Job-related adult learning and continuing vocational training in Europe: a statistical picture.
Annexes to the report

Annexes to the report:

Job-related adult learning and continuing vocational training in
Europe: a statistical picture
Cedefop research paper No 48
http://www.cedefop.europa.eu/en/publications-and-
resources/publications/5548

Additional analysis, tables and figures,
supporting discussions



Job-related adult learning and continuing vocational training in Europe: a statistical picture.
Annexes to the report

Introduction

The following document incorporates the four annexes to the report Job-related
adult learning and continuing vocational training in Europe: a statistical picture.
Annexes provide supporting background information as well as further analysis to
complement the main report.

The document is organised as follows.

Annex 1: is structured in 7 subsections and contains supporting material to
the seven chapters of the main report. They follow the order and the numbering
of the main report, which contains reference to them. They can be consulted
together with the related sections of the main report.

Annex 2 provides a summary introduction to the adult education survey
(AES) and the continuing vocational training survey (CVTS) in the wider context
of the European system of statistics on lifelong learning.

Annex 3 introduces into key indicators available based on AES and CVTS
and its particular strong points as well as weaknesses.

Annex 4 provides more in depth methodological information on AES and
CVTS, including changes between the waves of the surveys as well as the
quality of data according to national quality reports.
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ANNEX

1.

Additional analysis and supporting tables
and data to the chapters of the main report

This chapter intends to provide the reader a better knowledge and understanding
of the data used in this report as well as a summary theoretical scheme to help
their interpretation.

A1.1. Annex to Chapter 1
Table A1l. Distributions of enterprises according to size-classes; CVTS4
Number of entreprises %

10-49 50-249 |250 and more Total 10-49 50-249 | 250 and more
EU* 1243 541| 223 833 45106| 1512480 82 15 3
BE 21673 4344 886 26 903 81 16 3
BG 26 920 4 681 734 32335 83 14 2
Ccz 35085 6 834 1485 43 404 81 16 3
DK
DE 155 106| 47 203 9912 212 220 73 22 5
EE 5051 994 138 6 183 82 16
IE () () () ©) () () )
EL 21574 2 816 508 24 898 87 11 2
ES 131999 16 802 3084 151 886 87 11 2
FR 158 060| 24919 5616 188 595 84 13 3
HR 10 917 1963 480 13 359 82 15 4
IT 191 437| 20637 3460 215534 89 10 2
CY 3280 586 80 3946 83 15 2
LV 7 693 1342 197 9233 83 15 2
LT 10 327 2 250 302 12 878 80 17 2
LU 3297 757 144 4198 79 18 3
HU 25520 4 086 713 30 319 84 13 2
MT 1461 306 58 1825 80 17 3
NL 39180| 10044 1950 51174 77 20 4
AT 32 048 5 300 1165 38 512 83 14 3
PL 72 225| 16 467 3210 91 902 79 18 3
PT 34 202 5184 807 40 193 85 13 2
RO 36 614 8012 1 653 46 279 79 17 4
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Number of entreprises %
10-49 50-249 | 250 and more Total 10-49 50-249 | 250 and more
Sl 6 115 1264 246 7625 80 17 3
SK 12 846 2 406 527 15780 81 15 3
FI 12 863 2894 623 16 380 79 18 4
SE 29 556 4958 901 35415 83 14 3
UK 158 490| 26 785 6 229 191 504 83 14 3
NO (‘) () () () () () ()

NB: * EU without Denmark; (:) missing value.

Source: CVTS, Eurostat, data of extraction 3.4.204.

Al.2.

Annex to Chapter 2

To interpret data in this report, summary information has been provided in
Chapter 2.

Additional information is presented Annex 2, 3 and 4.

Further methodological information is freely accessible at the following web

pages:
1

T

Eurostat: basic metadata on lifelong learning statistics
http://ec.europa.eu/eurostat/cache/metadata/en/trng_esms.htm

Eurostat basic metadata on AES

http://ec.europa.eu/eurostat/cache/metadata/EN/trng_aes_esms.htm
Eurostat basic metadata on CVTS
http://ec.europa.eu/eurostat/cache/metadata/en/trng_cvts_esms.htm
Eurostat detailed metadata on AES and CVTS
CIRCABC (European Commission):

Browse categories:

Eurostat:

education and training statistics: Library: Public: Lifelong learning
statistics:

https://circabc.europa.eu/faces/jsp/extension/wai/navigation/container.jsp


http://ec.europa.eu/eurostat/cache/metadata/en/trng_esms.htm
http://ec.europa.eu/eurostat/cache/metadata/en/trng_esms.htm
http://ec.europa.eu/eurostat/cache/metadata/EN/trng_aes_esms.htm
http://ec.europa.eu/eurostat/cache/metadata/EN/trng_aes_esms.htm
http://ec.europa.eu/eurostat/cache/metadata/EN/trng_cvts_esms.htm
http://ec.europa.eu/eurostat/cache/metadata/en/trng_cvts_esms.htm
https://circabc.europa.eu/faces/jsp/extension/wai/navigation/container.jsp?FormPrincipal:_idcl=FormPrincipal:_id4&FormPrincipal_SUBMIT=1&id=ac6f3889-ab25-4f75-9c7a-de997f65e2db&javax.faces.ViewState=rO0ABXVyABNbTGphdmEubGFuZy5PYmplY3Q7kM5YnxBzKWwCAAB4cAAAAAN0AAEzcHQAKy9qc3AvZXh0ZW5zaW9uL3dhaS9uYXZpZ2F0aW9uL2NvbnRhaW5lci5qc3A
https://circabc.europa.eu/faces/jsp/extension/wai/navigation/container.jsp?FormPrincipal:_idcl=navigationLibrary&FormPrincipal_SUBMIT=1&org.apache.myfaces.trinidad.faces.STATE=DUMMY&id=397d2a16-39fe-4c61-9de9-60884adc385a&javax.faces.ViewState=rO0ABXVyABNbTGphdmEubGFuZy5PYmplY3Q7kM5YnxBzKWwCAAB4cAAAAAN0AAEzcHQAKy9qc3AvZXh0ZW5zaW9uL3dhaS9uYXZpZ2F0aW9uL2NvbnRhaW5lci5qc3A%3D
https://circabc.europa.eu/faces/jsp/extension/wai/navigation/container.jsp?FormPrincipal:_idcl=navigationLibrary&FormPrincipal_SUBMIT=1&org.apache.myfaces.trinidad.faces.STATE=DUMMY&id=de8afd37-d91d-4615-939f-9b028cf06f73&javax.faces.ViewState=rO0ABXVyABNbTGphdmEubGFuZy5PYmplY3Q7kM5YnxBzKWwCAAB4cAAAAAN0AAEzcHQAKy9qc3AvZXh0ZW5zaW9uL3dhaS9uYXZpZ2F0aW9uL2NvbnRhaW5lci5qc3A%3D
https://circabc.europa.eu/faces/jsp/extension/wai/navigation/container.jsp?FormPrincipal:_idcl=navigationLibrary&FormPrincipal_SUBMIT=1&org.apache.myfaces.trinidad.faces.STATE=DUMMY&id=eb98d658-92f5-4254-a21a-b4e410c75602&javax.faces.ViewState=rO0ABXVyABNbTGphdmEubGFuZy5PYmplY3Q7kM5YnxBzKWwCAAB4cAAAAAN0AAEzcHQAKy9qc3AvZXh0ZW5zaW9uL3dhaS9uYXZpZ2F0aW9uL2NvbnRhaW5lci5qc3A%3D
https://circabc.europa.eu/faces/jsp/extension/wai/navigation/container.jsp?FormPrincipal:_idcl=navigationLibrary&FormPrincipal_SUBMIT=1&org.apache.myfaces.trinidad.faces.STATE=DUMMY&id=eb98d658-92f5-4254-a21a-b4e410c75602&javax.faces.ViewState=rO0ABXVyABNbTGphdmEubGFuZy5PYmplY3Q7kM5YnxBzKWwCAAB4cAAAAAN0AAEzcHQAKy9qc3AvZXh0ZW5zaW9uL3dhaS9uYXZpZ2F0aW9uL2NvbnRhaW5lci5qc3A%3D
https://circabc.europa.eu/faces/jsp/extension/wai/navigation/container.jsp
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A1.3. Annex to Chapter 3
Figure A1l. Training incidence i enterprises providing any type of training
(courses or other forms) by size class T CVTS4 (2010) compared to
CVTS3 (2005)
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NB: (1) = not participated in CVTS3;

(2) = data for CVTS3 not fully comparable;
(3) = data for CVTS4 not comparable.

Source: Eurostat, CVTS and dissemination database (accessed 3.4.2014).
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Source: Eurostat, CVTS and dissemination database (accessed 3.4.2014).
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(c) 250and more employees

120
& & &
100 & & @& o
Lok
80
. |
60 ¥
40
20
0
DE| EL| BG| CY| DK| LU| AT| BE| SE| FR| CZ| EE| ES| NL| HU| SI | EU
Increasing
(> 10%)

NB: (1) declining (> 10 %);
(2) not participated in CVTS3;
(3) data for CVTS3 not comparable;
(4) data for CVTS4 not comparable;

& <

28

Stable
(+ 10%)

Annexes to the report

m CVTS44 CVTS3
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Break in time series for PT for CVTS4 not comparable (use of register information on training

incidence).

Source: Eurostat, CVTS and dissemination database (accessed 3.4.2014).
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Table A2. Training participation. Relative participation rate by size class of

employees participating in courses (all enterprises); CVTS3

Country Participation Relative participation rate Range
rate (index, 50-249 employees = 100) (Maximum/
Total 10-49 50-249 250 and more | minimum)
employees employees employees
EU-28 33 72 100 141 69
BE 40 54 100 160 106
BG 15 50 100 192 142
Ccz 59 72 100 108 36
DK 35 86 100 100 14
DE 30 93 100 122 30
EE 24 73 100 115 42
EL 14 63 100 313 250
ES 33 60 100 167 107
FR 46 72 100 149 77
IT 29 48 100 217 170
CY 30 56 100 150 94
Lv 15 62 100 185 123
LT 15 64 100 227 164
LU 49 74 100 174 100
HU 16 64 100 227 164
MT 32 42 100 221 179
NL 34 79 100 157 79
AT 33 86 100 150 64
PL 21 47 100 200 153
PT 28 56 100 170 115
RO 17 90 100 250 160
Sl 50 73 100 173 100
SK 38 69 100 183 114
FI 39 97 100 155 58
SE 46 78 100 111 33
UK 33 91 100 106 16
NB: Add-on to legend: elements in grey represented non-comparable values.

Name/code of the indicator within source: percentage of employees (all enterprises) participating in CVT
courses (trng_cvts42)
Data for the UK for CVTS3 not comparable. Croatia did not participated in CVTS3.

Source: Eurostat, CVTSand dissemination database (accessed 25.4.2014).

Contrasting the individual perspective (AES) and the enterprise perspective
(CVTS) on participation

The two surveys in the European statistical system dedicated to lifelong learning
(LLL) examine the same core issue; however, they differ in several aspects,
inter alia regarding coverage, particularly with regard to the types of education
and training, the economic sectors, the size classes and the age cohorts
covered. Based on available aggregate data, the following section provides
overall trends reported for employer-financed training.

12
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Participation rates of employed persons in employer-financed CVT are
available from AES-2011 and CVTS4 (Table A3). Eurostat provides tables on
participation rates of employed persons aged 25-64 years in employer-financed
job-related non-formal education and training (NFE), which are selected as such
for comparison. They include and summarise participation in various forms of
non-formal learning. CVTS participation rates are available as participation rates
of employees in employer-financed training separately (but not all together) for
different forms of training. For comparison CVTS patrticipation rates in continuing
vocational training (CVT) courses (formal and non-formal) are selected.

For 24 countries participation rates based on AES-2011 and CVTS4 are
available for comparison (Table A3). In 15 of these countries, reported
participation rates based on AES are higher than participation rates according to
CVTS. In nine countries, the opposite is true. Considerably higher values based
on AES are reported in most north and west European countries that can be
analysed (Denmark, Germany, Luxembourg, the Netherlands, Austria, Finland
and Sweden), with France featuring only small differences between AES and
CVTS participation rates, and only one country (the UK) reporting higher values
for CVTS than for AES. In five east European countries (Bulgaria, Estonia,
Latvia, Lithuania and Hungary), AES participation rates are higher than those
reported based on CVTS, five others have the opposite situation (Czech
Replublic, Poland, Romania, Slovenia and Slovakia); for Slovakia, the difference
between the participation rates of AES and CVTS are small. The south European
countries also do not have a uniform pattern: Greece, Spain and lItaly have
markedly higher participation in CVT courses (based on CVTS); Cyprus and
Malta do not have much difference between the participation rates reported from
both sources. Possible explanations for these differences include divergences of

coverage,; t he di fferences i n countriesbo e cC
enterprise size and sector have different impacts on reported participation rates.
Furthermore,thequal ity of participantdés information

particular in the presence of strong funding systems, deserves attention.
Changes of employment status during the reference period, as during strong
cyclical downturns in the labour market, are to be considered, too, as impacting
on reported participation according to employment status at the time of the
interview. Finally, the reference periods of the surveys only partially overlap.
These issues need further discussion based on more detailed analyses of the
data.

