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Spotlight on VET

Austria

High standing

Austria attaches the utmost imponance o a sound system of high-quality vocational
education and training (VET), which it regards as the best basis for successiul
enlry into working life and as a key factor for economic development.

The appeal of VET courses in Austria derives from

« the diversity of training paths,

= the high quality of training,

= the combination of theory and practice, and

= the parmeability of the education systam.

Austria’s differentiated VET system enables people to develop their Individual

strengths and interasts. Training al upper secondary level and additional examinations

such as the Berufsreifepriifung open the door 1o post-secondary and university-
level courses. The following are among the main sources of VET:

« VET colleges (berufsbildendes hihere Schulen, 14-19 years of age) provide a
double qualification - the university-entrance qualification (obtained by passing
the Reifeprifung) and a VET diploma. Those who successtully complete the
five-year college course (in business management, technology, tourism, etc.)
not only acquire general and vocational qualifications for higher-level occupations
but also qualify for entry into higher education. The inclusion of VET colleges
in Annex Il of Directive 2005/36/EC on the recognition of professional qualifications
testifies to the fact that VET-college students obtain qualifications equivalent to
post-secondary training in most other Member States.

» VET schools (berufsbildende mittlere Schulen, 14-18 years) provide courses,
generally of three to four years' duration, leading to general and vocational
qualifications; those who pass the linal examination are qualified to go straight
inta mainstream employment. VET-school courses of one or two years' duration
combine general education with preparatory vocational training and serve as a
‘bridge’ 1o other training courses.

= Apprenticeships begin at the age of 15, on completion of compulsary schooling.
There are about 260 apprenticeship trades, most of which involve a thres-year
dual training course of company-based training supplemented by attendance at
a part-time school for apprentices (Berufsschule). Those who pass the final
apprenticeship examination can go on o obtain further qualifications, for example
by passing the master cratisman's examination in their trade or the
Berufsreifeprifung, which would entitle them to enter higher education.

» Fachhochschulen (from the age of 18] are university-level courses of applied
science and technology. They are tallored lo specific areas of professional
activity, such as business management, tourism, media and design, etc., and
provide scientifically underpinned vocational education. A period of practical
work experiance is a compulsary part of the curriculum. Fachhochschulen are
open not only to leamers who have passed the Reifeprifung but also to those
with vocational qualifications relevant to their intended course. Since 2002,
Fachhochschulen have also been able o offer courses leading to Bachelor's
and Master's degrees.

Berufsreifeprifung: an examination providing an opportunity for people with initial vocational
training (through an apprenticeship or 2 VET course of al least three years’ duralion) 1o
take certain lests as external candidates lo qualify for entry into higher education.




The Austrian

education system
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() including
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Vocational Education:
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Halimarks

Challenges

VET courses are in great demand among young people in Austria. The keys o their

SUCCASS ara:

= acombination of general education with intensive thearetical and practical specialised
fraining;

+ key competences: entrepraneurship is both a cross-curricular principle and a
special training focus; depending on the type of school, up to three forelgn languages
may be compulsory; in certain subject areas, classes may even be held in a foreign
language; the acquisition of computer literacy is compulsory in all VET schools
and colleges;

+ tha right of schools and colleges to determing thelr own training priorities on the
basis of factors such as lhe requirements of the local ecanomy (school autonomy);

+ application of the ‘learning by doing’ principle in apprentice training and at VET
schogls and colleges (e.g. through practice firms);

= continuous cooperation betwaan the education systam and the business world 1o
ensure that apprenticeship and training curricula keep abreast of developmants;

+ work on specific projects from the worlds of business and technology (VET schoois
and colleges);

= obiigation for candidates for vocational teaching posts to present proof of industrial
or commercial experience;

+ differentiation of apprenticeship courses to reflect the diverse attainment levels of
new apprentices (manual trades, high-tech trades, partial qualifications, etc.).

Projects fram the worlds of business and technology (VET schoaols and VET colleges):
trainees receive orders from companies to execute specilic pieces of wark, in which
they practise specialised skills and gain in compelence in key areas belore presenting
their linished producl as part of the linal examination.

