu/en/events/20176.aspx
http://www.cy2012.eu/index.php/en/political-calendar/areas/education-youth-culture-and-sport/presidency-conference-on-lifelong-guidance-elgpn
http://www.cedefop.europa.eu/en/events/19929.aspx
http://www.efvet.org/index.php?option=com_content&task=blogsection&id=3&Itemid=18


  
 

  
 

Vocational Education and Training: Policy and Practice in the field of Special Education  

 

  Dates:12/11/2012 - 13/11/2012     Venue: Nicosia     Country: Cyprus     Cedefop involvement: Not applicable  
This is the final conference of a three-year project sponsored by the European Agency for Development in Special 
Needs Education. 

The major aims of the conference are: 

 the identification of the successful factors and challenges that together form the added-value of the European-
wide project 

 the exploration of current trends in the labor market towards higher qualification needs and the market for low 
qualified people, and 

 the presentation of examples of good practice in the field of Vocational Education and Training for students 
with Special Education Needs 

 

  
 

Links 

 Link to the event   

  
 

  
 

ENTEP & Benchmarks 

 

  Dates:13/11/2012 - 16/11/2012     Venue: Limassol     Country: Cyprus     Cedefop involvement: Not applicable  
The conference aims to show how secondary analyses on data from large scale international surveys and direct 
assessments of pupils can provide policy relevant insights. 

 It is of particular importance that the conference should give evidence-based insights relevant to the proposed priorities 
within ET2020 in the period from 2012-2014 and the follow-up and formulation of Country Specific Recommendations 
(CSRs) under the European Semester.  

The conference should also identify EU relevant areas where there is a need and prospect for further data development 
and/or areas for secondary analyses in the next years. The conference will have a strong focus on European results 
and be targeted to an audience of policy makers as well as researchers in the field. 

 

  
 

Links 

 Link to the event   

  
 

  
 

5th International Conference of Education, Research and Innovation 

 

  Dates:19/11/2012 - 21/11/2012     Venue: Madrid     Country: Spain     Cedefop involvement: Not applicable  
ICERI2012 is an International Forum for those who wish to present their projects and innovations, having also the 
opportunity to discuss the main aspects and the latest results in the field of Education and Research. 

The general aim of the conference is to promote international collaboration in Education and Research in all educational 
fields and disciplines.  

The attendance of more than 700 delegates from 70 different countries is expected. 

 

  
 

Links 

 Link to the conference   

  
 

  
 

http://www.cedefop.europa.eu/en/events/20180.aspx
http://www.cy2012.eu/index.php/en/political-calendar/areas/education-youth-culture-and-sport/vocational-education-and-training-policy-and-practice-in-the-field-of-special-education
http://www.cedefop.europa.eu/en/events/20441.aspx
http://www.cy2012.eu/index.php/en/political-calendar/areas/education-youth-culture-and-sport/entep--benchmarks
http://www.cedefop.europa.eu/en/events/19904.aspx
http://www.iated.org/iceri2012


Education, Youth, Culture and Sport Council (EYCS)  

 

  Dates:22/11/2012 - 23/11/2012     Venue: Brussels     Country: Belgium     Cedefop involvement: Not applicable  
The Council is expected to reach outcomes on: 

 Erasmus for All; 

 Conclusions on literacy; 

 Conclusions on equity and excellence in vocational education and training; 

 Resolution on guidance. 

 

  
 

Links 

 Link to the event   

  
 

  
 

Meeting of the Education Committee 

 

  Dates:03/12/2012 - 04/12/2012     Venue: Nicosia     Country: Cyprus     Cedefop involvement: Not applicable  
The meeting will allow the participants of the Education Committee to reflect on the work done during the Cyprus 
Presidency and discuss the directions to be followed by the incoming Presidency.  

  
 

Links 

 Link to the event   

  
 

  
 

Employment, Social Policy, Health and Consumer Affairs Council (EPSCO)  

 

  Dates:06/12/2012 - 07/12/2012     Venue: Brussels     Country: Belgium     Cedefop involvement: Not applicable  
The EPSCO Council meets around four times a year. Two of the meetings are usually devoted exclusively to 
employment and social policy topics.  

The EU's objective in the field of Employment and Social Policy is to contribute to a high level of employment and 
development of human resources, promoting working conditions and combating exclusion.  

 

  
 

Links 

 Link to the event   

  
 

  
 

News from the Member States 

 

Items submitted by ReferNet, Cedefop’s European network for VET 

Stay connected to Cedefop via Social Media  

   

 

http://www.cedefop.europa.eu/en/events/20187.aspx
http://www.cy2012.eu/index.php/en/political-calendar/areas/education-youth-culture-and-sport/education-youth-culture-and-sport-council-eycs-1
http://www.cedefop.europa.eu/en/events/20443.aspx
http://www.cy2012.eu/index.php/en/political-calendar/areas/education-youth-culture-and-sport/meeting-of-the-education-committee
http://www.cedefop.europa.eu/en/events/20445.aspx
http://www.cy2012.eu/index.php/en/political-calendar/areas/employment-social-policy-health-consumer-affairs/employment-social-policy-health-and-consumer-affairs-council-epsco-2
http://www.cedefop.europa.eu/EN/about-cedefop/networks/refernet/refernet-national-news-on-vet.aspx
http://www.facebook.com/Cedefop
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