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Foreword

This report provides an update o f C e d stétistipab averview of vocational
education and training (VET) and lifelong learning in European countries. It
illustrates progress on 33 indicators selected for their policy relevance and
contribution to Europe 2020 objectives. These also provide a review of progress
in key areas of education and training policy in Europe, using country-based
evidence: access, attractiveness and flexibility of initial and continuous VET,;
investment, skill developments and labour market relevance in VET; and labour
market transitions and employment trends.

The report is an updated edition of the Cedefop publication, On the way to
2020: data for vocational education and training policies: country statistical
overviews (2013). Thisthird edi ti on results from Cedefopos
update, review and improve key indicators as new and better quality data
become available. It helps disseminate relevant data on VET in a concise and
user-friendly way.

There is new evidence from the European statistical system (ESS),
including data from latest rounds of the continuing vocational training survey
(CVTS) and adult education survey (AES), as well as recent updates from the EU
labour force survey (EU LFS) and Unesco-OECD-Eurostat (UOE) joint data
collection on education. Latest data from Cedefop skills supply and demand
forecasts are also included.

Data is based on internationally comparable statistics, including 33 selected
indicators, providing policy-relevant and useful information on European VET
priorities and lifelong learning policies. This information is supplemented by a
chart and short text highlighting particularly interesting findings in each country.

This publication should be regarded as a valuable tool to help policy-
makers better understand VET developments in each country.

Joachim James Calleja
Director



On the way to 2020: data for vocational education and training policies.
Country statistical overviews

Acknowledgements

This report, coordinated by Mircea Badescu and Marco
Serafini, is the result of a team effort, with valuable
contributions from several Cedefop colleagues. Cedefop is
also grateful to SEOR, Erasmus University Rotterdam, and the
Institute for Employment Research, University of Warwick, for
drafting the report and providing conceptual, methodological,
statistical and technical contributions to the selection,
presentation and management of various data.

The work was carried out under Cedefopbds ser
No AO/RPA/MSERA-ALSTI/VET Statistical overview/009/11.



On the way to 2020: data for vocational education and training policies.
Country statistical overviews

Table of contents

1=V (o] (o [P ORUPPPPT 1
[T (oo [UTex1To] o [PPSR 4
Part | Member States of the European Union ... 15
I = 71 o 11 o o 16
P =TV |[o - U - RPN 20
3. The Czech RePUDBIIC .....cccoviiii 24
B B 1= o] o =11 O UPPPRUPPOR: 28
LT =T 0 = 0 ) 32
(ST =X (o] 1= PO 36
N 1 (=111 o o PR 40
o T €1 (T o = 44
9. SPAIN i 48
O TR > o PP 52
0 O o Y- 1 1 = O PUP 56
02 | - 2 60
R T 4/ o U U 64
I - Y- WO 68
T 11 0 [0 F= 1 g = 72
LG I DT ] o Lo U T o PP 76
R o 11 T = T YU 80
ST 1Y/ = | = P 84
19. The NEtherlandS .......coccoviiiiiiie et eaaans 88
b2 U £ 1 4 T- TR 92
20, POIANG ... s 96
22, POMUGAL ... e e e aaaaanae 100
pZaC T =0 1 g T= 1o 1= U 104
O (0171 o = P 108
A TS (oY= 1 (- W 112
24 s T =1 01 =Yg (o 1R 116
D Y=o L= o [P 120
28. The United KiNQAOM .......cooiiiiiii e e e e e aanees 124
Part Il Selected EFTA and candidate COUNTIIES.........oeevvivveeieiieiieeeeeeee e, 129
29. The former Yugoslav Republic of Macedonia.............ccccccvvvvviiiiiiiiiiiiiiiinnnn, 130
{0 TR (7= F= 1 o Vo 134
B R [0 0117 Y P 138
K JZ VY1 =]  F- [ TR 142
33 TUIKBY e 146
LSy (=T (=] o [ol T PSR 150
F AN a1 15 PP 151



On the way to 2020: data for vocational education and training policies.
Country statistical overviews

Introduction

Aim

European policy-making and analysis in vocational education and training (VET)
need to be informed and supported by sound qualitative and quantitative
information.

This report, as a follow up to Cedefop publication On the way to 2020: data
for vocational education and training policies: country statistical overviews
(Cedefop, 2013) updates and complements a concise set of core statistical
indicators, quantifying key aspects of VET and lifelong learning to help describe,
monitor and compare European countries and their progress.

The indicators, selected for their policy relevance as well as their
importance for achieving the objectives of the Europe 2020 strategy, have been
updated. They now incorporate new hard evidence from the European statistical
system, including the latest rounds of the continuing vocational training survey
and adult education surveys, as well as most recent updates from the EU labour
force survey and the UOE data collection on education systems. Data from
Cedefop skills supply and demand forecasts are also considered.

Taking 2010 as the baseline year, to coincide with the launch of the
strategy and the revised European VET policy framework, 33 core indicators are
publishedas 6éstat i st ofeah coumwethe28 Europedn Union (EU)
Member States and, where data are available, for the former Yugoslav Republic
of Macedonia, Iceland, Norway, Switzerland and Turkey. The format is intended
to be easy to use and data are supplemented with a commentary highlighting
interesting points for each country.

The core indicators do not claim to assess national systems or policies.
Statistics have their limitations: they can oversimplify complex issues; to be
understood properly they must be read in context; and there are inevitable time
lags. The core indicators are headline figures for summary overviews. Detailed
monitoring requires much more data, detailed breakdowns and thorough
analysis.

Selecting and grouping core indicators

The key questions for the core indicators were what they should show and which
data sources to use. European VET policy priorities and benchmarks are wide
ranging (see Box) and context issues that influence VET, such as demographic



On the way to 2020: data for vocational education and training policies.
Country statistical overviews

trends, general education and labour market and socioeconomic situations, are
also important.

Box: European VET policy: quantitative benchmarks and qualitative priorities

Needing to modernise education and training systems, the European Union (EU)
launched the Copenhagen process in 2002 to strengthen cooperation in VET. To
build on progress, in 2010, at Bruges, the European Commission, the Member States
and social partners established a new framework for European VET policy for 2010-
20, with qualitative priorities to support the Europe 2020 (%) strategy for smart,
sustainable and inclusive growth. The European strategy also provides for a number
of quantitative benchmarks.

Quantitative benchmarks

The quantitative benchmarks are target EU averages for 2020: they are not national
goals. Member States consider how and to what extent they can contribute to the
collective achievement of the European benchmarks. Accordingly, Member States
can also set their own national targets for 2020 (b).

Europe 2020 benchmarks for employment, education and training are:

1 an employment rate of at least 75% for 20 to 64 year-olds;

9 early leavers from education and training should be less than 10%;

9 atleast 40% of 30 to 34 year-olds should complete tertiary-level education.

Quantitative benchmarks for education and training on the quantitative targets set in

Education and Training 2020 (Council of the European Union, 2009) are:

 atleast 15% of adults should participate in lifelong learning (%);

9 low-achieving 15-year-olds in reading, mathematics and science should be less
than 15%;

1 atleast 95% of children between the age of four and starting compulsory primary
education should participate in early childhood education;

9 atleast 40% of 30 to 34 year-olds should complete tertiary-level education (d);

 early leavers from education and training (%) should be less than 10%.

Other quantitative benchmarks agreed for 2020 (Council of the European Union,

2011; 2012) are:

1 employed graduates (20 to 34 year-olds) leaving education and training no more
than three years before the reference year should be at least 82% (f);

9 atleast 20% of higher education graduates should have a period of related study
or training (including work placements) abroad (°);

i atleast 6% of 18 to 34 year-olds with an initial VET qualification should have had a
related study or training period (including work placements) (").

Qualitative priorities

Europe 2020 and Education and Training 2020 also set priority areas which Member
States agreed to work on to improve. These were supplemented by the Bruges
communiqué (Council of the European Union; European Commission; 2010), which
set out 22 short-term deliverables, or intermediate objectives, contributing to
European VET policy strategic goals for 2020. The qualitative priorities of European
VET policy can be summarised as:
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making initial VET an attractive learning option with high relevance to labour
market needs and pathways to higher education;

easily accessible continuing VET for people in different life situations simplifying
skill development and career changes;

widening accessibility to VET making it more inclusive;

flexible systems based on recognition of learning outcomes, including diplomas,
and supporting individual learning pathways;

supporting permeability and making it easier to move between different parts of the
education and training system;

cross-border mobility as an integral part of VET practice;
skill development;

language learning (');

improving VET quality;

encouraging investment in VET,;

technological innovation;

entrepreneurship.

See Europe 2020: a strategy for smart, sustainable and inclusive growth.
See http://ec.europa.eu/europe2020/pdf/targets_en.pdf.

The percentage of the population aged 25 to 64 participating in education and training during the four
weeks prior to the survey (Eurostat, labour force survey).

Percentage of those aged 30 to 34 who successfully completed tertiary-level education at ISCED levels
5 and 6 (Eurostat/Unesco/OECD/Eurostat database).

The share of the population aged 18 to 24 with only lower secondary education or less and no longer in
education or training (Eurostat, labour force survey).

Measured as the share of the employed population aged 20 to 34 who graduated up to three years
before and who are not currently enrolled in any further education or training activity.

The period of study or training should represent a minimum of 15 European credit transfer scheme
credits or last a minimum of three months.

The period of study or training should last a minimum of two weeks, or less if documented by Europass.

Work continues to develop a language learning benchmark (Council of the Ministers responsible for
higher education; 2009).

Taking these priorities and context issues, and using the European and

international statistical infrastructure (*), more than 140 ideal qualitative and
guantitative indicators were identified. Ideal indicators include those that would
be desirable to improve monitoring of VET and lifelong learning, but for which
data are not available.

From the identified 140, 31 core indicators were initially selected with an

additional one added in the second edition and another in this third. The selection
was based on three factors. First, the indicators should be quantitative, from

@)

The European and international statistical infrastructure is the combined data
collections, surveys and related data production processes carried out at European
and international levels to provide statistical information on VET and/or lifelong
learning.


http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2010:2020:FIN:EN:PDF
http://ec.europa.eu/europe2020/pdf/targets_en.pdf
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available good-quality data. Qualitative progress, for example legislative or other
policy changes introduced by Member States to reform VET, is important but best
covered in policy reports rather than a restricted set of indicators. Second, the
indicators should focus on VET and its contribution to European VET policy and
Europe 2020 employment, education and training benchmarks. Third, the
indicators should be complementary. The definition of each and its data source
are in the annex.

The core indicators do not have a one-to-one relationship with different
policy themes; such a link is not always helpful as some themes overlap. Others
are too complex to be reduced to one or two indicators while, for other themes,
data are unavailable or poor quality. Instead, to ensure their coherence and
relevance to European VET policy as a whole, the core indicators have been
grouped under the three broad headings discussed below.

Access, attractiveness and flexibility

Core indicators in this group cover participation in initial and continuing VET by
various target groups, chosen as the best proxy for the attractiveness of VET as
a learning option. Only one indicator is available to capture those who wish to
participate in VET but are unable to do so; current data do not capture the
esteem associated with participating in initial VET. Indicators for initial VET
consider school and work-based learning (?). The core indicators for continuing
VET cover employer-sponsored training, both on courses and on the job ().
Participation in on-the-job training provides some insight into the flexibility of
empl oyer s6 tr ai nndnhe impartaneenofveork-based continuing
training in enterprises.

Core indicators under this heading also include the proportion of
enterprises providing training, giving a clearer picture of opportunities and
participation.

Participation by adults in lifelong learning is also a core indicator as it is a
specific European policy benchmark. Core indicators also consider particular
breakdowns of participation rates by age, labour market status and educational

(®) The primary source of these data is the annual UOE data collection. Alternative
sources, the continuing vocational training survey (CVTS) and the labour cost
survey, which also provide figures on apprenticeships, were considered, but these
are less frequent. CVTS3 data on initial VET were not regarded as of sufficient
quality for a core indicator.

(3) Although these are not the only forms of employer-provided training, they are the
most important according to participation levels, as derived from the third continuing
vocational training survey, which is the main data source.
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attainment to give an impression of how inclusive the VET system is and to
reflect policy priorities for adult learners (aged 25-64), the unemployed, people
with low levels of education and older workers (aged 50-64) (%).

One indicator is included to account for the share of job-related learning
carried out by adults as part of their non-formal education and training. Even
though not expressed in head count terms, and even though not properly
accounting for the formal component, this is intended to provide an indication of
the contribution of CVET to lifelong learning.

Skill developments and labour market relevance

This group includes core indicators on VET expenditure, the level of which can be
related to the importance that governments, employers and individuals attribute
to VET as a means for developing skills. Such investment, although important, is
difficult to measure accurately: available data do not give total public, private and
individual expenditure on VET. For instance, public expenditure on initial VET
understates the contribution of employers, particularly in countries with dual-
system initial VET such as Germany. The core indicators public expenditure on
initial VET (°) and enterprise expenditure on continuing VET (training courses) (°)
are the best available. Specific data on individual investment in VET are lacking,
especially for initial VET. Being from different sources, the figures cannot be
properly aggregated.

Other core indicators under this heading provide insights i nt o VETOs
contribution to different types of learning and educational attainment. The skills
covered by the core indicators are all of policy interest and relevance: studies of
science, technology, engineering and maths subjects, language learning and
technological innovation (*).The educational attainment core indicators aim to
reflect VET6s contribution to the Europe 2020
to 34 year-olds having tertiary education. This is done using ISCED 5b
qualifications (practical, technical, professional qualifications) as a proxy of VET
at tertiary education level.

In considering labour market relevance, the core indicators focus on
possible labour market benefits arising for those participating in initial and
continuing VET.

(4) All indicators on lifelong learning come from the European labour force survey.
(5) Data come from the UOE data collection on education systems.
(®) Data come from the continuing vocational training survey.

(7) Data on field of study come from the UOE data collection and data on technological
innovation come from the community innovation survey.
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Core indicators on the benefit of IVET consider employment rates of 20 to
34 vyear-old IVET graduates who are no longer in formal education (5).
Employment rates are preferred over more traditional unemployment rates not
only because, from a technical perspective, they reduce problems of sample
sizes, but also because they are positive measures and are used for the
European Commi ssi onods empl oyability
employment benchmark. The age group selection and the exclusion of those in
further education are also in line with the employability benchmark. Data for
young people better suit information needs related to the policy priority on
transitions from school, work-based initial VET or other learning to work. Focus
on the young may also give earlier indications of the impact of initial VET reform.

Core indicators compare employment rates of initial VET graduates aged
20 to 34 with two groups of the same age; first with the employment rate of
general education graduates and then with the employment rate of those with low
levels of education. All the indicators exclude individuals in further formal
education. The aim is to examine any added value of studying initial VET
compared to general education or leaving school early.

Core indicators under this heading also include continuing VET impact on a
personods abil ity , tprovidimgedatd onr the ektdntetd mhich
employees believe that continuing VET has enabled them to do their job better.
This indicator is preferred to one on training impact on career prospects as other
factors can affect them more than VET. The final indicator in this group looks at
whether employees believe that they have the right skills for their job, to derive
some idea about skill mismatch among workers (°).

Overall transitions and employment trends

Core indicators in this group do not relate strictly to VET, but more broadly to
education, training and the labour market. They provide information on the
context in which the VET system operates, which is important from a policy
perspective.

Core indicators here include other Europe 2020 benchmarks not covered
elsewhere, such as early leavers from education and training, tertiary-level
educational attainment for 30 to 34 year-olds, and adult employment rates. In this
update, the benchmark on recent graduatesd employment rate has also been

(®) Data come from the 2009 ad hoc module of the EU labour force survey, which for the
first time in the EU context distinguished the orientation (general or vocational) of the
highest level of education attained.

(9) Data are selected from the 2010 European working condition survey.

benchma

ob
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added as a new indicator. These are complemented with indicators on other
policy priorities such as the unemployment rate for the young, the proportion of
18 to 24 year-olds not in education training or employment, and the proportion of
the adult population with low education levels (*°). A particular version of the
youth unemployment rate has been adopted: while it is generally calculated and
presented for those aged 15 to 24, the rate selected here focuses on 20 to 34
year-olds. This is to done to extend the age group, also considering later
entrances in the labour market due to increasingly longer stay in initial education
and training, and to exclude the age group 15 to 19, where active labour market
participation is relatively low (with many individuals in education and training).
The final indicator in this group is the projected share of total employment which
will be accounted for by individuals with medium- or high-level qualifications in
2020 (M.

Improving and complementing core indicators

It is important that work continues to improve the core indicators, either by
improving existing or developing new sources of data.

While acknowledging the importance of tertiary-level initial VET, the core
indicators on IVET focus on medium-level education (upper secondary and/or
post-secondary non-tertiary). The 2011 version of the international standard
classification of education (ISCED 2011), which also provides for a distinction
between professional and academic tertiary education, could offer the occasion
for establishing a conceptual, methodological and operational basis for better
identification of VET at tertiary education level. As a minimum developmental
target, it would be desirable to capture the distinction between general and
vocational orientation for education at ISCED 2011 level 5.

ISCED 2011 has also given high prominence and visibility to orientation of
education at medium level. Appropriate implementation of ISCED 2011 in
household surveys, particularly in the EU labour force survey (LFS), will offer
options to distinguish initial VET background and make visible the link between
initial VET and other aspects of interest, such as employment, lifelong learning

and careers, as we | | as VETOSs c o nldével iebuoationad n

attainment. The 2009 ad hoc module of the LFS, supporting analysis for young
people, proved that this can be reliably and usefully done. The OECD experience

(*°) All these indicators come from the European labour force survey.
(11)Dat a from Cedefopds skills forecast.

10
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(and data regularly published in Education at a glance) shows that this can be
extended to support analysis relevant for all adults, including older cohorts.

Given absence of panel data, which could allow tracking of individual
trajectories, cross-sectional variables from the adult education survey (AES)
could be used to assess usefulness and outcomes of adult learning based on
self-reported assessment by interviewees. Variables targeting individual
satisfaction with learning activities and the use of acquired skills, which are
important dimensions of VET quality, are also included in the AES questionnaire,
even though improvement could be pursued.