Through numerous inftiatives, Austria seeks lo make its VET even better, even mare

appealing and even more in tune with tha labour markat. These initiatives include:

« exiending school autonomy to make training paths maore flexible,

» developing a quality-management system for VET (Qualitalsinitiative Berufs-
Bildung),

= focusing education and training mare sharply on learning culcomes and making
attainments more comparable by means of training standards,

= resiructuring teacher training from 2007 onwards to bring it into line with the Bologna
principles, and

» making VET more flexible by Introducing a modular structure for appranticeships
(2008).

Auslria 5 pursuing the aim of reinforcing the European dimension of its VET system,

tor example by:

» conlinuing the process of intreducing the Europass, which is already at an advanced
stage,

» vigorously supporting the development of a European qualifications frameawork
and of a European credil system for VET,

+ concluding agreements with other countries on the equivalence of qualifications
and engaging In cooperation with neighbouring countries, and

+ promaoting maobility among young people within the education and training system.



Education
and training
in figures

The wide appeal ol VET is one of the reasons why Austria has traditionally had
one of the lowest rates of unemployment among 15- to 24-year-olds in Europe.
(2004, figures in %),

EU-25 18.7%
EU-15 16.6 %

Slovakia - - s -

Italy b 2. ) 29.6%

Crech Repubilic — - -
Hungary
Garmany
Stovenia
Austria
Nederiand

Sourpe; Eurostat, 2005

An impressive indicator of the popularity of VET is that more than 80 % of young
people in the tenth year of schooling opt for a vocational course (distribution of
learnars in the 10th year of schooling by school type, 2002/03).

18.9% AHS Academic secondary school
26.8% ™ BHS VET college
14.6% BMS VET school
39.6% m BSapprenticeship Pan-time school for
apprantices
Source: Nowak, 5.; Schineebarger, A, Lahringsaushildung im Uberbiick:
Strukturdaten (ber MMWMWW Yienna: lw, 2005,

Thanks to the numerous VET courses, a high percantage of people in the 25-64
age bracket have successiully completed their education to upper secondary level
(ISCED levels 3-4) (2004),

ISCED  ISCED  ISCED

Couniry 02 34 58
Czech Republic N 77 18 \seeD: International Standard
Slovakia 13 74 13 Classification of Education
Paland 16 63 16 ISCED 0-2: pre-primary, primasy
Austria 20 &3 18 and lowar sacondary education
Germany (°) 17 60 24 ISCED 3-4; upper secondary and
UK 15 3 98 post-secondary non-tertiary education
Frante 34 41 24 ISCED 5-6: tartiary aducation

! The-countries are listed by the percentage

SO A 19 2 ineir poputation educated to level 3or 4,
EU-15(") 34 43 23
EL-25 (") 32 47 21 {*) Figures for 2003

Sourpe: Eurostat. EU ibour-force sunvey, Eurostat databass, 2005
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Further Informatlon

W Archan, 5.; Mayr,T. Berufshildung in Osferreich - Nizheschreibung. Office for Official
Publications of the European Communities, Luxembaourg, 2006, (Cedetop Panorama, No
125). Available on the Imterngt {as of 30 Jan. 2006) at: www. trainingviliage. gr/
ev/information_resourcesBookshop/publications.asp?seclion=22

B Bundesministerium Hir Bildung, Wissenschaft und Kubtur, Shaping the fufure and adapling
fo tomorrow s wond. Auskria’s prigrities In education policy. BMBWK, Vienna, 2005
Auailable on the Intamet (as of 30 Jan. 2006) at: hitp:'eu2008. bmibwk. gv.al/downloads/
bildung_prioritagten. pdi

