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1- The University of Paris-Saclay

A united vision… 

A common ambition !

5 Leading schools

2 Associated member universities

8 University faculties and components

7 National research organizations



1- The University of Paris-Saclay

University of Paris-Saclay brings 

together universities, leading 

schools, and leading research 

institutions to form one of Europe’s 

and the world’s top universities. 

Covering Science and Engineering, 

Life and Health Sciences, and 

Humanities and Social Sciences, it 

is a hub of excellence and 

innovation.

With a research approach that 

seamlessly combines fundamental 

discovery and applied innovation, 

University of Paris-Saclay tackles 

some of today’s most pressing 

societal challenges.



1- The University of Paris-Saclay

Sectors of innovation – vision 2030



1- The University of Paris-Saclay

Our broad and diverse fields of expertise 



2- Lifelong Learning Department : Our Ambitions and challenges

Building skills for today and tomorrow

o Meeting today’s business challenges and strategic priorities

o Equipping professionals and citizens with skills for the future

o A wide range offer, tailor-made of continuing education program for your employees, built on

cutting-edge research and a strong innovation ecosystem

o A dedicated team of 50 experts designing, developing, and delivering impactful programs

Established in 2023, the Lifelong Learning Department drives 

excellence in continuing education and supports professional 

transitions. Grounded in research and strong partnerships, it 

ensures high-quality, transparent, and trusted learning pathways

— including microcredentials designed and delivered with 
rigorous quality assurance standards.



2- Lifelong Learning Department : Our added value 

Internationally renowned,
13th in the 2025 Shanghai Ranking

Flexibles Formats

- In-person(on site), hybrid, or online

- Synchronous and/or asynchronous

- Off-the-shelf or tailor-made

Outstanding programs
with guaranteed access to cutting-edge equipment

Tailored pricing 

End-to-end support : From A to Z   

The recognition of the University of Paris-

Saclay’s degrees and certifications



2- Lifelong Learning Department : A wide range of training 

programs  

From Bac+1 to Bac+5, with 

doctoral-level programs 

accessible via continuing 

education and RPL (VAE)

University diplomas (DU/DIU)

Degree Programs Certified training 

programs (6 to 12 days)

Executive Certificates

Qualified training 

programs (3 to 5  days)
o Hardskills

o SoftSkills

Tailor-made training 

programs

MICROCREDENTIALS

issue an Open Badges

National Diploma DU        EC     MCs



3- Focus on Microcredentials  : A recognised pathway 



3- Focus on Microcredentials  : A recognised pathway 

3.1 – Microcredentials on soft skills 

A catalogue of 36 Microcredentials

Short qualification courses (from 1 to 5 days) focused on 

soft skills

MCs are organized around four main themes

Management

Professional efficiency

Personal development

Career transition or reconversion



3- Focus on Microcredentials  : A recognised pathway 

3.1 – Microcredentials on soft skills 

Why a catalogue of soft skills? Why MCs ? What is its 

link with the labor market?

This catalogue was developed following a survey 

conducted among Université Paris-Saclay alumni. 

The survey identified key training needs among graduates, 

particularly in transversal competencies. 

To address these needs and strengthen employability, we 

designed a set of soft skills microcredentials aligned 

with labor market expectations of these Alumni.



3- Focus on Microcredentials  : A recognised pathway 

3.1 – Microcredentials on soft skills 

Not Only for Alumni ! But ….

This catalogue has also been 

adopted by initial training 

programs (Bachelor’s and 

Master’s degrees) as well as 

professional and 

apprenticeship programs. 

Some of the MCs have been 

integrated into existing courses of 

the national curriculum framework. 

The goal is to help apprentices 

develop key skills that are 

essential during their 

internships and for success in 

the professional workplace.



3- Focus on Microcredentials  : A recognised pathway 

3.1 – Microcredentials on soft skills 

Not Only for Alumni, students 

and apprentice ! But ….

Recognizing their value, the 

university’s staff training 

institute has also adopted these 

MCs to enhance and develop the 

skills of university staff.