Absence of longitudinal and more objective data is a limitation. Better
exploitation of the survey on income and living conditions, and/or of the EU LFS
waves approach could be a way forward, especially for continuing VET.

To identify better VET6s contribution to |
single it out from other types of learning. Developments could include looking at
employer-sponsored training and or job-related learning, ideally in the LFS or,
more pragmatically speaking, in AES. This should be done in terms of
headcounts since the benchmark on lifelong learning is expressed this way and
should account for a contribution to the overall level of education and training, i.e.
not excluding the formal component.

Improvements could be made to data on VET contribution to reducing early
leaving from education and training, such as measuring how many young people
stay in education because of VET, as well as early leavers who drop out of VET
streams. Further, data could usefully distinguish between early leavers who never
started upper secondary education and those who started but dropped out.
These data are not collected in the EU LFS, which is the source for the indicator
on early leaving. The AES started collecting such data but improvements are
needed, given current limitations: sample sizes, optional status of relevant
variables, limited or optional coverage of 18 to 24 year-old population, as well as
degree of alignment with the LFS variables for 18 to 24 year-olds not in education
or training.

One of the major challenges facing the EU economy is that of skill
mismatches. This has been highlighted in a number of recent reports including
Ce d e f dhe &skill matching challenge: analysing skill mismatch and policy
implications report from 2010. There are currently several indicators in the report
which capture skill mismatch to some degree: indicators 2090 (employment
premium for IVET graduates over general stream), and 2100 (employment
premium for IVET graduates over low-educated ones), capture the extent to
which the demand for VET skills, and the level at which they are acquired, are
rewarded in the labour market. Indicator 2120 (workers with skills matched to

11
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their duties) demonstrates the extent to which the supply of skills and employer
demand for them are matched. At the moment, because of the paucity of
available EU-wide data on the subject, there is no indication of the extent to
which there are skill surpluses or skill shortages. This can be addressed from
either an employer or employee perspective. The European Skills Survey (EU-
skills) (a survey of employees)and Cedef opds forecast.i
at some future point, to provide data germane to shortages and surpluses.

Core indicators can be supplemented by other readily available data. For
example, the core indicator gives the forecast for the share of total employment
which will be accounted for by individuals with medium- or high-level
qualifications, but there are data providing breakdowns by sector, occupation and
education level. Other examples of supplementary information include
participation in tertiary-level VET, outflows of graduates from VET and annual
expenditure on education institutions.

Updates of the data and core indicators are planned for the future.

Reading the country statistical overviews

The country statistical overviews cover the EU Member States and selected
EFTA and candidate countries (*?). The core indicators are presented in the same
format for each country in a statistical overview.

A chart compares the situation of the country with that of the EU, based on
the most recent data available (this differs by indicator). Data in the chart are
presented as an index where the EU average equals 100. If the index for a
selected indicator for a country is 100, then its performance equals the EU

average. I f the index is 904of(bri@6 belomwy nt r
the EU average. If the index is 200,thec ountryés perf or ménce

the EU average. For some indicators, such as early school leavers from
education and training, a country is performing better if its index is below that of
the EU average. If country level data for a given indicator are not available or of
limited reliability, they are not shown in the chart.

EU average data are based on 28 countries. In some cases only aggregate
EU-27 data are available and there are no scores for Croatia to calculate an EU-
28 score; where this occurs, EU-27 scores are used as a proxy for EU-28 scores.

(12) The selection of the candidate and EFTA countries is driven by data availability.
Countries were excluded when available data were scarce for drawing a reasonably
complete statistical overview. Of the countries whose ministers signed the Bruges
communiqué, only Liechtenstein is not covered.

12
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In some cases, EU averages were not directly available from the Eurostat online
database and have been estimated as weighted averages of available country
data (annex). In doing this, countries for which data were not available in all years
have been excluded.

Data on which the index scores are calculated are presented in a country
table, which also shows changes over time. Comments are provided to help read
the data and highlight key points. In addition to country data, comments also refer
to EU averages and, in some instances, to EU benchmarks (targets set for the
EU averages and to be met by 2020), as well as to 2020 national targets (**).
This is done to contextualise country data and to offer a basis for comparisons.
There is no intention to identify EU averages or EU benchmarks as concrete
target values for the countries. Even national targets, which could be more
naturally interpreted in this sense, should be read with caution because they are
objectives to be met by 2020 and not at present. A technical definition of each
indicator is in the annex, which also includes the years used to calculate each
indicator.

To provide some idea of trends, data from the baseline year of 2010 are
compared in the table with the most recent update (if available). For 2006, 2010
and the most recent update, country data are shown alongside the EU average.
In the next column, trend data over 2010 to the most recent update (in most
cases expressed as percentage point increase or decrease) are shown for both
the country and the EU. The most recent update relates to 2011, 2012 or 2013,
but there is no update for some indicators. Not all data or indicators are updated
annually: some are provided from periodic surveys. In some cases comparisons
are not possible owing to changes in data series.

Where the break in series occurs in 2011, 2012, or 2013, neither data for
2006 and 2010, nor the change between 2010 and the most recent update are
presented. If the break in series occurs between 2006 and 2010, the data for
2006 are not shown. A new type of flag has been introduced in the Eurostat
database, indicating a change in definition. Data where there is a change in
definition are treated in a similar way to breaks in series. When the change in
definition is in 2006 or 2010, these data are not presented because comparability
over time is also affected.

(13) National targets have been set for benchmark indicators considered in the Europe
2020 strategy. They include the indicator on employment as well as those on
education and training (early leaving and tertiary level attainment). These two are
also considered in the Education and training 2020 framework. The targets at EU
and national level can be found at:
http://ec.europa.eu/eurostat/documents/34179/4410680/Europe_2020_Targets.pdf

13
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Country tables do not present data when they are not available and offer
additional information on data points which can be affected by quality issues
(flags and footnotes).

14
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Part |
Member States of
the European Union
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1. Belgium

VET indicators for Belgium for the most recent year available
Index numbers (EU=100)

ACCESS, ATTRACTIVENESEFIARNOBILITY

150

200

250

IVET-students as % of all upper secondary stude

Employment rate for 20-64 year-olds
Medium/high-qualified employment in 2020 (% of total

144

207

199

NB: The index numbers are derived from data summarised in the table but which have not been rounded.

All data in the table have been rounded.

16
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Bel giumés performance on a range of indi
lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Belgium with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Belgium is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% below) the EU average. If the index is 200, Belgiumd performance is twice (or
200%) the EU average. For some indicators, such as early leavers from education and
training, a country is performing better if its score is below that of the EU average.

Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility

The percentage of all upper secondary students participating in IVET in Belgium at
72.8% is higher than the corresponding EU average of 50.4% (in 2012). Only 4.3% of
upper secondary IVET students are in combined work- and school-based programmes
compared with 26.5% for the EU as a whole. Belgium has proportionally fewer people
involved in lifelong learning (6.7%) than the EU as a whole (10.5%) (data for 2013).
Participation in employer-sponsored CVT courses (2010 CVTS data) is higher (52% of
all employees in all enterprises surveyed) than in the EU (38%). The share of enterprises
providing training is also higher (78% for Belgium compared with 66% for the EU as a
whole). Older people, those with relatively low-level education, and the unemployed are
less likely to be enrolled in lifelong learning in Belgium than in the EU as a whole.
Participation of these groups in lifelong learning has decreased since 2010.

Skill development and labour market relevance
The main differences between Belgium and the EU in skill development and labour
market relevance are set out below.

Students in IVET are less likely to graduate in STEM subjects (in 2012 20.3% of
IVET upper secondary students graduated in STEM subjects compared with 29.2% in
the EU). In contrast, the percentage of 30 to 34 year-olds who have completed tertiary-
level VET (ISCED 5b) is relatively high (17.9%, compared with 8.7% in the EU in 2013).
The percentage of enterprises providing training to support innovation (60.0% of
innovative enterprises) is also significantly higher than the EU average (41.6%) (in
2010).

The employment rate for IVET graduates (aged 20-34) at ISCED 3-4 at 85.0% is
higher than the EU average of 79.1%. IVET graduates in Belgium enjoy a positive
premium on their employment rate compared to graduates from general education at the
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same ISCED level, as well as to graduates at a lower ISCED level. They have an
employment rate 11.2 percentage points higher than their counterparts from general
education (above the EU average premium of 5.6 percentage points) and 26.9
percentage points higher than those with lower-level qualifications (also above the EU
average premium of 17.4 percentage points). All these employment figures relate to
2009 and exclude young people in further education.

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.

The share of early leavers from education and training (11.0%) is slightly lower
than the EU average (11.9%). Although this figure showed a 0.9 percentage point
decrease between 2010 and 2013, it is still above the national target (9.5%) and the EU-
average target set by the Europe 2020 strategy (10%).

The percentage of the 30 to 34 year-olds with tertiary-level education is 42.7%;
higher than the EU-average of 36.8%. Belgium is above the Europe 2020 average target
(40%), but has not yet surpassed the national target (47%).

The percentage of adults with low-level educational attainment is higher than in the
EU (27.2% compared with 24.8% in the EU). The unemployment rate for 20 to 34 year-
olds at 12.7% is lower than the EU-average of 15.1%. And the NEET rate at 16.0% is
lower than the EU-average of 17.0%. A slight increase in these two indicators was
observed in Belgium between 2010 and 2013.
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Score on VET indicators in Belgium and in the EU, 2006, 2010 and 2011/12/13 updates

(where available)

Indicator label 2006 2010 Last 5(\3/2;Iab|e Cgﬁgﬁzbﬁgly%;?ﬂ
BE EU BE EU | BE EU BE EU

IVET-students as % of all upper secondary students | 69.5 51.9| 73.0 50.1]72.8 50.4|(2) -0.2 0.3
IVET work-based students as % of upper secondary| 5.0 27.2 43 274)| 43 265|@ 0.0 -0.9
IVET
Employees participating in CVT courses (%) 40 33 52 38
Employees participating in on-the-job training (%) 21 16 21 20
Adults in lifelong learning (%) 75 7.2 6.7 10.5”](3) -0.5
Enterprises providing training (%) 63 60 78 66
Female IVET students as % of all female upper 68.3 46.5| 729 444|73.0 45.0|@ 0.1 0.6
secondary students
Young VET graduates in further education and 31.0 30.7
training (%)
Older adults in lifelong learning (%) 45 46 42 6.6 0.4
Low-educated adults in lifelong learning (%) 3.0 3.1 29 4.49]@) -0.2
Unemployed adults in lifelong learning (%) 10.4 9.0 8.1 10.0”]3) 0.9
Individuals who wanted to participate in training but | 17.2 14.2| 12.8 9.5
did not (%)
Job-related non-formal education and training (%) 89.3 80.2
Skill development and labour market relevance
IVET public expenditure (% of GDP) 0.67 0.71 0.68] (1) -0.03
IVET public expenditure (EUR per student) 7 033 8 558 8586 | (1) 28
Enterprise expenditure on CVT courses as % of 0.6 0.9 0.9 0.8
total labour cost
Average number of foreign languages learned in IVET | 1.3 1.3 1290 13  1.2]@© 0.0 0.0
STEM graduates from upper secondary IVET (% of | 235 32.0| 19.1 28.7]20.3 29.2|(2 1.2 0.5
total)
30-34 year-olds with tertiary VET attainment (%) 22.0 73| 20.7 7.4117.9 8.7|B) -2.8 1.3
Innovative enterprises with supportive training 63.3 43.1| 60.0 41.6
practices (%)
Employment rate for IVET graduates (20-34 year-olds) 85.0 79.1
Employment premium for IVET graduates (over 11.2 5.6
general stream)
Employment premium for IVET graduates (over low- 269 174
educated)
Workers helped to improve their work by training 87.0 89.8
(%)
Workers with skills matched to their duties (%) 61.2 55.2
Early leavers from education and training (%) 126 154 119 139|110 119 |(®) -0.9 -2.0
30-34 year-olds with tertiary attainment (%) 414 28.8| 444 334|427 36.8 |0 -1.7 3.4
NEET rate for 18-24 year-olds (%) 146 15.1| 143 16.6]16.0 17.0 |3 1.7 0.4
Unemployment rate for 20-34 year-olds (%) 11.5 106 122 13.1)12.7 151 | 0.5 2.0
Employment rate of recent graduates (age group 811 79.0| 813 774|791 754 |@® -2.2 -2.0
20-34) (%)
Adults with lower level of educational attainment 33.1 30.0| 295 27.3|27.2 248 |() -2.3 -2.5
(%)
Employment rate for 20-64 year-olds (%) 66.5 689| 67.6 685|67.2 683 |(@) -0.4 -0.2
Medium/high-qualified employment in 2020 (% of 85.0 82.3|@®)
total)

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series

occurs from 2011

onwards,

d at aard not cdmpagable vath previous yedrsa Also,
when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;

availabl e

d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;

u = unreliable; p = provisional;

(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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2. Bulgaria

VET indicators for Bulgaria for the most recent year available
Index numbers (EU=100)

ACCESS, ATTRACTIVENESSmoBILITY  © 20 40 60 80

100

120

140 160

IVET-students as % of all upper secondary stude

IVET work-based students as % of upper secondary |
Employees participating in CVT cours

Employees participating in on-the-job tralnln

Adults in lifelong learning =-

Enterprises providing tralnlng

Female IVET students as % of all female upper secondary stu

58

Young VET graduates in further education and train 79
Older adults in lifelong learning
Low-educated adults in lifelong learning
Unemployed adults in lifelong learning

Individuals who wanted to participate in training but did n¢ 62

Job-related non-formal education and trainin

SKILL DEVELOPMENT AND LABOUR MARKET RELE

IVET public expenditure (% of GD 13
IVET public expenditure (EUR per stude
Enterprise expenditure on CVT courses as % of total labour 75

Medium/high-qualified employment in 2020 (% of total

100

100

105

117

139

141
144

NB: The index numbers are derived from data summarised in the table but which have not been rounded.

All data in the table have been rounded.
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Bul gariab6s performance on a range of indicator
lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Bulgaria with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Bulgaria is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% below) the EU average. If the index is 200, Bulgariadb performance is twice (or
200%) the EU average. For some indicators, such as early leavers from education and
training, a country is performing better if its score is below that of the EU average.

Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility

The percentage of all upper secondary students participating in IVET in Bulgaria at
50.6% is comparable with the EU average of 50.4% (in 2012). The situation differs for
adult participation in lifelong learning; at 1.7% this is much lower than the EU average
10.5% (in 2013). Since 2006, the percentage of adults participating in lifelong learning
has increased little in Bulgaria and remains much below the target of 15% set by the
strategic framework education and training 2020.

Data from the 2010 CVTS give an indication of the limited extent to which
employers provide training to their employees: 31% compared with the EU average of
66%. Consistent with this finding, the survey reports that relatively few employees
undertake CVT courses (22% in Bulgaria compared with 38% across the EU).
Participation by young IVET graduates in further education and training at 24.3% is also
lower than the EU average of 30.7% (in 2009).

Skill development and labour market relevance

Public expenditure on IVET (ISCED 3-4) per student at EUR 2 891 was significantly
lower than EU-average of EUR 8 586. Expenditure as a percentage of GDP at 0.50% is
lower than the EU average of 0.68% (data for 2011).

The percentage graduating from upper secondary VET with STEM qualifications is
higher at 40.5% than the EU average of 29.2%, though this has decreased since 2010 in
contrast to the trend across the EU. The percentage of enterprises providing training to
support innovation at 34% is below the EU average of 41.6% (in 2010). The percentage
of workers with skills matched to their duties is relatively high at 64.3% compared with
55.2% across the EU (data for 2010).

The employment rate for IVET graduates (aged 20-34) at ISCED 3-4 at 80.9% is
slightly higher than the EU average of 79.1%. IVET graduates in Bulgaria enjoy a
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positive premium on their employment rate compared to graduates from general
education at the same ISCED level, as well as to graduates at lower ISCED level. They
have an employment rate 7.9 percentage points higher than their counterparts from
general education (above the corresponding EU average premium of 5.6 percentage
points) and 25.1 percentage points higher than those with lower-level qualifications (also
above the EU average premium of 17.4 percentage points). All these employment
figures relate to 2009 and exclude young people in further education.

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.

The rate of early leaving from education and training at 12.5% is slightly higher
than the EU average of 11.9%. Although the rate of early leaving has fallen over recent
years - with a further drop between 2010 and 2013 by more than one percentage point -
it remains above the Europe 2020 average target of 10% and the national target of 11%.

