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C. Lettmayr, Cedefop (left); A. H. El Borai, Minister, 
Egypt; P. Berès, MEP; S. Aïdi, Minister, Tunisia; M. 
Serban, ETF; J. Menéndez-Valdés, Eurofound; J. 
Takala, EU-OSHA. 

 

Helping Europe’s next generation to work 

The unemployment rate among those aged between 16 and 24 years in the 
EU27 is twice as high as the overall rate. To address this problem, and discuss 
how the EU agencies can contribute to its solution, four agencies – Cedefop, 
EU-OSHA, ETF and Eurofound – who deal with related labour market issues 
held a common seminar in Brussels last month.The event, hosted by the 
Employment and Social Affairs Committee of the European Parliament, 
gathered policy-makers and experts from European social partners, EU 
institutions and representatives of civil society to discuss findings and formulate 
options on which policies could put the Europe’s next generation to work. 

Speaking on behalf of Cedefop, Acting Director Christian Lettmayr pointed out that the lower the skills level of young people 
the more likely they are to be affected by unemployment.  Moreover, those who have gained vocational qualifications are 
more likely than general education graduates to have a job.  

These observations reflect the labour market’s increasing tendency to require more skills at all occupational levels, as 
shown in Cedefop’s skills forecasts.  Correctly documenting their skills can help young people get a foothold on the job 
market. In this, Europass tools such as the European CV can prove very useful.  

 
Pascaline Descy presenting Cedefop's work  
at the Youth Employment joint seminar 
 
Pascaline Descy, Cedefop’s Head of Research and Policy Analysis, said that work-based learning must be developed in all 
learning pathways, not just vocational education.  Outlining the ways in which guidance service are changing to better help 
young people join the labour force, she said such services can not only match individuals to jobs but also help people develop 
career management skills and an entrepreneurial attitude. 

The panel debate focused on the need to invest in young people, to create jobs and opportunities, and not succumb to the 
notion of a lost generation. As the youngest MEP, Emilie Turunen (DK-Greens) pointed out, youth employment does not just 
affect a particular age cohort, but is a crucial issue for the future of Europe.   

Despite wide recognition of the role of education and training  in unlocking the potential of  young workers, approaches to 
education differ widely across the EU. ‘Some countries, the "clever" ones, have not cut education budgets" said Pierre 
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Mairesse, Director for Lifelong learning and EU 2020 Strategy in the European Commission.   

But as Luca Scarpiello of the European Youth Forum pointed out, it’s not just the low-skilled who are finding it hard to join 
the labour market. ‘We need more quality in internships to help young people acquire working experience,’ he said.  

In his keynote address, László Andor, European Commissioner for Employment, Social Affairs and Inclusion, spoke about 
the challenge that 4 million unemployed young people represent. ‘Our "Youth on Move" initiative’, he said’ provides an agenda 
for action to develop jobs for young people.’ 

The seminar provided the opportunity an open exchange of research findings and practical examples from several 
Member States.  There was general agreement that only a holistic approach will work: education and training pathways must 
convince young people that they offer better prospects on the job market; and for this to happen, innovation and 
entrepreneurship - the main engines of job creation - must be allowed to thrive.  

‘The EU Agencies have today demonstrated the complementarity and importance of their work on youth employment’, said 
Pervenche Berès, MEP and Chair of the Employment and Social Affairs Committee. 

Attachments 

  EN Seminar programme (7886.43 Kb)  

  EN Pascaline Descy - Presentation of Cedefop's work (33.60 Kb)  

  

  

  

News from Cedefop 

  

 

Briefing note - Despite its many benefits, vocational education and training lacks 
esteem 

Evidence indicates that training not only helps specific target groups, but that its wider benefits are 
equal to those of general education  

  Links 

 Download the briefing note  

  

  

 

Briefing note - Crossing frontiers to share expertise 

Study visits for education and vocational training specialists further European cooperation and 
encourage policy development  

  

  

Links 

 Download the briefing note  

  

  

   

Pre-announcement: Call for papers – Skills for a Low Carbon Economy 

The Cedefop-OECD Green Skills Forum 2012 will be announcing its major theme, and calling for 
related papers, in early September.  