W European Parfiament and Council Directive 2005/36/EC of 7 September 2005 on the
recognition of professional gualifications. Oficizl Bulletin of the European Unéon, L 225,
30 Seplember 2005, pp. 22-142. Available on the Internet (as of 30 Jan. 2006) at: hip:l
europa.eu.intiewr -lexflex/LexUriServ/sile/de/o] 2005/ 255/ |_25520050930de
0220142 pdi

woww . bmibw. gv.al Federal Ministry of Education, Science and Cufture

www_bmwa.gv.al Fedaral Ministry of Economics and Labour

m.hmn_l.u_lr,nl Federal Ministry of Health and Women's |ssues

www_lebensministerium.al Fedaral Ministry of Agriculture, Forestry, Environment
and Water Managament

www. bildungssystem.al Presentation of the Austrian education system

www.berulsbiidendesthulen.al Information on schaals and colleges in the

vocational education and training :'u'ET_] sector

www.beruisinlo. atehre/delaull.ktm  Information on apprenticeships
(the “duat systam’ of VET)

www.berulsdatenbank.al Descriptians of trades and professions, provided
by the Austrian Employment Service

www .ams.or.aligualifikationsbarometer Capabilities barometer: identifies the capabiliies to
which businesses currently atiach most importance

www.gis.al Quality development and quality assurance in the
schoal system

www.elit.at Initeative to promobte the wse of now media in schools

www.cebs.al Cantre for Occupationally Related Language Training

WWW. act.al Austrian centre Tor praciice firms

wuw. unlemahmn -hildang.at Initiatives batween mmpanms and schools

Www, guropass. al Information about the Europass documants

www_abil-austria. al Cedetop's ReterNet cansortium

www_Irainingvillage.griety Infarmatian on all European Union vocational

Information_resources/MationalVel/  education and training systems

¥ wish to thank 5. Archan and T. Mayr {ibw) for their valuable contribution.

This brochure focuses on seme of the main aspects of vocalivnal education and fraining in
Austria and doas not claim to be exhagshive

Prosect coosdinator: Syivie Bousquel
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Europ 123, GR-570 01 Thassaloniki [Pyiea)

Postal address: PO Box 22427, GR-551 02 Thessalond)

Tol. (303 23 1042 01 11, Faw (30) 23 10 49 00 20

E-mail: infei@cedeiop.ewin Homepage: www.cedelop.su.int
Inberactive websie www irainangrlaga. gr




and training

The wide appeal of VET is one of the reasons why Austria has traditionally had
one of the lowest rales of unemployment among 15- 1o 24-year-olds in Europe,
(2004, figures in %],

EU-25 | 15.7 °.

E15 — 16,6 %
Slovakia

32.7 %

Italy : : : 236%
Crech Repubilic = o | 21.1 %
Hungary = i 15.4 %
Garmany : - | 15.1%
Slovenia i : | 14.4 %
Austria 8.5%
Nedertand 8.0%

Sourpe; Eurostat, 2005

An Impressive indicator of the popularity of VET is that more than B0 %% of young
people in the tenth year of schooling opt for a vocational course (distribution of
learners in the 10th year of schooling by school typs, 2002/03).

18.9 % AHS Academic secondary school

26.8% m@ BHS VET college

14.6% BMS VET school

39.6% m BSAapprenticeship Parl-time school for
apprentices

Source: Nowak, 5. Schneetanger, A, Labriingsaushildumg fm Lberbiick:
Strkturdaten dber Ausblidung und Beschiliguig. Vienna: lw, 2005

Thanks to the numerous VET courses, a high percentage of people in the 25-64
age bracket have successfully completed their education to upper secondary leve|
(ISCED lavels 3-4) (2004),

ISCED  |SCED  ISCED

Country 02 34 56

Czech Republic N 7T 18 isceD: International Standard
Siovakia 13 74 13 Classification of Education
Paland 16 i) 16 ISCED 0-2; pre-primary, primary
Austria 20 63 i@ and lowar secondary aducation
Germany (*) 17 60 24 ISCED 3-4; upper secondary and
Uk 15 53 28 post-secondary non-tertiary education
Frate 34 41 24 ISCED 5-6: tartiary aducation

I The-countries are listed by the percentage
SBA 2, o 7 ol their pepulation educated to bevel 3 or 4,
EU-15(") 34 43 23 %
EL-25 () 22 47 21 {*) Figures for 2003