The percentage of 30 to 34 year-olds who have completed tertiary-level education
at 29.4% is relatively low compared with the EU average of 36.8%. At 29.4% this
indicator remains below the national target (36%) and below the Europe 2020 average
target (40%). The percentage of adults with low educational attainment (18.2%) is below
the average found across the EU (24.8%). The NEET rate for 18 to 24 year-olds is much
higher at 25.9% than the EU average of 17.0%, and the unemployment rate for 20 to 34
year-olds at 17.4% is higher compared with the EU average of 15.1%. The employment
rate of recent graduates at 67.7% is lower than the EU average of 75.4%.
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Score on VET indicators in Bulgaria and in the EU, 2006, 2010 and 2011/12/13 updates

(where available)

Last available Change 2010-
Indicator label 2006 2010 year last available
year
BG EU BG EU BG EU BG EU
Access, attractiveness and flexibility
IVET-students as % of all upper secondary students 540 519 522 50.1| 50.6 50.4|(2) -1.6 0.3
IVET work-based students as % of upper secondary 27.2 27.4 26.5]() -0.9
IVET
Employees participating in CVT courses (%) 15 33 22 38
Employees participating in on-the-job training (%) 12 16 20 20
Adults in lifelong learning (%) 1.3 1.2 1.7 10.5”|@) 0.5
Enterprises providing training (%) 29 60 Sl 66
Female IVET students as % of all female upper 43.0 46.5| 429 444 421 4502 -0.8 0.6
secondary students
Young VET graduates in further education and 243 30.7
training (%)
Older adults in lifelong learning (%) 6.6"| ()
Low-educated adults in lifelong learning (%) 4.49]@3)
Unemployed adults in lifelong learning (%) 1.7Y 10.07|()
Individuals who wanted to participate in training but 54 142 5.9 9.5
did not (%)
Job-related non-formal education and training (%) 93.6 80.2
Skill development and labour market relevance
IVET public expenditure (% of GDP) 0.58 0.67] 056 0.71] 050 0.68|() -0.06 -0.03
IVET public expenditure (EUR per student) 2097 7033|3066 8558|2891 8586 || -175 28
Enterprise expenditure on CVT courses as % of 0.7 0.9 0.6 0.8
total labour cost
Average number of foreign languages learned in 1.2 1.4 129 15 12|@ 0.1 0.0
IVET
STEM graduates from upper secondary IVET (% of | 51.8 32.0| 480 28.7| 405 29.2|(2) -7.5 0.5
total)
30-34 year-olds with tertiary VET attainment (%) @ 73] 16Y 74| 119 87]|G -0.5 1.3
Innovative enterprises with supportive training 234 43.1| 34.0 416
practices (%)
Employment rate for IVET graduates (20-34 year-olds) 80.9 79.1
Employment premium for IVET graduates (over 7.9 5.6
general stream)
Employment premium for IVET graduates (over 251 174
low-educated)
Workers helped to improve their work by training (%) 89.8
Workers with skills matched to their duties (%) 64.3 55.2
Early leavers from education and training (%) 17.3 154 139 139| 125 119 |@®) -1.4 -2.0
30-34 year-olds with tertiary attainment (%) @ 288| 27.7 334| 294 368 |©) 1.7 3.4
NEET rate for 18-24 year-olds (%) 280 15.1| 278 16.6| 259 17.0|©) -1.9 0.4
Unemployment rate for 20-34 year-olds (%) 10.6 13.1 | 17.4® 151 |© 2.0
Employment rate of recent graduates (age group 69.6 79.0| 687 774 67.7 754 |@) -1.0 -2.0
20-34) (%)
Adults with lower level of educational attainment (%) @ 300 206 27.3| 182 248 |®| -24 25
Employment rate for 20-64 year-olds (%) 68.9 68.5 | 63.5” 68.3 |(3) 0.2
Medium/high-qualified employment in 2020 (% of 86.0 82.3|©)
total)

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series

occurs from 2011 onwards, data in the column

6Last

a v are notadmipaeably with previous years. Also,

when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;
d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;

u = unreliable; p = provisional;

(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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3. The Czech Republic

VET indicators for the Czech Republic for the most recent year available
Index numbers (EU=100)

ACCESS, ATTRACTIVENESFLROBILITY ~ © >0 100

150

200

250

Enterprise expenditure on CVT courses as % of total labour
Average number of foreign languages learned in |

90
203

NB: The index numbers are derived from data summarised in the table but which have not been rounded.

All data in the table have been rounded.
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The Czech Republicbdés performance on a range

in VET and lifelong learning across the European Union (EU) is summarised below. The
chart compares the situation in the Czech Republic with that of the EU, based on the
most recent data available (this differs by indicator). Data in the chart are presented as
an index where the EU average equals 100. If the index for a selected indicator for the
Czech Republic is 100, then its performance equals the EU average. If the index is 90,
its performance is 90% of (or 10% below) the EU average. If the index is 200, the Czech

Republicbs perfor mance i mgetFarisane indicators, uch@o)

early leavers from education and training, a country is performing better if its score is
below that of the EU average.

Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility

Participation levels in VET are relatively high. The percentage of upper secondary
students participating in IVET at 72.7% is much higher than the EU average of 50.4%.
Similarly, the share of IVET students involved in combined work- and school-based
programmes (43.6%) is also higher than the EU average (26.5%). Adult participation in
lifelong learning (9.7%) is slightly lower than the EU average of 10.5% (data for 2013).
The participation rates in lifelong learning of low educated adults (2.4%) and
unemployed adults (5.3%) are more substantially below the EU average (4.4% and
10.0% respectively). Enterprise provision of training and employee participation in CVT
courses i derived from 2010 CVTS data i are both higher in the Czech Republic than
the EU average. For example, 61% of employees participated in CVT courses compared
with 38% in the EU, and 72% of employers report providing training compared with 66%
in the EU. Similar differences can be found for participation in on-the-job training (31%
for the Czech Republic; 20% for the EU as a whole).

Skill development and labour market relevance
The Czech Republic has high values in several indicators in this group.

Public expenditure on IVET (based on 2011 data for ISCED 3-4) as a percentage
of GDP (0.78%), is higher than the EU average (0.68%), though the amount spent per
student, EUR 5 236, is below the EU average of EUR 8586. The share of STEM
graduates from upper secondary VET is higher than the EU average (35.4% and 29.2%
respectively).

The employment rate for IVET graduates (aged 20-34) at ISCED 3-4 (78.7%) is
approximately in line with the EU average (79.1%) (data for 2009). IVET graduates in the
Czech Republic enjoy a positive premium on their employment rate compared to
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graduates from general education at the same ISCED level, as well as to graduates at a
lower ISCED level. Their employment rate is 10.6 percentage points higher than that of
their counterparts from general education (this is above the corresponding EU average
premium of 5.6 percentage points) and 35.2 percentage points higher than that of those
with lower-level gualifications (also above the corresponding EU average premium of
17.4 percentage points). All these data relate to 2009 and exclude young people in
further education.

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.

There has been a slight increase in the percentage of early leavers in the Czech
Republic between 2010 (4.9%) and 2013 (5.4%). This is still well below the EU average
(11.9%) and the Europe 2020 average target (10%), and just under the national target
(5.5%). The unemployment rate for 20 to 34 year-olds at 9.6% is below the EU average
of 15.1%. Fewer adults have low-level education than in the EU (7.2% compared with
24.8% in the EU). The share of 30 to 34 year-olds with tertiary-level education has
increased substantially from 13.1% in 2006 to 20.4% in 2010 and 26.7% in 2013, but is
still below the EU average of 36.8%, the Europe 2020 average target of 40% and the
national target of 32%. Both the employment rate of recent graduates (80.4%) and that
for 20-64 year olds (72.5%) is higher in the Czech Republic than for the EU as a whole
(75.4% and 68.3% respectively).
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Score on VET indicators in the Czech Republic and in the EU, 2006, 2010 and 2011/12/13

updates (where available)

Last available

Change 2010-last

. 2006 2010 >
Indicator label year available year
(074 EU (074 EU CZ EU CZ EU
IVET-students as % of all upper secondary students 79.3 51.9| 73.1 50.1| 727 50.4|() -0.4 0.3
IVET work-based students as % of upper secondary 439 27.2| 437 27.4| 436 26.5|( -0.1 -0.9
IVET
Employees participating in CVT courses (%) 59 33 61 38
Employees participating in on-the-job training (%) 32 16 31 20
Adults in lifelong learning (%) 9.7® 105 3)
Enterprises providing training (%) 72 60 72 66
Female IVET students as % of all female upper 747 465| 67.3 44.4] 66.8 45.0|( -0.5 0.6
secondary students
Young VET graduates in further education and 30.7 30.7
training (%)
Older adults in lifelong learning (%) 589 6.67| )
Low-educated adults in lifelong learning (%) 249 440 (3)
Unemployed adults in lifelong learning (%) 5.3® 10.07| @)
Individuals who wanted to participate in training but 12.8 14.2 4.8 9.5
did not (%)
Job-related non-formal education and training (%) 825 802

IVET public expenditure (% of GDP) 0.87 0.67| 0.80 0.71| 0.78 0.68|(1) -0.02 -0.03
IVET public expenditure (EUR per student) 4721 7033] 5218 8558| 5236 8586|(1) 18 28
Enterprise expenditure on CVT courses as % of total 0.9 0.9 0.6 0.8

labour cost

Average number of foreign languages learned in 1.3 1.3 129 13  1.2|@ 0.0 0.0
IVET

STEM graduates from upper secondary IVET (% of 36.5 32.0] 350 28.7| 354 29.2|(2 0.4 0.5
total)

30-34 year-olds with tertiary VET attainment (%) 0.9 7.3 1.9 7.4 3.3 8.7](3) 1.4 1.3
Innovative enterprises with supportive training 48.8 43.1| 47.1 416

practices (%)

Employment rate for IVET graduates (20-34 year-olds) 78.7 79.1

Employment premium for IVET graduates (over 10.6 5.6

general stream)

Employment premium for IVET graduates (over low- 352 174

educated)

Workers helped to improve their work by training (%) 86.9 89.8

Workers with skills matched to their duties (%) 61.4 55.2

Overall transitions and labour market trends

Early leavers from education and training (%) 5.1 154 49 139 54 11.9|@®) 0.5 -2.0
30-34 year-olds with tertiary attainment (%) 13.1 28.8] 204 33.4] 26.7 36.8|(13) 6.3 3.4
NEET rate for 18-24 year-olds (%) 12.3 15.1| 114 16.6] 11.8 17.0|() 0.4 0.4
Unemployment rate for 20-34 year-olds (%) 10.6 13.1] 9.6® 151]|@) 2.0
Employment rate of recent graduates (age group 20- | 82.8 79.0|] 813 77.4| 804 75.4|@) -0.9 -2.0
34) (%)
Adults with lower level of educational attainment (%) 9.7 30.0 8.1 273 7.2 248|0Q) -0.9 -25
Employment rate for 20-64 year-olds (%) 68.9 68.5| 72.5®  68.3|(3) 0.2
Medium/high-qualified employment in 2020 (% of 952 823
total)

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series

occurs from 2011 onwards, dat aardnotcdmpaeablevith previous yedrsahlso, avai | abl e

when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;
d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;

u = unreliable; p = provisional;

(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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4. Denmark

VET indicators for Denmark for the most recent year available

Index numbers (EU=100)

ACCESS, ATTRACTIVENESE&FIMNOBILITY 0

100 200

500

600

IVET-students as % of all upper secondary stud

IVET work-based students as % of upper secondary |
Employees participating in CVT cours

Employees participating in on-the-job trainin

Adults in lifelong learning

Enterprises providing trainin

Female IVET students as % of all female upper secondary stu
Young VET graduates in further education and train
Older adults in lifelong learnin

Low-educated adults in lifelong learnin

Unemployed adults in lifelong learnin

Individuals who wanted to participate in training but did n
Job-related non-formal education and trainin

SKILL DEVELOPMENT AND LABOUR MARKE

IVET public expenditure (% of GD

IVET public expenditure (EUR per stude

Enterprise expenditure on CVT courses as % of total labour
Average number of foreign languages learned in |

STEM graduates from upper secondary IVET (% of t

30-34 year-olds with tertiary VET attainme

Innovative enterprises with supportive training practic
Employment rate for IVET graduates (20-34 year-ol
Employment premium for IVET graduates (over general stre
Employment premium for IVET graduates (over low-educat
Workers helped to improve their work by trainin

Workers with skills matched to their dutie

OVERALTRANSITIONS AND EMPLOYMENT T

Early leavers from education and trainin

30-34 year-olds with tertiary attainmen

NEET rate for 18-24 year-old

Unemployment rate for 20-34 year-old

Employment rate of recent graduates (age-group 20-
Adults with lower level of educational attainmen
Employment rate for 20-64 year-old
Medium/high-qualified employment in 2020 (% of total

91

97
80

138
92

25
59

190

103

ANCE

88

118

109
88

111

300 400
363
299
374

335

502

NB: The index numbers are derived from data summarised in the table but which have not been rounded.

All data in the table have been rounded.

28




On the way to 2020: data for vocational education and training policies.
Country statistical overviews

Denmar kdos performance on a range of indicator s

and lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Denmark with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Denmark is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% below) the EU average. If the index is 200, D e n ma mpd&formance is twice (or
200%) the EU average. For some indicators, such as early leavers from education and
training, a country is performing better if its score is below that of the EU average.

Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility
The percentage of upper secondary students in IVET (46.1%) is slightly lower than the
EU average (50.4%), though nearly all IVET students are engaged in combined work-
and school-based programmes (96.3% compared with 26.5% in the EU, data for 2012).
Data for 2013 show that adult participation in lifelong learning is almost three times
the EU average (31.4% compared to 10.5%), and twice the average target (15%) set by
the strategic framework education and training 2020. Older adults, those with low-level
education, and the unemployed are three to five times more likely to participate in
lifelong learning than their counterparts across the EU, though there has been a slight
reduction in participation rates recorded by these groups between 2010 and 2013. The
percentage of adults who wanted to train, but did not, is relatively high (12.5% in
Denmark compared to 9.5% for the EU as a whole).

Skill development and labour market relevance
The percentage of students graduating from IVET in in STEM subjects is below the EU
average (17.2% in Denmark and 29.2% in the EU, data for 2012).

Based on 2009 data, the employment rate for IVET graduates (aged 20-34) at
ISCED 3-4 (88.5%) is higher than the EU average (79.1%). IVET graduates in Denmark
enjoy a positive premium on their employment rate compared to graduates from general
education at the same ISCED level, as well as to graduates at a lower ISCED level.
Their employment rate is 6.0 percentage points higher than that for graduates from
general education (approximately in line with the EU average premium of 5.6 percentage
points) and 14.6 percentage points higher than that for graduates with lower-level
qualifications (though this is below the EU average premium of 17.4 percentage points).
All these employment figures relate to 2009 and exclude young people in further
education.
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Overall transitions and employment trends

Denmark scores favourably in nearly all indicators of this group. The early leaver
rate from education and training showed a 3 percentage point decrease between 2010
and 2013, when it stood at 8%, which is lower than the EU average of 11.9%. This value
for Denmark is below both the average target set by the Europe 2020 strategy and the
national target of 10%. The percentage of 30 to 34 year-olds with tertiary-level education
(43.4%) is higher than the EU average (36.8%), and surpasses both the Europe 2020
average target and the national target, both of which are set at 40%. The percentage of
adults with low-level education in Denmark is lower than the EU average (21.7%
compared with 24.8%).

The employment rate for 20 to 64 year-olds (75.6%) is higher than the EU average
(68.3%). The unemployment rate for 20 to 34 year-olds is 9.4%, lower than the EU
average (15.1%). The NEET rate is approximately half that in the EU (8.1% compared
with 17.0%).
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Score on VET indicators in Denmark and in the EU, 2006, 2010 and 2011/12/13 updates
(where available)

Indicator label 2006 2010 et 3;/::|able Cf;sr;ﬁgbZlgly%La:st
DK EU DK EU DK EU DK EU

IVET-students as % of all upper secondary students 47.8 519| 465 50.1| 46.1 50.4|(2 -0.4 0.3
IVET work-based students as % of upper 99.7 272 974 274 963 26.5|() -1.1 -0.9
secondary IVET
Employees participating in CVT courses (%) 35.0 33.0 | 37.0 38.0
Employees participating in on-the-job training (%) 25.0 16.0 | 16.0 20.0
Adults in lifelong learning (%) 29.2 32,5 31.4 105°|@)| -11
Enterprises providing training (%) 85.0 60.0 | 91.0 66
Female IVET students as % of all female upper 40.7° 46.5| 40.0 44.4| 412 450[@ 12 0.6
secondary students
Young VET graduates in further education and 58.2 30.7
training (%)
Older adults in lifelong learning (%) 23.3 26.7 246 6.6 2.1
Low-educated adults in lifelong learning (%) 18.4 23.5 221 4493 -1.4
Unemployed adults in lifelong learning (%) 31.7 335 33.5 10.0”|@) 0
Individuals who wanted to participate in training 142 125 9.5
but did not (%)
Job-related non-formal education and training (%) 83.0 80.2
Skill development and labour market relevance
IVET public expenditure (% of GDP) 0.67 0.71 0.68 -0.03
IVET public expenditure (EUR per student) 7 033 8 558 8 586 28
Enterprise expenditure on CVT courses as % of 1.7 0.9 0.7 0.8
total labour cost
Average number of foreign languages learned in 1.291 03 12]@ 0.0
IVET
STEM graduates from upper secondary IVET (% 19.9 32.0| 206 28.7| 172 29.2|(@ -3.4 0.5
of total)
30-34 year-olds with tertiary VET attainment (%) 73] 749 74| 60 87|0G -1.4 1.3
Innovative enterprises with supportive training 43.1] 29.5 416
practices (%)
Employment rate for IVET graduates (20-34 year- 88.5 79.1
olds)
Employment premium for IVET graduates (over 6.0 5.6
general stream)
Employment premium for IVET graduates (over 146 174
low-educated)
Workers helped to improve their work by training (%) 89.5 89.8
Workers with skills matched to their duties (%) 59.6 55.2
Early leavers from education and training (%) 1541109 139| 80 119|®| -30 2.0
30-34 year-olds with tertiary attainment (%) 28.8|41.2® 33.4| 434 36.8]|©) 2.2 3.4
NEET rate for 18-24 year-olds (%) 151 83® 166| 81 17.0|©B)| -02 0.4
Unemployment rate for 20-34 year-olds (%) 4.6 10.6 9.7 131 9.4 151 |@) -0.3 2.0
Employment rate of recent graduates (age group 89.0 79.0] 835 774 819 754|@) -1.6 -2.0
20-34) (%)
Adults with lower level of educational attainment (%) 30.0|24.4® 273| 217 248]|©) 2.7 25
Employment rate for 20-64 year-olds (%) 79.4 68.9| 758 685| 75.6 68.3](() -0.2 -0.2
Medium/high-qualified employment in 2020 (% of 68.2 82.3|0)
total)

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series

occurs

from 2011

onwards,

d at aard not cdmpagable vath previous yedrsa Also,

when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;

d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;
u = unreliable; p = provisional;
(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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5. Germany

VET indicators for Germany for the most recent year available
Index numbers (EU=100)

ACCESS, ATTRACTIVENESEFIAROBILITY O 5.0 190 1.50 2?0 2:50 390 350 400 450 590

IVET-students as % of all upper secondary stude

469

NEET rate for 18-24 year-old
Unemployment rate for 20-34 year-olds I
Employment rate of recent graduates (age-group 20-

105

Medium/high-qualified employment in 2020 (% of total

NB: The index numbers are derived from data summarised in the table but which have not been rounded.
All data in the table have been rounded.
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Germanyos performance on a range of indicator s
and lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Germany with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Germany is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% bel ow) the EU average. I f the index is 20
200%) the EU average. For some indicators, such as early leavers from education and
training, a country is performing better if its score is below that of the EU average.
Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility
Data for 2012 show that students in initial vocational education and training account for
48.3% of all upper secondary students. This is close to the EU average of 50.4%.
However, the percentage of IVET students enrolled in combined work- and school-based
programmes is much higher in Germany (86.8%) than in the EU as a whole (26.5%). In
2009 the percentage of young VET graduates participating in further education and
training was lower in Germany (16.4%) than in the EU on average (30.7%). The
percentage of adults engaged in lifelong learning (7.8%) is slightly lower than the EU
average (10.5% in 2013), and is below the average target (15%) set by the strategic
framework education and training 2020. The percentage of older people, the
unemployed, and those with relatively low qualifications participating in lifelong learning
are all lower in Germany than for the EU as a whole.