The event, to be held at OECD headquarters in Paris on February 27, 2012, will bring together an 

 

international forum of 70-80 researchers, government advisers, employment and policy analysts and 
social partners working on skills development and training needs for a sustainable future. They will 
gather the latest insights on (1) what firms and organizations are already doing to foster the potential of 
green growth through skills development activities; (2) how strategies for green skills are integrated with 
other areas of workforce development and (3) identify tools and directions for further research. 
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The forum aims to draw on lessons from work conducted by the OECD, Cedefop, and other 
organisations on the implications of the green economy for skills development and training policies. 
These insights will contribute to the OECD’s Green Growth Strategy studies such as the project 
on Measuring the Potential of Green Growth and to Cedefop’s Green Skills activities, which contribute 
to the European Commission’s initiative on New Skills for New Jobs. 

The deadline for submitting papers is early December 2011. Details will be given in September. 

  
 

  

 
European Inventory of validation of non-formal and informal learning 2010 

The European Inventory 2010 provides a unique record on how validation is already being used at 
national, regional and local level to address issues relating to lifelong learning, employment and social 
exclusion. The 2010 European Inventory provides access to 34 country reports, 10 case studies and 4 
thematic reports, in addition to the final report and executive summary updated in 2010 by GHK 
Consulting on behalf of the European Commission and in close cooperation with Cedefop.  

Links 

 European Inventory on validation of non-formal and informal learning pages  

 European Inventory 2010 - Bibliography  

 

  
 

  

 

Upper secondary VET: a more frequent choice among boys than girls 

Key points: 

According to the Bruges Communiqué, initial and continuing VET should appeal equally to women and 
men. 

The table below illustrates enrolment in initial VET at upper secondary level of education. The indicator 
considered is the number of upper secondary students enrolled in the vocational stream of education as 
% of all upper secondary students. It is calculated generally (total figures) and specifically (separately 
for male students and female students). 

   

 In 2009, in the EU, about 50% of upper secondary students were enrolled in the vocational 
stream of education. The proportion among male students (55%) was significantly higher than 
it was among female students (44%).  

 Among female students, enrolment in the vocational stream of education was lowest in 
Lithuania, Hungary and Cyprus. In those countries, less than 20% of girls in upper secondary 
education had opted for the vocational stream. The highest proportions (65% or more) were 
found in Belgium, Austria, the Czech Republic, Slovakia, Finland and the Netherlands.  

 Only in Belgium and the UK was the proportion among female students very similar to the 
proportion among male students, and only in Ireland was it higher.  
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 In all other EU countries, the proportion of students enrolled in vocational education was lower 
among girls than among boys. Particularly in Malta, Italy, Poland and Estonia the proportion of 
students enrolled in VET was much lower among females than among males (by more than 20 
percentage points).  

 Between 2000 and 2009, different trends can be identified from the available data:  
o Trend 1: The proportion of students in VET increased among females (in percentage 

points) and more than it did among males (Belgium, Finland, Romania, Portugal and 
Ireland). This led to an increase in VET participation among females and reduced the 
differentials with males.  

o Trend 2: The proportion of students in VET among females increased but less than it 
did among males (Sweden, Malta and Spain). This led to an increase in VET 
participation among females but did not reduce the differentials with males.  

o Trend 3: The proportion of students in VET among females was relatively stable but it 
decreased among males (Netherlands, Bulgaria, Latvia and Cyprus). This did not lead 
to an increase in VET participation among females but it did reduce the differentials 
with males.  

o Trend 4: The proportion of students in VET among females decreased and decreased 
more than among males (Czech Republic, Slovakia, Luxembourg, Slovenia, Italy, 
Germany, Denmark, Poland and Greece). This led to a decrease in VET participation 
among females and to increased differentials with males.  

o Trend 5: The proportion of students in VET among females was relatively stable as 
was the proportion of VET students among males (Austria and Estonia). This led to 
overall stability. 

  

Notes: 

The data originate from the UNESCO-OECD-Eurostat (UOE) data collection on education systems and 
are subject to its methodology. Data were extracted from the Eurostat database on 4 July 2011.  
In interpreting the data, possible differences in the structure and characteristics of national VET 
systems should be taken into account. More information on each country’s VET system can be found in 
Cedefop’s VET in Europe database. 

