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Main points

. Key tasks

. Definition of Occupational skill profile

. EQF and O*NET

. Dimensions of Occupational skill profile

. Example of Sector-specific Occupational skill

profile

. DISCO and ESCO
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Key tasks

To develop a new Module focusing on implications for
generic skills

To develop occupational skill profiles for some 40 E3ME
sectors and about 110 occupations (ISCO88 3-digit level)

To focus on likely change of these profiles over time,
developing ,, dynamic” profiles for 2000 and 2020 to be
ready for use in the 2011 update

Try to consider links to new taxonomy/terminology such as
European Skills Competences and Occupations (ESCO)
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Definition of Occupational skill
profile

\n Occupational skill profile sums up characteristics
describing various dimensions of qualification
requirements, conditions and qualities needed in a
given job
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European Qualifications Framework

(EQF)

Knowledge Skills Competence Education required

Level1 ISCED 1
Level2 : ISCED 2
Level3 : FEachofthe 8levelsis defined by a set of descriptors ISCED 3C
Level 4 indicating the learning outcomes relevant to ; ISCED 3AB
Level 5 qualifications at that level in any system of ISCED 4
Level 6 qualifications. . ISCED5Bc
Level7 . ISCED 5 Mgr
Level 8 : ISCED 6
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Dimensions of Occupational skill
profile

Qualification requirements

Learning outcomes

Work profile and orientation

I Forecasting skill supply and demand in Europe: exploring
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Dimension of Occupational skill
profile (1)

Qualification requirements

Level of Qualification Requirements

Eight reference levels of complexity as defined
by the European Qualification Framework
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Dimension of Occupational skill
profile (2)

Qualification requirements

Field of Education/Training

Fourteen groups of fields of education and training
defined according to ISCED

General / no specific field
Art, fine [ applied
Humanities
Technical and engineering
Agriculture / forestry
Teacher training / education
Science / mathematics / computing etc
Medical / health services / nursing etc
Economics / commerce / business / administration
Social studies / administration / media / culture
Law and legal services
Personal care services
Public order and safety
Transport and telecommunications



Dimensions of Occupational skill
profile (3)

Learning outcomes

Knowledge

Theoretical and factual knowledge is structured
in eight main areas (and further sub-divided into 32 sub-areas)

Education and training (1 sub-area)
Humanities and art (6 sub-areas)

Social science, economics and law (4 sub-areas)
Science, mathematics and informatics (5 sub-areas)
Technology, production and construction (6 sub-areas)
Business, administration and management (4 sub-areas)
Health and social care (2 sub-areas)

Services (4 sub-areas)
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Dimension of Occupational skill
profile (4)

Learning outcomes

Cross-functional and occupation-related
skills are structured in seven areas

Cognitive skills
Communication in the mother language
Communication in foreign languages
Numeracy and basic SMT concepts
ICT/digital skills
Learning to learn
Practical skills
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Dimension of Occupational skill
profile (5)

Learning outcomes

According to EQF competence is defined in terms of responsibility
and autonomy and structured in three areas

Personal abilities
Social abilities
Methodical abilities
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Dimension of Occupational skill
profile (6)

Work profile and orientation

Occupational Interests

Preferences for work environment, related to personality types

Realistic
Investigative
Artistic
Social
Enterprising
Conventional
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Dimension of Occupational skill
profile (7)

Work profile and orientation

Orientation of work, important to the satisfaction of job-holders

Achievement
Working conditions
Recognition
Relationships
Support
Independence
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Example of Sector-specific
Occupational skill profile

Qualification Profile — QP Group of occupation NACE 22 specific

ISCD 24 ISCO 245 |ISCO 245 ISCO 24

QP dimensions QP characteristics

0% 0% 0% 0%
Level of

qualification ER

requirements

(EQF) 39 %

6 % 2% 2%

57 % 65 % B5 %

10 % 0% 0% 1%

General [ no specific field 5% 8% 9% 9%
Art, fine [ applied 4% 36 % 16 % 13%
Humanities B% 14% 24.% 20%
Technical and engineering 10% 9% 7% B %
Agriculture / forestry 2% 1% 1% 2%
. Teacher training / education 3% 4% 5% 4%