CVTS data for 2010 reveal that enterprises are more likely to provide training than
in the EU as a whole (73% versus 66%), and that employees are more likely to
participate in on-the-job training (28% versus 20%).

Skill development and labour market relevance
Some differences between Germany and the EU average can be noted in this group of
indicators. In 2011, public expenditure on IVET (ISCED 3-4) as % of GDP was slightly
lower in Germany (0.57%) than in the EU generally (0.68%). Expenditure per student
was also lower (EUR 7 757 compared with EUR 8 586). German upper secondary IVET
students learn 0.4 foreign languages on average, while the EU average is 1.2 languages
(in 2012).

Based on 2009 data, the employment rate for IVET graduates (aged 20-34) at
ISCED 3-4 (83.9%) is above the EU average (79.1%). IVET graduates in Germany enjoy
a positive premium on their employment rate compared to graduates from general
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education at the same ISCED and those at a lower ISCED level. Their employment rate
is 26.2 percentage points higher than that for their counterparts from general education
(well above the EU average premium of 5.6 percentage points). Their employment rate
is also 29.7 percentage points higher than that for graduates with lower-level
qualifications (also above the EU average premium of 17.4 percentage points). All these
employment figures relate to 2009 and exclude young people in further education.

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.

In Germany, the share of early leavers from education and training is 9.9% while
the EU average rate is 11.9%.

The employment rate for 20 to 64 year-olds (77.1%), and the employment rate of
recent graduates (89.7%) are both substantially higher than EU averages (68.3% and
75.4%, respectively). The unemployment rate for 20 to 34 year-olds is lower in Germany
than in the EU (6.6% compared with 15.1%). So is the NEET rate for 18 to 24 year-olds
(8.8% in Germany, 17.0% in the EU) which, from 2010 to 2013, fell in Germany but rose
across the EU. A relatively low share of adults has only low-level education (13.7%
versus 24.8% in the EU). At 33.1% the share of 30 to 34 year-olds who have completed
tertiary-level education is lower than the EU average of 36.8%.
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Score on VET indicators in Germany and in the EU, 2006, 2010 and 2011/12/13 updates

(where available)

Indicator label

Access, attractiveness and flexibility

2006

2010

Last available
year

Change 2010-last
available year

DE

EU

DE

EU

DE EU

DE EU

IVET-students as % of all upper secondary students| 59.4 51.9| 515 50.1| 483 50.4|® -3.2 0.3
IVET work-based students as % of upper secondary| 74.4 27.2| 884 27.4| 868 26.5|(2 -1.6 -0.9
IVET

Employees participating in CVT courses (%) 30 33 39 38

Employees participating in on-the-job training (%) 26 16 28 20

Adults in lifelong learning (%) 75 7.7 7.8 10.5”|@3) 0.1
Enterprises providing training (%) 69 60 78 66

Female IVET students as % of all female upper 53.2 46,5 43.1 444 396 45.0]|@ -35 0.6
secondary students

Young VET graduates in further education and 16.4 30.7

training (%)

Older adults in lifelong learning (%) 3.3 3.7 36 6.67|©) -0.1
Low-educated adults in lifelong learning (%) 2.6 2.9 31 4.49|@) 0.2
Unemployed adults in lifelong learning (%) 4.4 5.6 5.8 10.07|@) 0.2
Individuals who wanted to participate in training but 7.0 142 5.6 9.5

did not (%)

Job-related non-formal education and training (%) 829 80.2

IVET public expenditure (% of GDP) 0.58 0.67| 061 0.71| 057 0.68|(1)| -0.04 -0.03
IVET public expenditure (EUR per student) 6447 7033|7907 8558|7757 8586 |(1)] -150 28
Enterprise expenditure on CVT courses as % of 0.6 0.9 0.8 0.8

total labour cost

Average number of foreign languages learned in IVET 0.5 04 129 04 12]@ 0.0 0.0
STEM graduates from upper secondary IVET (%o of | 29.6 32.0| 29.6 28.7| 31.0 29.2|(2 14 0.5
total)

30-34 year-olds with tertiary VET attainment (%) 7.8 7.3 8.0 7.4 9.4 8.711 14 1.3
Innovative enterprises with supportive training 549 431 41.6

practices (%)

Employment rate for IVET graduates (20-34 year-olds) 839 79.1

Employment premium for IVET graduates (over 26.2 5.6

general stream)

Employment premium for IVET graduates (over low- 29.7 174

educated)

Workers helped to improve their work by training (%) 88.7 89.8

Workers with skills matched to their duties (%) 50.7 55.2

Overall transitions and labour market trends

Early leavers from education and training (%) 13.7 154\ 119 139 9.9 119 | -2.0 -2.0
30-34 year-olds with tertiary attainment (%) 25,8 28.8| 29.8 33.4| 331 36.8|©O 3.3 3.4
NEET rate for 18-24 year-olds (%) 13.8 151| 114 16.6 88 17.0 | -2.6 0.4
Unemployment rate for 20-34 year-olds (%) 11.4 10.6 8.4 131 6.6 151 |3 -1.8 2.0
Employment rate of recent graduates (age group 821 79.0| 861 77.4| 89.7 75.4|©) 3.6 -2.0
20-34) (%)

Adults with lower level of educational attainment (%) 16.8 30.0| 142 27.3| 13.7 2438 |®3) -0.5 -2.5
Employment rate for 20-64 year-olds (%) 71.1 689 749 685 77.1 683 |©) 2.2 -0.2
Medium/high-qualified employment in 2020 (% of 86.6 823

total)

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series
¢ o | u mnareddt eomparatdewvithi pte\dond yearsyAts@, r 0
when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;

d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;

occurs from 2011 onwards,dat a i n

u = unreliable; p = provisional;

t he

(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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6. Estonia

VET indicators for Estonia for the most recent year available
Index numbers (EU=100)

0 20 40 60 80 100 120 140 160 180
ACCESS, ATTRACTIVENESEIAROBILITY . . . .

IVET-students as % of all upper secondary stude

169

NB: The index numbers are derived from data summarised in the table but which have not been rounded.
All data in the table have been rounded.
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Estoniads performance on a range of indicators
lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Estonia with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Estonia is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% bel ow) the EU average. | f the index is 2C
200%) the EU average. For some indicators, such as early leavers from education and
training, a country is performing better if its score is below that of the EU average.

Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility
Compared to the EU average (50.4% in 2012), IVET students in Estonia comprise a
lower share of the student population at upper secondary level (34.1%). Only a small
proportion of these IVET students are in combined work- and school-based programmes
(0.7% compared to 26.5% in the EU in 2012). Adult participation in lifelong learning
(12.6%), in contrast, is above the EU average (10.5%) in 2013. This rate has increased
markedly since 2006 (when it was 6.5%), but is below the average target (15%) set by
the strategic framework education and training 2020.

Data from the 2010 CVTS show that 68% of enterprises provided training
compared with 66% in the EU, but participation of employees in CVT courses was
slightly less favourable (31% in Estonia, 38% in the EU).

Skill development and labour market relevance
In 2013, 14.6% of 30 to 34 year-olds undertook tertiary-level VET (ISCED 5b) compared
with the EU average of 8.7%. Between 2010 and 2013, this figure grew at a lower rate
than in the EU. The percentage of STEM graduates from upper secondary VET at 43.5%
is higher than the EU average of 29.2% (in 2012).

Based on 2009 data, the employment rate for IVET graduates (aged 20-34) at
ISCED 3-4 (67.3%) is lower than the EU average (79.1%). The employment rate of IVET
graduates is 3.5 percentage points lower than that for graduates from general education
(the reverse applies in most EU Member States). It is higher than that for graduates with
lower-level qualifications: compared to the latter, they enjoy a considerable employment
premium of 13.7 percentage points, though lower than the corresponding EU average
premium of 17.4 points. These figures should be interpreted with some caution due to
sample size issues. All these employment figures relate to 2009 and exclude young
people in further education.
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Overall transitions and employment trends

In this section all data refer to 2013 (unless otherwise stated) where there are mixed
results. Levels of early leaving from education and training in Estonia are below the EU
average (9.7% of 18 to 24 year-olds in Estonia, 11.9% in the EU as whole); this achieves
the Europe 2020 average target of 10% and is close to the national target of 9.5%. The
share of 30 to 34 year-olds with tertiary-level education is higher than in the EU (43.7%
compared with 36.8%). The data indicate that Estonia has now exceeded the Europe
2020 average target (40%) and the national target (also 40%).

Estonia has a relatively small percentage of adults with lower-level educational
attainment (9.4% compared with the EU average of 24.8%). The NEET rate is slightly
lower than the EU on average (14.5% versus 17.0%) as is unemployment for 20 to 34
year-olds (11.2% versus 15.1%). Both indicators have decreased between 2010 and
2013 in Estonia while they have increased across the EU as a whole. The employment
rate of recent graduates decreased between 2006 and 2010, though it has since
increased to 76.8% compared to 75.4% in the EU in 2013.
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Score on VET indicators in Estonia and in the EU, 2006, 2010 and 2011/12/13 updates
(where available)

Indicator label

Access, attractiveness and flexibility

2006

2010

Last available
year

Change 2010-last
available year

EE

EU

EE

EU

EE EU

EE EU

IVET-students as % of all upper secondary students 30.9 51.9| 342 50.1| 341 504|@2 -0.1 0.3
IVET work-based students as % of upper 27.2 0.8 274 0.7 2652 -0.1 -0.9
secondary IVET

Employees participating in CVT courses (%) 24 33 31 38

Employees participating in on-the-job training (%) 16 16 14 20

Adults in lifelong learning (%) 6.5 10.9 12.6 10.5”](3) 1.7
Enterprises providing training (%) 67 60 68 66

Female IVET students as % of all female upper 20.4 46.5| 24.0 444\ 237 450 -0.3 0.6
secondary students

Young VET graduates in further education and 17.6Y 307

training (%)

Older adults in lifelong learning (%) 2.6 5.9 59 6.69|( 0.0
Low-educated adults in lifelong learning (%) 2.0Y 46 4.49]@3) 2.6
Unemployed adults in lifelong learning (%) 7.1 13.4 10.07](3) 6.3
Individuals who wanted to participate in training 12.6 14.2] 15.8 9.5

but did not (%)

Job-related non-formal education and training (%) 83.6 80.2

Skill development and labour market relevance

IVET public expenditure (% of GDP) 0.58 0.67] 083 0.71] 0.76 0.68|(1)] -0.07 -0.03
IVET public expenditure (EUR per student) 4435 7033|6638 8558|6719 8586 |(1) 81 28
Enterprise expenditure on CVT courses as % of 1.1 0.9 0.5 0.8

total labour cost

Average number of foreign languages learned in 1.8 1291 17 12]@ 0.0
IVET

STEM graduates from upper secondary IVET (% 49.3 32.0 28.7| 435 29.2|( 0.5
of total)

30-34 year-olds with tertiary VET attainment (%) 8.6 73| 14.0 74| 14.6 8.710) 0.6 1.3
Innovative enterprises with supportive training 46.0 43.1| 52.6 416

practices (%)

Employment rate for IVET graduates (20-34 year- 67.3 79.1

olds)

Employment premium for IVET graduates (over -3.5 5.6

general stream)

Employment premium for IVET graduates (over 13.7 174

low-educated)

Workers helped to improve their work by training (%) 90.7 89.8

Workers with skills matched to their duties (%) 52.6 55.2

Early leavers from education and training (%) 135 154 116 139 9.7 119 |() -1.9 -2.0
30-34 year-olds with tertiary attainment (%) 325 28.8| 40.0 334| 437 36.8|® 3.7 3.4
NEET rate for 18-24 year-olds (%) 114 15.1| 191 16.6| 145 17.0 | -4.6 0.4
Unemployment rate for 20-34 year-olds (%) 6.1 106 195 13.1| 112 151 |(®) -8.3 2.0
Employment rate of recent graduates (age group 84.6 79.0| 645 774 76.8 754 |Q) 12.3 -2.0
20-34) (%)

Adults with lower level of educational attainment (%) 115 30.0| 10.8 27.3 9.4 248 |Q) -1.4 -2.5
Employment rate for 20-64 year-olds (%) 68.9 68.5| 73.3® 683 [(3) 0.2
Medium/high-qualified employment in 2020 (% of 88.1 823

total)

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series

occurs

from 2011

onwards,

d at aard not cdmpagable vath previous yedrsa Also,

when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;

d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;
u = unreliable; p = provisional;
(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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7. lIreland

VET indicators for Ireland for the most recent year available
Index numbers (EU=100)

ACCESS, ATTRACTIVENESSIMROBILITY 0 100 200

300

400

500

600

700

IVET-students as % of all upper secondary stud
IVET work-based students as % of upper secondary IVET

Employees participating in CVT courses
Employees participating in on-the-job trainin

Adults in lifelong learning 10
Enterprises providing trainin
Female IVET students as % of all female upper secondary stu 74
Young VET graduates in further education and train 53
Older adults in lifelong learnin 62
Low-educated adults in lifelong learnin 73

Unemployed adults in lifelong learnin
Individuals who wanted to participate in training but did n

Job-related non-formal education and trainin 108

SKILL DEVELOPMENT AND LABOUR MARKE

IVET public expenditure (% of GD

IVET public expenditure (EUR per stude

Enterprise expenditure on CVT courses as % of total labour
Average number of foreign languages learned in |

STEM graduates from upper secondary IVET (% of t

30-34 year-olds with tertiary VET attainme

Innovative enterprises with supportive training practic
Employment rate for IVET graduates (20-34 year-ol
Employment premium for IVET graduates (over general stre

123

83

91
33

Employment premium for IVET graduates (over low-educat 120
Workers helped to improve their work by trainin 106
Workers with skills matched to their dutie: 100

OVERALTRANSITIONS AND EMPLOYMENT T

Early leavers from education and trainin

RELEVANCE

30-34 year-olds with tertiary attainmen 143
NEET rate for 18-24 year-old 121
Unemployment rate for 20-34 year-old 108
Employment rate of recent graduates (age-group 20- 97
Adults with lower level of educational attainmen 94
Employment rate for 20-64 year-old 96
Medium/high-qualified employment in 2020 (% of total 106

204

580

NB: The index numbers are derived from data summarised in the table but which have not been rounded.

All data in the table have been rounded.
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Il rel andbds per f ecohdicatos selected 8 mondon mogress in VET and
lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Ireland with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Ireland is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% below) the EUaverage. | f the index is 200, Irelandds
the EU average. For some indicators, such as early leavers from education and training,
a country is performing better if its score is below that of the EU average.

Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility

Ireland reports relatively low levels of participation in both IVET and adult learning
compared to the EU. The data for 2012 shows the share of upper secondary students
enrolled in vocational programmes as lower in Ireland (32.2%) than the EU average
(50.4%).

The percentage of adults participating in lifelong learning in 2013 in Ireland (7.3%)
is lower than the EU average (10.5%) and below the average target (15%) set by the
strategic framework education and training 2020. Participation rates in lifelong learning
for older adults, adults with low-level qualifications, and unemployed adults are also
lower than in the EU. The percentage of young VET graduates who undertake further
education and training (16.3%) is also markedly lower than the EU average (30.7% in
2009).

Skill development and labour market relevance
The share of 30 to 34 year-olds who have completed a tertiary level of VET (ISCED 5b)
is higher (17.7%) than the EU average (8.7% in 2013), showing that VET plays an
important role in determining the high level of tertiary attainment for 30 to 34 year-olds.
Based on 2009 data, the employment rate of IVET graduates (aged 20-34) at
ISCED 3-4 (71.6%) is lower than the EU average (79.1%). IVET graduates in Ireland
enjoy a positive premium on their employment rate compared to graduates from general
education at the same ISCED level, as well as to graduates at a lower ISCED level. The
employment rate of IVET graduates is 1.8 percentage points higher than that for their
counterparts from general education (a positive employment premium, even though it is
lower than the EU average premium of 5.6 percentage points); the employment rate of
IVET graduates is also 20.9 percentage points higher than that for those with lower-level
qualifications (this premium is both positive and above the EU average of 17.4
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percentage points). All employment figures relate to 2009 and exclude young people in
further education.