  
Links 

 Statistics and indicators  

 VET in Europe Database  

 More statistics of the month  

 UOE methodology  

 Bruges Communiqué  

  
 

  

   

Study Visits Programme launches new call for applications 

The second application round to participate in study visits for educational and vocational specialists 
between March and June 2012 is open until 14 October 2011.  

Those responsible for educational and vocational training policies at local, regional and national levels, 
including directors of education and vocational training establishments, guidance centres and validation 
and accreditation centres; teacher trainers; education and training inspectors; and representatives of 
employers associations and trade unions, can apply for 106 study visits in 26 European countries. 

Among others, the visits will explore ensuring equal opportunities for disadvantaged groups, quality 
assurance mechanisms in schools and training institutions, language teaching and learning, the use of 
ICT in learning, teachers’ and trainers’ continuing professional development and career opportunities, 
increasing the attractiveness of VET and cooperation of educational and training institutions with their 
communities and the world of work. 

Interested candidates should consult national agencies in their countries and submit their applications 
online at the study visits website by 12 noon Central European Time on 14 October 2011. 
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   VETAlert – July 2011 

A monthly selection of publications on vocational education and training  

VETAlert (ISSN 1831-6085) is published monthly to inform VET specialists about publications and 
documents acquired by Cedefop’s Library and Documentation service. 

All titles are extracted from VET-Bib - Cedefop's bibliographic database on vocational education and 
training literature. 

All titles are available either at our library or are accessible electronically. 

Descriptors are part of ETT -European Training Thesaurus. 

References from EU Member States, Norway and Iceland are provided by Refernet.  

Links 

 VET-Alert - July 2011  

 

  

  

EU Policy 
 

  
 

   Council conclusions on promoting youth employment to achieve the Europe 2020 
objectives  

The Council adopted conclusions on promoting youth employment to achieve the Europe 2020 
objectives, since youth employment, and often youth unemployment, is both a major issue and a priority 
for the EU and its member states. 

The conclusions stress that long spells of unemployment, inactivity or benefit dependency at an early 
stage of a working life can have significant negative effects on the whole future working career. 
Therefore youth unemployment and extended inactivity need to be prevented and tackled as a top 
priority.  

In particular, it is important to ensure that our education and training systems betterreflect labour market 
needs. 

Links 

 Council Conclusion on youth employment  

 

  

  
 

   Council Conclusion on support of the implementation of the European Disability 
Strategy 2010-2020 

The Council adopted conclusions on the new European disability strategy 2010-202. 

The strategy provides a framework for action at European level and suggests actions at national level to 
address the diverse situations faced by women, men and children with disabilities.  

Its aim is to empower persons with disabilities so that they can enjoy their full rights and fully participate 
in society and in the European economy.  

The strategy identifies eight main areas for action: accessibility, participation, equality, employment, 
education and training, social protection, health, and external action. 

 

http://www.cedefop.europa.eu/en/news/18493.aspx
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Links 

 Council Conclusions on European Disability Strategy  

  

  

   Opinion of the Employment Committee on the Europe 2020 flagship initiative "the 
agenda for new skills and jobs" 

The Council endorsed the opinion of the Employment Committee (EMCO) concerning the Agenda for 
new skills and jobs; the EMCO appreciates the integral and comprehensive approach of the Agenda, 
which also covers labour supply and demand, and stresses the importance of creating more gender-
equal labour markets in the EU with equal conditions for women and men. 

The four main objectives of the agenda are: 

 a new momentum for flexicurity, reducing segmentation in the labour markets and supporting 
transitions; 

 equipping people with the right skills for employment; 

 improving the quality of work and working conditions; and 

 supporting job creation. 

Links 

 Opinion of the Employment Committee on the Europe 2020 flagship initiative  

 

  

  

   Europe 2020 Employment Performance Monitor - Pilot version 

The Council endorsed the  Employment Committee opinion on the pilot version of the employment 
performance monitor (EPM). 

This pilot edition of the EPM is based on the findings of the Europe 2020 Joint Assessment Framework 
(JAF).  

The JAF is an indicator-based assessment system prepared jointly by the Employment Committee, the 
Social Protection Committee (SPC) and the Commission, covering general and specific policy areas 
under the Employment Guidelines, with the objective to identify key challenges in these areas and 
support Member States in establishing their priorities.  