Moreover, the development of participation rates in countries according to
the two surveys is of interest. Are both surveys indicating the same direction of
change or do they contradict each other? The currently limited analysis can only

13
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provide a first impression. For 17 countries, information based on AES-2007,
AES-2011, CVTS3 and CVTS4 is available and assessed comparable across
waves within the surveys. As shown in the main report, development of
participation rates of employees based on CVTS increased by more than 10% in
15 countries, remained stable in eight countries and only one country had a
substantial decrease. The AES (Figure A2) notes only seven countries with
increased participation rates of employees in employer-financed CVT, and four
countries with a downward trend.

Figure A2. Participation rate of employees (aged 25-64) in job-related employer-
financed NFE; AES-2011 versus AES-2007
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NB: (1) no participation in AES-2007;
(2) data for AES-2007 not comparable to AES-2011;
(3) data for AES-2011 not comparable;
(4) no data available for AES-2007;
(5) no participation in AES-2007, data for AES-2011 not comparable.

Reference time for the data differs between countries and the timespan between the two waves is not
always four years.

Source: Eurostat, AES and dissemination database (accessed 2.4.2014); own calculation.

Based on the two similar, although different, selected indicators on
participation in employer-financed CVT, from CVTS and AES, the following
results emerge:

(a) in Estonia, Spain and Malta, both sources indicate a substantial increase of
participation in employer-financed CVT (Table A3). In Austria, Finland and
Sweden, both sources indicate stability of the rates. At first sight, this can be
interpreted as the two sources supporting one another in six countries;
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in Denmark and Romania, AES indicates increasing participation rates in
employer-financed NFE; while according to CVTS, participation in CVT
courses remained stable. In the Czech Republic, AES indicates a decrease,
CVTS notes stability in participation rates. In Germany, Cyprus, Latvia and
Slovakia, AES reports stability, while CVTS indicates an increase. According
to CVTS, Slovenia was the only country with a substantial decrease of
employer-financed CVT; however, AES signals stability. In these eight
countries, results do not correspond with one another, but also do not
strongly contradict;

finally, three countries reported opposing trends. In Bulgaria, Greece and
Lithuania, AES indicates a decrease of participation in employer-financed
CVT, while CVTS indicates an increase.
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Table A3. Training participation: participation rate of employees (aged 25-64) in
job-related employer-financed NFE in AES-2007 and AES-2011 versus
employees participating in courses (all enterprises) in CVTS3 and
CVTS4

Country AES-2007 AES-2011 CVTS3 CVTS4

EU-28 30.6 37.7 33 38

Countries with comparable data for both AES and CVTS waves

BG 47.1 34.7 15 22

CZ 42.6 36.1 59 61

DK 39.7 53.7 35 37

DE 43.6 47.7 30 39

EE 42.3 48.2 24 31

EL 10.9 7.7 14 16

ES 20.6 32.6 33 48

CY 36.5 38.2 30 37

LT 334 28.9 15 19

LV 314 28.3 15 24

MT 324 37.8 32 36

AT 36.8 39.6 33 33

RO 4.8 6.7 17 18

Sl 325 334 50 43

SK 47.3 42.8 38 44

Fl 50.9 53.2 39 40

SE 71.4 67.0 46 47

Countries with comparable data only for AES-2011 and CVTS4

LU (1) 60.4 49 51

IT (2) 14.6 (b) 32.6 29 36

HU (2) 6.3 (b) 44.4 16 19

NL (2) 43.4 (b) 59.8 34 39

UK (2) 35.2 (b) 25.5 33 (b) 31

FR (3) 46.7 46 45

PL (3) 23.4 21 31

Countries with missing data or data not comparable

BE (4) 35.8 37.3 (b) 40 52

PT (5) 23.8 41.4 28 40 (b)

IE (6) 9.5 (b) 49

NO (7) 53.8 60.8 29 (b)

HR (8) 22.6 23

NB: (1) no participation in AES-2007; (2) data for AES-2007 not comparable to AES-2011; (3) no data

available for AES-2007; (4) data for AES-2011 not comparable; (5) data for CVTS4 not comparable; (6)

no participation in AES-2007, no data available for CVTS4, data for AES-2011 not comparable; (7) no
data available for CVTS4, data for CVTS3 not comparable; (8) no participation in AES-2011 and in

CVTS3; (b) = break in time series.

Reference time for the data differs between countries and the timespan between the two waves is not

always four years.
Source: Eurostat, CVTS and dissemination database (accessed date 3.4.2014); own calculation.

Summing up the preliminary results based on tables published by Eurostat:
the picture of employer-f i nanced
positive for the year 2010 than the impression based on individuals' reports for
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the reference period 2011-12. In most countries included in this analysis,
participation rates in employer-financed, job-related education and training as
measured with CVTS are lower than those measured with AES. However, the
results are not uniform across countries. Regarding development over time,
CVTS suggests more frequently increases of employer-financed CVT than AES.
However, drawing conclusions based on the data currently accessible at Eurostat
would be premature. Further careful analysis based on microdata is necessary.

Figure A3. Radar charts on incidence, participation, intensity and total monetary
expenditure (TME) in 1999, 2005 and 2010

Incidence

Incidence
Austria Belgium
TME Participation T™E Participation
—o— 2010 —e—2010
o— 2005 o— 2005
- —u— 1099 —— 1999
Intensity Intensity
Incidence Incidence
Bulgaria . Czech
Republic
TME Participation TME articipation
—— 2010 —— 2010
2005 ¢ o— 2005
—e—1999 —e— 1999
Intensity Intensity
Incidence .
Incidence
Cyprus Germany
TME Participation TME Participation
—— 2010
—e—2010 2005
Intendit o 2005 —e—1999
ntensity Intensity
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Incidence
Estonia
TME A@ Participation
—— 2010
i 2005
—— 1999
Intensity
Incidence
Spain
TME Participation
—— 2010
i 2005
—— 1999
Intensity
Incidence
France
TME Participation
—— 2010
g 2005
—— 1999
Intensity
Incidence
Italy
TME @ Participation
—— 2010
g 2005
—e— 1999
Intensity

Incidence
Greece
TME ¢ Participation
—— 2010
g 2005
—a— 1999
Intensity
Incidence
Finland
TME Participation
—— 2010
g 2005
—e— 1999
Intensity
Incidence
Hungary
TME @ Participation
—— 2010
2005
—e—1999
Intensity
Incidence
Latvia
TME A Participation
—— 2010
2005
—e—1999
Intensity
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Incidence Incidence
Lithuania Luxembourg
TME @ Participation TME Participation
—— 2010 —— 2010
i 2005 i 2005
—— 1999 —e— 1999
Intensity Intensity
Incidence Incidence
Malta Netherlands
TME Participation Participation
—— 2010
——2010 2005
—o— 2005 —e—1999
Intensity Intensity
Incidence Incidence
Poland Portugal
TME @n Participation TME Participation
—— 2010 —— 2010
—— 2005 2005
—— 1999 —e—1999
Intensity Intensity
Incidence Incidence
Romania Slovakia
TME Participation TME Participation
—— 2010
i 2005 ——2010
—e— 1999 —u— 2005
Intensity Intensity
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Incidence Incidence
Slovenia Sweden
TME ¢ W Participation TME Participation
—— 2010 —— 2010
‘/ w2005 2005
—— 1999 —e— 1999
Intensity Intensity
Incidence

United Kingdom

TME - % . Participation
—— 2010

+— 2005

—e— 1999
Intensity

NB: Names/codes of the indicators within the source: training enterprises as % of all enterprises, by type of
training and size class [trng_cvts02]; percentage of employees (all enterprises) participating in CVT
courses, by sex and size class [trng_cvts42]; hours in CVT courses per 1 000 hours worked (all
enterprises), by size class [trng_cvts76]; cost of CVT courses as % of total labour cost (all enterprises),
by type of cost and size class [trng_cvts54].

Source: Eurostat, CVTS and dissemination database (accessed 19.12.2013); own calculations.

Radar charts methodology

The radar chart approach used is a simple and intuitive bench-making tool
(described in detail in K&pplinger, 2006; and Behringer et al., 2008b). It compares
four main indicators (enterprises with training i incidence; participation rate in all
enterprises 1 participation; hours per 1000 hours worked i all enterprises; total
monetary expenditure (TME) for CVT courses as % of the total labour cost
(relative to all enterprises)) over time (1999, 2005, 2010) for one country to the
best-performing country for a single indicator. Values are standardised. The best
performing country receives the value 1 (equal to 100% of the highest value
achieved). All other countries receive a value between 0 and 1, as the indicator
(e.g. TME as a percentage of the labour cost) is expressed as a percentage of
the highest value achieved. One example may demonstrate the principle. France
has the highest TME for training per employed (all enterprises) in 2010, namely
1.6%. Therefore, France receives the value 1. Austria has TME of 0.8%, equal to
50% of the value for France (the benchmark). It receives the value 0,5 (0,8/1,6)
for 2010. When comparing radar charts across time, changing benchmarks for
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the various indicators across time should be considered. To continue the
example. In 2005, France had also the highest TME, namely 1.4% of the labour
costs, equal to 1 in the radar chart. Austria had a @ME of 0.8% of the labour
costs which is equal to the value of 2010. However, the value in the radar chart is
0.58 (0.8/1.4) and thereby higher than for 2010.
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Al.A4.

Table A4.

Annex to Chapter 4

rates and further by 35-44 participation rate in 2011

Participation rates in FED by age groups; AES-2011 versus AES-2007, countries ordered by change in total participation

AES-2007 AES-2011 Difference in
Ratio 35- Ratio 35- | 2007 and
25-34 35-44 45-54 55:64 | aia55q | 2534 35-44 45-54 55-64 | 444554 | 2011 ratios
<4< |NO 20.8 9.9 6.5 (u) (u) 1.5 14.2 8.8 5.7 (u) (u) 1.5 )
€3 | BE (b) 21.8 14.3 8.2 7.4 1.7 12.9 (b) 7.5 (b) 6 (b) 3.6 (b) 1.3
og£ | FR 11.7 (b) 3.8 (b) 3.2 (b) 0.8 (bu) | 1.2 (b) 8.8 3.2 2.0 0.5 (u) 1.6
gég IT 12.5 (b) 3.2 (b) 1.7 (b) 0.7 (bu) | 1.9 (b) 9.7 1.8 (u) 0.8 (u) (u) 2.3
gE | sl 22.3 9.0 2.0 (u) (u) 4.5 7.2 1.4 0.4 (u) (u) 35 Zy
3 UK 23.1(b) | 15.2(b) 14.1 (b) 7.7 (b) 1.1(b) | 22.6 16.4 13.1 6.1 (u) 1.3
(9]
g . SE 26.5 13.9 8.4 2.7 (u) 1.7 28.3 13.9 8.4 3.4 (u) 1.7 )
5§ SK 12.7 6.9 2.2 (u) (u) 3.1 12.0 6.0 3.0 (u) (u) 2.0 Zy
K]
3" |EU 14.2 5.8 3.9 2.0 15 13.2 5.9 3.7 1.6 1.6 @)
@ PL 13.4 5.5 1.4 (u) 3.9 12.7 5.1 1.9 (u) 2.7 Zy
z8s | NL 15.2 (b) 5.4 (bu) 48Mbu) | 240bu | 1.1 21.4 13.0 9.9 4.5 (u) 1.3
2e E PT 13.9 6.4 3.1 1.2 (u) 2.1 17.4 12.6 7.8 3.0 1.6 4]
% %g DK 28.0 8.7 5.3 (u) (u) 1.6 30.6 10.9 8.4 3.2 (u) 1.3 @
§3§ g | HU 7.2 (b) 2.3 (bu) 0.8 (bu) () 2.9 13.1 7.5 3.8 0.9 (u) 2.0
=2E |ES 11.8 4.6 3.4 1.8 1.4 14.3 6.2 4.1 2.1 1.5 ®)
o FI 24.0 11.0 6.1 () 1.8 26.9 12.5 7.5 2.4 1.7 )
2 LU 17.8 8.6 7.2 5.7 (u) 1.2
g MT 10.0 (u) 5.5 (u) (u) (u) 7.4 6.5 (u) (u) (u)
= AT 11.4 35 () () 13.1 5.6 3.2 1.9 (u) 1.8
%
g EE 11.3 5.3 (u) (u) (u) 18.1 5.2 (u) (u) (u)
g LV 10.8 6.3 (u) (u) (u) 8.9 4.7 (u) 2.3 (u) (u) 2.0
a cz 9.8 3.6 1.5 (u) () 2.4 9.2 3.4 (u) (u)
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AES-2007 AES-2011 Difference in
Ratio 35- Ratio 35- | 2007 and
25-34 35-44 45-54 55-64 44] 45-54 25-34 35-44 45-54 55-64 44/ 4554 | 2011 ratios
LT 16.4 5.2 (u) (u) 11.9 3.2 (u) (u) (u)
DE 14.8 3.6 1.9 (u) 1.8 (u) 1.9 11.7 2.1 (u) (u) (u)
EL 5.8 1.8 (u) (u) (u) 8.1 1.5 (u) (u) (u)
RO 8.7 3.6 1.1 (u) (u) 33 3.4 1.1 (u) (u) (u)
BG 7.4 2.1 (u) (u) (u) 7.4 (u) (u) (u)
CY 7.8 (u) (u) (u) 9.1 (u) (u) (u)
IE