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.
In Ireland, the NEET rate for 18 to 24 year-olds and the unemployment rate for 20
to 34 year-olds are higher (20.5% and 16.3%, respectively) than EU averages (17.0%
and 15.1%). The employment rate for the 20 to 64 year-olds is 65.5% in Ireland and
68.3% across the EU. All unemployment- and employment-related indicators show a
clear improvement since 2010 while the opposite tends to be true for the EU as a whole.
The share of 30 to 34 year-olds with tertiary-level education is higher than the EU
average (52.6% versus 36.8%) and the share of early leavers from education and
training is lower (8.4% versus 11.9%).
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Score on VET indicators in Ireland and in the EU, 2006, 2010 and 2011/12/13 updates

(where available)

Indicator label 2006 2010 - 3;/::|able Cgsgﬁgbzlglyzﬁﬂ
IE EU IE EU IE EU IE EU
IVET-students as % of all upper secondary students| 33.4 51.9| 375 50.1| 322 5042 -5.3 0.3
IVET work-based students as % of upper secondary 73 272 134 274 26.5() -0.9
IVET
Employees participating in CVT courses (%) 49 33 38
Employees participating in on-the-job training (%) 16 20
Adults in lifelong learning (%) 7.3 6.8 7.3 105|@ 0.5
Enterprises providing training (%) 67 60 66
Female IVET students as % of all female upper 35.2 46,5 39.0 444 335 4502 -5.5 0.6
secondary students
Young VET graduates in further education and 16.3 30.7
training (%)
Older adults in lifelong learning (%) 3.9 41 6.6"]@) 0.2
Low-educated adults in lifelong learning (%) 2.7 2.7 32 4.49|@ 0.5
Unemployed adults in lifelong learning (%) 6.9 7.1 6.7 10.0”|@)| -0.4
Individuals who wanted to participate in training but 142 55.1 9.5
did not (%)
Job-related non-formal education and training (%) 86.6 80.2
Skill development and labour market relevance
IVET public expenditure (% of GDP) 0.35 0.67 0.71 0.68](1) -0.03
IVET public expenditure (EUR per student) 5331 7033|1091 8558|1054 8586 |(1)| -367 28
0 8

Enterprise expenditure on CVT courses as % of 15 0.9 0.8
total labour cost
Average number of foreign languages learned in 0.9 1.0 129 10 12]|@ 0.0 0.0
IVET
STEM graduates from upper secondary IVET (% of 32.0 28.7 29.2 |2 0.5
total)
30-34 year-olds with tertiary VET attainment (%) 7.31200" 74| 177 87|®]| -23 1.3
Innovative enterprises with supportive training 43.1 41.6
practices (%)
Employment rate for IVET graduates (20-34 year-olds) 716 79.1
Employment premium for IVET graduates (over 1.8 5.6
general stream)
Employment premium for IVET graduates (over low- 209 174
educated)
Workers helped to improve their work by training (%) 949 89.8
Workers with skills matched to their duties (%) 55.3 55.2
Early leavers from education and training (%) 121 154 115 139 8.4 119 |(3) -3.1 -2.0
30-34 year-olds with tertiary attainment (%) 41.3 288 50.1 334| 526 36.8 |1 25 3.4
NEET rate for 18-24 year-olds (%) 11.8 151| 241 16.6| 205 17.0 |3 -3.6 0.4
Unemployment rate for 20-34 year-olds (%) 10.6 17.5)(b 13.1| 16.3 15.1 |(® -1.2 2.0
Employment rate of recent graduates (age group 885 79.0| 71.0 774 73.0 754 |(Q) 2.0 -2.0
20-34) (%)
Adults with lower level of educational attainment (%) 334 30.0| 272 27.3] 233 248 |©) -3.9 -2.5
Employment rate for 20-64 year-olds (%) 68.9| 64.6® 685| 655 68.3 @) 0.9 0.2
Medium/high-qualified employment in 2020 (% of total) 86.9 823

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series

occurs from 2011

onwards,

d at aard not cdmpagable vath previous yedrsa Also,

when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;
d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;

u = unreliable; p = provisional;

availabl e

(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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8. Greece

VET indicators for Greece for the most recent year available
Index numbers (EU=100)

100

150 200

250 300

ACCESS, ATTRACTIVENESSE IAROBILITY ) }
IVET-students as % of all upper secondary stud

IVET work-based students as % of upper secondary IVET
Employees participating in CVT cours

Employees participating in on-the-job trainin

Adults in lifelong learning

Enterprises providing trainin

Female IVET students as % of all female upper secondary stu
Young VET graduates in further education and train
Older adults in lifelong learnin

Low-educated adults in lifelong learnin

Unemployed adults in lifelong learnin

Individuals who wanted to participate in training but did n
Job-related non-formal education and trainin

66

42
30
28
42

58
54
12

SKILL DEVELOPMENT AND LABOUR MARKET RELEVANCE

IVET public expenditure (% of GD_D)

IVET public expenditure (EUR per stude_n)

Enterprise expenditure on CVT courses as % of total labour | 63
Average number of foreign languages learned in I\= 58

STEM graduates from upper secondary IVET (% of ¢ tal)

Innovative enterprises with supportive training practic; S

Employment rate for IVET graduates (20-34 year-ol-
Employment premium for IVET graduates (over general stre

Employment premium for IVET graduates (over low-educat 34

Workers helped to improve their work by trainin

Workers with skills matched to their dutie

OVERALTLRANSITIONS AND EMPLOYMENT T
Early leavers from education and trainin

30-34 year-olds with tertiary attainmen

NEET rate for 18-24 year-old

Unemployment rate for 20-34 year-old

Employment rate of recent graduates (age-group 20-

Adults with lower level of educational attainmen

Employment rate for 20-64 year-old

Medium/high-qualified employment in 2020 (% of total

53

81

78

30-34 year-olds with tertiary VET attainmeriill R 149

100

94

o1

168

263

NB: The index numbers are derived from data summarised in the table but which have not been rounded.

All data in the table have been rounded.
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Gr e e c eforsiange on a range of indicators selected to monitor progress in VET and
lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Greece with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Greece is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% be | o w) the EU average. | f the i ndex
200%) the EU average. For some indicators, such as early leavers from education and
training, a country is performing better if its score is below that of the EU average.

Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility

The chart illustrates that Greece has relatively low figures on many indicators in this
group compared with the EU average. The share of upper secondary students enrolled
in IVET is low (33.1% compared to 50.4% for the EU). Female enrolment figures differ
even more: 26.1% of females in upper secondary education are enrolled in IVET
compared to 45.0% in the EU in 2012. The percentage of adults involved in lifelong
learning in 2013 (2.9%) is also lower than the EU average (10.5%), and far below the
average target (15%) set by the strategic framework education and training 2020.
Participation in lifelong learning by adults with low-level education (0.4%), unemployed
adults (2.7%) and older adults (0.8%) is also lower in Greece than the EU.

Based on 2010 CVTS data, employee participation in CVT courses and on-the-job
training suggest that employer-sponsored training is less frequent than in the EU
generally. The percentage of young VET graduates patrticipating in further education and
training is lower than the EU average (16.6% in Greece and 30.7% for the EU in 2009).
The proportion of individuals who wanted to train but did not (17.3%) is higher than the
EU average (9.5%) (based on 2011 data).

Skill development and labour market relevance
Data are missing for several indicators of this group; where data are available, the
situation in Greece compared to the EU varies. The average number of foreign
languages learned in upper secondary IVET is lower in Greece (0.7) than in the EU
(1.2). A higher percentage (12.9%) of 30 to 34 year-olds has completed tertiary-level
VET (ISCED 5b) than in the EU (8.7% in 2013).

Based on 2009 data, the employment rate of 20 to 34 year-old IVET graduates at
medium level of education (ISCED 3-4) differs little from the EU average (78.7% in
Greece and 79.1% in the EU). IVET graduates in Greece enjoy a positive premium on
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their employment rate compared to graduates from general education at the same
ISCED level, as well as to graduates at a lower ISCED level. Their employment rate is
4.6 percentage points higher than that of their counterparts from general education; this
is a positive employment premium, even though lower than the EU average of 5.6
percentage points. The employment rate of IVET graduates is 5.9 percentage points
higher than those with lower-level qualifications (also a positive employment premium,
though much lower than the EU average of 17.4 percentage points). All these
employment figures relate to 2009 and exclude young people in further education.

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.

The NEET rate in Greece (28.6%) and the unemployment rate for 20 to 34 year-
olds in the country (39.6%) are much higher than the corresponding EU averages
(17.0% and 15.1%, respectively). At 39.8%, the employment rate of recent graduates is
less than half the corresponding value for the EU as a whole (75.4%). All unemployment-
and employment-related indicators have changed substantially in an unfavourable
direction between 2010 and 2013.

The share of 30 to 34 year-olds who have completed tertiary-level education
(34.6%) is less than the EU average (36.8%). At this level, it is below the Europe 2020
average target (40%) but above the national target (32%). The share of adults with lower
level of education is also markedly higher (32.8%) than in the EU (24.8%).

The early leaver rate from training and education is lower than the EU average
(10.1% compared to 11.9%) and it decreased more than in the EU between 2010 and
2013 (3.6 percentage points and 2.0 percentage points respectively). At 10.1%, it is
slightly above the Europe 2020 average target (10%) and the national target (9.7%).
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Score on VET indicators in Greece and in the EU, 2006, 2010 and 2011/12/13 updates
(where available)

Indicator label

Access, attractiveness and flexibility

2006

2010

Last available
year

Change 2010-last
available year

EL

EU

EL

EU

EL EU

EL EU

IVET-students as % of all upper secondary students| 33.9 51.9| 30.7 50.1| 33.1 504|@® 2.4 0.3
IVET work-based students as % of upper secondary 27.2 27.4 26.5](2 -0.9
IVET

Employees participating in CVT courses (%) 14 33 16 38

Employees participating in on-the-job training (%) 4 16 6 20

Adults in lifelong learning (%) 1.9 3.0 29 105”|@| -01
Enterprises providing training (%) 21 60 28 66

Female IVET students as % of all female upper 26.1 465| 227 444)| 261 45.0|@ 34 0.6
secondary students

Young VET graduates in further education and 16.6 30.7

training (%)

Older adults in lifelong learning (%) 0.8® 08 6.67|( 0.0
Low-educated adults in lifelong learning (%) 0.3 0.5 04 44| -0.1
Unemployed adults in lifelong learning (%) 2.2 3.4 27 100”|@| -07
Individuals who wanted to participate in training but 17.3 142 173 9.5

did not (%)

Job-related non-formal education and training (%) 712 80.2

Skill development and labour market relevance

IVET public expenditure (% of GDP) 0.67 0.71 0.68] (1) -0.03
IVET public expenditure (EUR per student) 7 033 8 558 8586 | (1) 28
Enterprise expenditure on CVT courses as % of 0.3 0.9 0.5 0.8

total labour cost

Average number of foreign languages learned in IVET 0.8 07 129 07 12|®@ 0.0 0.0
STEM graduates from upper secondary IVET (% of 32.0 28.7 29.2 (2 0.5
total)

30-34 year-olds with tertiary VET attainment (%) 7.8 7.3 8.9 741 129 8.711 4.0 1.3
Innovative enterprises with supportive training 43.1 41.6

practices (%)

Employment rate for IVET graduates (20-34 year-olds) 78.7 79.1

Employment premium for IVET graduates (over 4.6 5.6

general stream)

Employment premium for IVET graduates (over low- 59 174

educated)

Workers helped to improve their work by training (%) 89.8

Workers with skills matched to their duties (%) 446 55.2

Overall transitions and labour market trends

Early leavers from education and training (%) 155 154 13.7 139 101 119 |(® -3.6 -2.0
30-34 year-olds with tertiary attainment (%) 26.7 28.8| 284 334| 346 36.8|© 6.2 3.4
NEET rate for 18-24 year-olds (%) 16.1 151 20.6 166 286 17.0 |3 8.0 0.4
Unemployment rate for 20-34 year-olds (%) 142 106| 194 13.1| 39.6 151 | 20.2 2.0
Employment rate of recent graduates (age group 66.6 79.0] 585 77.4]| 39.8 754 |()| -18.7 -2.0
20-34) (%)

Adults with lower level of educational attainment (%) 41.0 30.0| 375 27.3| 328 248 |©) -4.7 -25
Employment rate for 20-64 year-olds (%) 65.7 689| 640 685| 532 683 |(3)] -10.8 -0.2
Medium/high-qualified employment in 2020 (% of 751 823

total)

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series

occurs

from 2011

onwards,

d at aard not cdmpagable vath previous yedrsa Also,

when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;

d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;
u = unreliable; p = provisional;
(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other

years to approximate the 2006 and 2010 baselines (see annex).

avail abl e
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9. Spain

VET indicators for Spain for the most recent year available
Index numbers (EU=100)

ACCESS, ATTRACTIVENESFL®OBILITY ~ ° >0 100 150 200 250

IVET-students as % of all upper secondary stude
IVET work-based students as % of upper secondary |

Employees participating in CVT cours 126
Employees participating in on-the-job trainin 100
Adults in lifelong learning 106
114

Enterprises providing training
Female IVET students as % of all female upper secondary stug
Young VET graduates in further education and train
Older adults in lifelong learning

Low-educated adults in lifelong learnin

Unemployed adults in lifelong learning

Individuals who wanted to participate in training but did nc
Job-related non-formal education and trainin

SKILL DEVELOPMENT AND LABOUR MARKET RELEVANCE
IVET public expenditure (% of GD_D)

IVET public expenditure (EUR per studet t)
Enterprise expenditure on CVT courses as % of total Iabourh 100
Average number of foreign languages learned in IVET
STEM graduates from upper secondary IVET (% of ¢

228

Medium/high-qualified employment in 2020 (% of total

NB: The index numbers are derived from data summarised in the table but which have not been rounded.
All data in the table have been rounded.
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Spainds performance on a range of indicators s
lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Spain with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Spain is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% bel ow) the EU average. I f the index is 200
the EU average. For some indicators, such as early leavers from education and training,
a country is performing better if its score is below that of the EU average.
Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility

The percentage of all upper secondary students participating in IVET in Spain is 45.5%,
slightly below the EU average of 50.4% (data for 2012). At 3.2%, a small share of IVET
students are involved in combined work- and school-based training compared with the
EU average of 26.5%. Spain has proportionally more adults (11.1%) involved in lifelong
learning than the EU as a whole (10.5%). This figure has been stable between 2010 and
2013 and it is still below the target (15%) set by the strategic framework education and
training 2020. The proportions of older adults and adults with relatively low qualifications
participating in lifelong learning are comparable to corresponding EU averages.
Participation of unemployed adults in lifelong learning is higher than in the EU: 13.2%
compared with 10.0% across the EU. Employer provision of training is also higher: it
stands at 75% in Spain compared with 66% across the EU (based on 2010 CVRS data).
The percentage of employees receiving employer-sponsored CVT courses is 48%, also
higher than the EU average of 38%.

Skill development and labour market relevance

In Spain the percentage of 30 to 34 year-olds who have completed tertiary-level VET is
high, at 12.9% compared with 8.7% in the EU in 2013. In contrast, training to support
innovation is provided by 23.5% of innovative enterprises, which is much lower than the
EU average of 41.6% (data for 2010).

The employment rate of IVET graduates at ISCED 3-4 aged 20-34 years is 72.2%,
lower than the EU average of 79.1% (data for 2009). In Spain, IVET graduates enjoy a
positive premium on their employment rate compared to graduates from general
education at the same ISCED level, as well as to graduates at a lower ISCED level.
Their employment rate is 3.3 percentage points higher than that of their counterparts
from general education (though this is lower than the EU average premium of 5.6
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percentage points); their employment rate is 10.4 percentage points higher than for
graduates with lower-level qualifications (again a positive premium but lower than the EU
average premium of 17.4 percentage points). All these employment figures relate to
2009 and exclude young people in further education.

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.

At 23.5%, the share of early leavers from education and training is significantly
higher than the EU average of 11.9%. Although this percentage has decreased over
recent years, it is still above the Europe 2020 average target (10%) and also the national
target (15%). The unemployment rate of 20 to 34 year-olds has increased substantially
from 25.3% in 2010 to 34.3% in 2013, to stand at a level that is significantly higher the
EU average of 15.1%. The employment rate of recent graduates has decreased
substantially from 70.6% in 2010 to 59.9% in 2013, to stand at a level that is much lower
than the EU average of 75.4%. The employment rate for 20 to 64 year-olds (58.2%) is
also lower than in the EU (68.3%), and has been decreasing much faster in Spain than
in the EU as a whole. The percentage of adults who have low-level educational
attainment (44.8%) is higher than the EU average (24.8%). More favourably, the
percentage of 30 to 34 year-olds with tertiary-level educational attainment at 40.7% is
higher than the EU average of 36.8%. This parameter is above the Europe 2020 average
target (40%) and close to S p a i natidreal target (44%).
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Score on VET indicators in Spain and in the EU, 2006, 2010 and 2011/12/13 updates (where

available)

Indicator label

Access, attractiveness and flexibility

2006

2010

Last available
year

Change 2010-last
available year

ES EU

ES

EU

ES EU

ES EU

IVET-students as % of all upper secondary students| 42.5 51.9| 446 50.1| 455 504 0.9 0.3
IVET work-based students as % of upper secondary 51 27.2 50 274 32 2652 -1.8 -0.9
IVET

Employees participating in CVT courses (%) 33 33 48 38

Employees participating in on-the-job training (%) 19 16 20 20

Adults in lifelong learning (%) 10.6 11.0 11.1 1057 (3) 0.1
Enterprises providing training (%) 47 60 75 66

Female IVET students as % of all female upper 40.2 465 412 444 423 4502 11 0.6
secondary students

Young VET graduates in further education and 28.7 30.7

training (%)

Older adults in lifelong learning (%) 5.3 5.8 6.1 6.6"|( 0.3
Low-educated adults in lifelong learning (%) 4.4 4.9 45 4.49]3) -0.4
Unemployed adults in lifelong learning (%) 15.4 13.3 13.2 100”1 | -0.1
Individuals who wanted to participate in training but 84 142 10.2 9.5

did not (%)

Job-related non-formal education and training (%) 825 80.2

Skill development and labour market relevance

IVET public expenditure (% of GDP) 0.67 0.71 0.68] (1) -0.03
IVET public expenditure (EUR per student) 7033 8 558 8586 | (1) 28
Enterprise expenditure on CVT courses as % of 0.6 0.9 0.8 0.8

total labour cost

Average number of foreign languages learned in 1.0 1.2@ 1.2]@ 0.0
IVET

STEM graduates from upper secondary IVET (% of | 28.9 32.0| 289 287| 265 29.2|( 2.4 0.5
total)

30-34 year-olds with tertiary VET attainment (%) 12.6 73| 12.8 741 12.9 8.710) 0.1 1.3
Innovative enterprises with supportive training 104 43.1| 235 416

practices (%)

Employment rate for IVET graduates (20-34 year- 722 791

olds)

Employment premium for IVET graduates (over &3 5.6

general stream)

Employment premium for IVET graduates (over low- 104 174

educated)