E dfj::i:i:l / Science / mathematics / computing etc 4% 1% 2% 2%
Training Medical / health services / nursing etc 3% 2% 2% 2%
Economics / business / administration 40 % 5% 5% 14 %
Social studies / media/ culture 1% 17 % 24 % 22%
Law and legal services 9% 1% 2% 2%
Personal care services 1% 1% 1% 1%
Public order and safety 0% 0% 1% 1%
Transport and telecommunications 1% 1% 1% 1%
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Example of Sector-specific
Occupational skill profile

Group of occupation NACE Z2 specific

I1SC0 24 ISCO 245 |ISCO 245 ISCO 24

Investigative 40 23 % 29 % 30°

Qualification Profile — QP

QP dimensions QP characteristics

Interests

25% 2%

2% 49%

Conventional

59 % 59 %

Working Conditions

Values Relationships 68 % 57 % 48 % 52 %

Independence 69 % 70 % 7% 75 %
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DISCO

e European Dictionary of Skills and Competencies

e Multilingual thesaurus of skills and
competences

e Contains of about 70.000 terms

e In 7 European languages (CZ, DE, EN, FR, HU, LT,
SE)

e www.disco-tools.eu
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ESCO

European Skills, Competences and Occupations
taxonomy (using ISCO-88)

Link skills and competences to occupations

Bridge between the labour market and
earning/training outcomes in the concept of EQF

n 27 languages and 30 countries (EEA)

-ree of charge

nttp://esco.tenforce.com/esco-browser/
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ESCO — web portal

ESCO Browser

ESCO Browser

ConceptSchemes/Concepts

Load - ConceptschemesfConcepts % Astrologers and related workers '#
bg - BrArapckn ™~ - Enalish
cs - Ceiting Load jlen - T - Astrologers and related workers
da - Dansk 4 (Jesco
de - Deutsch * [ ARMED FORCES ~ | alt labels
es - Espafiol » [l CLERKS — none —
et - Besti » ] CRAFT AND RELATED TRADES WORKERS
el - EAhnvIKG .
o Enaich (] ELEMENTARY OCCUPATIONS +| related concepts
E g _ — » [J LEGISLATORS, SENIOR OFFICIALS AND MANAGERS
I - Francals . . .
it _ Ttaliano * ] PLANT AND MACHINE OPERATORS AND ASSEMBLERS Bartending, professional experience
h - LatvieEu 3 u_"] PROFESSIONALS Basic EI:II:IkII"Ig skills
b - Lietuwviy 4 1] SERVICE WORKERS AND SHOP AND MARKET SALES WORKERS Cleaning experience, private homes
hu - Magyar 4 ] Hotel, Catering and Personal Services Staff Dressing, theatre
it - Malti 4 (] ASTROLOGERS, FORTUNE-TELLERS AND RELATED WORKERS Waiting at table, experience
nl - Mederlands
pl - Polski 4 q_j Aztrologers and related workers
pt - Portugués : u_j Fortune-tellers palmiztz and related workers
ro - Romand * () HOUSEKEERING AND RESTAURANT SERVICES WORKERS
sk - Slovendina » [l OTHER PERSONAL SERVICES WORKERS
sl - Slovensdina - (] PERSONAL CARE AND RELATED WORKERS
fi - Suomi * [l PROTECTIVE SERVICES WORKERS
sv - Swvenska
g3 - Trish » [ TRAVEL ATTENDANTS AND RELATED WORKERS
ic - felenska ’ [Lj Sales Staff and Fashion Work
no - Morsk » (] SKILLED AGRICULTURAL AND FISHERY WORKERS
hr - Hrvatski » (] TECHNICIANS AND ASSOCIATE PROFESSIONALS
sr - Cpnckm E
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Thank you for your attention!

Phone: +420 221 900 513

E-mail: jan.koucky@pedf.cuni.cz

Address: Stfedisko vzdélavaci politiky
(Education Policy Centre)
Malatova 17,
150 00 Praha 5,
Czech Republic
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