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Christian Lettmayr at the European Business Forum. 
Source: European Commission  

 

European Commission invites business community to focus on 
vocational training 

On 7 and 8 June, the European Commission took a step towards bringing policy 
makers and the business community closer together: it organised the first 
European business forum on vocational training. The forum, dedicated to 
"challenges and trends in skills and career development of the European 
workforce", was focused on companies' approaches to skills development of 
both adult workers and young people. 

Speaking on the implications for policy making, Cedefop’s Acting Director Christian Lettmayr stressed that vocational 
education is now more likely to lead to employment than general education. Citing the popularity of Europass, the passing of 
ECVET into the national implementation phase, and the inclusion of EQF levels in all diplomas as of next year, he pointed out 
that the common European tools for vocational training, which Cedefop has helped to develop, are fast becoming part of the 
employment and training landscape.  

The Forum is intended to be a recurring event where executives responsible for strategic HR in European enterprises meet 
with national and European policy makers to exchange ideas on the challenges of skills, innovation, and entrepreneurship. 
The proceedings of the Forum will help shape European policy-making.  

Links 

 European Business Forum programme  

  

  

  

News from Cedefop 

  

 

Green skills and environmental awareness in vocational education and training - 
Synthesis report 

The greening of the European economy, as outlined in the EU 2020 strategy, will have profound effects 
on the labour market and the development of the skills of the European population.  

This report claims that the main factors slowing down adaptation to the green economy and the 
development of necessary skills are the failure of employers to demand new qualifications, and the 
uncertainty surrounding regulations and policies. 

Learning providers also report difficulties in meeting the needs of employers and understanding what 
organisations' skill needs are. 

Overall, there is limited evidence that green policies have become part of the mainstream of skills 
development and hiring policies. There is clearly a potential for policy makers and social partners to 

http://www.cedefop.europa.eu/en/newsletter/Cedefop_Newsletter_no._23_-_June-July_2012.pdf
http://www.cedefop.europa.eu/en/newsletter/20221.htm
http://www.cedefop.europa.eu/en/newsletter/20221.htm
http://www.cedefop.europa.eu/en/articles/20207.aspx
http://www.cedefop.europa.eu/en/articles/20207.aspx
http://www.cedefop.europa.eu/en/publications/19980.aspx
http://www.cedefop.europa.eu/en/news/19997.aspx
http://www.cedefop.europa.eu/en/about-cedefop/projects/european-qualifications-framework/index.aspx
http://eutrainingforum.teamwork.fr/en/programme
http://www.cedefop.europa.eu/en/articles/20203.aspx
http://www.cedefop.europa.eu/en/articles/20203.aspx
http://www.cedefop.europa.eu/en/Index.aspx


raise awareness and take common action. 

This study on green skills and environmental awareness in vocational education and training identifies 
the main challenges and priorities. It also makes recommendations on how the labour market can be 
helped to respond to emerging skill needs. The study further investigates the links between skill needs 
and the responses of learning providers. 

Links 

 Download the publication  

  

  

   Communities of practice: a model network to aid national implementation of 
ECVET 

This year, responsibility for the implementation of the European Credit system for Vocational Education 
and Training passes mainly to the Member States. The third annual ECVET Forum demonstrated how 
useful communities of practice can be for the smooth implementation of the system in each country. 
ECVET makes it easier for anyone undertaking vocational education and training to move across 
countries by enabling people to accumulate credits from different training providers in each country. 
Credits are recognised by the awarding body of the final qualification. The system was designed by the 
European Commission in cooperation with Cedefop, which continues to monitor how it operates across 
Europe. 
To give impetus to implementation, Cedefop and the European Commission co-organised the event in 
a way that illustrated the usefulness of creating communities of practice. These allow all interested 
parties to share information, discuss issues, and convey messages to decision-makers, and can 
therefore be of vital importance to the good functioning of the system.   
  
The open question sessions and workshops of the Forum allowed room for creative solutions and 
brought together the many participants, some of whom were attending the ECVET forum for the first 
time. This created the nucleus of communities of practice to aid implementation not just within each 
country, but across sectors and themes.  
  
Speaking at the Forum, Antonio Silva Mendes, Director at the European Commission, said that the 
challenge is to close the gap between the supply and demand for skills. "We need to encourage 
companies to take on a bigger role in developing emerging skills.  For this we should help to make an 
individual’s learning – however and wherever acquired – clear to prospective employers. At present, 
only about 3% of initial vocational education graduates do part of their training in another EU country. 
Our aim is to double that percentage by 2020."  
  
Cedefop’s Acting Director Christian Lettmayr pointed out that this effort is driven by the pressure of 
rising unemployment.  While European tools generally don’t function as quick-fix solutions for 
immediate problems he said, the crisis means that "we need to act now so that people see concrete 
results in terms of employability." Most countries have already embraced ECVET and some are well on 
the way to full implementation, the conditions for which are spelled out in Cedefop’s recent booklet.  
  
The significance of the credit system to the labour market was underlined by Stéphane Rivière, 
President of ANFA (the automobile services training organisation in France, which leads the ECVET 
secretariat): "ECVET", he said, "is of crucial importance to developing and adapting qualifications to the 
needs of employers and employees".    
  