Workers helped to improve their work by training (%) 95.0 89.8

Workers with skills matched to their duties (%) 53.1 55.2

Overall transitions and labour market trends

Early leavers from education and training (%) 30.5 154 284 13.9| 235 119 |©®) -4.9 -2.0
30-34 year-olds with tertiary attainment (%) 38.1 28.8| 406 33.4]| 40.7 36.8 () 0.1 3.4
NEET rate for 18-24 year-olds (%) 13.6 151 224 166| 240 17.0 | 1.6 0.4
Unemployment rate for 20-34 year-olds (%) 104 106 253 13.1| 343 151 | 9.0 2.0
Employment rate of recent graduates (age group 829 79.0|] 706 77.4| 599 754 |@®)| -10.7 -2.0
20-34) (%)

Adults with lower level of educational attainment (%) 50.6 30.0| 474 27.3| 448 248 |@©) -2.6 -25
Employment rate for 20-64 year-olds (%) 68.7 689 625 685| 58.2 68.3 @) -4.3 -0.2
Medium/high-qualified employment in 2020 (% of total) 75.2 823

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series
6 L are riot camparable with previous gears. Also,
when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;

d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;

occurs from 2011 onwards, datain t h e

u = unreliable; p = provisional;

col umn

(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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10. France

VET indicators for France for the most recent year available
Index numbers (EU=100)

ACCESS, ATTRACTIVENESELROBILITY — © =0 100 150 200

250

IVET-students as % of all upper secondary stude
IVET work-based students as % of upper secondary |
Employees participating in CVT cours

102
118
Employees participating in on-the-job trainin

Adults in lifelong learning 169

Enterprises providing training

I
|
S— 0
1 | 115
Female IVET students as % of all female upper secondary l_=.
I

Young VET graduates in further education and train
Older adults in lifelong learning 203

Low-educated adults in lifelong learnin 18p

Unemployed adults in lifelong learning 145

Individuals who wanted to participate in training but did n¢ 145

Job-related non-formal education and trainin 93

SKILL DEVELOPMENT AND LABOUR MARKET RELEVANCE
IVET public expenditure (% of GDP)

IVET public expenditure (EUR per stude 170
Enterprise expenditure on CVT courses as % of total labour — 200
Average number of foreign languages learned in | 108

STEM graduates from upper secondary IVET (% of tc 98
30-34 year-olds with tertiary VET attainme 199
Innovative enterprises with supportive training practice 145
Employment rate for IVET graduates (20-34 year-ol 97
Employment premium for IVET graduates (over general stredil) 11

Employment premium for IVET graduates (over low-educat 97
Workers helped to improve their work by training 95
Workers with skills matched to their duties 109

OVERALTRANSITIONS AND EMPLOYMENT TRENDS
Early leavers from education and trainini 82
30-34 year-olds with tertiary attainment 120
NEET rate for 18-24 year-old

Unemployment rate for 20-34 year-old:s

86
95

Employment rate of recent graduates (age-group 20- 100

Adults with lower level of educational attainmen 100
I

Employment rate for 20-64 year-old 102

Medium/high-qualified employment in 2020 (% of total 101

NB: The index numbers are derived from data summarised in the table but which have not been rounded.
All data in the table have been rounded.
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Francebs performance on a range of indicators
lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in France with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for France is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% bel ow) the EU average. | f the index 1is
200%) the EU average. For some indicators, such as early leavers from education and
training, a country is performing better if its score is below that of the EU average.

Data on which the index scores have been calculated are presented in the table,
which also shows changes over time. A technical definition of each indicator is provided
in the annex, which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility

The share of upper secondary students in vocational programmes in France (44.2%) is
slightly below the EU average (50.4%; data for 2012). At upper secondary level,
participation in combined work- and school-based vocational programmes is in line with
the EU average (27.0% in France; 26.5% across the EU). Data for 2013 reveal that the
share of adults who patrticipate in lifelong learning is higher (17.7%) than the EU as
whole (10.5%). The figure for France now exceeds the average target (15%) set by the
strategic framework education and training 2020. The percentages of older, low-
educated and unemployed adults participating in lifelong learning are all higher than the
corresponding EU averages.

Skill development and labour market relevance

Data for 2011 on VET expenditure give relatively high scores for France. Public
expenditure on IVET is EUR 14 554 per student, compared to EUR 8 586 for the EU as
a whole. In 2010, company expenditure on CVT courses was 1.6% of labour cost; this
was 0.8% for the EU as a whole. The percentage of upper secondary IVET graduates in
STEM subjects (28.6%) is slightly below the EU average (29.2% in 2012). The share of
enterprises which provide training to support innovation (60.3%) exceeded the EU
average share in 2010 (41.6%).

Based on 2009 data, the employment rate for IVET graduates (aged 20-34) at
ISCED 3-4 (76.6%) is slightly below the EU average (79.1%). IVET graduates in France
enjoy a positive premium on their employment rate compared to graduates from general
education at the same ISCED level, as well as to graduates at a lower ISCED level.
Their employment rate is 0.6 percentage points higher than that of their counterparts
from general education (a positive but small premium and lower than the EU average
premium of 5.6 percentage points). The employment rate of IVET graduates is 16.9
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percentage points higher than the employment rate of graduates with lower-level
qualifications (close to the EU average premium of 17.4 percentage points). All these
employment figures relate to 2009 and exclude young people in further education.

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.

The percentage of early leavers from education and training (9.7%) is lower than
the EU average (11.9%). France is below the Europe 2020 average target (10%), but
slightly above its national target (9.5%).

The percentage of 30 to 34 year-olds with tertiary-level education is relatively high,
and has been rising from 2006 to 2013. The share of adults with lower levels of
educational attainment (24.9%) is in line with the EU as a whole (24.8%).

The employment rate for 20 to 64 year-olds (69.5%) and for recent graduates
(75.6%), the unemployment rate for 20 to 34 year-olds (14.3%), and the NEET rate (for
18 to 24 year-olds) (14.6%) differ little from those of the EU as a whole.
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Score on VET indicators in France and in the EU, 2006, 2010 and 2011/12/13 updates

(where available)

Indicator label

Access, attractiveness and flexibility

2006

2010

Last available
year

Change 2010-last
available year

FR

EU

FR

EU

FR EU

FR EU

IVET-students as % of all upper secondary students| @  51.9| 443 501| 442 504|@| -01 0.3

IVET work-based students as % of upper secondary| 26.9 27.2| 27.6 27.4| 270 265|(@) -0.6 -0.9

IVET

Employees participating in CVT courses (%) 46 33 45 38

Employees participating in on-the-job training (%) 7 16 14 20

Adults in lifelong learning (%) 17.7® 1057 (3)

Enterprises providing training (%) 74 60 76 66

Female IVET students as % of all female upper @ 465 39.2 444| 387 450[@]| -05 0.6

secondary students

Young VET graduates in further education and 30.7

training (%)

Older adults in lifelong learning (%) 13.4°  6.6"](3)

Low-educated adults in lifelong learning (%) 8.00 4.40|(3)

Unemployed adults in lifelong learning (%) 14.5® 10.07](3)

Individuals who wanted to participate in training but 14.2]138® 95

did not (%)

Job-related non-formal education and training (%) 74.9®  80.2

Skill development and labour market relevance

IVET public expenditure (% of GDP) 0.67 0.71 0.68] (1) -0.03

IVET public expenditure (EUR per student) 1271 7033|1486 8558|1455 8586 |(1)| -315 28
5 9 4

Enterprise expenditure on CVT courses as % of 1.4 0.9 1.6 0.8

total labour cost

Average number of foreign languages learned in 1.1 12 129 13  12|@ 0.1 0.0

IVET

STEM graduates from upper secondary IVET (% of | 30.9 32.0| 26.0 287| 28.6 29.2|( 2.6 0.5

total)

30-34 year-olds with tertiary VET attainment (%) 16.5 73| 181 74| 17.3 8.710) -0.8 1.3

Innovative enterprises with supportive training 545 43.1] 60.3 416

practices (%)

Employment rate for IVET graduates (20-34 year- 76.6 79.1

olds)

Employment premium for IVET graduates (over 0.6 5.6

general stream)

Employment premium for IVET graduates (over low- 169 174

educated)

Workers helped to improve their work by training (%) 855 89.8

Workers with skills matched to their duties (%) 59.9 55.2

Early leavers from education and training (%) 15.4 139 9.7® 119 | 2.0

30-34 year-olds with tertiary attainment (%) 39.7 28.8| 435 334| 440 36.8 |1 0.5 3.4

NEET rate for 18-24 year-olds (%) 15.1 16.6 | 14.6® 17.0 |©® 0.4

Unemployment rate for 20-34 year-olds (%) 10.6 13.114.3® 151 |(® 2.0

Employment rate of recent graduates (age group 786 79.0| 775 77.4| 756 75.4|©) -1.9 -2.0

20-34) (%)

Adults with lower level of educational attainment (%) 32.7 30.0| 29.2 27.3| 249 248 |@) -4.3 -25

Employment rate for 20-64 year-olds (%) 68.9 68.5|69.5® 68.3 |©3) -0.2

Medium/high-qualified employment in 2020 (% of total) 82.7 823

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series

occurs from 2011 onwards, data inthe column é L a s t

a v a aré rotcongarable with previous years. Also,

when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;
d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;

u = unreliable; p = provisional;

(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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11. Croatia

VET indicators for Croatia for the most recent year available

Index numbers (EU=100)
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NB: The index numbers are derived from data summarised in the table but which have not been rounded.

All data in the table have been rounded.
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Croatiadbs performance on a range of indicators
lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Croatia with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Croatia is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% below) the EU average. If the index is 200, Cr o a tperfrinance is twice (or
200%) the EU average. For some indicators, such as early leavers from education and
training, a country is performing better if its score is below that of the EU average.

Data on which the index scores have been calculated are presented in the table,
which also shows changes over time. A technical definition of each indicator is provided
in the annex, which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility

Croatia has a relatively high proportion of upper secondary students participating in IVET
(71.3% compared with 50.4% in the EU in 2012). Of all women in upper secondary
education 64.3% are involved in IVET, above the corresponding rate in the EU as a whole
(45.0%). At 2.4%, Croatia has proportionately fewer adults involved in lifelong learning
than the EU average of 10.5% (2013 data). Data from CVTS 2010 indicate the extent to
which employees and enterprises engage in CVET. In 2010 23% of all Croatian
employees participated in CVT courses compared with 38% in the EU, and 15% of them
took part in of employer-sponsored on-the-job training, compared with 20% across the
EU. The percentage of enterprises providing training is 57%, lower than the EU average
of 66%.

Skill development and labour market relevance

Data for many of the indicators related to skill development and labour market relevance

are unavailable. For most of the available indicators, Cr oat i ads perfor mar
comparable to the respective EU averages. The percentage of 30 to 34 year-olds with

tertiary-level VET (ISCED 5b) at 8.1% is slightly lower than the EU average of 8.7%

(data for 2013). Enterprise expenditure on CVT courses, as a percentage of total labour

costs (0.4%), is half that for Europe as a whole, which is in line with the relatively low

levels of enterprise participation in training recorded in the 2010 CVTS. Croatian

innovative enterprises are more likely to provide training to support innovation: 54.3% of

innovative enterprises compared with 41.6% in the EU (based on CIS data for 2010).

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.
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The share of early leavers from education and training at 3.7% is much lower than
the EU average of 11.9%, lower than the Europe 2020 average target of 10%, and
slightly lower than the national target (4%). The percentage of 30 to 34 year-olds with
tertiary-level education is lower than in the EU (25.9% compared with 36.8% in the EU),
and is below the Europe 2020 average target (40%) and the national target (35%). As a
result of a steady reduction since 2006, the share of adults who have completed
relatively low-level of education at 20.3% is lower than the EU average of 24.8%.

The employment rate of recent graduates (52.7%) is much lower than the EU
average (75.4%), following a sharp 17.6% percentage point drop between 2010 and
2013. The unemployment rate for 20 to 34 year-olds is 26.7%, higher than the EU
average of 15.1%, and the NEET rate is 25.4%, also substantially higher than the EU
figure of 17.0%. The unemployment rate of 20-34 year olds has increased by 8.3
percentage points between 2010 and 2013, and the NEET rate by 6.1 percentage points
over the same period.
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Score on VET indicators in Croatia and in the EU, 2006, 2010 and 2011/12/13 updates

(where available)

Last available Change 2010-last
Indicator label 2006 2010 year avaﬁable year
HR EU HR EU HR EU HR EU
IVET-students as % of all upper secondary students| 73.6 51.9| 721 50.1| 71.3 504|(@ -0.8 0.3
IVET work-based students as % of upper secondary 27.2 27.4 26.5](2 -0.9
IVET
Employees participating in CVT courses (%) 33 23 38
Employees participating in on-the-job training (%) 16 15 20
Adults in lifelong learning (%) 2.9 2.2 2.4 105"|( 0.2
Enterprises providing training (%) 60 57 66
Female IVET students as % of all female upper 66.9 465| 66.1 444| 643 45.0]|(@ -1.8 0.6
secondary students
Young VET graduates in further education and 30.7
training (%)
Older adults in lifelong learning (%) 0.6Y 0.2Y 0.3 6.6"|@) 0.1
Low-educated adults in lifelong learning (%) 4.4°1(3)
Unemployed adults in lifelong learning (%) 3.20 2.3Y 1.5 10.0”|©@)| -0.8
Individuals who wanted to participate in training but 146 14.2 9.5
did not (%)
Job-related non-formal education and training (%) 80.2
Skill development and labour market relevance
IVET public expenditure (% of GDP) 0.67 0.71 0.68] (1) -0.03
IVET public expenditure (EUR per student) 7033 8 558 8586 | (1) 28
Enterprise expenditure on CVT courses as % of 0.9 0.4 0.8
total labour cost
Average number of foreign languages learned in 1.2 1.3 129 13  12|@ 0.0 0.0
IVET
STEM graduates from upper secondary IVET (% of 32.0 28.7 29.21@ 0.5
total)
30-34 year-olds with tertiary VET attainment (%) 6.2 7.3 7.6 7.4 8.1 8.710) 0.5 1.3
Innovative enterprises with supportive training 619 43.1| 543 416
practices (%)
Employment rate for IVET graduates (20-34 year- 79.1
olds)
Employment premium for IVET graduates (over 5.6
general stream)
Employment premium for IVET graduates (over low- 17.4
educated)
Workers helped to improve their work by training (%) 93.0 8938
Workers with skills matched to their duties (%) 50.9 55.2
Early leavers from education and training (%) 47% 154| 37 139| 37 11.9|@®) 0.0 2.0
30-34 year-olds with tertiary attainment (%) 16.7 28.8| 243 334| 259 36.8|@© 1.6 3.4
NEET rate for 18-24 year-olds (%) 186 151 193 166 254 17.0 |(d 6.1 0.4
Unemployment rate for 20-34 year-olds (%) 16.1 106 184 13.1| 26.7 151 |3 8.3 2.0
Employment rate of recent graduates (age group 712 79.0| 703 77.4| 527 754 || -17.6 -2.0
20-34) (%)
Adults with lower level of educational attainment (%) 259 30.0| 233 27.3| 203 24.8|@© -3.0 -25
Employment rate for 20-64 year-olds (%) 60.6 689 587 685| 539 68.3|@ -4.8 -0.2
Medium/high-qualified employment in 2020 (% of total) 86.2 823

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series

occurs

from 2011

onwards,

d at aard not cdmpagable vath previous yedrsa Also,

when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;

d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;
u = unreliable; p = provisional;
(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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12. Italy

VET indicators for Italy for the most recent year available
Index numbers (EU=100)

ACCESS, ATTRACTIVENESF®oBILITY ° 20 40 60 80 100 120 140 160 180 200

IVET-students as % of all upper secondary stude

CSYFtS L+9¢ &aiGdzRSyida I & 2y RI

187

Enterprise expenditure on CVT courses as % of total labour
Average number of foreign languages learned in |

NEET rate for 18-24 year-old 172

Medium/high-qualified employment in 2020 (% of total

NB: The index numbers are derived from data summarised in the table but which have not been rounded.
All data in the table have been rounded.
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I'talyds performance on a r antg erogeds iniVETdandt at or s ¢

lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Italy with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Italy is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% bel ow) the EU aver ag eperfoimancd ihiteicei(on 20@9%
the EU average. For some indicators, such as early leavers from education and training,
a country is performing better if its score is below that of the EU average.

Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility

Italy scores highly compared with the EU average for participation in IVET: the share of
IVET students as a percentage all upper secondary students is proportionally higher
(59.2%) than the EU average (50.4%) (data for 2012). In contrast, data for 2013 show
that Italy has fewer adults involved in lifelong learning (6.2%) than the EU as a whole
(10.5%). At 6.2% ltaly is still below the average target of 15% set by the education and
training 2020 strategic framework. Older Italians and those with low-levels of educational
attainment are less likely to engage in lifelong learning. The incidence of, and
participation in, employer-sponsored training i derived from the 2010 CVTS data i have
increased compared with 2005, but still stand below the EU averages. In 2010, 36% of
employees participated in CVT courses compared with 38% in the EU, and 56% of
employers reported providing training compared with the EU average of 66%.
Differences in employee participation in on-the-job training are more pronounced: 11%
for Italy compared with 20% for the EU as a whole. The percentage of individuals who
wanted to train, but did not do so is also relatively large in Italy (17.8%) compared with
the EU (9.5% in 2011).

Skill development and labour market relevance

In Italy the percentage of the 30 to 34 year-olds who have completed tertiary-level VET
is particularly low, at 0.2% compared with 8.7% in the EU in 2013 7 more than a twenty-
fold difference. Enterprise expenditure on CVT courses as percentage of total labour
costs also shows a big difference: Italy scores 0.4% compared with 0.8% for the EU
(data from CVTS 2010). For other indicators, such as the average number of foreign
languages learned in IVET, workers with skills matched to their duties, and workers
helped to improve their work by training, the scores are slightly higher than the EU
average.
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Based on 2009 data, the employment rate of IVET graduates (aged 20-34) at
ISCED 3-4 (74.6%) is lower than the EU average (79.1). Their employment rate is 7.8
percentage points higher than for counterparts from general education (they enjoy a
positive employment premium and this is above the corresponding EU average premium
of 5.6 percentage points); their employment rate is also 13.6 percentage points higher
than that of graduates with lower-level qualifications (but this is lower than the EU
average premium of 17.4 percentage points). All these employment figures relate to
2009 and exclude young people in further education.