The JAF comprises two main elements: 

 Monitoring and assessment of main challenges under the Employment Guidelines through a 
three-step methodology including a quantitative and qualitative assessment  

 Quantitative monitoring of progress towards the EU headline and related national targets.  

Links 

 Europe 2020 Employment Performance Monitor - Pilot version  

 

  

  

   Examination of the National Reform Programmes 2011: Policy Conclusions 

The Council endorsed the joint EMCO/SPC opinion on the examination of national reform programmes 
2011. 

Despite the encouraging signs of economic recovery across the EU, the impact of the economic crisis 
continues to be felt in labour markets. Unemployment persists at high levels, long-term unemployment 
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continues on the rise and regional disparities are accentuated in Europe. Youth unemployment is 
dramatically high in several Member States and calls for urgent action at national and European levels. 

Improving the provision, adequacy and quality of education and training systems and addressing skills 
mismatches, both for young and adult population, remains high in the reform agenda of almost all 
countries and is necessary to achieve productivity growth. [extract] 

Links 

 National Reform Programmes 2011 - Policy Analysis  

  

  

   ECVET Questions and Answers (EN, FR, DE) 

A selection of the ECVET Questions and Answers is available online in English, French and German. 
 

  

  

   ECVET Magazine No 5 - May 2011 

The topics of this issue: 

 Editorial by UEAPME 

 The ECVET team and its activites  

 What is the ECVET Thematic network (NetECVET)?  

 Is ECVET an asset to mobility?  

 ECVET for Transnational Mobility : the Austrian approach  

 ECVET and the Catalan VET system  

 VET reform in Turkey : the key of ECVET  

Attachments 

   EN ECVET Magazine No 5 - May 2011 (PDF  2529.99 Kb 14/06/2011)  

 

  

  

Working with us 
 

  
 

Expert in socio-economic research and analysis 

 
Cedefop/2011/4/AD 

 
Cedefop invites applications for drawing up of a list of suitable candidates for the position of an Expert in socio-
economic research and analysis, grade AD5, M/F. 

Initial contract period: 5 years 

Applications must be submitted on-line through the following link:  

On-line application and text of the vacancy notice  

Deadline for submission of applications: Wednesday 17 August 2011, at 15:00 Greek time.  

 

  Deadline:17/08/2011  
  

 
  

 
  

 
Seconded National Expert (SNE) 

 
Cedefop/2011/5/SNE 

 

http://register.consilium.europa.eu/pdf/en/11/st10/st10664.en11.pdf
http://www.cedefop.europa.eu/en/news/18398.aspx
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http://www.ecvet-team.eu/de/content/ecvet-besser-kennenlernen-%E2%80%93-fragen-antworten
http://www.cedefop.europa.eu/en/news/18367.aspx
http://www.cedefop.europa.eu/download-manager.aspx?id=18368&lang=en
http://www.cedefop.europa.eu/en/working-with-us/job-vacancies/18433.aspx
http://recon.cedefop.europa.eu/
http://www.cedefop.europa.eu/en/working-with-us/job-vacancies/18442.aspx


Cedefop invites applications for a fixed-term agreement on secondment as Seconded National Expert (SNE).  

Applications must be submitted on-line through the following link: 

On-line application and text of the vacancy notice  

Deadline: 17 August 2011, at 15:00 Greek time. 

Please note: On 22/07/2011 a corrigendum of the vacancy notice was published. The correction relates to the language 
requirement and is highlighted in red in the vacancy notice. 

 

  Deadline:17/08/2011  
  

 
Attachments 

  EN Decision laying down rules on the secondment to Cedefop of national experts (566.51 Kb)   

  
 

  
 

Call for tenders: VET Statistical overview  

 
AO/RPA/MSERA-ALSTI/VET Statistical overview/009/11 

 

  Deadline:31/08/2011  
  

 
Attachments 

  EN Tender documents - VET Statistical overview (535.54 Kb)   

  
 

  
 

Call for tenders: Management approaches to establishing a quality culture within VET 
institutions  

AO/ECVL/TB/InternalQualityManagement/010/11 
 

  Deadline:05/09/2011  
  

 
Attachments 

  EN Clarification (2) - Questions & Answers (20.71 Kb)  