Taking the next step: Building the ECVET community of practice  
3rd Annual ECVET forum  
Brussels, 31 May -1 June 2012 
   

Links 

 3rd Annual ECVET forum - Background documents and agenda  

 ECVET monitoring report 2011  

 Necessary conditions for ECVET implementation  

 Briefing note on ECVET  

  

http://www.cedefop.europa.eu/en/publications/20092.aspx
http://www.cedefop.europa.eu/en/articles/20067.aspx
http://www.cedefop.europa.eu/en/articles/20067.aspx
http://www.cedefop.europa.eu/EN/publications/19523.aspx
http://www.ecvet-team.eu/en/content/presentation-ecvet-team
http://www.cedefop.europa.eu/EN/publications/19848.aspx
http://www.cedefop.europa.eu/en/events/19618.aspx
http://www.cedefop.europa.eu/en/publications/19523.aspx
http://www.cedefop.europa.eu/en/publications/19848.aspx
http://www.cedefop.europa.eu/en/publications/14951.aspx


  

 

Empowering vulnerable adults to tackle the labour market 

An international seminar organised by Cedefop’s Study Visits team examined how migrants, minorities, 
older workers and people with lower skills can successfully navigate the challenges of the labour 
market. A full report is to be published later this year. Participants in the seminar worked together to 
develop solutions to the challenges that vulnerable adult learners face in finding work. They discussed 
twenty-nine examples of good practice selected from the Member States.   

These are some of their conclusions on how policymakers across Europe can help such groups: 

 There is a need to provide Individualised services - information, guidance and counselling. 
Practitioners directly working with vulnerable adults should receive appropriate training.  

 These groups should be involved in the design, development, delivery, management and 
evaluation of services meant for them.  

 The smoother recognition of skills acquired abroad will go a long way toward integrating 
migrants in high-skilled occupations, and generally makes better use of their skills in the 
country where they live.  

  Measures must be taken to improve participation rates in continuing vocational education and 
training of people facing transitions within the labour market.  Groups which traditionally have 
low participation in training, such as the low-skilled and older workers, should be specifically 
targeted by such measures.   

  Older workers (55+) should be encouraged to stay in employment rather than leave the labour 
market early. But to do so successfully, they should have access to opportunities to improve 
their skills at any stage of their working life.  

 All stakeholders – social partners, governments, education and training providers, labour 
market stakeholders, civil society organisations – need to be aware of their own role in helping 
vulnerable adults participate in learning and enter the labour market. 

Project presentations and discussions focused on ways to support vulnerable adults to overcome the 
challenges they face, to make full use of their knowledge, skills and competences,  to take part in 
lifelong learning, to have their skills recognised, and finally to have access to meaningful and rewarding 
employment.  
  
The seminar was held on 6 and 7 June 2012 in Thessaloniki.  Cedefop will publish the outcomes in 
December 2012.  

Links 

 Booklet: examples of good practice examined during the seminar  

 

  
 

  

 

Lifelong guidance has a new Cedefop project manager 

Pedro Moreno da Fonseca is our new project manager on lifelong guidance. He has worked on a wide 
range of issues related to vocational training and professional development, such as quality assurance, 
employment benefit policy assessment and comparative analysis of educational systems Recently he 
has worked on lifelong guidance policy at national and European level. Pedro Moreno holds a PhD in 
Sociology of Education, an MA in Economic Sociology and a BA in Economics.  

 

  
 

  

   Tell us your opinion on the attractiveness of vocational education and training in 
your country 

A short survey for teachers and trainers, employers and guidance counsellors on the attractiveness of 
initial vocational education and training in Europe.  

Cedefop together with RAND Europe and the ESRC Centre on Skills, Knowledge and Organisational 
Performance (SKOPE)  is conducting a survey on the attractiveness of initial vocational education and 
training (IVET) as part of a wider project on this subject.  

The aim of the project is to improve the evidence base for policy decisions and actions at national and 
EU level.  

 

http://www.cedefop.europa.eu/en/articles/20216.aspx
http://studyvisits.cedefop.europa.eu/assets/upload/supervisors/seminars/2012_SS_Booklet_final.pdf
http://studyvisits.cedefop.europa.eu/assets/upload/supervisors/seminars/2012_SS_Booklet_final.pdf
http://www.cedefop.europa.eu/en/articles/20202.aspx
http://www.cedefop.europa.eu/en/news/20098.aspx
http://www.cedefop.europa.eu/en/news/20098.aspx


To increase our understanding of the perceptions of the attractiveness of IVET we are gathering the 
opinions of three main groups of stakeholders: employers, guidance counsellors, and teachers and 
trainers. 

If you belong to one of these three groups, your contribution would be very helpful. Please click on the 
appropriate link below if you wish to respond. The survey should take no more than 20 minutes to 
complete.  

Thank you for your participation! 

Links 

 Survey of teachers and trainers  

 Survey of guidance counsellors  

 Survey of employers  

  
 

  

 

Young people from a migrant background at greater risk of leaving education and 
training early 

In the EU more than one in four young people from a migrant background leaves education and training 
too early. Efforts in education are critical to preparing immigrants, and particularly their descendants, to 
be more successful and more active participants in society (Conclusions of the Council and the 
Representatives of the Governments of Member States on Integration, 4.5.2010). 

The indicator considered here is the percentage of young people aged 18 to 24 who leave education 
and training early. It is calculated for all young people in that age group and is further specified for two 
particular sub-groups: young people born abroad and young people with foreign citizenship. 

