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Vassiliou: Young Europeans need answers from us
EU Commissioner for Education, Culture, Multilingualism and Youth, Androulla Vassiliou, talks to the Cedefop
journal about the latest European initiatives to alleviate youth unemployment and refocus education and training

Click here to see readers’ comments on the interview with Ms Vassiliou
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Employment could recover to pre-crisis levels as early as 2015

Click here to see readers’ comments on the employment scenarios for 2025

Second edition, July 2013

Youth employment now
comes with a guarantee

European social partners adopt framework
of actions to avoid a lost generation
On 11 June, a day before Cedefop’s conference, European social partners ETUC, BUSINESSEUROPE,
UEAPME and CEEP jointly presented a framework of actions to ease transitions between education
and work and help raise youth employment.

Council recommendation

The framework urges national social partners, public authorities and other stakeholders to work
together to ensure high quality learning outcomes, promote vocational education and training and
create jobs.
Considering the link between education and training, young people’s expectations and labour market
needs, it proposes short-and long-term actions for social partners in four priority areas - learning,
transition, employment and entrepreneurship.
This plan, which is the first priority in the European social partners’ 2012-14 work programme, is
based on existing and new practices across Europe that could inspire solutions. It also includes
recommendations to European Union institutions and Member States.
Annual reports and an overall evaluation report in 2016 are foreseen to assess the actions that have
been taken, potentially update the priorities identified and decide on whether additional work is
required in one or more of the priority areas.

To help develop the system across Europe,
a European Alliance for Apprenticeships was
launched on 2 July, on the occasion of the world
skills competitions in Leipzig.

Click here to see feedback on the Youth Guarantee and the European Alliance for Apprenticeships
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Skills and people
IOANNA LAMBROU
High-school student, 17
(Thessaloniki, Greece)

MARIA KANAOUROU
Postgraduate student in
Education Leadership
(Cyprus European University)

YORGOS HARBIS
Psychology graduate
(Aristotle University of
Thessaloniki, Greece)

KYPRIANOS PHILIPPOU
Chairman,
Youth Board of Latsia Municipality
(Nicosia, Cyprus)

I’m disappointed
with the Greek
education
system. It
encourages
you to learn
everything by
heart, not really
absorb it. Critical
thinking should
be encouraged
and developed.
I don’t think
that a 17-yearold is ready to
decide what
they want to do
with their lives. Careers educationis
important since a lot of students don’t
know what their talents are and they
cannot find out in school. High school
should not be just a stepping stone
to university. People’s future should
not be decided just by how well they
do in exams. I am not sure yet what I
want to do. Psychology is one option,
teaching children with special needs
could be another; the latter offering
good employment prospects.

There is room
for improvement
in the education
system. As
it is, it gives
guidelines for
the future but it
fails to deal with
the substance. A
dialogue should
be started so
that students’
opinions are
taken into
account. I’ve
chosen this
particular
postgraduate course because it
offers practical training and will give
me the necessary skills to do my
job. This is a very difficult period
when it comes to employment.
I’m hoping to get a teaching job
eventually. In the meantime, I’ve
enrolled in a programme offered by
the employment bureau in Cyprus,
which gives vocational training in
administration. This way I’m acquiring
different skills, which I hope will help
me find a job.

I graduated
in 2011 but I
still haven’t
found a job. I
believe there is
a real mismatch
between
the number
of positions
available and
the job-seekers
with a university
degree,
especially in
sectors such
as teaching
and law. In
higher education, more importance
should be placed on practical
studies. Speaking from experience,
I graduated from a school where
theory was paramount and practical
training almost inexistent, which
makes it very difficult for me to find a
job. In hindsight, I might have chosen
a different path. The institution of
apprenticeships is a very good one
and I hope it is developed across
Europe. It gives you more skills. It
helps you learn your chosen subject
on the job. In Greece, there is
widespread belief that young people
have to go to university. People are
not aware of what the alternatives
have to offer.I believe that the role of
institutional organs, such as Cedefop
and other vocational education
centres should be enhanced in order
to change things for the better.

We have
very high
unemployment
in Cyprus at the
moment and
the education
system is
in need of
a complete
overhaul to
equip students
with the skills
that will help
them find a
job. Personally,
I’ve received
extra vocational
training by taking part in courses on
my own initiative. My postgraduate
school offered practical training
too –one of the few to do so- and it
has been invaluable.Parents should
be given careers education because
theyinfluence their children’s choice
of studies. They favour higher over
technological education, which offers
more employment possibilities.
What we end up with is a plethora
of unemployed young people with
similar degrees and a lack of skilled
workers in other sectors. Europe
has established the right to live and
work in any Member State, but needs
to look at the countries with high
unemployment. The big countries, in
the spirit of solidarity, should give a
boost to their suffering partners. They
need to invest where there is a surplus
of skilled workers in order to achieve
uniform growth across Europe.

The skills mismatch challenge in Europe
Mismatch between skills people have and those required by the labour market in the European Union has risen since 2008 as a result of the economic crisis. It is a
key policy concern given that high levels of unemployment tend to coexist with unfilled vacancies in several EU Member States.

Cedefop research has found that about one in three European firms cannot meet their skills needs. The difficulty in finding skilled workers is sometimes
related to sectoral reallocation and to poor working conditions. In countries like Greece, Ireland, Spain and Malta workers suffer from a double mismatch in both
education and skills.
Overqualification tends to affect young workers as well as third-country nationals. Young vocational education and training (VET) graduates with a strong workbased component in their study programme are found to be less likely to face skills mismatch. Ageing and low-educated workers on the other hand, suffer the risk
of their skills becoming obsolete.
To address skills mismatch, policy-makers should focus even more on strengthening the links between education and training and changing labour-market needs,
giving incentives for the creation of high-skilled jobs, introducing more training and high performance workplace practices and establishing a closer link between
VET and innovation policies within industrial clusters.