NB: Dispersion of reference periods (12 month): the AES-2007 reference period started in 2004 for SE, UK; in 2005: FR, IT, CY, LT, HU, PL, FI; in 2006 for DE, EE, EL, ES,
HR, LV, AT, SI, SK and NO; in 2007 for BE, CZ, NL (missing: DK, PT, RO); the AES-2011 reference period started in 2010 for BE, BG, CZ, EE, ES, LV, AT, PT, RO, SI,
SK; in 2011 for DK, DE, EL, FR, IT, CY, LT, LU, HU, MT, NL, PL, SE (missing: IE, FI, UK).
Name/code of the indicator within source: trng_aes_101.
(2) = decrease in ratio between 0.2 and 0.5 points; (Z Y= decrease in ratio by 0.5 points or more; (§) = increase in ratio 0.2 up to 0.5;
(z ) = no change, change smaller than + 0.2 points of the ratio; (b) = break in time series; (u) = low reliability

Source: Eurostat, AES and dissemination database (accessed 14.11.2013).
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Figure A4.
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Source: Eurostat, LFS and dissemination database (accessed7.10.2013).

Table A5. Participation rates in formal adult education and training by labour
market status i AES-2011 versus AES-2007, countries ordered by
inactive participation rate in 2011
AES-2007 AES-2011 o
£d
5 3 35 5 k5 s |9&,
> | 2 3 o2l & | ¢ 3 |o22]|E=8
2 o = SRR 2 o =3 Bo5|58G
Q © e x o ® Q @ e ¥ @G|~
UEJ £ o g.E L% £ o g.E 58
=) ) N
HU 2.9 (b)| 2.0 (bu) (| 1.5®) | 7.5() | 47 ()| 54 ®bu)| 1.6
IT 3.6 ()| 53®)| 8.0Mm)| 0.7®) | 2.2 4.2 36(u) | 05
R [ 3.6 5.0 (w| 0.7 35 4.0 w | 09 @
8 |LT 7.4 3.8 (u) | 1.9 4.4 4.0 (u) (u) 1.1 V4
%§ Sl 9.1 7.2 8.7 (u)| 1.3 1.7 3.8 2.3 04 |y
2o |BG 25 4.6 (w| 05 2.2 3.8 (u) (u | 06 )
§ EL 2.3 2.5 (u) (| 0.9 2.2 38| 24 | 06 )
= |FR 5.3(b)| 3.1()| 81(M)| 1.7 3.4 35 5.8 1.0
PL 6.9 2.1 6.2 3.3 6.4 2.8 4.7 2.3 (V4
RO 4.0 1.9 w| 21 1.4 1.5 (u) (| 0.9 V4
s |DE 4.2 8.6 5.6 (u)| 05 2.2 8.8 w | 03 )
g |AT 3.0 7.3 w| 0.4 5.1 8.3 (uy | 06 4
%; BE 13.5 8.3 16.3 1.6 73(®) | 7.9 (b)| 6.9 (bu)| 0.9
o |EE 5.0 5.3 (u) (w| 0.9 6.8 7.2 (u) (u | 0.9 ()
';@ ES 6.1 5.1 6.4 1.2 6.9 7.2 7.2 1.0 @
= |eu-28 | 6.6 6.3 7.1 1.0 5.9 6.6 6.4 0.9 )
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AES-2007 AES-2011 o
S
5 ? 35 ° k5 5 |28
1)
S 2] 2 1222 £ | 2 g |eotg|sz2s
o I3} = RS 2 I3} = 2o00C|5c®
2 © IS raos = © IS roag|i~ =
S £ o € .S S £ o ES|E8
L S ) L S ) o Q
PT 6.0 6.4 11.7 0.9 9.7 6.5 18.3 1.5 )
SK 6.4 5.1 (u) | 1.3 5.8 5.8 (u) (u) 1.0 V4
o»ISE 8.5 29.2 20.0(u)| 0.3 9.8 30.1 21.9 (u) 0.3 z)
g% g|DK 9.5 12.9 (| 0.7 9.7 23.6 16.3 (u) 0.4 )
‘§§'§ NO 8.0 17.7 (u] 0.5 6.4 134 (u) 0.5 z)
= §§ NL 6.8 (b)| 6.8 (b) (]| 1.0(b) |12.8 11.0 (u) 1.2
~luk 16.2 (b)| 11.6 (b) (w| 14(@®) |16.1 10.3 16.0 (u) 1.6
Fl 8.8 17.1 (] 0.5 9.9 21.8 (m) 0.5 z)
2 LU (m) (m) (m) (m)] 10.2 8.3 (u) 1.2
)
%f@ MT 6.8 (u) (u) 5.8 (u) (u | (m)
%g LV 6.8 (u) 5.2 2.6 (u) (u) 2.0
s |cy 2.7 (u) (u) 3.9 (u) (u | (m)
IE (m) (m) (m) (m) (m) (m) (m) (m)
NB: Dispersion of reference periods (12 month): the AES-2007 reference period started in 2004 for SE, UK;

in 2005 for FR, IT, CY, LT, HU, PL, FI; in 2006 for DE, EE, EL, ES, HR, LV, AT, SI, SK and NO; in 2007
for BE, CZ, NL (missing: DK, PT, RO); the AES-2011 reference period started in 2010 for BE, BG, CZ,
EE, ES, LV, AT, PT, RO, SI, SK; in 2011 for DK, DE, EL, FR, IT, CY, LT, LU, HU, MT, NL, PL, SE
(missing: IE, FI, UK).
(2) = decrease in ratio between 0.2 and 0.5 points; (Z ¥=decrease in ratio by 0.5 points or more;
(¥) = increase in ratio 0.2 up to 0.5; (Z ) = no change, change smaller than + 0.2 points of the ratio;
(b) = break in time series; (r) = inequality reversed; (u) = low reliability.
Source: Eurostat, AES and dissemination databases (accessed 15.11.2013).

Table A6. Equality in participation rates in FED highest education attainment;
AES-2011 versus AES-2007, countries in protocol order
AES-2007 AES-2011 Difference
ISCED ISCED in 2007
Ratio 5-6 Ratio 5-6 | and 2011
02 | 3-4 5-6 034 | 02 3-4 5-6 034 | ratios
EU-28 |1.9 6.0 12.6 2.1 25 5.4 11.0 2.0 @)
BE 6.6 10.9 19.0 1.7 3.9(b)| 6.6() | 11.4(b) 1.7 (b)
BG 2.5 6.0 2.4 21 4.2 2.0 (y)
cz 2.8 9.7 35 25 10.3 4.1 (2)
DK 75 9.5 13.4 1.4 7.1 11.1 17.7 1.6 @)
DE 25 4.2 7.1 1.7 2.2 3.4 5.2 1.5 )
EE 3.4 8.5 25 4.3 10.4 2.4 )
IE 2.3(b)| 6.3() | 10.1(b) 1.6 (b)
EL 2.5 5.2 2.1 2.6 5.5 21 )
ES 1.7 6.6 12.6 1.9 25 7.9 12.7 1.6 (y)
FR 2.6 (b) 49()| 85(®) | 1.7(h) 2.8 6.9 25
IT 0.4 (b) 5.7 (b)| 13.8(b) | 2.4 (b) 4.2 6.8 1.6
cY 7.8 6.8
Y, 2.0 14.7 7.4 2.9 7.7 2.7 (9)
LT 5.7 12.6 2.2 2.6 6.8 2.6 (2)
LU : 5.5 7.6 15.0 2.0
HU 24 ()| 55(b) | 2.3(b) 1.4 6.5 10.8 1.7
MT 2.0 18.1 7.8 16.3 2.1

25



Job-related adult learning and continuing vocational training in Europe: a statistical picture.
Annexes to the report

NL 3.6 (b) 59 (b)| 11.3 (b) 1.9 (b) 5.3 13.3 17.1 1.3

AT 3.2 8.1 25 3.7 4.2 13.2 3.1 (2)
PL 0.7 3.2 16.1 5.0 1.0 2.9 13.6 4.7 (9)
PT 3.6 14.2 14.7 1.0 8.3 15.4 13.4 0.9 )
RO 3.3 8.4 25 1.0 45 45 (2)
Sl 8.9 13.6 15 2.8 3.0 1.1 (9)
SK 4.5 11.2 2.5 2.9 14.4 5.0 (2)
FI 3.7 11.6 12.7 1.1 5.6 13.2 13.7 1.0 )
SE 4.6 7.3 24.8 3.4 8.8 9.5 20.5 2.2 (9)
UK 13.4 (b)| 20.6 (b) 1.5 (b) 7.0 14.1 18.8 1.3

NO 5.6 7.3 17.0 2.3 5.8 9.8 1.7 (9)

NB: Dispersion of reference periods (12 month): the AES-2007 reference period started in 2004 for SE, UK;
in 2005 for FR, IT, CY, LT, HU, PL, FI; in 2006 for DE, EE, EL, ES, HR, LV, AT, SI, SK and NO; in
2007for BE, CZ, NL (missing: DK, PT, RO); the AES-2011 reference period started in 2010 for BE, BG,
CZ, EE, ES, LV, AT, PT, RO, SI, SK; in 2011 for DK, DE, EL, FR, IT, CY, LT, LU, HU, MT, NL, PL, SE,
PL (missing: IE, FI, UK).

(2 = equalities decreased by 0.3 at least; (§) = equalities increased by 0.3; (Z ) = equality relatively
stable (change in ration in between +0.3); (b) = break in time series.