 

Key points 

 In 2010, in the EU, the shares of foreign-born and foreign young people who left education and 
training early (30% and 26%, respectively) were much higher than the corresponding average 
for all 18-24 years olds (14%). In some countries, the difference was more than 10 percentage 
points.  

 In 2010, the risk of a young person from a migrant background leaving education and training 
early was highest in four southern European countries (Greece, Spain, Italy and Portugal). 
Greece had the highest share of foreign-born young people who were early leavers (44%) and 
the United Kingdom had the lowest share (10%). Greece also had the highest share of foreign 
young people who were early leavers (47%) with Luxembourg having the lowest share (10%). 
These findings are all based on available country figures.  

 In 2010, the incidence of early leaving among foreign-born young people, compared with the 
country average for all 18-24 year-olds, was particularly high in Greece and Italy (with, 
respectively, 30 and 22 percentage points more than the country average), followed by Spain, 
Cyprus, Austria, Germany and France (with between 12 and 15 percentage points more than 
the country average).  

 Similar differences were recorded for early leaving among all young people and early leaving 
among foreign young people, with Greece and Italy having the biggest differences (+33 and 
+25 percentage points, respectively) followed by other countries (Spain, Germany, Cyprus, 

 

https://smapp2.rand.org/surv4/TakeSurvey.aspx?SurveyID=92MM8p7
https://smapp2.rand.org/surv4/TakeSurvey.aspx?SurveyID=92MM7p7
https://smapp2.rand.org/surv4/TakeSurvey.aspx?SurveyID=92MM6p7
http://www.cedefop.europa.eu/en/articles/20045.aspx
http://www.cedefop.europa.eu/en/articles/20045.aspx
http://www.cedefop.europa.eu/en/Images-ContentManagement/statistics-2012-06.png


France, Austria and Belgium) with differences that are smaller but still more than 10 
percentage points.  

 The situation was reversed only in the United Kingdom, and partly in Portugal, where the 
average early leaving for the overall population of young people was higher than for young 
people from a foreign background.  

  

Notes 

The indicator considers the share of young people aged 18-24 who are defined as early leavers from 
education and training, i.e. 18-24 year-olds with at most lower secondary education (ISCED 0-2 or 3c 
short) who declared that they have not received any education or training in the four weeks preceding 
the survey. The indicator is further specified for foreign young people and foreign-born young people. 
Foreigners or foreign population refers to persons who are not citizens of the country in which they 
reside, including persons of unknown citizenship and stateless persons. Foreign-born refers to persons 
whose place of birth, or the place of residence of the mother at the time of the birth, is outside the 
country of his or her usual residence. 

Data originate from the EU Labour Force Survey and are subject to its methodology. Data were 
processed by DESTATIS and published on the Eurostat website. Data were extracted from the Eurostat 
online database on 22 May 2012. When interpreting the data, possible differences in national 
implementation of the EU LFS should be taken into account. Two approaches were considered in 
calculating the figures (i.e. country of birth and citizenship) to account for the different institutional 
settings which, in the EU Member States, can affect the specification of the migrant background of 
young people. 

Data for some countries and/or for some dimensions are not presented either because the data were 
not available or owing to sample size limitations. 

  

Links 

 Progress in reducing early school leaving and increasing graduates in Europe, but more efforts needed  

 Early school leaving in Europe – Questions and answers  

 Conclusions (Council & Representatives of the Governments of Member States) on Integration  

 Indicators of Immigrant Integration - A pilot study  

 Eurostat employment and social policy - Migrant integration indicators  

 More statistics of the month  

 Cedefop Statistics and indicators section  

  
 

  

 

VET-Alert - Just published on Vocational Education and Training - July 2012 issue 

Cedefop's "VETAlert" for July 2012 is now available for download: 
http://www.cedefop.europa.eu/EN/newsletter/vetalert-newsletter.aspx 

VETAlert is a monthly selection of publications on vocational education and training available from 
Cedefop’s bibliographic database VET-Bib. 

Please subscribe to VET-Alert and you will receive this monthly review in your mailbox. 

 

  
 

  

 

VET-Alert - Publications on Vocational Education and Training - June 2012 issue 

Cedefop's "VETAlert" for June 2012 can be downloaded at: 
http://www.cedefop.europa.eu/EN/newsletter/vetalert-newsletter.aspx 

VETAlert is a monthly selection of publications on vocational education and training available from 
Cedefop’s bibliographic database VET-Bib. 

Please subscribe to VET-Alert and you will receive this monthly review in your mailbox. 

 

http://europa.eu/rapid/pressReleasesAction.do?reference=IP/12/577&format=HTML&aged=0&language=EN&guiLanguage=en
http://europa.eu/rapid/pressReleasesAction.do?reference=MEMO/11/52&type=HTML
http://register.consilium.europa.eu/pdf/en/10/st09/st09248.en10.pdf
http://epp.eurostat.ec.europa.eu/cache/ITY_OFFPUB/KS-RA-11-009/EN/KS-RA-11-009-EN.PDF
http://register.consilium.europa.eu/servlet/driver?lang=EN&typ=Advanced&cmsid=639&ff_COTE_DOCUMENT=9248/10&ff_COTE_DOSSIER_INST=&ff_TITRE=&ff_FT_TEXT=&ff_SOUS_COTE_MATIERE=&dd_DATE_DOCUMENT=&dd_DATE_REUNION=&dd_FT_DATE=&fc=REGAISEN&srm=25&md=100&ssf=DATE_DOCUMENT+DESC&rc=1&nr=1&page=Detail
http://www.cedefop.europa.eu/EN/statistics-and-indicators/2239.aspx
http://cedefop.europa.eu/EN/statistics-and-indicators.aspx
http://www.cedefop.europa.eu/en/news/20219.aspx
http://www.cedefop.europa.eu/EN/newsletter/vetalert-newsletter.aspx
http://www.cedefop.europa.eu/EN/my-account.aspx?acq_newsletter=1
http://www.cedefop.europa.eu/en/news/20034.aspx
http://www.cedefop.europa.eu/EN/newsletter/vetalert-newsletter.aspx
http://www.cedefop.europa.eu/EN/my-account.aspx?acq_newsletter=1