  EN Clarification (1) - Questions & Answers (20.15 Kb)  

  EN Tender Dossier - Internal Quality Management (610.98 Kb)  

 

  
 

  
 

Cooperation between education and training and the labour market in renewing VET  

 
AO/ECVL/JB-IPS/Cooperation Labour market-VET/007/2011 

 
The overall objective of this study contract is to map and analyse how the education and training system and the labour 
market cooperate and communicate in the process of defining and renewing the content and profile of VET provisions 
and qualifications. The study, to be carried out in a sample of 15 EU Member States, shall focus on how this 
cooperation is organised and evolving in Europe and is expected to provide an insight into how initial VET programmes 
and qualifications are renewed and how this influences standards, curricula, text-books/learning material and, 
eventually, teaching and learning approaches and methodologies. An important objective of the study is to better 
understand the conditions for improving the dialogue and communication between education and training and the 
labour market to respond to the constantly changing needs of learners and the labour market. 
  
This call has been published in the Supplement to the Official Journal of the European Union 2011/S 117-192324 of 
21/06/2011.  
  
Deadline of submitting tenders: 21/09/2011 (17h00 for hand-delivered tenders).  
  
Requests for additional information/clarification should be received by 12/09/2011.  
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The answers to such requests, if any, will be published under this banner, therefore please visit Cedefop's website 
frequently for updates.  

If you are downloading these documents from our website, kindly send us an e-mail (c4t-services@cedefop.europa.eu) 
notifying us. 

  Deadline:21/09/2011  
  

 
Attachments 

  EN Tender Dossier - Cooperation Labour Market & VET (712.68 Kb)   

  
 

  
 

Call for tenders: Guidance for active age management – Supporting longer working lives of 
older workers  

AO/ECVL/MILA/Guidance-for-active-age-management/012/11 
 

The aim of this Europe-wide study is to investigate how lifelong guidance is embedded in the European Union and 
national policies and strategies on active ageing as well as in employer’s age management strategies supporting older 
workers’ (55+) lifelong learning and skills development, and within this context to what extent various guidance services 
available to this target group in real terms address the issue of staying longer in employment (instead of making an 
early exit from working life). 

This call has been published in the Supplement to the Official Journal of the European Union 2011/S 142-235046 of 
27/07/2011. 

Deadline of submitting tenders: 26/09/2011 (17h00 for hand-delivered tenders). 

Requests for additional information/clarification should be received by 15/09/2011. The answers to such 
requests, if any, will be published under this banner, therefore please visit Cedefop's website frequently for 
updates. 

If you are downloading these documents from our website, kindly send us an e-mail (c4t-services@cedefop.europa.eu) 
notifying us. 

 

  Deadline:26/09/2011  
  

 
Attachments 

  EN Tender Dossier - Guidance for active age management (681.98 Kb)   

  
 

  
 

Call for tenders: Unitisation and modularisation for flexibility and mobility in VET  

 
AO/ECVL/ILEMO/Unitisation&amp;Modularisation/011/11 

 
The purpose of the contract is to understand and analyse unitisation and modularisation in VET and the interrelations 
between unitisation/modularisation and the implementation of credit arrangements for lifelong learning in Europe (incl. 
learners’ mobility). 

This call has been published in the Supplement to the Official Journal of the European Union 2011/S 142-235047 of 
27/07/2011. 

Deadline of submitting tenders: 27/09/2011 (17h00 for hand-delivered tenders). 

Requests for additional information/clarification should be received by 16/09/2011. The answers to such 
requests, if any, will be published under this banner, therefore please visit Cedefop's website frequently for 
updates. 

If you are downloading these documents from our website, kindly send us an e-mail (c4t-services@cedefop.europa.eu) 
notifying us. 

 

mailto:c4t-services@cedefop.europa.eu
http://www.cedefop.europa.eu/download-manager.aspx?id=18413&lang=en
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  Deadline:27/09/2011  
  

 
Attachments 

  EN Tender Dossier - Unitisation & Modularisation (600.31 Kb)   

  
 

  
 

Agenda 
 

  
 

6th BIBB Vocational Education and Training Congress 2011 

 

  Dates:19/09/2011 - 20/09/2011     Venue: Berlin     Country: Germany     Cedefop involvement: Participant  
Initial and continuing vocational education and training is currently undergoing deep-seated change. The shortage of 
skilled workers, demographic development and the value placed on vocational education and training in relation to other 
educational areas both in Germany as well as in international comparative terms are all future issues in which VET will 
need to re-position itself. For reasons of social responsibility, every single person will need to be integrated into this 
process. Nobody must be forgotten.  