Source: Eurostat, AES and dissemination database (accessed 4.3.2014).
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Table A7. Participation rates in FED by occupation; AES-2011 versus AES-2007, countries ordered by ISCO 1-3 participation rate in
2011
AES-2007 AES-2011 Difference in
ISCO1-3 | ISCO4-5 | ISCO6-8 | ISCO9 | Ratio ISCO | ISCO 1-3 ISCO 4-5 | ISCO 6-8 ISCO 9 Ratio ISCO 2007 and
1-3/4-5 1-3/4-5 2011 ratios
w S Ccz 6.6 4.2 (u) (u) 1.6 6.4 (b) 3.0 (b;u) (b;u) (b;u) 2.1
SE?\: FR 5.3 (b) | 5.1(b) 4.6 (b) 6.2 (b) 1.0 (b) 4.7 3.7 1.2 (u) (b;u) 1.3
8% S| RO 5.9 9.7 (u) 0.9 (u) (u) 0.6 3.2 (b;u) | 2.0 (b;u) (b;u) (b;u) 1.6
= Sl 13.0 10.5 3.8 (u) (u) 1.2 2.8 (b) 1.5 (b;u) | 0.7 (b;u) (b;u) 1.9
5 ES 12.3 6.0 2.0 1.9 (u) 2.1 10.1 (b) 7.6 (b) 2.4 (b;u) 2.1 (b;u) 1.3
g; BE 16.5 147 7.4 (u) (u) 11 9.4 (b) 6.3 (b) 4.4 (b;u) (b;u) 1.5 (b)
§§ AT 5.2 2.4 (u) () (u) 2.2 9 (b) 3.5 (b;u) (b;u) (b;u) 2.6 z
or | NO 10.3 7.2 (u) (u) (u) 1.4 8.2 (b) 5.7 (b;u) (b;u) (b;u) 14 8
3 |s« 11.0 4.9 (u) ) 22 8o() | 7.3(0) (b;) (b;u) 11 g
@ EU-28 9.7 8.3 2.8 3.5 1.2 7.9 5.9 25 3.3 1.3 g
C UK 17.7 (b) | 21.5 (b) 7.7 (bu) (u) 0.8 (b) 17.3 17.1 12.5 (u) (u) 1.0 3
é o | NL 7.6 (b) | 8.8 (bu) (u) 0.9 (b) 15.3 (b) 12.2 (b) 8.3 (b;u) (b;u) 1.3 &
Sg | SE 12.8 6.7 () (u) 1.9 13.0 (b) 7.9 (b) 3.5 (b;u) (b;u) 1.6 =
82 | PL 12.7 7.2 2.0 2.8 (u) 1.8 11.7 (b) 6.5 (b) 1.6 (b) 2.8 (b;u) 1.8 g
i g | DK 10.7 14.4 (u) (u) 0.7 11.1 (b) 8.7 (b) 7.1 (b;u) (b;u) 1.3 i
§ T PT 9.6 6.9 3.1 3.9 (u) 1.4 11.0 (b) | 12.0 (b) 6.3 (b) 9.0 (b) 0.9 2
- HU 5.9 (b) | 2.2 (bu) (u) (u) 2.7 10.9 (b) 8.6 (b) 4.4 (b) (b;u) 1.3 %
. LU 11.9 (b) 7.4 (b) (b;u) (b;u) 16 2
E EE 9.8 4.8 (u) (u) (u) 2.0 11.3 (b) (b;u) (b;u) (b;u) =
% MT 11.6 (u) (u) (u) (u) 10.8 (b) (b;u) (b;u) (b;u)
S LV 14.0 (u) (u) (u) 8.7 (b) 4.1 (b;u) (b;u) (b;u) 2.1
'_g LT 12.6 8.2 (u) 2.9 (u) (u) 15 6.6 (b) (b;u) (b;u)
=2 FI 12.2 8.3 (u) 3.5 (u) (u) 1.5 12.7 9.9 5.3 1.3
E CcYy 5.9 (u) (u) (u) 6.3 (b;u) (b;u) (b;u) (b;u)
EL 37 | 3.1(u (u) (u) 1.2 3.9 (b;u) (b;u) (b;u) (b;u)
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AES-2007 AES-2011 Difference in
ISCO 1-3 | ISCO4-5 | ISCO6-8 | ISCO9 | Ratio ISCO | I1SCO 1-3 | ISCO 4-5 | ISCO 6-8 ISCO 9 Ratio ISCO | 2007 and
1-3/4-5 1-3/4-5 2011 ratios
DE 6.1 3.8 (u) 2.1 (u) (u) 1.6 3.3 (b) (b;u) (b;u) (b;u)
BG 5.1 (u) (u) (u) (u) 3.2 (b;u) 2.7 (b;u) (b;u) 1.2
IT 3.0 (b) 2.9 (b;u) (b;u) (b;u)
IE

NB: Dispersion of reference periods (12 month): the AES-2007 reference period started in 2004 for SE, UK; in 2005 for FR, IT, CY, LT, HU, PL, FI; in 2006 for DE, EE, EL, ES,
HR, LV, AT, SI, SK and NO; in 2007 for BE, CZ, NL (missing: DK, PT, RO); the AES-2011 reference period started in 2010 for BE, BG, CZ, EE, ES, LV, AT, PT, RO, SI,
SK; in 2011 for DK, DE, EL, FR, IT, CY, LT, LU, HU, MT, NL, PL, SE (missing: IE, FI, UK).
(b) = break in time series; (u) = low reliability.

Source: Eurostat, AES and dissemination database (accessed 15.11.2013).
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Figure A5. Distribution of employed adults (25-64) according to ISCO groups;
AES-2011
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NB: Reference time for the data differs between countries and the timespan between the two waves is not
always four years.

Source: AES-2011 Micro-data set, own calculations; EU-28 estimate for Member States except Croatia.

EU-28 I

Inequalities in participation in NFE

When considering gender, survey results indicate practically no significant
differences in NFE participation between men and women (Table A9). In 2011 in
the EU, the participation rate for women is 36.2s% and for men 37.5%. Only the
Netherlands has more men (59.5%) than women (50.1%) participating in NFE.
Gender differences may become significant with more detailed study of
participation in education and training. For example, in Belgium-Flanders,
considerably more men participated in on-the-job training (Boeren, 2011).

Largely adults participating in NFE do this for job-related reasons (84% of all
adults participate at least also in one job-related activity in the EU). Hence in
analysing inequalities in NFE participation, adults most active and sought-after on
the labour market i between 35 to 44 years old, those with high-level
qualifications, working as managers or professionals T can be expected to
participate in NFE more often than others.

In terms of age, participation in NFE in the EU according to AES-2011 is
about 41% among 25-34 and 35-44 year-olds, 38.7% among 45-54 year-olds and
25.6% among 55-64 year-olds (Table A10). Those closest to retirement age have
fewer opportunities to train, also because employers may not be willing to invest
in workers who have a relatively short time to gain from training (Fouarge and
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Schils, 2009). Data show a strong age-related disadvantage in 2011 for Romania
and Greece where 35-44 year-olds participate in NFE 4 to 4.3 times more often
compared to 55-64 year-olds. In eight countries, the respective participation ratio
is 2 to 2.7 (Belgium, Bulgaria, Czech Republic, Hungary, Malta, Poland, Portugal
and Slovakia). However, when respective participation ratios are compared,
inequality in participation according to age has remained stable in nine countries
(Bulgaria, Czech Republic, Estonia, Latvia, Lithuania, Malta, Portugal, Slovakia
and Sweden) out of 20 or decreased in six countries (Denmark, Germany, Spain,
Austria, Poland and Slovenia) since 2007, especially i gauged by the ratio used
i so in Cyprus and Poland, while inequality has increased the most in Greece
and Romania. (Comparisons across time are not possible in case of Belgium,
Ireland, France, Luxembourg, Hungary, the Netherlands and the UK).

In 2011, the average NFE participation rate in the EU is 20.1% for adults
with low, 34.4% with medium and 55.8% with high educational attainment (Table
A8).

Inequalities between low and medium educated are 4.7 times greater for the
medium educated in Romania (however, percentages compared are very low).
The respective difference is also high (2.4 to 3.1) in the Czech Republic, Greece,
Latvia, Poland and Slovenia. Smaller differences are observable in case of
Denmark, Germany, Estonia, Ireland, Spain, France, Luxembourg, Hungary, the
Netherlands, Austria, Finland, Sweden, the UK, and Norway (1.2 to 1.9).

In several countries, inequalities between adults with low and medium levels
of education have considerably decreased since 2007, such as Bulgaria, Greece,
Portugal and Slovenia. Decrease has also taken place in Germany, Spain,
Cyprus, Austria, and Poland; while an increase is observable in Denmark, Latvia,
Sweden, and especially in Romania. Countries with stable developments are the
Czech Republic, Denmark, Estonia, Malta and Finland. (No information available
for Belgium and Ireland).

Inequalities between those with medium and high education are also
significant. In Lithuania, adults with high education are 3.6 times more active in
NFE than their counterparts with medium qualifications. The same difference is
about threefold in Greece, Poland and Romania. Inequalities between medium
and high educated are decreasing in six countries (Denmark, Austria, Portugal
and Romania) by 0.2 or more and increasing in three using the same threshold
(Bulgaria, Greece and Slovakia)
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Table A8. Participation rates in NFE by highest educational attainment (AES-
2011); countries ordered by ISCED 3-4 participation rates

ISCED 0-2 | ISCED 3-4 | ISCED 5-6 | Ratio 2007 | Ratio 2011 Trend
5-6/3-4 5-6/3-4
EU-28 20.1 34.4 55.8 1.7 1.6 (2)
BE (b) 12.0 28.7 57.0 1.8 2.0 (b)
BG 11.9 234 37.3 1.3 1.6 (y9)
Ccz 10.4 323 58.8 1.7 1.8 (y)
DK 33.0 49.4 68.4 1.6 1.4 (22)
DE 25.6 43.5 66.5 15 15 )
EE 22.0 40.2 64.3 1.7 1.6 (2)
IE (b) 8.7 14.8 29.7 (m) 2.0
EL 29 7.4 21.7 25 29 (y9)
ES 20.8 36.0 51.9 1.4 1.4 Z)
FR (b) 27.4 47.6 70.3 1.7 15 (b)
IT (b) 19.0 40.2 63.4 1.8 1.6 (b)
CY 16.5 34.9 60.8 1.6 1.7 (y)
LV 9.4 22.8 50.7 2.3 2.2 )
LT (m) 14.0 50.6 3.2 3.6 (y)
LU 54.8 66.1 78.3 (m) 1.2 (m)
HU (b) 23.6 36.2 52.8 2.3 15 (b)
MT 22.2 49.2 68.2 1.5 1.4 (2)
NL (b) 29.5 56.7 74.2 15 1.3 (b)
AT 23.0 44.4 67.3 1.8 1.5 (22)
PL 5.1 14.6 44.3 3.6 3.0 (2)
PT 27.5 55.1 713 1.6 1.3 (22)
RO 1.3 6.1 18.5 4.3 3.0 (22)
Sl 13.0 325 61.7 1.9 1.9 z)
SK (m) 33.7 55.7 15 1.7 (y9y)
Fl 314 45.5 68.3 15 15 z)
SE 37.7 65.2 80.2 1.3 1.2 (2)
UK (b) 12.3 22.2 31.8 1.4 1.4 (b)
NO 29.0 51.4 70.5 1.4 1.4 z)
NB: ( Z)inequalities decreased by at least10%; ( ZZ) = inequal ities decreased by at | ez
(y) = inequalities increased by at |l east(@Z)l=né; (YY) = ineque

change, change in between = 10%; (b) = break in time series; (m) = value missing.
Source: Eurostat, AES and dissemination database (accessed 2.4.2014); own calculation.

Because NFE is mostly job-related, the participation rates in Member States
are considerably lower for inactive (15.2%) and unemployed (22.9%) compared
to employed (45.2%) adults (Table A11). Employed participate six to eight times
more often than inactive in Lithuania, Hungary, Poland and Slovakia. Employed
participate fourfold more often in NFE then inactive adults in the Czech Republic,
Greece, Cyprus, Latvia and Portugal. Inequalities are smaller in case of
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employed and unemployed; biggest differences (3-4 times) in favour of employed
are in Lithuania, Hungary, Poland and Slovakia.

In general, inequalities among employed and inactive are decreasing, while
no consistent trend in changes of levels of inequality can be seen between
employed and unemployed.

According to occupational groups, managers, professionals and technicians
have the highest participation level in training. In 2011 in Member States, NFE
participation rate among managers and professionals is 60.3%, among clerks,
service and sales workers 42.1%, among skilled manual workers 31.1% and
among those employed in elementary occupations 25.8%. This confirms findings
by Korpi and Tahlin (2008) that jobs largely determine the likelihood of training
and implying that the driving factors

In 2011, the biggest difference between managers and professionals and
clerks, service and sales workers are in Lithuania, Poland and Romania (2.2 to
2.8 times greater for managers and professionals). In Lithuania and Romania,
this participation gap has considerably increased since 2007. Still, there is no
general trend for changes in inequalities among clerical, service and sales
workers and managers, professionals and technicians.

Greece (3.6) and the UK (2.0) have the highest inequalities between skilled
manual workers compared to clerks, service and sales workers; but in most
countries difference between these occupational groups are decreasing. Adults
working in elementary occupations compared to clerks, service and sales
workers are most disadvantaged in the Czech Republic, Cyprus and Slovenia
(about three times); but also in Malta, Austria and Romania (about two times).