  

  

EU Policy 
 

  
 

 

State of the play of the European Qualifications Framework implementation  

 
The EQF is an instrument aimed at promoting workers’ and learners’ mobility and lifelong learning 
through referencing national qualifications systems. 

This study by the European Parliament analyses the relevance, implementation and first outcomes.  

It conclude that although the implementation of the EQF could be assessed as successful, some 
important issues can be identified, that form a serious test to the full and trustworthy implementation of 
the EQF. Nevertheless, there is a call for continuation of the EQF implementation provided that the right 
conditions have been met. 

Links 

 Download the study  

 

  

  
 

 

Challenges and trends in continuing development of skills and career development 
of the European workforce - Survey Report 

This survey analysis summarizes the findings of 93 interviews conducted among large European 
enterprises (81) and a number of labour and business associations (12) on challenges and practices 
related to competence development.  

The survey is part of the preparation for the first European Business Forum held in Brussels on 7 – 8 
June 2012 on "Challenges and trends in continuing development of skills and career development of 
the European workforce".  

Links 

 Survey report  

 

  

  

 

Overview on traineeship arrangements in the Member States 

This EU-wide study commissioned by DG Employment, Social Affairs and Equal Opportunities provides 
a comprehensive and comparative overview of traineeship arrangements, including 
legislative/regulatory and quality assurance frameworks, in all 27 Member States. 

Traineeships are seen as an effective mechanism which allows young people to familiarise themselves 
with the world of work, thus facilitating their transition from education (or a period of inactivity or 
unemployment) to employment. 

However, there are also growing concerns across the EU about the quality and fairness of traineeships 
as well as their effectiveness as a school-to-work transition mechanism. 

Cedefop's work is referred.  

Links 

 Study on traineeship arrangements  

 

  

  

http://www.cedefop.europa.eu/en/news/19927.aspx
http://www.europarl.europa.eu/committees/fr/studiesdownload.html?languageDocument=EN&file=73578
http://www.cedefop.europa.eu/en/news/20054.aspx
http://www.cedefop.europa.eu/en/news/20054.aspx
http://eutrainingforum.teamwork.fr/docs/survey_report.pdf
http://www.cedefop.europa.eu/en/news/20025.aspx
http://ec.europa.eu/social/BlobServlet?docId=7754&langId=en


 

Leonardo da Vinci Facts & Figures - 2007-2011 

The Commission has just published a brochure presenting statistical overview of the Leonardo da Vinci 
programme's achievements from 2007-2011. 

Through the Leonardo da Vinci Programme, the EU provides grants to individuals to assist their 
professional and personal development, as well as to organisations that offer VET opportunities, 
whether in training institutions or in the workplace. 

  

  

Links 

 Leonardo da Vinci Facts & Figures  

 

  

  

 

Leonardo da Vinci Compendium 2011 

This compendium published by the Executive Agency is dedicated to the projects awarded in 2011 
under the centralised actions of the Leonardo da Vinci sub-programme. 

Each project has a short, the contact details of the beneficiary and coordinating organisations and a list 
of partners initially involved in the project. The projects are grouped by action and further listed in 
numerical order by project reference number 

Links 

 Compendium 2011  

 

  

  

   Study on monitoring sectoral employment 

The study presents a comprehensive collection and a long-term analysis of key sectoral data with a 
view to identifying and monitoring sectoral employment developments and interdependencies.  

The impact of the crisis is analysed for a representative set of sectors and Member States, paying 
special attention to flexicurity, skills, outsourcing and restructuring, labour productivity, technological 
change, etc. 

The main objectives of the study are: 

 to provide an overview of historical changes in sectoral employment, 

 to analyse in depth recent developments in sectoral employment, 

 to present an assessment of the direct and indirect impacts of the crisis and the measures 
implemented to mitigate its social effects on employment in selected sectors across MS, 

 to highlight future employment challenges, acknowledging sectoral differentiation. 

Links 

 Download the study  

 

  

  

 

Analytical support in the setting of EU employment rate targets for 2020 
 

http://www.cedefop.europa.eu/en/news/20028.aspx
http://ec.europa.eu/education/pub/pdf/vocational/leonardo0711_en.pdf
http://www.cedefop.europa.eu/en/news/20000.aspx
http://eacea.ec.europa.eu/llp/results_projects/documents/compendium_leonardo_2011_en.pdf
http://www.cedefop.europa.eu/en/news/19922.aspx
http://ec.europa.eu/social/BlobServlet?docId=7418&langId=en
http://www.cedefop.europa.eu/en/news/20056.aspx


This analytical working paper provides an overview of the analysis essentially carried out during 2009 
and 2010, with regard to the setting of a new overall employment rate target for 2020 as part of the 
Europe 2020 strategy, including the reference population to be covered as well as the appropriate value 
for the target.  