This is why the motto for the 6th BIBB Vocational Education and Training Congress will be "Developing competences - 
opening up opportunities". 

Two of Cedefop's experts will be participating at this event.  
Ms Isabelle Le Mouillour will take part in the panel discussion about credit systems and conditions for their use within 
lifelong learning.  
Ms Maria Todorova will present insights from the current work of Cedefop's training of trainers network (TTnet). 

 

  
 

Links 

 Temporary conference programme   

  
 

  
 

Learning later in life – uncovering the potential of investing in an ageing workforce  

 

  Dates:21/09/2011 - 22/09/2011     Venue: Brussels     Country: Belgium     Cedefop involvement: Co-Organiser  
This two-day international seminar on learning later in life and the impact of investing in an ageing workforce will be an 
international assembly of researchers, policy-makers and experts.  

It will contribute to the European Year for Active Ageing and Intergenerational Solidarity 2012 by providing a solid basis 
for further work.  

 

  
 

Links 

 Call for papers: Learning later in life  

 More information about this event  
 

  
 

  
 

Knowledge sharing seminar for organisers of study visits 2011/12  

 

  Dates:22/09/2011 - 23/09/2011     Venue: Macedonia Palace Hotel, Thessaloniki     Country: Greece     Cedefop involvement: Organiser  
The objective of the seminars is to inform organisers about recent developments in education and training in 
Europe and give them practical advice on what makes for a good quality study visit. It is also an opportunity for 
them to meet experienced organisers and to draw on their experience and knowledge about how to organise 
successful study visits. The organisers are nominated by the National Agencies. 

 

  
 

Links 
 

http://www.cedefop.europa.eu/download-manager.aspx?id=18553&lang=en
http://www.cedefop.europa.eu/en/events/18509.aspx
http://www.bibb.de/dokumente/pdf/ankuendigungsflyer_berufsbildungskongress_2011.pdf
http://www.cedefop.europa.eu/en/events/18530.aspx
http://www.cedefop.europa.eu/en/news/18256.aspx
http://www.eurocalendar.eu/september/513-learning-later-in-life--uncovering-the-potential-of-investing-in-an-ageing-workforce
http://www.cedefop.europa.eu/en/events/18505.aspx


 Previous knowledge sharing seminars  

  
 

  
 

Developing cooperation between VET, higher education and adult learning in response to the 
challenge of lifelong learning  

  Dates:23/09/2011 - 23/09/2011     Venue: Warsaw     Country: Poland     Cedefop involvement: Not applicable  
The main aim of the conference is to underline the importance of the cooperation between different sectors of education 
with reference to the educational needs of youths and adults. Discussion on the topic of lifelong learning linking 
vocational training, adult education, higher education with such areas as competiveness, entrepreneurship and labour 
market will be the leading theme of the conference. 

The registration is available for the people invited via email only. The number of participants is limited. 

 

  
 

Links 

 More information about this event   

  
 

  
 

Meeting of the Directors General for VET and adult learning 

 

  Dates:24/09/2011 - 27/09/2011     Venue: Cracow     Country: Poland     Cedefop involvement: Participant  
Objectives and content 

 cooperation between VET, higher education, employers, social partners and stakeholders 

 importance of learning languages in VET 

 adult learning with regard to learning while working 

 resenting the information concerning vocational education and training in Poland 

 monitoring the progress in implementing the „Copenhagen process‟ for vocational education and training 

Participants 

 directors general for vocational education and training from 27 EU Member States 

 representatives of adult learning sector from 27 EU Member States 

 representatives of the EC (the directorate of lifelong learning policy: VET, adult education) 

 representatives of Cedefop and ETF 

 representatives of ECOTEC 

 representatives of European social partners 

 observers from non-EU countries 

 representatives of candidate countries 

 

  
 

Links 

 More information about this event   

  
 

  
 

Multilingual competences for professional and social success in Europe  

 

  Dates:28/09/2011 - 29/09/2011     Venue: Warsaw     Country: Poland     Cedefop involvement: Not applicable  
The aim of the conference is to show the impact of multilingual competences on professional and social lives of 
European citizens. 