In sum, most NFE is job-related; therefore the participation gaps are widest
between persons with different labour-market status i the employed participate
considerably more compared to inactive and also unemployed, but with a smaller
difference among employed and unemployed. Labour-market status inequalities
are partly decreasing since 2007 between employed and inactive; trends are
mixed in case of employed and unemployed. Data also confirm considerable
inequalities by educational attainment, occupation and age. For most countries,
data indicate lowering of educational and age inequalities in NFE participation.
Results on occupational inequalities are mixed, only differences among clerks,
service and sales workers and skilled manual workers are mostly decreasing.
Gender differences in NFE participation rates are practically non-existent.
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Table A9. Participation rates in NFE by gender; AES-2011 versus AES-2007;
countries ordered by change in total participation rates and further by
female participation rate in 2011

AES-2007 AES-2011 Difference in
2007 and
Male Female | Ratio F/M Male Female | Ratio F/IM | 2011 ratios
b |LT 26.0 35.3 1.4 21.3 30.1 1.4 ()
ﬁgg BG 368 | 337 0.9 257 | 232 0.9 )
%‘g; UK 302() | 41.4() | 1.10) | 22.9 25.7 11
OFE | EL 12.6 12.8 1.0 8.0 11.2 1.4 )
SE 67.7 71.2 1.1 65.3 68.7 1.1 @)
CcY 41.6 375 0.9 41.7 40.2 1.0 )
. SK 43.4 39.1 0.9 38.9 37.7 1.0 )
§§ cz 39.6 31.2 0.8 34.9 34.9 1.0 (¥4}
g i Y 34.5 37.9 11 33.3 36.3 1.1 )
» MT 32.3 30.3 0.9 35.6 326 0.9 )
BE 34.6 32.3 0.9 34.1 (b) | 32.2 (b) 0.9
LV 24.6 36.2 15 24.2 35.4 1.5 )
NO 50.0 51.2 1.0 56.6 57.2 1.0 )
NL 450(b) | 39.3(b) | 09() | 595 50.1 0.8
DK 37.6 37.6 1.0 50.5 55.0 1.1 )
. FR 33.1(b) | 31.0(b) | 0.9 49.0 (b) | 49.2 (b) 1.0
§ DE 458 40.4 0.9 50.7 46.2 0.9 )
:§§ EE 35.8 44.2 1.2 44.3 51.3 1.2 )
ég AT 41.8 37.8 0.9 46.2 44.8 1.0 z)
g § PT 23.3 21.6 0.9 39.1 40.1 1.0 )
=& | HU 6.6() | 69(®b) | 1.00) |39.7 355 0.9 )
g EU-28 | 31.9 30.5 1.0 37.5 36.2 1.0 )
£ IT 20.3(b) | 20.1(b) | 1.0(b) | 36.2 325 0.9 )
ES 27.3 27.1 1.0 35.4 32.8 0.9 )
PL 18.2 18.9 1.0 20.6 21.4 1.0 )
RO 4.7 4.7 1.0 7.0 6.7 1.0 )
;;% LU (m) (m) (m) 69.3 66.6 1.0
% | Fl 452 57.2 1.3 44.7 58.1 1.3 )
88 | E (m) (m) (m) 188() | 187(®) | 1.0
NB: Dispersion of reference periods (12 month): the AES-2007 reference period started in 2004 for SE, UK;

in 2005 for FR, IT, CY, LT, HU, PL, FI; in 2006 for DE, EE, EL, ES, HR, LV, AT, SI, SK and NO; in 2007
for BE, CZ, NL (missing: DK, PT, RO); the AES-2011 reference period started in 2010 for BE, BG, CZ,
EE, ES, LV, AT, PT, RO, SI, SK; in 2011for DK, DE, EL, FR, IT, CY, LT, LU, HU, MT, NL, PL, SE, PL
(missing: IE, FI, UK).
(2) = inequalities decreased; (9) = inequalities increased; (z ) = (in)equalities same; (b) = break in time

series.

Source: Eurostat, AES and dissemination database (accessed 7.1.2013).
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Table A10. Participation rates in NFE by age groups; AES-2011 versus AES-2007; countries ordered by change in total participation
rates and further by 35-44 participation rate in 2011

AES-2007 AES-2011 Difference
Ratio 35- Ratio 35- in 2007
25-34 35-44 45-54 55-64 44/55-64 25-34 35-44 45-54 55-64 4475664 anr gtizoosll
Zco | BG 41.2 40.5 38.2 20.3 2.0 25.8 29.4 27.8 15.0 2.0 @)
c8EQ|LT 33.6 35.1 32.9 18.9 1.9 29.0 28.7 28.0 16.1 1.8 )
;sjig 8§ UK 44.3 (b) 427 ()| 408(@®) | 325(©b) 1.3(b) | 23.9 24.8 25.9 22.3 1.1
N = 18.5 13.4 12.2 5.1 2.6 13.7 12.3 8.2 3.1 4.0 Wy
SE 72.4 73.6 71.8 60.1 1.2 67.0 72.9 70.3 57.1 1.3 )
cY 50.0 46.5 34.9 20.0 2.3 46.3 46.1 39.8 27.7 1.7 Zy
g MT 45.6 35.4 29.9 15.5 2.3 40.4 44.3 33.8 18.8 2.4 @)
gf?\; SK 44.6 48.5 44.6 23.8 2.0 42.7 44.0 42.1 21.6 2.0 )
e | cz 38.0 43.6 39.9 21.5 2.0 38.8 41.0 38.7 20.1 2.0 @)
& Sl 40.0 43.4 37.0 22.0 2.0 38.6 39.6 38.5 22.7 1.7 @
BE 44.4 40.4 31.6 19.1 2.1 413 () | 396((b) | 33.6(h) | 17.6 (b) 2.3 (b)
LV 35.2 37.3 27.7 20.9 1.8 33.1 35.0 30.9 19.3 1.8 @)
NL 52.5 (b) 435() | 438() | 28.2(b) 1.5() | 62.8 61.5 56.4 35.7 1.7
NO 56.0 53.9 51.2 40.3 1.3 65.4 61.0 59.8 40.0 1.5 ®)
s DK 35.7 45.1 41.7 27.3 1.7 52.2 58.2 55.2 44.7 1.3 @
§ FR 41.1 (b) 36.3(b) | 31.1(b) | 15.9(b) 23() | 575 56.5 49.6 32.7 1.7
< |DE 46.8 49.0 46.0 27.1 1.8 51.3 51.6 51.0 38.0 1.4 @
59 |EE 48.0 46.6 36.7 27.2 1.7 59.2 50.9 47.0 32.6 1.6 )
‘_Z%Ej AT 40.2 46.9 42.5 25.2 1.9 49.3 48.1 47.7 35.2 1.4 @
gg | pPT 31.8 24.9 20.1 10.2 2.4 53.2 46.2 36.7 20.0 2.3 )
£E 1 hu 9.7 (b) 8.4 (b) 6.8 (b) 2.5 (b) 3.4(b) | 443 43.3 41.1 21.2 2.0
§ EU-28 36.2 35.5 31.7 19.8 1.8 40.9 40.8 38.7 25.5 1.6 )
2 IT 24.1 (b) 228()| 21.3() | 11.6(b) 2.0() | 38.2 38.8 36.1 22.3 1.7
ES 325 30.7 25.3 15.7 2.0 40.5 36.6 34.0 22.0 1.7 @
PL 26.0 22.8 15.7 6.7 3.4 28.1 25.7 19.5 9.4 2.7 Zy
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AES-2007 AES-2011 Difference
Ratio 35- Ratio 35. | " 2007
25-34 35-44 45-54 55-64 Py 25-34 35-44 45-54 55-64 P anr gtizoosll
RO 6.7 5.6 4.0 2.5 2.2 10.1 8.1 6.1 1.9 4.3 gy
8o |LU 75.7 71.5 71.4 48.5 1.5
8~
822 | FI 55.7 57.0 54.9 37.1 15 54.8 61.2 56.3 34.7 1.8 )
&z |IE

NB: Dispersion of reference periods (12 month): the AES-2007 reference period started in 2004 for SE, UK 2005: FR, IT, CY, LT, HU, PL, FI; in 2006 for DE, EE, EL, ES, HR,
LV, AT, SI, SK and NO; in 2007 for BE, CZ, NL (missing: DK, PT, RO). The AES-2011 reference period started in 2010 for BE, BG, CZ, EE, ES, LV, AT, PT, RO, SI, SK; in
2011 for DK, DE, EL, FR, IT, CY, LT, LU, HU, MT, NL, PL, SE, PL (missing: IE, Fl, UK).
(2) = decrease in ratio between 0.2 and 0.5 points; (Z ¥= decrease in ratio by 0.5 points or more; (§) = increase in ratio 0.2 up to 0.5; (§ §= Increase in ratio of 0.5 or more;

(z ) = no change, change smaller than + 0.2 points of the ratio; (b) = break in time series.
Source: Eurostat, AES and dissemination database (accessed 14.11.2013).
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Table A11. Participation rates in non-formal adult education and training by labour market status i AES-2011 versus AES-2007,
countries ordered by employed participation rate in 2011

AES-2007 AES-2011 ) .
- - Difference in
| Ratio _ Unemp- Ratio 2007 and
Employed Inactive |Unemp-loyed employed/ Employed Inactive loved employed/ 2011 ratios
inactive y inactive
ES EL 16.3 3.2 11.3 (u) 5.1 12.9 3.1 (u) 7.9 4.2 Zy
g;% UK 47.4 (b) 21.2 (b) 23.8 (bu) 2.2 (b) 29.0 11.8 15.5 (u) 25
X PL 26.3 3.0 8.8 8.8 29.1 4.3 9.7 6.8 Zy
55 |7 40.3 4.7 (U) 14.6 (U) 8.6 35.4 4.4 (u) 9.4 8.0 @
g |Lv 37.6 9.6 (u) 16.3 (u) 3.9 375 9.2 19.1 4.1 ®
HU 9.6 (b) 1.6 (b) 4.5 (bu) 6.0 (b) 53.3 9.4 16.7 5.7
AT 47.1 19.4 375 2.4 51.9 26.4 38.3 2.0 4]
g PT 28.3 5.1 12.3 55 50.4 11.6 25.0 4.3 V4
g CY 47.3 13.6 26.7 (U) 35 49.2 12.3 (u) 22.6 4.0 ®
5 SK 51.5 7.2 12.1 (u) 7.2 47.3 7.0 (u) 14.0 (u) 6.8 (V4]
fgi IT 26.4 (b) 8.1 (b) 13.6 (b) 3.3 (b) 45.6 13.9 20.7 3.3
£ EU-27 38.8 12.4 19.5 3.1 45.2 15.2 22.9 3.0 )
§ MT 43.0 13.4 (u) 3.2 44.5 13.0 30.1 3.4 %)
g cz 45.9 5.6 11.8 (u) 8.2 43.1 10.3 22.8 4.2 Zy
& Sl 43.6 16.5 22.1 2.6 42.9 16.4 25.5 2.6 )
BE 41.9 11.8 23.2 3.6 42.2 (b) 10.6 (b) 21.0 (b) 4.0 (b)
ES 32.3 12.9 20.7 2.5 40.5 (b) 17.9 28.4 2.3 @
c SE 78.0 38.0 47.4 2.1 75.2 30.9 43.4 2.4 ®
§ o NL 50.7 (b) 21.2 (b) 39.3 (bu) 2.4 (b) 66.0 24.8 38.6 (U) 2.7
o NO 58.1 18.9 33.0 (u) 3.1 64.9 19.9 48.4 (u) 3.3 ®
§§ DK 425 15.2 (u) 2.8 59.7 27.2 41.4 2.2 Zy
%§ EE 47.7 11.1 16.3 (u) 4.3 56.7 17.6 32.8 3.2 Zy
g~ |FR 39.4 (b) 10.0 (b) 22.5 (b) 3.9 (b) 56.4 21.1 35.7 2.7
- DE 51.6 215 25.9 2.4 55.8 25.9 26.9 2.2 V4]
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AES-2007 AES-2011 . .
- - Difference in
Ratio Ratio 2007 and
Employed Inactive |Unemp-loyed| employed/ Employed Inactive Unemp- employed/ an
P . ; loyed . ; 2011 ratios
inactive inactive
5 LU 77.5 (b) 35.5 42.1 (u) 2.2
5% FI 59.5 26.9 313 2.2 60.6 26.1 28.1 2.3 (Z2)
g%; BG 49.3 4.2 (u) 6.3 (u) 11.7 37.3 (u) 3.8 (u)
g% | RO 6.6 0.6 (u) () 11.0 9.4 () 6.0 (u)
e IE

NB: Dispersion of reference periods (12 month): the AES-2007 reference period started in 2004 for SE, UK; in 2005: FR, IT, CY, LT, HU, PL, FI; in 2006 for DE, EE, EL, ES,
HR, LV, AT, SI, SK and NO; in 2007 for BE, CZ, NL (missing: DK, PT, RO); AES-2011 reference period started in 2010 for BE, BG, CZ, EE, ES, LV, AT, PT, RO, SI, SK; in
2011 for DK, DE, EL, FR, IT, CY, LT, LU, HU, MT, NL, PL, SE, PL (missing: IE, FI, UK).