As such it provided analytical support leading to the decision of the March 2010 European Council to 
set an overall employment target for the EU27 in 2020 of 75% for those aged 20-64.  

It also summarises the subsequent analysis carried out to investigate possible approaches to translate 
the common target into specific targets for individual Member States [extract]. 

  

Links 

 Analytical report  

  

  

 

Employment Performance Monitor 2012 - Europe 2020 

The report by the Employment Committee as mandated by the Council identifies at a glance the main 
employment challenges for the European Union and for each Member State.  

Like the 2011 pilot version of the EPM, this 2012 version is based on the findings of the Europe 2020 
Joint Assessment Framework (JAF). The JAF is an indicator-based assessment system prepared jointly 
by the Employment Committee, the Social Protection Committee (SPC) and the Commission, covering 
general and specific policy areas under the Employment Guidelines, with the objective to identify key 
challenges in these areas and support Member States in establishing their priorities. 

The JAF comprises two main elements:  

 Monitoring and assessment of main challenges under the Employment Guidelines through a 
three-step methodology including a quantitative and qualitative assessment  

 Quantitative monitoring of progress towards the EU headline and related national targets. 

Links 

 Employment Performance Monitor 2012  

 

  

  

 

Council conclusions on responding to demographic challenges through enhanced 
participation in the labour market and society by all 

The Council has adopted conclusions on responding to demographic challenges through enhanced 
participation by all in the labour market and society.  

The key priorities areas are:  

 investing in education and training to foster youth employment;  

 developing gender equality policies;  

 combating the intergenerational transmission of poverty and social exclusion; 

 increasing the labour market participation of older persons;  

 promoting equal opportunity measures supporting better conditions for families and child 
raising;  

 developing non discrimination policies;  

 and promoting the effective use of available budget and financing instruments in order to 
ensure the greatest value for money. 

 

http://ec.europa.eu/social/BlobServlet?docId=7758&langId=en
http://www.cedefop.europa.eu/en/news/20090.aspx
http://register.consilium.europa.eu/pdf/en/12/st10/st10884.en12.pdf
http://www.cedefop.europa.eu/en/news/20172.aspx
http://www.cedefop.europa.eu/en/news/20172.aspx


Links 

 Council Conclusions  

  

  

 

Council conclusions on Gender equality and the environment: enhanced decision-
making, qualifications and competitiveness 

The Council adopted the conclusions on gender equality and the environment based on a report of the 
European Institute for gender equality. 

Today's and tomorrow's environmental policy is intimately bound up with the economy. As research 
undertaken by the gender institute shows, much more has to be done so that women can use their 
talents in the so-called STEM fields, i.e science, technology, engineering and mathematics. Both 
women and men must be allowed a say in environmental decision-making, especially in the context of 
climate change policy. And this is all related to the broader issue of the emerging green economy, a 
sector that is vital for employment and growth.  

Both women and men should be able to contribute to the development of the green economy.  

The conclusions include a set of indicators for measuring progress in improving gender equality in 
decision-making at all levels of climate change decision making and in the relevant educational fields.  

Links 

 Council Conclusions on gender equality and the environment  

 

  

  

Working with us 
 

  
 

Mid-term skills supply and demand forecast 

 
AO/RPA/AZU-VKVET/skill-forecast/003/12 

 
Cedefop’s skills supply and demand forecasts for Europe are widely used and the forecast results appear in key EU 
strategic documents. The main goal of the project is to continue producing regular forecasts of skill supply and demand 
in a quality, size and scope comparable to the previous Cedefop forecasts. It is expected that the methodological 
apparatus will be developed further and the results analysed in detail, including analysis of different scenarios and 
potential labour market imbalances. 

Cedefop will offer a single framework contract to the selected tenderer. The framework contract establishes the basic 
terms for a series of work assignments to be concluded over a period of maximum 4 years. 

This call has been published in the Supplement to the Official Journal of the European Union 2012/S 97-160683 of 
23/05/2012. 

  
Deadline of submitting tenders: 31/07/2012 (17h00 for hand-delivered tenders).  
 
Requests for additional information/clarification should be received by 20/07/2012.  
The answers to such requests, if any, will be published under this banner, therefore please visit Cedefop's website 
frequently for updates.  
If you are downloading these documents from our website, kindly send us an e-mail (c4t-services@cedefop.europa.eu) 
notifying us. 

  

  

 

  Deadline:31/07/2012  
  

 

http://www.consilium.europa.eu/uedocs/cms_data/docs/pressdata/en/lsa/131109.pdf
http://www.cedefop.europa.eu/en/news/20174.aspx
http://www.cedefop.europa.eu/en/news/20174.aspx
http://www.eige.europa.eu/sites/default/files/Gender-Equality-and-Climate-Change-Report.pdf
http://www.consilium.europa.eu/uedocs/cms_data/docs/pressdata/en/lsa/131111.pdf
http://www.cedefop.europa.eu/en/working-with-us/public-procurements/19958.aspx


Attachments 

  EN Cedefop correction 2 - Clarification 1 (83.45 Kb)  

  EN Annex L (475.62 Kb)  

  EN Annex K (2912.76 Kb)  

  EN Cedefop correction 1 (23.98 Kb)  

  EN Skills forecast tender dossier (436.67 Kb)  

 

  
 

  
 

Partnerships for lifelong learning in Europe: Towards greater permeability  

 
AO/ECVL/ILEMO-LZAH/PartnershipsForLifelongLearning/010/12 

 
The purpose of the contract is to understand and analyse how (initial) VET providers cooperate and develop 
partnerships within and beyond their own sector so as to support smooth individual learning progression and 
permeability at system level. In reviewing the development of new governance patterns, the research also addresses 
how education and training actors are organising themselves and cooperating with different categories of stakeholders 
to develop lifelong learning. 