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.

Comparative indicators for early leavers from education and training (17% in Italy,
11.9% in the EU), the unemployment rate for 20 to 34 year-olds (21.7% in Italy, 15.1% in
the EU), and the NEET rate for 18 to 24 year-olds (29.3% in Italy, 17.0% in the EU) are
all relatively high. The percentage of early leavers decreased from 18.8% in 2010 to
17.0% in 2013, nearly reaching the national target of 16%. Both the unemployment rate
for 20-34 year olds and the NEET rate increased between 2010 and 2013 more than the
EU-average. The employment rate of recent graduates decreased by 9.4 percentage
points between 2010 and 2013. At 48.3%, this is much lower than the EU average
(75.4%).

The percentage of 30 to 34 year-olds who have completed tertiary-level education
is lower than the EU-average (22.4% versus 36.8%): this is lower than both the national
target (26-27%) and the Europe 2020 average target (40%). Between 2006 and 2010,
and between 2010 and 2013, the percentage of people who have completed tertiary-
level education increased, but at a lower rate than in the EU as a whole over the same
periods.
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Score on VET indicators in Italy and in the EU, 2006, 2010 and 2011/12/13 updates (where

available)
Last available Change 2010-last
Indicator label 2006 2010 year avaﬁable year
IT EU IT EU IT EU IT EU
IVET-students as % of all upper secondary students| 60.5 51.9| 60.0 50.1| 59.2 504 |2 -0.8 0.3
IVET work-based students as % of upper secondary 27.2 27.4 26.5](2 -0.9
IVET
Employees participating in CVT courses (%) 29 33 36 38
Employees participating in on-the-job training (%) 7 16 11 20
Adults in lifelong learning (%) 6.1 6.2 6.2 10.5”|(3) 0.0
Enterprises providing training (%) 32 60 56 66
Female IVET students as % of all female upper 49.4 465 49.1 444 484 450(|2 -0.7 0.6
secondary students
Young VET graduates in further education and 322 30.7
training (%)
Older adults in lifelong learning (%) 24 3.0 33 6.69|( 0.3
Low-educated adults in lifelong learning (%) 11 1.3 1.6 4.4 0.3
Unemployed adults in lifelong learning (%) 6.7 6.2 51 10.0”|@)| -11
Individuals who wanted to participate in training but 19.2 142 178 9.5
did not (%)
Job-related non-formal education and training (%) 69.9 80.2
Skill development and labour market relevance
IVET public expenditure (% of GDP) 0.67 0.71 0.68] (1) -0.03
IVET public expenditure (EUR per student) 7033 8 558 8586 | (1) 28
Enterprise expenditure on CVT courses as % of 0.6 0.9 0.4 0.8
total labour cost
Average number of foreign languages learned in 1.4 1.4 129 14 12|@ 0.0 0.0
IVET
STEM graduates from upper secondary IVET (% of 32.0 28.7 29.21@ 0.5
total)
30-34 year-olds with tertiary VET attainment (%) 0.7 7.3 0.3 7.4 0.2 8.7|B) -0.1 1.3
Innovative enterprises with supportive training 451 43.1| 319 416
practices (%)
Employment rate for IVET graduates (20-34 year- 746 79.1
olds)
Employment premium for IVET graduates (over 7.8 5.6
general stream)
Employment premium for IVET graduates (over low- 136 174
educated)
Workers helped to improve their work by training (%) 92.2 8938
Workers with skills matched to their duties (%) 62.1 55.2
Early leavers from education and training (%) 20.6 154| 188 139| 170 119 |@®) -1.8 -2.0
30-34 year-olds with tertiary attainment (%) 17.7 28.8| 198 334| 224 36.8|© 2.6 3.4
NEET rate for 18-24 year-olds (%) 206 151| 242 16.6| 29.3 17.0 |®® 5.1 0.4
Unemployment rate for 20-34 year-olds (%) 11.2 106 145 13.1| 21.7 151 | 7.2 2.0
Employment rate of recent graduates (age group 66.2 79.0| 57.7 77.4| 483 754 |©) -9.4 -2.0
20-34) (%)
Adults with lower level of educational attainment (%) 48.7 30.0| 448 27.3| 418 248 |@) -3.0 -25
Employment rate for 20-64 year-olds (%) 625 689| 61.1 685| 59.8 68.3|@) -1.3 -0.2
Medium/high-qualified employment in 2020 (% of total) 713 823|@®)

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series

occurs

from 2011

onwards,

d at aard not cdmpagable vath previous yedrsa Also,

when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;

d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected,;
u = unreliable; p = provisional;
(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other

years to approximate the 2006 and 2010 baselines (see annex).
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13. Cyprus

VET indicators for Cyprus for the most recent year available
Index numbers (EU=100)

0 50 100 150 200 250 300
ACCESS, ATTRACTIVENESEFIARNOBILITY ; ;

IVET-students as % of all upper secondary stude

261

NB: The index numbers are derived from data summarised in the table but which have not been rounded.
All data in the table have been rounded.
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The performance of Cyprus on a range of indicators selected to monitor progress in VET
and lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation of Cyprus with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Cyprus is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% below) the EU average. If the index is 200, the Cyprus performance is twice (or
200%) the EU average. For some indicators, such as early leavers from education and
training, a country is performing better if its score is below that of the EU average.

Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility

Participation in IVET in Cyprus is relatively low compared with the EU average in 2012.
The percentage of upper secondary students enrolled in IVET programmes (13.2%) is
significantly lower than the EU average (50.4%). For women the difference is even
greater (4.6% for Cyprus; 45.0% for the EU). In 2013, the percentage of adults
participating in lifelong learning is 6.9% compared with the EU average of 10.5%.

Data from the 2010 CVTS suggest that the share of enterprises providing training
in Cyprus is higher than the EU average (72% Cyprus, 66% the EU); it was lower in
2005. Employees are slightly less likely to participate in on-the-job training (18% Cyprus,
20% the EU in 2010). The proportion of individuals who wanted to train but did not is
higher in Cyprus at 24.8% compared with 9.5% in the EU (data for 2011).

Skill development and labour market relevance

Figures for Cyprus are particularly high for several indicators in this group. The
percentage of 30 to 34 year-olds who have completed tertiary-level VET (ISCED 5b) is
higher than the EU average (10.9% compared to 8.7%, in 2013). The percentage of
innovative enterprises providing supportive training (90.7%) is much higher than the EU
average (41.6%) (based on 2010 data). The same is true of the proportion of STEM-
graduates from upper secondary IVET (56.8% compared with 29.2% for the EU as a
whole in 2012).

Based on 2009 data, the employment rate of IVET graduates (aged 20-34) at
ISCED 3-4 (88.1%) is also above the EU average (79.1%). In Cyprus, IVET graduates
enjoy a positive premium on their employment rate compared to graduates from general
education at the same ISCED level, as well as to graduates at lower ISCED level. Their
employment rate is 4.2 percentage points higher than that of their counterparts from
general education (even though this is slightly lower than the EU average premium of 5.6

65



On the way to 2020: data for vocational education and training policies.
Country statistical overviews

percentage points), and the employment rate of IVET graduates is 13.3 percentage
points higher than that of graduates with lower-level qualifications. These employment
figures relate to 2009 and exclude young people in further education.

Public expenditure on IVET as a percentage of GDP in 2011 (0.35%) is below the
EU average (0.68%) but expenditure per student is higher (EUR 16 327 in Cyprus and
EUR 8 586 in the EU).

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.

The unemployment rate for 20 to 34 year-olds is higher than the EU average
(21.7% versus 15.1%), and the employment rate for recent graduates is much lower
(62.1% versus 75.4%). The unemployment rate for 20-34 year-olds appears to have
grown more rapidly in Cyprus than in the EU between 2010 and 2013 (12.9 and 2.0
percentage points, respectively). The same is observed for the NEET-rate. The
employment rate for recent graduates has dropped substantially (by 16.3 percentage
points) between 2010 and 2013.

The share of early leavers from education and training has decreased by 3.6
percentage points between 2010 and 2013. At 9.1% this share is lower than the Europe
2020 average and national target (both set at 10%). The share of 30 to 34 year-olds with
tertiary-level education already exceeds the Europe 2020 average target (40%). At
47.8%, this share has also surpassed the national target (46%).
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Score on VET indicators in Cyprus and in the EU, 2006, 2010 and 2011/12/13 updates

(where available)

Change 2010-

. 2006 2010 Last available year | last available
Indicator label year
CY EU CY EU CY EU CcY EU
IVET-students as % of all upper secondary students 13.3 51.9| 132 50.1| 132 504 | () | 0.0 0.3
IVET work-based students as % of upper 27.2 27.4 265 | @ -0.9
secondary IVET
Employees participating in CVT courses (%) 30 33 37 38
Employees participating in on-the-job training (%) 6 16 18 20
Adults in lifelong learning (%) 7.1 7.7 69 105 @ |-0.8
Enterprises providing training (%) 51 60 72 66
Female IVET students as % of all female upper 4.5 46.5 44 444 4.6 450 | @ | 0.2 0.6
secondary students
Young VET graduates in further education and 16.5Y  30.7
training (%)
Older adults in lifelong learning (%) 3.8® 35 66 ©® |-03
Low-educated adults in lifelong learning (%) 1.2 1.19 119 4491 @) | 0.0
Unemployed adults in lifelong learning (%) 5.2¢ 5.4Y 55 100" @ | 01
Individuals who wanted to participate in training 329 142 24.8 9.5
but did not (%)
Job-related non-formal education and training (%) 775 80.2
Skill development and labour market relevance
IVET public expenditure (% of GDP) 034 0.67| 034 071 0.35 0.68] (1) |0.01 -0.03
IVET public expenditure (EUR per student) 13144 7033|1566 8558 | 16327 8586 | (1) | 666 28
1

Enterprise expenditure on CVT courses as % of 0.8 0.9 1.1 0.8
total labour cost
Average number of foreign languages learned in 1.2 11 129 1.2 12l @ | 01 00
IVET
STEM graduates from upper secondary IVET (% 52.7 32.0| 57.7 287 56.8 29.2| @ | -0.9 0.5
of total)
30-34 year-olds with tertiary VET attainment (%) 20.3 73| 14.1 7.4 10.9 8.7 ® |-3.2 1.3
Innovative enterprises with supportive training 97.8 43.1] 90.7 416
practices (%)
Employment rate for IVET graduates (20-34 year- 88.1 79.1
olds)
Employment premium for IVET graduates (over 4.2 5.6
general stream)
Employment premium for IVET graduates (over 133 174
low-educated)
Workers helped to improve their work by training (%) 959 8938
Workers with skills matched to their duties (%) 46.8 55.2

Overall transitions and labour market trends

Early leavers from education and training (%) 14.9 15.4| 12.7 139 91 119 | 3 |-36 -20
30-34 year-olds with tertiary attainment (%) 46.1 28.8| 453 334 478 368 | 3 | 25 3.4
NEET rate for 18-24 year-olds (%) 14.5 15.1| 16.7 16.6| 27.1 17.0 (3) J10.4 0.4
Unemployment rate for 20-34 year-olds (%) 106 88" 131| 217 151 | ® |129 2.0
Employment rate of recent graduates (age group 80.5 79.0| 78.4 77.4| 621 75.4 (3) - 20
20-34) (%) 16.3

Adults with lower level of educational attainment (%) 30.5 30.0] 26.0 27.3| 215 2438 3 |-45 -25
Employment rate for 20-64 year-olds (%) 68.9| 75.0” 685| 671 683 | @ |-7.9 -0.2
Medium/high-qualified employment in 2020 (% of 83.0 82.3

total)

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series

occurs from 2011 onwards,

d at aard not cdmpagable vaith previous yedrsaAlso, avai | abl e

when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;
d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;

u = unreliable; p = provisional;

(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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14. Latvia

VET indicators for Latvia for the most recent year available
Index numbers (EU=100)

ACCESS, ATTRACTIVENESEFIARNOBILITY

0 50 100 150 200

250

IVET-students as % of all upper secondary stude

133
30-34 year-olds with tertiary VET attainme
Innovative enterprises with supportive training practice

Medium/high-qualified employment in 2020 (% of total

193

NB: The index numbers are derived from data summarised in the table but which have not been rounded.
All data in the table have been rounded.
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Latviads performance on a r arogpeogressin VEhdndc at or s

lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Latvia with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Latvia is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% below) the EU aver age. erforihande s éwice (ar @e%)
the EU average. For some indicators, such as early leavers from education and training,
a country is performing better if its score is below that of the EU average.

Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility

The percentage of upper secondary students enrolled in IVET in Latvia (39.0% in 2012)
is lower than the EU average (50.4%). The share of adults participating in lifelong
learning (6.5% in 2013) is also lower than the EU average (10.5%): Latvia remains below
the average target (15%) set by the strategic framework education and training 2020.
Similarly, lifelong learning participation rates for particular subgroups of adults (older
(3.7%) and unemployed people (7.6%)) are relatively low when compared with the EU
(6.6% and 10.0% respectively). Based on 2010 CVTS data, the percentage of
enterprises providing training (40%) is below the EU average (66%), and the percentage
of employees participating in CVT courses at 24% is also below the EU average of 38%,
while employee participation in on-the-job training is on par.

Skill development and labour market relevance

Indicators on skill development and labour market relevance show a mixed picture. At
0.43%, IVET expenditure as a share of overall GDP is below the EU average of 0.68%.
This is also reflected in the lower spend per student (EUR 3 865 compared with the EU
average EUR 8 586) (data on expenditure refer to 2011 and to IVET at ISCED 3-4). The
percentage of graduates in STEM subjects from upper secondary-level IVET is higher
than on average in the EU (38.9% and 29.2% respectively). The share of 30 to 34 year-
olds who have completed tertiary-level VET (3.5%) is lower than the corresponding EU
average (8.7% in 2013). Data from 2010 reveal that enterprises are less likely to provide
training to support innovation (35.7% compared with 41.6% in the EU).

Based on 2009 data, the employment rate of IVET graduates (aged 20-34) at
ISCED 3-4 (73.0%) is lower than the EU average (79.1%). In Latvia IVET graduates
enjoy a positive premium on their employment rate compared to graduates from general
education at the same ISCED level, as well as to graduates at a lower ISCED level.
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Their employment rate is 10.8 percentage points higher than that of their counterparts
from general education (well above the EU average premium of 5.6 percentage points);
their employment rate is 27.5 percentage points higher than that of graduates with lower-
level qualifications (also above the EU average premium of 17.4 percentage points). All
these employment figures relate to 2009 and exclude young people in further education.

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.

The percentage of early leavers from education and training (9.8%) is below the
EU average (11.9%): it is also below both the Europe 2020 average target (10%) and the
national target (13.4%). The percentage of 30 to 34 year-olds with tertiary-level
education is higher than the EU average (40.7% and 36.8%) and the percentage of
people with low-level education is relatively low (10.6% compared with 24.8% in the EU).
By 2013, 30 to 34 year-olds in tertiary-level education (40.7%) had surpassed the
national target (34-36%) as well as the Europe 2020 average target (40%). The
employment rate for 20 to 64 year-olds (69.7%) is slightly higher than the EU average
(68.3%). The employment rate of recent graduates (78.2%) is also higher than the EU-
average (75.4%) and has increased by 14.8 percentage points since 2010. The NEET
rate (16.2%) is near the EU average (17.0%). The unemployment rate of 20 to 34 year-
olds (13.9%) is lower than the EU average (15.1%) and has decreased by 8.9
percentage points since 2010.
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Score on VET indicators in Latvia and in the EU, 2006, 2010 and 2011/12/13 updates (where

available)

Change 2010-

. 2006 2010 Last available year | last available
Indicator label year
LV EU LV EU LV EU LV EU

Access, attractiveness and flexibility
IVET-students as % of all upper secondary students 343 519 36.0 50.1] 39.0 504| (2 3.0 0.3
IVET work-based students as % of upper 27.2 27.4 26.5] (2 -0.9
secondary IVET
Employees participating in CVT courses (%) 15 33 24 38
Employees participating in on-the-job training (%) 7 16 21 20
Adults in lifelong learning (%) 6.5 10.5”| (3)
Enterprises providing training (%) 36 60 40 66
Female IVET students as % of all female upper 27.0 465 28.9 4441 31.8 450 @ 2.9 0.6
secondary students
Young VET graduates in further education and 30.7
training (%)
Older adults in lifelong learning (%) 3.7% 6.6%| (3
Low-educated adults in lifelong learning (%) 269 440 (3
Unemployed adults in lifelong learning (%) 7.6© 10.07| (3
Individuals who wanted to participate in training 12.0 142 12.8 9.5
but did not (%)
Job-related non-formal education and training (%) 81.1 80.2
Skill development and labour market relevance
IVET public expenditure (% of GDP) 0.43 0.67 0.42 0.71] 043 0.68] (1) 0.01 -0.03
IVET public expenditure (EUR per student) 3123 7033| 3492 8558|3865 8586 | (1) | 373 28
Enterprise expenditure on CVT courses as % of 0.4 0.9 0.4 0.8
total labour cost
Average number of foreign languages learned in 1.2 129 11 121 @ | -01 0.0
IVET
STEM graduates from upper secondary IVET (% 417 32.0 36.3 28.7] 389 29.2| (2 2.6 0.5
of total)
30-34 year-olds with tertiary VET attainment (%) 7.3 74| 35® 87| ® 1.3
Innovative enterprises with supportive training 35.8 431 35.7 41.6
practices (%)
Employment rate for IVET graduates (20-34 year- 73.0 79.1
olds)
Employment premium for IVET graduates (over 10.8 5.6
general stream)
Employment premium for IVET graduates (over 275 17.4
low-educated)
Workers helped to improve their work by training (%) 94.8 89.8
Workers with skills matched to their duties (%) 47.2 55.2

Overall transitions and labour market trends

Early leavers from education and training (%) 15.4 139 9.8® 119 ]| ® 2.0
30-34 year-olds with tertiary attainment (%) 28.8 33.4| 407 368 | (3 3.4
NEET rate for 18-24 year-olds (%) 15.1 16.6 | 16.2® 170]| ©® 0.4
Unemployment rate for 20-34 year-olds (%) 106 22.8® 131 139 151| ® | -89 20
Employment rate of recent graduates (age group 785 79.0 63.4 774 782 754 | (3 14.8 -2.0
20-34) (%)

Adults with lower level of educational attainment (%) 30.0 273|106 248 | 2.5
Employment rate for 20-64 year-olds (%) 68.9 68.5]|69.7% 683 | (3 0.2
Medium/high-qualified employment in 2020 (% of 83.6 823

total)

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series

occurs from 2011

onwards,

d at aard not cdmpagable vath previous yedrsa Also,

when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;
d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected,;

u = unreliable; p = provisional;

(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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15. Lithuania

VET indicators for Lithuania for the most recent year available
Index numbers (EU=100)

ACCESS, ATTRACTIVENESSIROBILITY ~ ° >0

100

150

200

250

30-34 year-olds with tertiary VET attainme
Innovative enterprises with supportive training practice

Medium/high-qualified employment in 2020 (% of total

125

163

225

NB: The index numbers are derived from data summarised in the table but which have not been rounded.