(2 = decrease in ratio between 0.2 and 0.5 points; (Z Y= decrease in ratio by 0.5 points or more; (9) = increase in ratio 0.2 up to 0.5; (z ) = no change, change smaller than
+ 0.2 points of the ratio; (b) = break in time series; (u) = low reliability.
Source: Eurostat, AES and dissemination database (accessed 15.11.2013).
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Box Al. Code used for calculating participation rates in job-related and
employer-sponsored NFE

Programme for AES-2007
(CASE WHEN (INDEX(NFERAN1,'G") > 0 OR NFEPURP1 = 1)
OR (INDEX(NFERAN2,'G") > 0 OR NFEPURP2 = 1)
OR (INDEX(NFERANS3,'G") > 0 OR NFEPURP3 = 1) THEN
'‘JOB_NFE'
ELSE "0" END) as TYPTRAI,

(CASE WHEN (INDEX(NFERANL1,'G") > 0 or (NFEPURP1=1 and (NFEWRK_HR1 in
(1,2) or (NFEEMSUPSL1 in (1,2) or NFEEMSUPGL1 in (1,2)) or (STAPRO in (1,2) and
(NFEHOUSSL1 in (1,2) or NFEHOUSGL1 in (1,2) ))))

or (INDEX(NFERAN2,'G") > 0 or (NFEPURP2=1 and
(NFEWRK_HR2 in (1,2) or (NFEEMSUPS2 in (1,2) or NFEEMSUPG2 in (1,2)) or
(STAPRO in (1,2) and (NFEHOUSS?2 in (1,2) or NFEHOUSG?2 in (1,2) ))))

or (INDEX(NFERANS,'G") > 0 or (NFEPURP3=1 and
(NFEWRK_HRS3 in (1,2) or (NFEEMSUPS3 in (1,2) or NFEEMSUPG3 in (1,2)) or
(STAPRO in (1,2) and (NFEHOUSSS in (1,2) or NFEHOUSG3 in (1,2) ))))

THEN 'JOB_NFE_ES'

ELSE "0" END) as TYPTRAI,

(CASE WHEN (INDEX(NFERAN1,'G") > 0 or (NFEPURP1=1 and (NFEWRK_HR1 in
(1,2) or (NFEEMSUPS1 in (1,2) or NFEEMSUPGL in (1,2)) or (STAPRO in (1,2) and
(NFEHOUSSL1 in (1,2) or NFEHOUSGL1 in (1,2) ))))

or (INDEX(NFERAN2,'G") > 0 or (NFEPURP2=1 and
(NFEWRK_HR2 in (1,2) or (NFEEMSUPS?2 in (1,2) or NFEEMSUPG2 in (1,2)) or
(STAPRO in (1,2) and (NFEHOUSS2 in (1,2) or NFEHOUSG2 in (1,2) ))))

or (INDEX(NFERANS3,'G") > 0 or (NFEPURP3=1 and
(NFEWRK_HR3 in (1,2) or (NFEEMSUPS3 in (1,2) or NFEEMSUPGS3 in (1,2)) or
(STAPRO in (1,2) and (NFEHOUSSS in (1,2) or NFEHOUSG3 in (1,2) ))))

THEN "0"

WHEN (INDEX(NFERAN1,'G") > 0 or NFEPURP1=1)

or (INDEX(NFERAN2,'G") > 0 or NFEPURP2=1)

or (INDEX(NFERANS3,'G') > 0 or NFEPURP3=1) THEN
'‘JOB_NFE_NES'

ELSE "0" END) as TYPTRAI

Programme for AES-2011

(CASE WHEN NFERAND1_TYPE=3 or (NFEPURP1=1 and (NFEWORKTIMEL in
(1,2) or NFEPAIDBY1_1=1or (JOBSTAT in (11,12) and NFEPAIDBY1_5=1))) THEN
1 ELSE 0 END) AS EMPSPON_NFEL,

(CASE WHEN NFERAND2_TYPE=3 or (NFEPURP2=1 and (NFEWORKTIMEZ2 in
(1,2) or NFEPAIDBY2_1=1 or (JOBSTAT in (11,12) and NFEPAIDBY2_5=1))) THEN
calculated EMPSPON_NFE1 + 1 ELSE calculated EMPSPON_NFE1 END) AS
EMPSPON_NFEZ2,

(CASE WHEN NFERAND3_TYPE=3 or (NFEPURP3=1 and (NFEWORKTIME3 in
(1,2) or NFEPAIDBY3_1=1 or (JOBSTAT in (11,12) and NFEPAIDBY3_5=1))) THEN
calculated EMPSPON_NFE2 + 1 ELSE calculated EMPSPON_NFE2 END) AS
EMPSPON_NFE
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Source: Provided by Eurostat on request of Cedefop.

Table A12. Participation rates in FED by gender; AES-2011 versus AES-2007;
countries ordered by change in total participation rates and further by
female participation rate in 2011

AES-2007 AES-2011 Difference
ot ot in 2007
atio atio | and 2011
Male Female EIM Male Female EIM fatios
NO 8.3 11.6 1.4 6.8 8.3 1.2 74)
g BE 12.0 13.0 1.1 71(M)| 7.7(M)| 1.1(b)
g LV 3.0 (u) 7.7 2.6 4.0 4.6 1.2 Zy
-éo\o MT 4.8 (u) 56(u) | 1.2 4.2 4.6 1.1 )
ks LT 5.2 7.2 1.4 35(u) | 4.4 1.3 )
&£ DE 6.1 4.2 0.7 4.3 3.3 0.8 @)
£ % FR 5.6 (b) 46 (M) | o08((m)| 32 3.8 1.2
< IT 3.9 (b) 50()| 13®m)| 26 3.2 1.2 ()
% BG 2.3 (u) 3.1 1.3 2.6 2.1 0.8 @;
a Sl 7.7 9.7 1.3 1.9 2.6 1.4 @)
RO 2.9 3.7 1.3 11u | 1.6 1.5 ®)
UK 123(®b) | 17.8(0) | 1.4 () | 13.7 15.8 1.2
g SE 9.6 16.0 1.7 10.9 16.1 1.5 @
£ § EU 28 6.1 7.0 1.1 5.8 6.7 1.2 )
5" SK 4.1 8.0 2.0 3.9 7.6 1.9 @)
7 PL 4.8 6.2 1.3 45 6.2 1.4 )
cz 3.4 4.3 1.3 3.4 3.9 1.1 @)
DK 9.4 10.9 1.2 10.4 14.8 1.4 (9y)
i FI 8.2 9.2 1.5 9.2 14.8 1.6 @)
g NL 7.1 (b) 6.4(M)| 09(pb)| 109 13.7 1.3
:§;§ PT 6.0 7.0 1.2 10.0 10.9 1.1 @)
£ g ES 5.5 6.4 1.2 6.5 7.5 1.2 (z
gﬁ EE 2.8 (u) 6.9 2.5 5.3 7.8 1.5 (22)
go
cE HU 2.0 (b) 3.0()| 15(m)| 6.3 6.0 1.1
[}
g AT 4.4 3.9 0.9 5.7 6.1 1.1 Z);
g cYy 3.8 (u) 20()| 05 38(u)| 37| 10 (¥
EL 2.3 2.3 1.0 2.7 2.6 1.0 )
Data LU 10.7 9.1 0.9
(partly) not
avaiiable | 1E 6.3 (b) 7.0 (b) 1.1

NB: Dispersion of reference periods (12 month) the AES-2007 reference period started in 2004 for SE, UK;
in 2005 for FR, IT, CY, LT, HU, PL, FI; in 2006 for DE, EE, EL, ES, HR, LV, AT, SI, SK and NO; in 2007
for BE, CZ, NL (missing: DK, PT, RO); the AES-2011 reference period started in 2010 for BE, BG, CZ,
EE, ES, LV, AT, PT, RO, SI, SK; in 2011 for DK, DE, EL, FR, IT, CY, LT, LU, HU, MT, NL, PL, SE, PL
(missing: IE, FI, UK).
(2 = decrease in ratio between 0.2 and 0.5 points; (Z Y= decrease in ratio by 0.5 points or more;
(9) = increase in ratio 0.2 up to 0.5; (Z ) = no change, change smaller than + 0.2 points of the ratio;
(b) = break in time series; (r) = inequalities reversed; (u) = low reliability.
Source: Eurostat, AES and dissemination database (accessed 7.1.2013).
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Table A13. Participation rates in job-related employer-sponsored NFE of employed (25-64 year-olds); AES-2011; in %

Total Male |Female] ISCEDO 2 | ISCED3 4 | ISCED5 6 | 1SCO1-3]1SC0O4-5[1SCO6-8 | 1SCO9 | 25-34 | 35-44 | 45-54 | 55-64
EU 37.1 36.8 37.5 23.3 33.8 50.5 493 33.3 25.3 18.8 375 37.6 38.2 33.3
BE (b) 37.3 35.9 39.0 16.4 29.2 55.3 52.0 29.8 18.4 12.1 412 38.6 35.6 29.6
BG 34.7 35.4 33.9 32.2 32.5 39.4 37.4 30.6 35.7 31.7 34.4 34.8 36.4 31.8
cz 36.1 35.2 37.4 19.6 33.4 52.6 495 32.8 28.5 10.0 37.8 37.0 355 31.9
DK 53.7 50.6 57.2 35.2 49.0 68.1 57.4 52.4 423 43.0 51.7 59.2 52.2 50.1
DE 477 48.9 46.2 25.4 422 63.2 62.2 415 35.4 20.8 49.4 476 48.3 44.7
EE 48.2 44.6 51.4 26.4 38.3 62.2 62.6 455 29.2 18.9 55.8 47.3 45.6 41.0
IE (b) 9.5 8.9 10.2 10.3 49 12.7 12.3 8.4 6.9 7.3 9.8 7.8 10.2 11.8
EL 7.7 6.4 9.8 2.8 45 16.2 13.6 7.2 2.6 2.5 8.2 9.6 6.3 5.0
ES 32.6 33.9 31.0 21.6 31.2 435 421 28.7 27.5 16.2 33.4 33.8 34.3 24.6
FR 46.7 48.0 453 27.6 447 61.0 59.8 412 34.8 28.6 51.9 495 46.1 34.2
IT 32.6 335 31.2 20.6 35.0 48.7 46.2 27.1 23.7 14.4 29.7 33.5 35.2 28.5
cY 38.2 38.8 37.5 15.4 32.1 52.8 56.4 33.5 25.2 9.3 38.0 40.3 38.1 34.5
LV 28.3 23.7 32.7 9.5 20.4 433 435 215 15.1 8.3 28.5 30.0 27.2 26.7
LT 28.9 24.1 33.3 8.6 14.7 472 48.1 13.2 10.1 46 28.8 28.6 30.4 26.5
LU 60.4 65.9 54.3 55.1 59.6 64.2 63.9 56.7 55.6 27.2 61.8 60.9 61.0 53.2
HU 432 438 426 41.4 416 476 46.6 39.2 44.1 39.4 44.9 44.3 42.7 38.1
MT 37.8 34.9 4238 25.1 448 62.0 53.2 35.3 19.0 12.1 37.8 448 36.3 26.4
NL 59.8 60.5 58.9 38.2 58.4 72.8 69.8 51.6 485 22.8 64.0 61.3 60.3 472
AT 39.6 40.7 38.3 28.0 37.7 53.4 48.8 37.2 30.6 10.8 36.9 39.5 41.8 39.8
PL 23.4 21.8 25.4 6.4 16.1 41.0 39.7 17.7 12.3 8.9 25.8 24.5 21.1 19.4
PT 41.4 41.1 41.9 32.5 49.6 59.1 54.0 457 31.4 22.2 475 448 37.8 28.8
RO 6.7 6.4 7.1 1.7 5.3 15.4 14.2 55 3.9 1.8 7.6 6.6 6.3 5.3
Sl 33.4 315 35.7 13.6 28.7 52.5 48.6 34.1 19.6 11.7 31.2 32.4 35.8 36.4
SK 4238 42.1 435 29.6 40.9 55.1 52.7 35.2 36.2 24.2 422 43.9 45.0 37.1
FI 53.2 46.8 60.2 37.0 46.7 65.3 64.8 51.6 36.3 30.4 54.6 59.4 54.1 42.8
SE 67.0 63.3 71.2 47.8 63.5 78.9 79.2 63.1 48.0 37.1 64.5 70.2 68.3 63.7
UK 25.5 22.9 28.5 17.1 23.1 31.0 29.9 26.1 12.8 17.3 26.3 24.1 26.5 25.5
NO 60.8 58.8 63.0 49.0 63.8 70.9 70.8 53.9 46.4 27.0 (m) (m) (m) (m)

NB: (b) data not fully comparable; (m) data missing.
Source: Eurostat , AES-2011 micro data set; own calculations.
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Table A14. Participation rates in job-related employer-sponsored NFE of employed