This call has been published in the Supplement to the Official Journal of the European Union 2012/S 117-192782 of 
21/06/2012. 

Deadline of submitting tenders: 20/08/2012 (17h00 for hand-delivered tenders). 

Requests for additional information/clarification should be received by 08/08/2012. 

The answers to such requests, if any, will be published under this banner, therefore please visit Cedefop's website 
frequently for updates. 

If you are downloading these documents from our website, kindly send us an e-mail (c4t-services@cedefop.europa.eu) 
notifying us. 

 

  Deadline:20/08/2012  
  

 
Attachments 

  EN Tender Dossier - Partnerships for LLL (1622.76 Kb)   

  
 

  
 

Skills obsolescence and skill mismatch among European workers: Data collection  

 
AO/RPA/KPOUL-JVLOO-GRUSSO/SkillsObsolescenceSurvey/11/12 

 
The aim of this three-year framework contract is to deliver a dataset which enables Cedefop to carry out detailed 
analysis of skills obsolescence and skill mismatch among European workers. The final dataset of all EU-27 Member 
States will be gradually compiled over three consecutive years as a result of a survey among employed individuals 
conducted in at least sixteen EU Member States as part of the first order form of the contract and incremental country 
additions in subsequent order forms. The survey will be using a questionnaire developed by Cedefop (in collaboration 
with an external group of skills experts). Next to the dataset, a data collection and data quality report should be 
provided. 

This call has been published in the Supplement to the Official Journal of the European Union 2012/S 115-189527 of 
19/06/2012.  
 
Deadline of submitting tenders: 22/08/2012 (17h00 for hand-delivered tenders).  
 
Requests for additional information/clarification should be received by 13/08/2012.  

The answers to such requests, if any, will be published under this banner, therefore please visit Cedefop's website 
frequently for updates.  
If you are downloading these documents from our website, kindly send us an e-mail (c4t-services@cedefop.europa.eu) 
notifying us. 

 

  Deadline:22/08/2012  

http://www.cedefop.europa.eu/download-manager.aspx?id=20192&lang=en
http://www.cedefop.europa.eu/download-manager.aspx?id=20105&lang=en
http://www.cedefop.europa.eu/download-manager.aspx?id=20104&lang=en
http://www.cedefop.europa.eu/download-manager.aspx?id=20103&lang=en
http://www.cedefop.europa.eu/download-manager.aspx?id=19963&lang=en
http://www.cedefop.europa.eu/en/working-with-us/public-procurements/20131.aspx
http://www.cedefop.europa.eu/download-manager.aspx?id=20139&lang=en
http://www.cedefop.europa.eu/en/working-with-us/public-procurements/20107.aspx


  
 

Attachments 

  EN Cedefop correction 1 - Clarification 1 (26.61 Kb)  

  EN Tender dossier Skills obsolescence (857.26 Kb)  
 

  
 

  
 

Teaching and learning methods in initial vocational education and training: European trends 
and challenges  

AO/ECVL/IPS/Teaching methods in VET/015/2012 
 

The present call for tenders aims to examine learner-centred approaches in teaching and learning in initial vocational 
education and training (IVET) and to develop a compilation of good examples of practice. In particular, it will explore in 
15 selected Member States the different teaching and learning methods applied and how are these supported by 
learning materials and environments to best benefit learners. 10 case studies to be carried out on the basis of study 
visits in 5 different countries will allow for more in-depth analysis and empirical research. Special attention will be given 
to the relationship between learning outcome approaches to the design of VET provision in Europe and learner-centred 
pedagogies.. 

This call has been published in the Supplement to the Official Journal of the European Union 2012/S 126-207885 of 
04/07/2012. 
  
Deadline for submission of tenders: 12/09/2012 (17h00 for hand-delivered tenders).  
  
Requests for additional information/clarification should be received by 04/09/2012. The answers to such 
requests, if any, will be published under this banner, therefore please visit Cedefop's website frequently for updates.  
  

If you are downloading these documents from our website, we kindly ask you to send us an e-mail to (c4t-
services@cedefop.europa.eu) notifying us. 

 

  Deadline:12/09/2012  
  

 
Attachments 

  EN Tender Dossier (1734.67 Kb)   

  
 

  
 

Analysis of the Continuing Vocational Training and Adult Education Surveys  

 
AO/RPA/ALSTI/Analysis of CVTS and AES/014/12 

 
The objective of the contract is to analyse the extent, access, patterns, structure, governance, outcomes and financing 
of job-related learning and continuing vocational training in enterprises and among the adult population. It should exploit 
statistical results from the fourth Continuing Vocational Training Survey (CVTS4) and the 2012 Adult Education Survey. 
Key patterns and related policy messages should be included in two reports for publication using descriptive, 
multivariate and regression analysis with aggregated weighted data and microdata. A third internal report should 
address quality and methodological issues, providing recommendations to improve the measurement of adult and job-
related learning and its effects. 