Sourpe: Eurostat. EU ibour-force sunvey, Eurostat databass, 2005
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Further intormation

W Archan, 5. Mayr,T. BerufshiTdung in Osterreich - Kuzbeschreibung. (fice for Official
Publications of the European Communities, Luxembaourg, 2006, (Cedetop Panorama, No
125). Available on the Internel {as of 30 Jan. 2006} af; www. trainingvillage.gr/

etv/information_resources/Bookshop/publications.aspseclion=22

9 Bundesministerium fir Bildung, Wissenschaft und Kubtur, Staping the fufure and adapting

lo tormorrow s warld, Austria’s prigrities In education policy. BMBWEK, Vienna, 2005
Available on the Internet (as of 30 Jan. 2006) &t hitp:fen2006. bmbwi. gv.at'downloads/
bildung_prioritaeten.pdi

European Parliament and Council Directive 2005/36/EC of 7 September 2005 on the
recognition of professional guakifications. Dificizl Bulletin of the European Union, L 225,
30 September 2005, pp. 22-142. Available on the Internet (as of 30 Jan. 2006) a8 hip.!
europa.eu.int'eur -lexflex/LexUriServisite/de/oj2005/1 255/ |_25520050030de

00220142 pal

www. bmbwk.gv.at
www._bmwa.gv.al
www.bmgl.gv.at
www_lebensministeriom_al

www. bildungssystem.al
www.berulshildendeschulen.al

www.beruisinlo, atiehre/defacit, htm
www.berufstiatenbank.al

www ams.or, alqualifikationsbaromeler
www.gis.al

www.elit.at

wWww.cebs.al

www.act,al
www_unlermehmen-bildong.al
Www.europass,al
www.abl-austria.al

www_irainingvillage.griety
Information_resources/MationalVel/

Federal Ministry of Education, Science and Cufture
Federal Ministry ol Economics and Labour
Federal Ministry of Healih and Woman's |ssues

Federal Ministry of Agricultwne, Forestry, Emaronment
and Water Management

Presentation of the Austrian education system

Infarmation on schaals and colleges in the
vocational education and training (VET) sector

Information on apprenticeships
(lha “duat system” of VET)

Descriptions of irades and professions, provided
by the Austrian Employment Service

Capabilities baromatar: identifies the capabiities to
which businesses currently atiach most importance

Quality devebopment and quality assurance in the
schoal system

Initiative to promote the use of new madia in schoals
Cantre for Occupationally Related Language Training
Ausirian centre for practice firms

Infiatives between companias and schools
Infarmation about the Europass documents
Cedefop's RederNet consortium

information on all European Union vocational
etlucation and training systems

We wesh fo thank 5. Archar and T. Mayr (ibw) for their valuable contribution

This brochure focuses on seme of the main aspects of vocalivnal education and fraining in
Austna and does not claim to e exhaustive
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Spotlight on VET

Austria

High standing

of courses

Austria attaches the utmost imponance o a sound system of high-quality vocational
education and training (VET), which it regards as the best basis for successiul
entry into working life and as a key factor for economic development.

The appeal of VET courses in Austria derives from

= the diversity of training paths,

= the high quality of training,

= the combination of theory and practice, and

= the parmeability of the education systam.

Austria's differentiated VET system enables people to develop their Individual
strengths and interests. Training al upper secondary level and additional examinalions
such as the Berufsrelfeprifung open the door lo post-secondary and university-
level courses, The following are among the main sources of VET:

= VET colleges (berufsbildende hidhere Schulen, 14-19 years of age) provide a
double qualification - the university-entrance qualification (obtained by passing
the Reifeprifung) and a VET diploma. Those who successtully complete the
five-year college course {in business management, technology, tourism, etc.)
not only acquire genaral and vocational qualifications for higher-level occupations
but also qualify for entry into higher education. The inclusion of VET colleges
in Annex Il of Directive 2005/36/EC on the recognition of professional qualifications
testifies to the fact that VET-college students obtain qualifications equivalent to
post-sacondary training in most other Member States.

