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Speakers at the conference

Gregory Andronikos

He is a graduate of the Mining – Metallurgical Engineering
Department of the National Technical University of Athens and
holds a Ph.D. from the same University.

Since 1998, he holds the position of Training Manager at
Neorion Vocational Centre, Syros, Greece. He has been
working as a Manager and a Researcher on a great number of
research projects and Community Initiatives (e.g. Equal, Adapt,
Leonardo Da Vinci, Life-Environment, Growth, etc), as well as
on training courses for both unemployed and employees of the
Neorion and Elefsis shipyards.

Gisela Dybowski

She is Head of Department ‘Research and Service Concept
Development/International Vocational Training/Education
Marketing’ in the Federal Institute for Vocational Education and
Training (BIBB).

She studied Economy, Political Sciences and Sociology.

Main areas of activity: public relations, management of national
and international VET projects, consultancy and policy advise
in national and international VET projects, consultancy in
questions of VET-research and social partnerships, strategy
development.



John Findlater

Until 2001, he was the training and development manager for
workers at the Guinness Brewery in Dublin. His chapter in the
Cedefop publication ‘Facing up to the learning organisation
challenge’ describes how those working in manufacturing were
helped become self-motivated learners. He is now employed
as project manager of Brewing Skillnet, an initiative of the Irish
Government to fund collaborative training in the beverage
sector.

Werner P. Herrmann
He stated his career as a teacher and trainer in Stuttgart and
Heidelberg (5 years). After he had a lecturing, development,
research and management experience in Heidelberg (12
years). He had also a conceptual, development and
administrative experience at the European Commission in
Brussels (16 years in DG Employment and Social Affairs and
DG Education and Culture). He had a transatlantic experience
as European Union Fellow in Austin, Texas (1 year), and finally
was a senior advisor at Cedefop (4 years).

Rik Huys
He studied sociology of work and organisation at the Catholic
University of Leuven (Belgium) and attained in 2000 a Ph.D. at
the Faculty of Social Sciences on the subject of ‘The structure
of the division of labour in the Belgian car assembly industry’.
Currently he is a senior researcher at the Hoger Instituut Voor
de Arbeid (Higher Institute of Labour Studies) attached to the
University of Leuven. His research topics focus on work
organisation, teamwork and the quality of working life.



Susanne Kortendick

Born in 1962, she studied for a degree in teacher training and
education science at Cologne and – after starting working life
in vocational training – studied part-time at the FernUni Hagen
for a diploma in commerce. In 2004 completed her part-time
doctorate at Freiburg. Many years’ experience in further
training for adults, including development of Akademie für
internationale Mobilität for Deutsche Bahn AG in
Frankfurt/Main and tutor at the Private FernFachhochschule
Darmstadt. Today she is personnel manager and head of
human-resource development for a company belonging to
DB Netz AG.

Ingrid Krauß

She has completed her vocational training as officer in an
industrial company, specialised in personal administration.

Since 2001 she is Head of training at Zapf GmbH Bayreuth, a
medium size enterprise that has been awarded to be
Germany‘s most innovative training company in 2004.

Eckart Severing

Born in 1957, Doctorate in Teacher Training and Education
Science (‘Job-related training’), habilitation in vocational
education (‘diffuse worlds of learning and institutionalised
continuing training’). Director of the Forschungsinstitut
Betriebliche Bildung (www.f-bb.de).  Member of the executive
board of Berufliche Fortbildungszentren der Bayerischen
Wirtschaft (bfz) (www.bbw.de). Lecturer at the University of
Erlangen-Nuremberg. Main focuses of work: informal learning,
media teaching methods, education marketing, organisation of
in-company initial and continuing training.



Stavros Stavrou
He studied Business Administration at the Technical University Berlin
and received his doctorate in Economics of Education from the same
University in 1980. He began working with the Aristotle University of
Thessaloniki in 1976 and as of 1987 was Assistant Professor in the
Faculty of Mechanical Engineering, Industrial Management
department. He has undertaken several studies and written
monographs on training systems, vocational training policy,
technology and employment and labour-market problems, largely as
part of European programmes commissioned by national and
European institutions, including Cedefop. he was appointed by the
European Commission as Deputy Director of Cedefop from
1 October 1994.

Manfred Tessaring

He is Head of the Area ‘Developing Research’ at Cedefop. He
graduated 1972 in National Economics at the University
Erlangen-Nuremberg and obtained his doctorate in economics
of education at the Technical University Berlin in 1979.Until
1996 he worked with the Institute for Employment Research
(IAB) of the Federal Agency for Labour in Nuremberg. In 1996,
he started working with Cedefop. Some of his main tasks are:
the European Reporting system on Research in VET; early
identification of skills needs in Europe; progress achieved to
meet the Lisbon, Copenhagen and Maastricht goals.

Massimo Tomassini

He is Senior Researcher at ISFOL (National Institute for the
Development of Employees Training, Rome, Italy) and Senior
Lecturer in the Faculty of Philosophy (Education Science
Dept.) at the University of Rome ‘La Sapienza’. His prior
professional concern is about themes related to learning
processes in organisations. Within Cedefop publications he co-
edited ‘Facing up to the learning organisation challenge’,
vol. 1, Luxembourg: 2003, with B. Nyhan and others.



Johan van Rens

He has been Director of Cedefop since 1994.

He was a longstanding member of the Socio-Economic Council
(SER), for the Dutch government, and of the Board of the
Labour Foundation (STAR). Before that, he was head of the
Internal and External Affairs of the Netherlands Trade Union
Confederation (FNV). From 1972 until 1986, he was a member
of the Economic and Social Committee (ESC) of the EC.

In his capacity as advisor of international affairs and
coordinator of activities of the European Trade Union
Confederation (ETUC), he contributed to the development of
the social dialogue at European level.

Marianne van Woerkom

She is an assistant professor of human resource development
at the Department Human Resource Sciences, University of
Tilburg, the Netherlands. Previously, she worked for 8 years at
a research institute concerned with the connection between
work and learning. She received her Ph.D. from the university
of Twente in the Netherlands. Her research interests focus on
informal workplace learning and its relation with personal
development and organisational learning.

Norbert Wollschläger

He Studied sociology, psychology and journalism. He began
working in the area of VET research in 1970 and was head of
department in the German Federal Institute for Vocational
Training (BIBB). He has been a project manager at Cedefop
since 1977. His present tasks comprise mainly the conception
and organisation of conferences (Agora Thessaloniki) and
seminars.
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