The debates during panel sessions and workshops will focus mainly on the following issues: 

 the process of acquisition of multilingual and multicultural competences within the framework of formal, informal 

 

http://studyvisits.cedefop.europa.eu/index.asp?cid=3&artid=8097&scid=77&artlang=EN&per_id=2515
http://www.cedefop.europa.eu/en/events/18525.aspx
http://www.cedefop.europa.eu/en/events/18525.aspx
http://konferencje.frse.org.pl/cooperation/index/lang:en
http://www.cedefop.europa.eu/en/events/18517.aspx
http://pl2011.eu/en/content/meeting-directors-general-vocational-educationtraining-and-adult-learning
http://www.cedefop.europa.eu/en/events/18519.aspx


and non-formal education  

 using foreign languages both for communication purposes, economic development and social inclusion  

 the impact of the situation on the labour market on the increased demand for language services as well as the 
necessity of closer cooperation between business and education.  

The conference will also provide an opportunity to mark the 10th Anniversary of the European Day of Languages. 

  
 

Links 

 More information about this event   

  
 

  
 

Labour market integration of immigrants in Europe – Implications for guidance policy, practice 
and research  

  Dates:29/09/2011 - 30/09/2011     Venue: Thessaloniki     Country: Greece     Cedefop involvement: Organiser  
The peer learning event will be targeted at 40-50 European and national policy- and decision-makers, researchers, 
experts and practitioners, who show a professional interest in multicultural guidance and issues linked to the labour 
market integration of immigrants.  

The objectives of the peer learning event are as follows: 

 to map out the current state of affairs in the area of guidance provision for immigrants in Europe as well as to 
act as a driver for the exchange of information and best practices between Member States;  

 to identify how guidance policy and practice should be further developed to support the labour market 
integration of immigrants across the European Union in the coming years; and  

 to provide directions and input to the forthcoming Cedefop in-house study reviewing specific guidance 
measures launched by the Member States to support the labour market participation of immigrants.  

The starting point of the event is the fact that career choices are becoming more complex due to greater careers 
diversification and multiplication of career-related transitions over the human lifespan. This is a tremendous challenge 
for immigrants who often are not that well informed or knowledgeable about the local labour market, nor necessarily 
even familiar with the concept of career. Therefore, national authorities in cross-sectoral policy and strategy cooperation 
(education, labour, youth, social and health care) as well as local and regional guidance services should more 
intensively work on removing barriers to learning and working for newly-arrived, second and third generation 
immigrants. Against this reality, the event will explore how guidance policy, practice and research could be further 
developed to support the labour market integration of immigrants across the European Union in the coming years.  

For further details of the event, see the attached draft agenda and the background note. 

Free places still available  

Cedefop still has some places available for experts (from EU 27) who would like to participate in this peer learning 
event. In case you wish to participate, kindly contact Mr Mika Launikari by mid-August 2011 as to receive further 
information on the practical arrangements.  

 

  
 

Attachments 

   EN Background note (DOC  1114.00 Kb 26/07/2011)  

   EN Draft agenda (DOC  91.00 Kb 26/07/2011)  
 

  
 

  
 

Mobility as a tool to acquire and develop competences from childhood to seniority  

 

  Dates:17/10/2011 - 19/10/2011     Venue: Sopot     Country: Poland     Cedefop involvement: Not applicable  
The aim of the conference is to launch the discussion on the role and potential of mobility in formal and non-formal 
education under Lifelong Learning Programme and Youth in Action Programme. It is foreseen: 

 to present the offer and disseminate the results of both programmes 

 

http://konferencje.frse.org.pl/multilingualism/lang:en
http://www.cedefop.europa.eu/en/events/18527.aspx
http://www.cedefop.europa.eu/en/events/18527.aspx
mailto:mika.launikari@cedefop.europa.eu
http://www.cedefop.europa.eu/download-manager.aspx?id=18549&lang=en
http://www.cedefop.europa.eu/download-manager.aspx?id=18548&lang=en
http://www.cedefop.europa.eu/en/events/18521.aspx


 to present system and legal solutions for creating mobility conditions and recognition of mobility results 

 to present the possible ways of using mobility to develop programmes of intercultural education. 