This call has been published in the Supplement to the Official Journal of the European Union 2012/S 126-207877 of 
04/07/2012. 

  
Deadline of submitting tenders: 24/09/2012 (17h00 for hand-delivered tenders).  
 
Requests for additional information/clarification should be received by 14/09/2012.  

The answers to such requests, if any, will be published under this banner, therefore please visit Cedefop's website 
frequently for updates.  
If you are downloading these documents from our website, kindly send us an e-mail (c4t-services@cedefop.europa.eu) 
notifying us. 

 

  Deadline:24/09/2012  
  

 

http://www.cedefop.europa.eu/download-manager.aspx?id=20190&lang=en
http://www.cedefop.europa.eu/download-manager.aspx?id=20109&lang=en
http://www.cedefop.europa.eu/en/working-with-us/public-procurements/20058.aspx
http://www.cedefop.europa.eu/en/working-with-us/public-procurements/20058.aspx
mailto:c4t-services@cedefop.europa.eu
mailto:c4t-services@cedefop.europa.eu
http://www.cedefop.europa.eu/download-manager.aspx?id=20193&lang=en
http://www.cedefop.europa.eu/en/working-with-us/public-procurements/20194.aspx


Attachments 

  EN AES and CVTS Tender dossier (822.71 Kb)   

  
 

  
 

Agenda 
 

  
 

Meeting of the Bologna Follow-up Group 

 

  Dates:28/08/2012 - 29/08/2012     Venue: Lefkosia (Nicosia)     Country: Cyprus     Cedefop involvement: Not applicable  
The main purpose of this meeting is to analyse and discuss the Work Plan of the BFUG for the period 2012 – 2015.  

During the meeting, it is also expected that feedback will be given from the approximately 100 participants on the 
outcomes of the Bucharest Ministerial Conference and the Statement of the Third Bologna Policy Forum. 

 

  
 

Links 

 Link to the event   

  
 

  
 

Presidency Conference on Literacy 

 

  Dates:05/09/2012 - 06/09/2012     Venue: Lefkosia (Nicosia)     Country: Cyprus     Cedefop involvement: Not applicable  
The Presidency Conference on Literacy will introduce the work of the independent High Level Group of Experts of the 
European Commission for Education, Culture, Multilingualism and Youth to identify ways of raising literacy levels.  

The aim of the conference is to share and discuss the final report of the Group with policy makers and researchers in 
every EU country.  

The results and the conclusions of the Conference will give the opportunity to draw on the follow-up actions needed by 
the EU Member states in order to have a strong political and societal attention to Literacy. 

 

  
 

Links 

 Link to the Conference   

  
 

  
 

High level conference on healthy ageing across the lifecycle  

 

  Dates:05/09/2012 - 06/09/2012     Venue: Lefkosia (Nicosia)     Country: Cyprus     Cedefop involvement: Not applicable  
There will be special focus on the prevention of non-communicable diseases, as well as on health promotion from early 
childhood, as a prerequisite and integral part of a healthy ageing process across the lifecycle, having in mind that 
2012 is the European Year of Active and Healthy Ageing. 

 

  
 

Links 

 Link to the event   

  
 

  
 

Conference on "Policy Transfer in Vocational Skills Development Revisited"  

 

  Dates:13/09/2012 - 14/09/2012     Venue: Zurich     Country: Switzerland     Cedefop involvement: Not applicable  
The Institute of Education of the University of Zurich in cooperation with the Centre of Development and Cooperation of 
the Swiss Federal Institute of Technology (NADEL) and the Network for Policy Research, Review and Advice on 
Education and Training (NORRAG) is organising an international conference to review the role of vocational skills 
development (VSD) in international development cooperation. In particular, the conference will focus on the transfer of 

 

http://www.cedefop.europa.eu/download-manager.aspx?id=20195&lang=en
http://www.cedefop.europa.eu/en/events/20140.aspx
http://www.cy2012.eu/index.php/en/political-calendar/areas/education-youth-culture-and-sport/meeting-of-the-bologna-follow-up-group
http://www.cedefop.europa.eu/en/events/20142.aspx
http://www.cy2012.eu/index.php/en/political-calendar/areas/education-youth-culture-and-sport/presidency-conference-on-literacy
http://www.cedefop.europa.eu/en/events/20150.aspx
http://www.cy2012.eu/index.php/en/political-calendar/areas/employment-social-policy-health-consumer-affairs/healthy-ageing-across-the-lifecycle
http://www.cedefop.europa.eu/en/events/19566.aspx


globalised VSD models, such as the dual system and national qualification frameworks. 

The main programme of the conference will consist of plenary sessions that bring together a wide range of experts from 
academia, government agencies, multilateral organisations as well as from NGOs. Selected conference participants 
interested in presenting their work to the audience will have opportunities to contribute to a poster session throughout 
the conference. 

The conference is open to all those who are interested in nurturing exchange between research and practice in the field 
of VSD in development cooperation. There will be a number of travel grants available for PhD students from non-OECD 
countries. 

  
 

Links 

 Link to the event   

  
 

  
 

Informal Meeting of Education Ministers 

 

  Dates:04/10/2012 - 05/10/2012     Venue: Lefkosia (Nicosia)     Country: Cyprus     Cedefop involvement: Not applicable  
The Ministers of Education of the member states of the European Union and candidate countries are invited to 
participate in the Informal Meeting of Education Ministers. 