3- Focus on Microcredentials  : A recognised pathway 

3. 2 – Quality assurance on MCs soft skills 

To ensure the quality of our soft skills micro-certifications, we rely on several key 

criteria:

1.Recognition through digital badges, certifying both participation and the skills acquired

2.The international reputation of Université Paris-Saclay, which reinforces participants’ 

trust

3.Alignment with company needs and labor market demands

4.End-of-training evaluation to validate the learning outcomes 

5.Careful selection of instructors and trainers leading each program



3- Focus on Microcredentials  : A recognised pathway 

3. 2 – Quality assurance on MCs soft skills 

6.Transparency of the 

catalogue: each micro-

certification includes 

detailed information such 

as objectives, L.O, dates 

and location, instructor’s 

short bio, acquired skills, 

educational path (teaching 

and assessment methods), 

and a day-by-day program



3- Focus on Microcredentials  : A recognised pathway 

3. 2 – Quality assurance on MCs soft skills 

7. Follow-up and survey:

Two satisfaction surveys are conducted 

following each training session — one 

immediately at the end of the course (hot 

survey) and another six months later (cold 

survey) to assess how the newly acquired 

skills have been applied in the workplace.



3- Focus on Microcredentials  : A recognised pathway 

3.3 – Microcredentials on Ecological Transition in the digital sector 

A catalogue of 2 

Microcredentials

Short qualification courses 

(2 or 3 days) focused on 

green skills in the digital 

sectors 

MCs are organized 

around two themes

-Blockchain and 

Traceability of Sustainable 

Supply Chains

-Green IT and Low-Carbon 

Data Centers



3- Focus on Microcredentials  : A recognised pathway 

3.3 – Microcredentials on Ecological Transition in the digital sector 

Why a catalogue of Ecological transition ? Why MCs ? 

What is its link with the labor market?

Several micro-credential catalogues on ecological 

transition will be launched across different sectors of 

professional activity. 

The first focuses on ecological transition in the digital 

sector.

This initiative stems from research on future skill 

(anticipation) needs and the growing demand for green 

skills across all professions.



3- Focus on Microcredentials  : A recognised pathway 

3. 4– Quality assurance on MCs Ecological transition

To ensure the quality of these micro-certifications, we rely on same key criteria as soft 

skills MCs:

1.Recognition through digital badges

2.The international reputation of Université Paris-Saclay

3.Alignment with company needs and labor market demands

4.End-of-training evaluation

5.Careful selection of instructors and trainers

6.Transparency of the catalogue

7. Follow-up and survey

And that’s not all —

additional criteria are 

applied to ensure the 

highest level of quality 

assurance,,,,,,,,



3- Focus on Microcredentials  : A recognised pathway 

3. 4– Quality assurance on MCs Ecological transition

To ensure the quality of these micro-certifications related to HARD SKILLS, we added 

some criteria : 



4- Hub quality assurance for Microcredentials 

4.1- At the heart of one of the 8 global innovation hubs…

Neurospin-CEA Center of Nanoscience 
& Nanotechnology –
C2N

Thales R&D Center

Institute of Plant Sciences Safran Campus

SOLEIL Synchrotron Horiba R&D Center EDF R&D and Training Center

The 8 R&D innovations 

at Université Paris-

Saclay guarantee high-

quality micro-

certifications designed 

to meet labor market 

needs by combining 

cutting-edge research 

with practical, industry-

relevant skills.



4- Hub quality assurance for Microcredentials 

4.2 - Institutional Level

• Alignment of Microcredentials development with the 

university’s overall quality assurance framework (same rigor 

as degree programs).

• Periodic internal reviews of course content, learning 

outcomes, and assessment methods



4- Hub quality assurance for Microcredentials 

4.3- Pedagogical level 

• Clear, framework-aligned learning outcomes with validated 

assessment methods to ensure competency acquisition

• Continuous improvement through feedback and secure 

digital credential verification



4- Hub quality assurance for Microcredentials 

4.4- External and collaborative level 

• External peer review or accreditation by national/regional 

quality assurance agencies Ex: Qaliopi, DATADOC, HCERES 

• Partnership with employers to ensure that microcredentials

meet labor market needs Ex : Thales, Transavia, Alice et Bob,…

• Integration in European or national registries 



4- Hub quality assurance for Microcredentials 

4.5- Monitoring and improvement

• Tracking of completion rates, employability outcomes, 

and learner satisfaction

• Regular data reporting to ensure transparency and 

accountability.

• Establishment of continuous improvement cycles 

Observatoire de la réussite 

et de l’insertion 

professionnelle-UPS



5- Perspective : Microcredentials as added value to lifelong 

learning ? 

“Microcredentials add value to lifelong learning by 

recognizing short, targeted learning achievements 

that support continuous upskilling and reskilling. 

They bridge formal and non-formal education, 

making skills visible, verifiable, and directly relevant 

to labor market needs”.



www.cedefop.europa.eu

Follow us on social media
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