The conference will create a forum for the exchange of views on better ways of using the mobility results for social 
development and establishing institutional facilities which will guarantee high quality of mobility in the next generation of 
EU programmes. 

  
 

Links 

 More information about this event   

  
 

  
 

Effective policies for the development of competencies of youth in Europe  

 

  Dates:16/11/2011 - 18/11/2011     Venue: Warsaw     Country: Poland     Cedefop involvement: Not applicable  
The conference will be a forum with the possibility for participants to share the experiences and suggest directions for 
cooperation in the area of competencies of youth, in particular the basic skills in reading, mathematics and science. The 
discussion will be based on the evidence-based presentations of policy experiences, mostly on the basis of large-scale 
assessment data. 

It is foreseen that the exchange of views during the conference will be an important contribution to the debate on the 
results of the first cycle of the European cooperation in education training (ET 2020) and to the discussion on the 
priorities of the European cooperation in education training in its second cycle. The aim of the conference is also to 
increase cooperation between Member States and international organizations in sharing the expertise on effective 
evidence-based policies in the area of competences of youth. 

 

  
 

Links 

 More information about this event   

  
 

  
 

European Employment Forum - a perspective on the new labour market reality 

 

  Dates:22/11/2011 - 23/11/2011     Venue: Brussels     Country: Belgium     Cedefop involvement: Participant  
The 2011 conference will look at the labour market in the light of the significant changes that have taken place over the 
past few years to the global economy. Despite the often gloomy outlook, there are reasons for optimism, and many 
examples of excellent practice in some of our major organisations which can only have a beneficial effect on 
employment levels. 

Key issues to be discussed over the 2 days:  

 Youth employment  

 The Agenda for new skills and jobs  

 The importance of SMEs in the labour market  

 Opportunities for the ageing population  

 Using employment as a route out of poverty  

 Structural reform  

 Flexicurity – a new momentum  

 Innovation Union  

Cedefop expert Steve Bainbridge will give a presentation on "The European year of Active Ageing and lifelong 
learning". 

 

  
 

Links 

 More information about this event  

 Conference programme  
 

  
 

http://konferencje.frse.org.pl/Presidency-mobility/about/lang:en
http://www.cedefop.europa.eu/en/events/18523.aspx
http://pl2011.eu/en/content/conference-effective-policies-development-competencies-youth-europe
http://www.cedefop.europa.eu/en/events/18533.aspx
http://www.europeanemploymentforum.eu/cms.php
http://www.europeanemploymentforum.eu/cms.php?page=223&cms_menu_path=222.223&PHPSESSID=dc2f16c85dec5f3e231ad99a3319825d


  
 

The role of the Social Partners in implementing European tools and principles  

 

  Dates:24/11/2011 - 25/11/2011     Venue: European Parliament, Brussels     Country: Belgium     Cedefop involvement: Organiser  
To be held at the European Parliament in Brussels on 24 and 25 November 2011. 

Cedefop and the social partners have jointly organised this conference to provide an opportunity to present and discuss 
the short- and long-term challenges facing European cooperation on education and training. The conference will focus 
on the European tools and principles introduced in recent years - qualifications frameworks, credit and validation 
systems and common quality assurance arrangements - and the role of the social partners in implementing them. 

The event will bring together representatives of the social partners, governments and other stakeholders from all over 
Europe to discuss how European instruments and principles can help to make education and training more relevant to 
the needs of the labour market. The conference provides an opportunity for the social partners to get an overview of 
current developments, express their expectations of future developments and debate their own roles and 
responsibilities. 

Further information and an on-line registration form will soon be available on Cedefop’s web site. 

We would be delighted to welcome you to our conference. 

Cedefop – the European Centre for the Development of Vocational Training.  
Europe 123  
GR-570 01 Thessaloniki, Greece  
tel: (+30) 2310 490 023  
Website: www.cedefop.europa.eu 

 

  
 

  
 

  
 

News from the Member States 

 

Items submitted by ReferNet, Cedefop’s European network for VET 

 

  
 

  
 

Stay connected to Cedefop via Social Media  
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