(25-64 year-olds); AES-2007; in %

Total | Male | Female | ISCEDO 2 |ISCED3 4 | ISCED5 6 | 25-34 | 35-44 | 45-54 | 55-64
EU 31.0 | 30.7 31.3 16.0 30.2 44.3 32.0| 317 309 | 273
BE 35.7 | 36.7 34.7 16.9 30.8 51.8 412 | 371 | 322 | 294
BG 47.1 | 474 46.7 34.4 48.1 51.4 49.3 | 46.3 | 469 | 446
Ccz 42.3 | 45.1 38.8 26.5 40.8 57.5 40.4 | 435 419 | 443
DK 39.7 | 38.6 40.9 24.6 35.9 55.0 35.2| 443 427 | 334
DE 43.2 | 45.3 40.6 16.3 42.5 58.2 441 | 464 | 432 | 34.6
EE 423 | 37.3 47.3 21.6 35.4 58.3 489 | 455 | 37.1| 358
EL 10.9 | 10.0 12.3 3.1 11.2 20.5 129 | 109 | 11.2 5.8
ES 20.6 | 21.3 19.6 12.3 21.2 30.0 20.8 | 221 21.2| 15.0
FR(b) | 32.1 | 334 30.6 19.6 30.2 46.4 378 | 328 | 29.7| 201
IT (b) 146 | 14.2 15.3 6.4 17.6 26.4 13.7| 149 | 159 | 12.8
CY 36.3 | 345 38.8 14.0 33.8 53.4 404 | 402 | 335 | 227
LV 314 | 25.2 37.9 15.3 24.1 50.9 33.8| 36.7| 26.6 | 26.6
LT 33.4 | 284 38.2 13.6 23.3 53.2 333 342 339| 303
HU (b) 6.3 5.9 6.8 4.5 5.6 9.4 6.8 6.9 5.9 4.8
NL (b) | 43.3 | 435 43.1 25.8 40.1 56.5 50.8 | 42.7 | 428 | 32.9
AT 36.7 | 37.9 35.0 14.1 36.0 54.8 33.1| 404 ) 374 | 29.9
PL 24,1 | 21.7 27.2 7.3 17.4 47.3 26.8| 255 | 21.0| 19.6
PT 23.7 | 234 24.1 14.9 36.5 49.8 28.1| 233 | 22.7| 16.3
RO 4.8 45 5.1 1.3 35 12.7 51 4.7 4.2 5.4
Sl 325 | 304 35.1 11.3 29.0 49.7 30.1| 343 34.0| 281
SK 472 | 47.7 46.8 315 45.1 55.1 450 | 495 | 46.7 | 494
Fl 50.9 | 45.3 57.0 34.9 44.0 66.9 51.3 | 54.2 | 51.7 | 4338
SE 70.2 | 68.0 72.8 55.3 67.9 84.6 71.0| 716 | 724 | 652
UK (b) | 35.2 | 34.1 36.6 28.2 37.5 38.5 40.2 | 32.8 | 358 | 32.0
NO 53.7 | 51.3 56.5 42.1 50.7 65.1 55.7 | 545 | 543 | 494

NB: (b) = break in time series.
Reference time for the data differs between countries and the timespan between the two waves is not

always four years.
Source: Eurostat, AES-2007 micro data set; own calculations.
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A15. Annex to Chapter 5

Figure A6. Training incidence; enterprises providing CVT courses; CVTS4 versus

CVTS3
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NB: (1) no information is available for the earlier spot of time;
(2) cross-period comparability is strongly limited;
(3) comparability within one survey is strongly limited.
Source: Eurostat, CVTS and dissemination database (accessed 29.4.2013).

Figure A7. Training incidence i enterprises providing any type of other form;

CVTS4 versus CVTS3
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Source: Eurostat, CVTS and dissemination database (accessed 29.4.2013).
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Table A15. Enterprises providing any other form of training as % of all enterprises,
by form of training; CVTS3

Country| Any type of | Guided on- | Conferences, Self- Job-rotation, | Learning
other forms the job- workshops, directed exchanges, circles,
of continuing | training in | lectures and learning |secondments,| quality
vocational work seminars study visits circles
training situation
EU-28 48 33 33 13 11 10
BE 55 41 36 17 13 13
BG 24 17 15 5 3 4
Ccz 59 42 46 17 4 9
DK 61 30 53 19 14 25
DE 66 48 58 15 9 16
EE 50 31 38 16 15 6
EL 13 6 8 3 3 5
ES 38 26 18 11 10 11
FR 44 29 23 9 10 8
HR () () ©) ©) () ()
IT 20 11 12 2 5 2
CY 27 19 18 4 8 14
LV 27 9 23 3 3 3
LT 42 18 37 9 1 11
LU 64 44 49 21 14 19
HU 41 18 32 7 3 7
MT 43 31 30 12 10 11
NL 52 31 36 18 9 10
AT 71 32 64 13 19 28
PL 27 17 19 4 4 2
PT 36 22 24 3 4 4
RO 33 19 13 8 12 6
SI 60 28 54 11 5 14
SK 49 32 35 9 3 8
FI 56 35 49 22 11 11
SE 60 34 44 16 29 8
UK 86 75 60 36 27 20
NO 79 60 37 18 33 32

NB: Croatia did not participate in CVTS3. Values for the UK and Norway are not comparable with other
countries; (:) = missing data.
Source: Eurostat, CVTS and dissemination database (accessed 29.4.2013).
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Table A16. Training participation; employees participating in courses and other
forms, EU averages by size classes (all enterprises); CVTS4 versus

CVTS3
Form of learning Size class 2005 2010 | Change 2010| Change
to 2005in % | 2010to
points 2005 in %

Courses Total 33 38 5 13

10-49 employees 21 25 4 16

50-249 employees 29 34 5 15

250 and more employees 41 46 5 11
Guided on-the Total 16 20 4 20
job-training in 10-49 employees 10 14 4 29
work situation 50-249 employees 14 17 3 18

250 and more employees 21 26 5 19
Conferences, Total 7 8 1 13
workshops, 10-49 employees 7 8 1 13
lectures and 50-249 employees 6 8 2 25
seminars

250 and more employees 7 9 2 22
Self-directed Total 5 8 3 38
learning 10-49 employees 2 3 1 33
I(('agcr'n“igg)g e- 50-249 employees 2 3 1 33

250 and more employees 9 12 3 25
Job-rotation, Total 2 2 0 0
exchanges, 10-49 employees 2 2 0 0
secondments, 50-249 employees 2 2 0 0
study visits

250 and more employees 2 3 1 33
Learning circles, Total 3 3 0 0
quality circles 10-49 employees 2 3 1 33

50-249 employees 3 3 0 0

250 and more employees 3 3 0 0

NB: UK data for CVTS3 not comparable. PT data for CVTS4 not comparable.

Source: Eurostat, CVTS and dissemination database (accessed 30.4.2014); own calculation.
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Table A17. Training participation; relative participation rate of employees
participating in courses and other forms; EU averages by size classes
(all enterprises); CVTS4 versus CVTS3

Form of learning Year 10-49 50-249 250 and more
employees | employees employees

Courses 2005 72 100 141

2010 74 100 135
Guided on-the job-training in work 2005 71 100 150
situation 2010 82 100 153
Conferences, workshops, lectures and 2005 117 100 117
seminars 2010 100 100 113
Self-directed learning (including e- 2005 100 100 450
learning) 2010 100 100 400
Job-rotation, exchanges, secondments, 2005 100 100 100
study visits 2010 100 100 150
Learning circles, quality circles 2005 67 100 100

2010 100 100 100

NB: UK data for CVTS3 not comparable. PT data for CVTS4 not comparable.
Source: Eurostat, CVTS and dissemination database (accessed date 30.4.2014); own calculation.

Table A18. Training participation; relative participation rate by size classes of
employees participating in guided on-the-job-training (all enterprises);

CVTS3
Participation _ Relative participation rate Range
Country rate (index, 50-249 employees = 100) (Maximum -
Total 10-49 50-249 250 and more minimum)
employees employees employees
EU-28 16 71 100 150 79
BE 21 70 100 145 75
BG 12 73 100 145 73
Cz 32 82 100 106 24
DK 25 42 100 189 147
DE 26 73 100 108 35
EE 16 100 100 185 85
EL 4 50 100 350 300
ES 19 71 100 165 94
IT 7 57 100 143 86
CY 6 86 100 100 14
LV 7 43 100 171 129
LT 11 78 100 178 100
LU 23 208 100 215 115
HU 13 80 100 170 90
MT 17 53 100 193 140
NL 11 82 100 109 27
AT 9 60 100 110 50
PL 15 70 100 210 140
PT 9 70 100 120 50
RO 14 80 100 190 110
Sl 20 79 100 186 107
SK 20 119 100 150 50
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Participation Relative participation rate R

Countr rate (index, 50-249 employees = 100) (Maxa}rnguem i
y 10-49 50-249 250 and more X

Total minimum)

employees employees employees

FI 16 108 100 167 67
SE 21 60 100 130 70
FR 7 (m) (m) (m) (m)
UK (m) (m) (m) (m) (m)
NO 18 117 100 61 56

NB: (m) = missing data.
Croatia did not participate in CVTS3. Values for France for size classes are not available. Values for
Norway are not comparable with other countries.

Source: Eurostat, CVTS and dissemination database (accessed 30.4.2013).

1.5.1. Participation rates in any other form

There is no indicator available to sum up the participation in any other form of
CVT. To accommodate for this limitation, two approaches are possible and
pursued here. First an overview of participation rates is provided with respect to
the other forms of learning separately considered; see discussion above.
Second, a summary participation rate in other forms of training is targeted and
the lower and the upper limits of it are estimated.

Other forms of training can also be considered altogether. Table Al19
provides estimates of the lower and upper limit of participation in any of the other
forms. The lower limit is estimated at the highest value of the participation rate
across the single other forms of CVT: this corresponds to the assumption that all
employees having participated in any of these other forms also participated in the
most attended form (100% multiple participation). The upper limit is estimated as
the sum of participation rates across all other forms of CVT, up to the logically
possible maximum value of 100%: this corresponds to the assumption that any
employee participated in one and only one other form of training (no multiple
participation).
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Table A19. Training participation; employees participating in courses (all
enterprises) and minimum and maximum estimated participation rate
for all other forms; CVTS4 versus CVTS3

2010 2005

Country | parvcipaton | o (PG RS [ partipanon | P oM

in courses — - in courses — -

Minimum Maximum Minimum Maximum

EU-28 38 20 41 33 16 33
BE 52 21 40 40 21 44
BG 22 20 38 15 12 18
Cz 61 31 52 59 32 52
DK 37 20 54 35 38 87
DE 39 28 60 30 26 54
EE 31 14 34 24 16 31
EL 16 6 15 14 4 9
ES 48 20 39 33 19 38
FR 45 14 23 46 7 13
HR 23 15 32 (m) (m) (m)
IT 36 11 29 29 7 19
CY 37 18 49 30 6 17
LV 24 21 31 15 7 15
LT 19 25 57 15 11 29
LU 51 20 50 49 23 49
HU 19 12 28 16 13 26
MT 36 15 33 32 17 35
NL 39 14 38 34 11 27
AT 33 14 45 33 9 27
PL 31 11 20 21 15 23
PT 40 (b) 20 (b) 38 (b) 28 9 17
RO 18 10 21 17 14 23
Sl 43 31 70 50 20 46
SK 44 21 50 38 20 34
Fl 40 12 40 39 16 33
SE 47 24 57 46 21 57
UK 31 30 54 33 (b) (m) (m)

NB: UK data for CVTS3 not comparable. PT data for CVTS4 not comparable. Due to multiple participation of
employees in the different types of other forms, it is not possible to calculate the general participation
rate for the other forms. Only minimum and maximum participation rates can be estimated, which range
logically between the highest value for a single other form to the summation of all participation rates for
the other forms, up to the logically possible maximum value of 100%.

(a) = own calculation; (b) = break in time series; (m) = missing data.
Source: Eurostat, CVTS and dissemination database (accessed 30.4.2014); own calculation.

Even with this indicator, main results are confirmed. In addition, it is possible
to appreciate better the importance of the other forms of training when
considered altogether (Table A19): when courses are contrasted against other
forms considered altogether, at the general EU level, no statement is possible
regarding preponderance of participation in courses or other forms of learning.
Nevertheless, it is possible to confirm that other forms of training play an
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important role, beyond courses. For seven countries participation rates in
courses are higher than in other forms taken together () (Belgium, Czech
Republic, Spain, France, Italy, Malta, Poland). For four countries, the
participation rate in courses is about the same as the upper estimate of
participation in other forms (Greece, Luxembourg, the Netherlands and Finland);
with a high probability course part.i
other forms. Lithuania and the UK are the only countries reporting higher
participation rates in other forms than in courses, as the lower estimate of
participation in other forms is at the same level or exceeds course participation.
In the other countries, the data are insufficient to indicate whether workers
predominately take courses or engage in other forms of learning. Overall,
participation in employer-financed CVT in forms other than courses, according to
the answers given by employers, involves a smaller part of employees than
employer-financed courses in many countries. But this part is not negligible and
plays an important role.

Increasing participation in courses was mostly not at the expense of
participation in other forms of learning: in those countries with increasing
participation in courses, the participation rate in other forms also increased or
remained stable, except Poland where participation in other forms decreased by
more than 10% (?). Countries with stable participation rates in courses mostly had
stable participation in other forms of CVT. The exceptions are France and
Austria, where stable participation in courses was accompanied by increasing
participation in other forms, as well as Denmark and Romania, which had stable
course participation and a decrease in estimated participation in other forms.
Slovenia is the only country displaying a remarkable decrease of participation in
courses, accompanied by a strong increase of participation in other forms of
CVT.

