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Attractive vocational education
and training: what really matters?

Learning mobility as driver of IVET attractiveness
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Mobility has a proven impact on
• Individual learner
• VET institutions
• VET systems

 Higher quality of VET systems
 International dimension
 Cross-border cooperation
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Challenges ahead

• Sufficient funding

• Move towards system-based mobility

• Solve the problem of lacking recognition

• Ensure quality in mobility

• Introduce a mobility culture



© NA beim BIBB
Sibilla Drews, Learning mobility as driver of IVET attractiveness, Brussels 10 October 2012

How can mobility contribute to making VET more 
attractive? 
• Mobility helps to create a positive and modern image of 
apprenticeship. 
• Mobility supports learners to obtain the personal and 
professional knowledge skills and competence needed in 
an internationally oriented labor market. 
• Key competences get more and more important in the 
world of work. Mobility, above all, contributes to 
strengthening personal and social competences. 
• Do not forget the teachers! Raising the quality of 
teachers’ trainings and improving the competences of 
teachers also contributes to improve the image of VET. 
Peer-learning is a very valuable mobility experience for 
VET professionals. 
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