 During the meeting, the Ministers will have the opportunity to exchange views and good practices on the role of 
education and training regarding the economical development of the European countries and the personal welfare of 
the European citizens. In addition, the issue of literacy will be explored during the meeting, efficient investment in 
education and exchange of good practices.  

Many young people in Europe lack basic literacy skills, a fact which hinders their employability and may lead to social 
exclusion. The Presidency will promote the adoption of Council Conclusions on the issue of literacy, seeking to 
tackle illiteracy by providing qualitative education and training. 

 

  
 

Links 

 Link to the event   

  
 

  
 

Meeting of Directors General for Vocational Education - DGVT 

 

  Dates:22/10/2012 - 23/10/2012     Venue: Lefkosia (Nicosia)     Country: Cyprus     Cedefop involvement: Participant  
The Directors General of Vocational Education and Training of the Member States, representatives of candidate 
countries and other VET stakeholders and social partners are expected to participate. 

The objective of the Meeting is to discuss and promote the Bruges Communiqué and more specifically vocational 
excellence and equity, which will be achieved through the modernisation of VET systems in Europe. 

During the second day, the Meeting will focus on the pathways between Vocational Education and Training and 
Higher Education, and vice versa. 

 

  
 

Links 

 Link to the event   

  
 

  
 

Meeting of Directors General for Higher Education 

 

  Dates:22/10/2012 - 23/10/2012     Venue: Lefkosia (Nicosia)     Country: Cyprus     Cedefop involvement: Participant  
Expected participants are Directors General and other governmental officers responsible for higher education from all 
Member States, representatives from the candidate countries, the European Commission as well as other relevant  

http://www.ife.uzh.ch/veranstaltungen/vsdconference.html
http://www.cedefop.europa.eu/en/events/20144.aspx
http://www.cy2012.eu/index.php/en/political-calendar/areas/education-youth-culture-and-sport/informal-meeting-of-education-ministers
http://www.cedefop.europa.eu/en/events/20146.aspx
http://www.cy2012.eu/index.php/en/political-calendar/areas/education-youth-culture-and-sport/meeting-of-directors-general-for-vocational-education
http://www.cedefop.europa.eu/en/events/20148.aspx


bodies and organizations. 

The aim of the Meeting is to give the participants an opportunity to debate current topics on the European higher 
education in line with the objectives of the EU modernization agenda for Higher Education and the Bologna 
Process, and share best practices. 

During the first day, emphasis will be given to Quality Assurance and Internationalization of Higher Education and 
Excellence in Teaching in Higher Education. On the second day, DG for Higher Education and DG for VET will join, to 
discuss expanding opportunities and raising skills: Opening pathways between Vocational Education and Training 
and Higher Education. 

  
 

Links 

 Link to the event   

  
 

  
 

Presidency Conference on Lifelong Guidance (ELGPN)  

 

  Dates:24/10/2012 - 24/10/2012     Venue: Larnaca     Country: Cyprus     Cedefop involvement: Participant  
The main objective of this Conference is to examine the transversal role of Lifelong Guidance in meeting the Europe 
2020 priorities.  

The conference seeks to enhance structured mutual policy learning between the EU Member States in developing their 
national guidance systems.  

The agenda covers selected national examples and European level syntheses of Lifelong Guidance Policies, Structures 
and Services as well as discussion on the Cyprus Resolution on Lifelong Guidance. 

 

  
 

Links 

 Link to the event   

  
 

  
 

21st Annual EfVET International Conference 

 

  Dates:24/10/2012 - 27/10/2012     Venue: Palma de Mallorca     Country: Spain     Cedefop involvement: Other  
The theme for the 2012 Conference focuses on two key aspects driving the improvement of Vocational Education and 
Training throughout Europe – both aspects have significant implications to practitioner VET institutions.  

These aspects are: 

 ECVET – the European Credit Transfer within VET. 

 The new LLP programme 2014 – 2020 

 

  
 

Links 

 Link to the event   

  
 

  
 

5th International Conference of Education, Research and Innovation 

 

  Dates:19/11/2012 - 21/11/2012     Venue: Madrid     Country: Spain     Cedefop involvement: Not applicable  
ICERI2012 is an International Forum for those who wish to present their projects and innovations, having also the 
opportunity to discuss the main aspects and the latest results in the field of Education and Research. 

The general aim of the conference is to promote international collaboration in Education and Research in all educational 

 

http://www.cy2012.eu/index.php/en/political-calendar/areas/education-youth-culture-and-sport/meeting-of-directors-general-for-higher-education
http://www.cedefop.europa.eu/en/events/20176.aspx
http://www.cy2012.eu/index.php/en/political-calendar/areas/education-youth-culture-and-sport/presidency-conference-on-lifelong-guidance-elgpn
http://www.cedefop.europa.eu/en/events/19929.aspx
http://www.efvet.org/index.php?option=com_content&task=blogsection&id=3&Itemid=18
http://www.cedefop.europa.eu/en/events/19904.aspx


fields and disciplines.  

The attendance of more than 700 delegates from 70 different countries is expected. 

  
 

Links 

 Link to the conference   

  
 

  
 

News from the Member States 

 

Items submitted by ReferNet, Cedefop’s European network for VET 

Stay connected to Cedefop via Social Media  
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