There is a general trend of participation rates increasing with size class of
the enterprise not only for participation in courses, but for participation in other
forms of CVT, too. The magnitude of the differences according to size class,
however, varies across countries and across type of training. In six countries
(Belgium, Czech Republic, Spain, France, Italy and Poland), participation in
courses is higher than participation in other forms i even when they are
considered altogether 1 in all size classes. In some countries, small enterprises

(1) In these countries, participation in courses exceeds the maximum estimate of
participation in other forms.

(2) No other country combines an increase in course participation of 10% or more with a
decrease of both estimates of participation in other forms of CVT of 10% or more.
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in other forms of CVT, while big enterprises

predominately have participation in courses (e.g. Bulgaria and Latvia). No
coherent picture emerges i which might be related to the weak indicator on
participation in any other form of CVT that estimates only upper and lower limits.

Table A20. Training participation; employees participating in courses (all
enterprises) and minimum and maximum estimated participation rate
for all other forms by size classes; CVTS4

10-49 employees

50-249 employees

250 and more employees

partici- Participation |n ParFici- Participation |n Partici- Participation |n
L other forms i pation other forms i L other forms i
pation in estimates (a) in estimates (a) pation in estimates (a)
courses Minimum | Maximum | courses | Minimum | Maximum courses Minimum | Maximum
EU-28 25 14 30 34 17 33 46 26 53
BE 34 12 30 51 17 33 61 29 54
BG 8 13 22 16 20 31 44 28 60
Ccz 46 26 45 60 31 49 70 34 60
DK 36 17 40 40 17 48 37 23 65
DE 28 20 43 35 21 42 44 32 70
EE 22 12 34 31 14 35 41 15 36
EL 7 3 9 11 5 10 31 10 22
ES 35 17 31 45 19 34 61 22 47
FR 27 8 20 42 13 19 56 18 26
HR 19 10 23 19 9 20 27 21 43
IT 21 8 19 32 10 22 54 19 43
CcY 24 15 42 31 19 44 61 29 67
LV 14 16 24 22 20 31 39 29 43
LT 11 9 26 17 12 33 28 53 100
LU 34 15 44 44 17 41 69 25 63
HU 11 9 18 15 9 19 28 18 41
MT 15 13 33 33 17 35 60 16 31
NL 29 12 34 35 11 29 45 17 43
AT 26 15 39 33 15 46 38 14 51
PL 9 3 5 21 7 13 48 18 32
PT(b) 27 19 34 42 19 32 52 22 46
RO 6 4 11 11 7 15 28 15 29
Sl 24 20 45 36 33 71 60 41 87
SK 28 16 46 44 19 44 54 27 57
FI 32 11 30 32 10 29 48 15 53
SE 40 22 58 48 24 59 53 27 54
UK 25 22 48 28 27 48 33 33 59

NB: PT data for CVTS4 not comparable.

Due to multiple participation of employees in the different types of other forms, it is not possible to
calculate the general participation rate for the other forms. Only minimum and maximum participation
rates can be estimated; the range lays logically between the highest value for a single other form of
learning to the sum of all participation rates for the other forms, up to the logically possible maximum
value of 100%.

(a) own calculation; (b) = break in time series.

Source: Eurostat, CVTS and dissemination database (accessed 25.4.2014); own calculation.
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Table A21. Detailed tables on the skills considered as important (A12)

General IT skills

IT professional skills

Management skills

Team working skills

Customer handling

Problem solving skills

skills
Al2a Al2b Al2c Al2d Al2e A12f

10-49 | 50-249 | 250+ | ALL | 10-49 | 50-249 | 250+ | ALL | 10-49 |50-249| 250+ | ALL | 10-49 | 50-249| 250+ | ALL | 10-49 |50-249| 250+ | ALL | 10-49 |50-249| 250+ | ALL
AT 50 711 76| 54| 28 48 | 57 31 53 67 82 56| 85 90 | 89 86| 80 85| 91 81 68 74| 80 69
BE 45 54 | 65| 47 10 14 | 23 11 22| 40 70 27 55 57 70 56 | 56 61 73 57 49 56 66 51
BG 60 70| 73| 62 25 41 | 56 28| 34| 59 77 39 84| 88| 92 84 76 77 74| 76 65 74| 80 67
CcY 51 66| 68| 54| 34 42 | 57 36| 58 70| 80 60| 84| 85| 94| 84| 86 85| 96 86 74| 82 85 76
Ccz 26 35| 44| 28 12 18| 25 13| 28| 46 62 32| 44| 51 61| 45| 58 64 67 60 27 35| 41 29
DE 52 67| 70| 56 9 18| 22 11 28| 48| 80 35 79 77 80 78 75 79 84| 76| 58 63 74| 60
EE 57 60 | 67| 57 29 36| 57 31| 41 62 79| 45 67 80| 88 69 58 67 71 60 61 71| 80 63
ES 46 58 | 63| 47 21 32| 40 23 24 | 42 60 27 59 68 78 61 59 59 63 59 46 53 63 | 47
Fl 49 53| 60| 50| 21 30| 48 24 | 53 73 79 58 67 65 63 66 67 77 81 69 60 58 55 60
FR 36 44 | 52 | 37 28 37 | 47 30| 45 70| 91| 49 54| 62 80 56| 53 63 73 55| 53 51 62 53
EL 44 53| 53| 45 29 42| 54| 31 32 50 65 34| 56 61 70 57 72 67 70 71 53 57 70 54
HR 58 73| 80| 61 11 19| 32 13| 44| 68 79| 49 741 78| 80 75| 59 64 74| 60| 59 67 74| 60
HU 23 35| 43| 25 17 27 | 36 19 10 26| 59 13| 41 51 56| 43| 30 35| 42 31 39 52 66 | 41
IT 48 50| 46| 48 28 30| 29 28| 37 53 62 39| 43| 46| 43| 43| 50| 49 46 50| 42| 47 45| 43
LT 54 55| 52| 54| 27 31| 38 28 | 46 60 73| 49 66 72 75 67 68 67 71 68 | 57 65 73| 59
LU 51 56| 70| 52 15 20| 32 16| 31 39 53 33 72 68 73 71 66 62 82 66 | 56 56 63 57
LV 22 29| 41| 23 15 23| 34 17 20 34| 48 23 17 24 26 18| 46 51 59 | 47 29 39| 44| 30
MT 49 60| 71| 52 18 23| 49 20| 43 64| 84| 48 73 79 70 74 73 73 74| 73| 53 63 69 55
NL 31 37| 47| 33 11 15| 22 12 34| 51 73 39 38| 43| 53| 40| 56 65 77 58| 37| 43 50| 39
PL 15 18| 23| 16 9 18| 34 11 19 36 61 23| 32 37 51 33| 45| 48| 57| 46 19 25| 39 20
PT 41 55| 64| 44| 29 45 | 57 31| 41 59 74| 44 69 74| 83 70| 52 57 64| 53| 49 54 63| 50
RO 18 271 34| 20 16 17| 29 17 37| 47 57 39 67 71 78 68 | 56 51 55 55| 45 54 64 | 48
SE 39 441 39| 39 28 28| 35 28| 38 68| 83| 43 34| 42 48 35| 51 57 65 52 42 39| 52| 42
Sl 68 79| 87| 70 17 27 | 42 20| 58 82 94| 63| 82 89 93 83 78 83| 87 79 75 85| 88 77
SK 58 701 77| 60| 33 40 | 58 35 61 77 91 65| 59 68| 85 61 74| 76| 81 75 69 80| 85 72
UK 61 70| 76 | 63 27 35| 51 29 65 82 93 68| 80 88| 91 81 80 86| 88 81 70 78 | 83 71
EU-28| 44 53| 58| 46 21 27 | 36 23| 38 56 76| 42 59 66 74| 61 61 66 73 62 50 56 65 52
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Office administration Foreign language Technical, practical or Oral or written Numeracy and/or Oth
skills skills job-specific skills communication skills literacy skills er
Al2g Al2h Al2i Al2j A12k A12]

10-49 | 50-249 | 250+ | ALL 10-49 | 50-249 | 250+ | ALL 10-49 | 50-249 | 250+ ALL 10-49 | 50-249 | 250+ ALL 10-49 | 50-249| 250+ ALL 10-49 | 50-249| 250+ ALL
AT 50 49 | 39| 49| 46 57| 65| 48| 66| 67| 79| 67| 65| 72| 82| 66| 50| 47| 44| 50| 18| 19| 17| 18
BE 25 27| 34| 26| 26 32| 46| 28| 64| 74| 83| 66| 29| 31| 41| 30| 12 8 8| 11 0 0 0 0
BG 42 59| 56| 45| 32 48| 61| 35| 80| 86| 94| 81| 53| 59| 58| 54| 61| 59| 49| 60 0 1 0 0
CY 44 55| 64| 46| 36 47 | 53| 38| 66| 70| 82| 67| 40| 52| 62| 42| 27| 33| 38| 28 0 1 0 1
Ccz 24 26 | 24| 24| 22 44| 58| 27| 55| 61| 67| 56| 23| 30| 43| 25| 10 9 7| 10 2 1 1 2
DE 40 48 | 42| 42| 17 33| 47| 22| 66| 67| 68| 67| 40| 41| 43| 41| 29| 28| 31| 29| 12| 11| 21| 12
EE 40 53| 67| 43| 52 60| 74| 54| 64| 76| 86| 66| 30| 34| 42| 31| 34| 32| 27| 33 2 1 1 2
ES 38 41| 36| 38| 26 44| 55| 28| 55| 70| 78| 57| 14| 22| 36| 15 9| 10| 12 9 2 2 4 2
FI 35 40 | 28| 36| 29 35| 42| 30| 63| 68| 62| 64| 32| 37| 35| 33| 22| 21| 19| 22 1 1 0 1
FR 43 44 | 46| 44| 24 37| 55| 27| 74| 83| 93| 76| 26| 30| 48| 28| 26| 25| 31| 26 8 2 1 7
EL 21 32130 23| 30 37| 38| 31| 52| 62| 72| 53| 19| 28| 27| 21 9| 12| 10 9 0 0 1 0
HR 49 62| 61| 51| 42 55| 61| 45| 62| 70| 79| 64| 18| 28| 35| 20| 24| 28| 28| 24 4 3 1 4
HU 12 16| 14| 12| 23 38| 59| 26| 33| 43| 57| 35| 14| 23| 30| 16 8 7 5 8 4 3 1 4
IT 34 321 26| 34| 25 33| 29| 26| 36| 38| 36| 36| 25| 24| 25| 25| 17| 16| 12| 17 5 3 1 4
LT 36 43 | 43| 37| 37 45| 48| 39| 43| 55| 71| 46| 30| 32| 36| 31| 26| 28| 22| 26 1 1 0 1
LU 33 31| 45| 33| 45 55| 64| 47| 61| 72| 86| 64| 38| 40| 53| 39| 23| 16| 18| 22 1 0 2 1
LV 12 16| 11| 12| 24 30| 38| 26| 48| 56| 68| 50| 22| 26| 35| 23 0 0 0 0 5 6 6 5
MT 44 43 | 46| 44| 23 32| 36| 25| 56| 58| 80| 57| 41| 44| 60| 42| 35| 36| 54| 36 3 1 0 2
NL 22 241 28| 23| 14 15| 19| 14| 49| 57| 64| 51| 26| 25| 45| 26| 12| 11| 17| 12 2 1 1 2
PL 15 18| 19| 15| 13 23| 39| 16| 49| 57| 68| 51 4 4 3 4 2 2 2 2 4 2 1 3
PT 34 371 41| 35| 26 42 | 52| 28| 57| 70| 79| 59| 19| 22| 30| 20 9| 10| 13 9 5 2 1 4
RO 19 241 26| 20| 15 20| 32| 17| 66| 71| 81| 67| 15| 20| 29| 16 3 4 4 4 0 0 0 0
SE 21 221 16| 21| 15 17| 22| 15| 51| 55| 63| 52| 27| 28| 42| 28| 12 9| 10| 11 2 2 0 2
Sl 56 57| 48| 56| 55 68| 81| 58| 65| 81| 85| 68| 36| 41| 43| 37| 43| 40| 32| 42 2 0 0 2
SK 57 63| 62| 58| 47 61| 74| 50| 73| 83| 8| 75| 64| 67| 76| 65| 39| 38| 31| 38 1 1 0 1
UK 53 55| 62| 54| 10 16| 23| 11| 78| 88| 92| 80| 55| 67| 77| 57| 55| 61| 66| 56 0 0 0 0
Eg ) 36 40 | 39| 37| 22 32| 43| 24| 59| 68| 74| 61| 30| 35| 44| 31| 24| 24| 27| 24 5 4 6 5

Source: CVTS, extraction by Eurostat on request of Cedefop (December 2013); own calculations.
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