VET schools (berufsbildende mittlere Schulen, 14-18 years) provide courses,
generally of three to four years' duration, leading to general and vocational
qualifications; those who pass the linal examination are qualified to go straight
into mainstream employment. VET-school courses of one or two years' duration
combine general education with preparatory vocational training and serve as a
‘bridge’ 1o other training courses.

Apprenticeships begin at the age of 15, on completion of compulsary schooling.
There are about 260 apprenticeship trades, most of which invalve a three-year
dual training course of company-based training supplemented by attendance at
a pari-time school for apprentices (Berufsschule). Those whao pass the linal
apprenticeship examination can go on lo obtain further qualifications, for example
by passing the master crattsman's examination in their trade or the
Berufsreifeprifung, which would entitle them to enter higher education.
Fachhochschulen (from the age of 18) are university-level courses of applied
science and technology. They are tallored lo specific areas of professional
activity, such as business management, tourism, media and design, etc., and
provide scientifically underpinned vocational education. A period of practical
work experience is a compulsory part of the curriculum. Fachhochschulen are
open not only to leamers who have passed the Reifeprifung but also to thosa
with vocational qualifications relevant to their intended course. Since 2002,
Fachhochschulen have also been able (o offer courses leading to Bachelor's
and Master's degrees.

Berufsreifeprifung: an examination providing an opportunity for people with initial vocational
training (through an apprenticeship or a8 VET course of al least three years’ duration) fo
fake certain lests as external candidates 1o quality for @ntry into higher education.

The Austrian

education system
{simplified chart)

(*} including
special needs schools

Source: adapted from Faderal
Mingstry of Education,
Science and Cultura,
Directorate-Genaral fof
Vocational Education
Bildungsinformatipn, 2004
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Halimarks

Challenges

VET courses are in great demand among young people in Austria. The keys o their

SUCCASS ara:

= acombination of general education with intensive thearetical and practical specialised
fraining;

+ key competences: entrepraneurship is both a cross-curricular principle and a
special training focus; depending on the type of school, up to three forelgn languages
may be compulsory; in certain subject areas, classes may even be held in a foreign
language; the acquisition of computer literacy is compulsory in all VET schools
and colleges;

+ tha right of schools and colleges to determing thelr own training priorities on the
basis of factors such as lhe requirements of the local ecanomy (school autonomy);

+ application of the ‘learning by doing’ principle in apprentice training and at VET
schogls and colleges (e.g. through practice firms);

= continuous cooperation betwaan the education systam and the business world 1o
ensure that apprenticeship and training curricula keep abreast of developmants;

+ work on specific projects from the worlds of business and technology (VET schoois
and colleges);

= obiigation for candidates for vocational teaching posts to present proof of industrial
or commercial experience;

+ differentiation of apprenticeship courses to reflect the diverse attainment levels of
new apprentices (manual trades, high-tech trades, partial qualifications, etc.).

Projects fram the worlds of business and technology (VET schoaols and VET colleges):
trainees receive orders from companies to execute specilic pieces of wark, in which
they practise specialised skills and gain in compelence in key areas belore presenting
their linished product as part ol the linal examination.

Through numerous inftiatives, Austria seeks lo make its VET even better, even mare

appealing and even more in tune with tha labour markat. These initiatives include:

« exiending school autonomy to make training paths maore flexible,

» developing a quality-management system for VET (Qualitalsinitiative Berufs-
Bildung),

= focusing education and training mare sharply on learning culcomes and making
attainments more comparable by means of training standards,

= resiructuring teacher training from 2007 onwards to bring it into line with the Bologna
principles, and

» making VET more flexible by Introducing a modular structure for appranticeships
(2008).

Auslria 5 pursuing the aim of reinforcing the European dimension of its VET system,
tor example by:

» conlinuing the process of intreducing the Europass, which is already at an advanced
stage,

vigorously supporting the development of a European qualifications frameawaork
and of a European credil system for VET,

concluding agreements with other countries on the equivalence of qualifications
and engaging In cooperation with neighbouring countries, and

promaoting maobility among young people within the education and training system.