All data in the table have been rounded.
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Li t h u performamee on a range of indicators selected to monitor progress in VET
and lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Lithuania with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Lithuania is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% bel ow) the EU average. I f the index is 20
200%) the EU average. For some indicators, such as early leavers from education and
training, a country is performing better if its score is below that of the EU average.

Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility

IVET students comprise a relatively low share of the overall upper secondary student
population (28.7% compared with 50.4% in the EU in 2012). Data for 2013 show that the
percentage of adults participating in lifelong learning (5.7%) is just more than half the EU
average (10.5%) and is well below the average target (15%) set by the strategic
framework education and training 2020. Based on 2010 CVTS data, the percentage of
employers providing training (52%) is lower than the EU average (66%), but has
increased from 46% in 2005. The percentage of employees participating in CVT courses
at 19% is half the EU average of 38%, but the percentage of employees participating in
on-the-job training at 25% is higher than the EU average of 20%.

Skill development and labour market relevance

Data for 2011 show that public expenditure on IVET as a percentage of GDP (0.35%) is
just over half the EU average (0.68%). This is also reflected in the relatively low spend
per student (EUR 4 111 compared to EUR 8 586 in the EU). These expenditure data
refer to 2011 and to IVET at ISCED 3-4. The average number of foreign languages
learned by upper secondary IVET students (0.9) is below the EU average (1.2 in 2012).
The percentage of graduates in STEM subjects from upper secondary IVET (34.0%) is
more than the EU average (29.2%). The percentage of 30 to 34 year-olds who have
completed tertiary-level VET (ISCED 5b) is relatively high compared with the EU
average (14.1% versus 8.7% in 2013) showing VET as an important determinant of
tertiary-level attainment for young people.

Data from 2009 show that the employment rate for IVET graduates (aged 20-34) at
ISCED 3-4 (71.9%) is below the EU average (79.1%). IVET graduates in Lithuania enjoy
a positive premium on their employment rate compared to graduates from general
education at the same ISCED level, and to graduates at a lower ISCED level. Their
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employment rate is 12.6 percentage points higher than that of their counterparts from
general education (this is above the corresponding EU average premium of 5.6
percentage points); it is 19.0 percentage points higher than that of graduates with lower-
level qualifications (this is also a higher premium than the EU average of 17.4
percentage points). All these employment figures relate to 2009 and exclude young
people in further education.

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.

The percentage of early leavers from education and training (6.3%) is lower than
the EU average (11.9%) and below the national target (9.0%) and the Europe 2020
average target (10%). Educational attainment is relatively high: the percentage of 30 to
34 year-olds who have completed tertiary-level education (51.3%) is above the EU
average (36.8%). This value rose by 7.5 percentage points since 2010 and now it is
above the Europe 2020 average target (40%) and the national target (48.7%). The
percentage of people with only lower-level educational attainment is relatively low (6.6%
compared with 24.8% in the EU).

Of 20 to 64 year-olds, 69.9% are employed, which is greater than the EU average
(68.3%). The NEET rate and the unemployment rate for 20 to 34 year-olds are both low
relative to the EU averages: the NEET rate is 15.2% compared with 17.0% across the
EU and the unemployment rate is 13.7% versus 15.1% for the EU. Both rates decreased
in Lithuania between 2010 and 2013 but the figures increased for EU over the same
period.
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Score on VET indicators in Lithuania and in the EU, 2006, 2010 and 2011/12/13 updates

(where available)

Change 2010-

. 2006 2010 Last available year | last available
Indicator label year
LT EU LT EU LT EU LT EU

Access, attractiveness and flexibility
IVET-students as % of all upper secondary students | 25.7 51.9 27.7 50.1| 28.7 50.4| (2 1.0 0.3
IVET work-based students as % of upper 27.2 27.4 26.5] (2 -0.9
secondary IVET
Employees participating in CVT courses (%) 15 33 19 38
Employees participating in on-the-job training (%) 11 16 25 20
Adults in lifelong learning (%) 47 3.9 57 10.5| (3 1.8
Enterprises providing training (%) 46 60 52 66
Female IVET students as % of all female upper 19.5 465 20.0 4441 208 450 @ 0.8 0.6
secondary students
Young VET graduates in further education and 30.7
training (%)
Older adults in lifelong learning (%) 1.7 1.2 29 667 1.7
Low-educated adults in lifelong learning (%) 4.4 @)
Unemployed adults in lifelong learning (%) 3.1 3.2Y 10.0"| (3 0.1
Individuals who wanted to participate in training 106 14.2 8.3 9.5
but did not (%)
Job-related non-formal education and training (%) 87.8 80.2
Skill development and labour market relevance
IVET public expenditure (% of GDP) 0.27 0.67 0.34 0.71] 0.35 0.68] (1) 0.01 -0.03
IVET public expenditure (EUR per student) 2952 7033| 3672 8558|4111 8586 | (1) | 439 28
Enterprise expenditure on CVT courses as % of 0.7 0.9 0.5 0.8
total labour cost
Average number of foreign languages learned in 0.9 1.1 129 09 12| @ | -02 0.0
IVET
STEM graduates from upper secondary IVET (% 438 32.0 325 28.7] 34.0 29.2| (@ 15 0.5
of total)
30-34 year-olds with tertiary VET attainment (%) 18.9 7.3 11.9 74| 141 871 ® 2.2 1.3
Innovative enterprises with supportive training 479 431 60.6 41.6
practices (%)
Employment rate for IVET graduates (20-34 year- 71.9 79.1
olds)
Employment premium for IVET graduates (over 12.6 5.6
general stream)
Employment premium for IVET graduates (over 19.0 17.4
low-educated)
Workers helped to improve their work by training (%) 95.3 89.8
Workers with skills matched to their duties (%) 60.5 55.2

Overall transitions and labour market trends

Early leavers from education and training (%) 8.2 154 7.9 13.9 6.3 119| 3 -1.6 -2.0
30-34 year-olds with tertiary attainment (%) 39.4 288 43.8 334 513 368 | 3 7.5 3.4
NEET rate for 18-24 year-olds (%) 114 151 18.1 16.6| 152 17.0| 3 -2.9 0.4
Unemployment rate for 20-34 year-olds (%) 106 21.9® 131 137 151 @3 | -82 20
Employment rate of recent graduates (age group 83.1 79.0 73.7 7741 755 754 | 3 1.8 -2.0
20-34) (%)

Adults with lower level of educational attainment (%) | 11.7 30.0 8.1 27.3 6.6 2481 (3 -1.5 -25
Employment rate for 20-64 year-olds (%) 68.9| 643" 685| 69.9 683 | (3 56 -0.2
Medium/high-qualified employment in 2020 (% of 924 823

total)

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series
¢ o | u mnareddt eomparatdewvithi ptedond yearsyAts@, r 0
when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;

d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;

occurs from 2011 onwards,dat a i n

u = unreliable; p = provisional;

t he

(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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16. Luxembourg

VET indicators for Luxembourg for the most recent year available
Index numbers (EU=100)

ACCESS, ATTRACTIVENESSm0BILITY O 20 40 0 8

100 120 140 160 180 200

IVET-students as % of all upper secondary stude

Medium/high-qualified employment in 2020 (% of total

74

175

182

NB: The index numbers are derived from data summarised in the table but which have not been rounded.

All data in the table have been rounded.
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Luxembourgdés performance on a range of i
and lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Luxembourg with that of the EU, based on the most recent
data available (this differs by indicator). Data in the chart are presented as an index
where the EU average equals 100. If the index for a selected indicator for Luxembourg is
100, then its performance equals the EU average. If the index is 90, its performance is
90% of (or 10% below) the EU average. I f
is twice (or 200%) the EU average. For some indicators, such as early leavers from
education and training, a country is performing better if its score is below that of the EU
average.

Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility

Participation in IVET and CVET in Luxembourg is relatively high. Participation in IVET by
upper secondary students (60.7%) is above the EU average (50.4% in 2012). In upper
secondary vocational education, combined work- and school-based programmes
account for 23.5% of enrolments (26.5% in the EU). The percentage of employees
receiving CVT training courses, as reported by their employer (derived from the 2010
CVTS data), is relatively high compared with the EU average (51% versus 38%).
Similarly, indicators on patrticipation in lifelong learning in 2013 for various target groups
(such as the unemployed (17.4%), older adults (7.4%) and low-educated adults (6.1%))
are all well above the EU average, even though figures are based on small sample sizes
and should be interpreted with caution. As a result of a slight increase since 2010, the
overall rate of adult participation in lifelong learning now stands at 14.4% in Luxembourg.
This figure is above the EU average of 10.5% and close to the average target (15%) set
by the strategic framework education and training 2020.

Skill development and labour market relevance
Luxembourg is above average for several indicators in this group.

At ISCED levels 3-4, public expenditure on IVET per student (EUR 14 117) is
significantly higher than the EU average (EUR 8 586) (data for 2011). Although the
percentage of 30 to 34 year-olds who completed tertiary-level VET sharply decreased
between 2010 and 2013, this share in 2013 is still higher than the EU average (15.8%
versus 8.7% in the EU). The same is true for the percentage of innovative enterprises
providing supportive training (68.2% versus 41.6% in the EU in 2010). The share of
graduates in STEM subjects from upper secondary vocational education is 23.4%
(29.2% in the EU in 2012).
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The employment rate of IVET graduates (aged 20-34) at ISCED 3-4 (89.8%) is
higher than the EU average (79.1%) (data for 2009). IVET graduates in Luxembourg
enjoy a positive premium on their employment rate compared to graduates from general
education at the same ISCED level, as well as to graduates at a lower ISCED level.
Their employment rate is 8.5 percentage points higher than that of their counterparts
from general education (this is higher than the EU average premium of 5.6 percentage
points); it is 15.6 percentage points higher than that of graduates with lower-level
qualifications (17.4 percentage points in the EU as a whole). All these employment
figures relate to 2009 and exclude young people in further education.

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.

A generally favourable picture emerges for Luxembourg, but most data are based
on a small sample size and should be interpreted with caution. Levels of education
attainment are generally higher than in the EU overall, the unemployment rate of 20 to
34 year-olds (8.5%) is lower (EU 15.1%), the NEET rate (6.7%) is lower (EU 17%), and
the employment rate of 20 to 64 year-olds (79.1%) is higher (EU 75.4%). The
unemployment rate for 20-34 years olds has taken an unfavourable turn since 2010,
rising from 6.2% to 8.5%. The employment rate of recent graduates has shown a 10.4
percentage point fall in the period between 2010 and 2013.
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Score on VET indicators in Luxembourg and in the EU, 2006, 2010 and 2011/12/13 updates
(where available)

Change 2010-

. 2006 2010 Last available year | last available
Indicator label year

LU EU LU EU LU EU LU EU

Access, attractiveness and flexibility
IVET-students as % of all upper secondary students 62.9 51.9 61.5 50.1 60.7 504 || -08 0.3

IVET work-based students as % of upper 22.0 27.2 235 27.4 235 26.5 () 0.0 -09
secondary IVET

Employees participating in CVT courses (%) 49 33 51 38

Employees participating in on-the-job training (%) 23 16 20 20

Adults in lifelong learning (%) 13.4® 144 105|@)| 1.0
Enterprises providing training (%) 72 60 71 66

Female IVET students as % of all female upper 59.4 46.5 58.6 44.4 58.0 450|(@| -0.6 0.6
secondary students

Young VET graduates in further education and 33.9 30.7

training (%)

Older adults in lifelong learning (%) 7.5® 74  6.6"|@)| -01
Low-educated adults in lifelong learning (%) 4.7® 6.1 44°9|@) 14
Unemployed adults in lifelong learning (%) 17.2® 17.4 10.0”|@)]| 0.2
Individuals who wanted to participate in training 14.2 11.3 9.5

but did not (%)

Job-related non-formal education and training (%) 75.9 80.2

Skill development and labour market relevance

IVET public expenditure (% of GDP) 0.54 0.67 0.60 0.71 0.51 0.68|(1)| -0.09 -0.03
IVET public expenditure (EUR per student) 15829 7033 | 15563 8558 | 14117 8586 |(1)|-1446 28
Enterprise expenditure on CVT courses as % of 0.8 0.9 0.6 0.8

total labour cost

Average number of foreign languages learned in 1.9 20 129 2.1 12|@| 01 00
IVET

STEM graduates from upper secondary IVET (% 26.2 32.0 25.4 28.7 23.4 29.2|@) -20 0.5
of total)

30-34 year-olds with tertiary VET attainment (%) 73| 187® 74| 158 87]®] 29 13
Innovative enterprises with supportive training 84.5 43.1 68.2 41.6

practices (%)

Employment rate for IVET graduates (20-34 year- 89.8 79.1

olds)

Employment premium for IVET graduates (over 8.5 5.6

general stream)

Employment premium for IVET graduates (over 15.6 17.4

low-educated)

Workers helped to improve their work by training (%) 89.3 89.8

Workers with skills matched to their duties (%) 54.1 55.2

Overall transitions and labour market trends

Early leavers from education and training (%) 154 7.1 139 61 119 |®]| -10 -20
30-34 year-olds with tertiary attainment (%) 28.8| 46.1® 334| 525 368 |03 64 34
NEET rate for 18-24 year-olds (%) 151 6.9° 166 6.7 170 |®]| -02 04
Unemployment rate for 20-34 year-olds (%) 6.7 10.6 6.2 13.1 85 151 |3 23 20

Employment rate of recent graduates (age group 91.1 79.0 89.5 77.4 79.1 754 |(3)| -104 -2.0
20-34) (%)

Adults with lower level of educational attainment (%) 30.0| 223" 273| 195 248 |©®| -28 -25
Employment rate for 20-64 year-olds (%) 69.1 68.9 70.7 68.5 71.1 683 |3 04 -0.2
Medium/high-qualified employment in 2020 (% of 83.2 82.3|(3)
total)
NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series
occurs from 2011 onwards, dat aardnotcdnpagablevaith previous yedraAlso, avai | abl e

when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;

d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;

u = unreliable; p = provisional;

(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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17. Hungary

VET indicators for Hungary for the most recent year available
Index numbers (EU=100)

ACCESS, ATTRACTIVENESSL®OBILITY ~ ° 0 100 150200 230

300

IVET-students as % of all upper secondary stude

IVET work-based students as % of upper secondary |
Employees participating in CVT cours

Employees participating in on-the-job trainin

Adults in lifelong learning

Enterprises providing training

Female IVET students as % of all female upper secondary stuc

74
Young VET graduates in further education and train 105
Older adults in lifelong learning

Low-educated adults in lifelong learnin

Unemployed adults in lifelong learning

Individuals who wanted to participate in training but did nc

101

Job-related non-formal education and trainin 104

SKILL DEVELOPMENT AND LABOUR MARKET| RELEVANCE

IVET public expenditure (% of GD 48
IVET public expenditure (EUR per studel 43
Enterprise expenditure on CVT courses as % of total labour

163

Average number of foreign languages learned in | 58

STEM graduates from upper secondary IVET (% of ti 118
30-34 year-olds with tertiary VET attainme 21
Innovative enterprises with supportive training practic 90
Employment rate for IVET graduates (20-34 year-ol 93
Employment premium for IVET graduates (over general stre 113

Employment premium for IVET graduates (over low-educat 167

Workers helped to improve their work by trainin 102
Workers with skills matched to their dutie 85
OVERALTRANSITIONS AND EMPLOYMENT T
Early leavers from education and trainin 99

30-34 year-olds with tertiary attainmen

NEET rate for 18-24 year-old

Unemployment rate for 20-34 year-old

Employment rate of recent graduates (age-group 20-

118
92

99
Adults with lower level of educational attainmen

Employment rate for 20-64 year-old
Medium/high-qualified employment in 2020 (% of total

71
93

110

263

NB: The index numbers are derived from data summarised in the table but which have not been rounded.
All data in the table have been rounded.
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Hungaryoés performance on a range of indi
lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Hungary with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Hungary is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% bel ow) the EU average. | f the index
200%) the EU average. For some indicators, such as early leavers from education and
training, a country is performing better if its score is below that of the EU average.

Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility

The share of all upper secondary students enrolled in vocational programmes in
Hungary (27.3%) is a little over than half the EU average (50.4% in 2012). Where
students are working towards a vocational qualification, they are more likely to be
engaged in combined work- and school-based programmes than in the EU (69.7%
versus 26.5%). Since 2010, this rate has shown a 10.1 percentage point increase in
Hungary.

Data for 2013 on the share of adults participating in lifelong learning reveal a
relatively low score (3.0% compared with 10.5% in the EU). Older people (0.8%), those
with relatively low-level education (1.1%) and the unemployed (2.7%) are also much less
likely to be in receipt of lifelong learning in Hungary than in the EU as a whole. At 49%,
the share of employers providing training is less than the EU average of 66%, and only
19% of employees benefit from employer-sponsored CVT courses, compared to 38% in
the EU (CVTS 2010 data).

Skill development and labour market relevance

Public expenditure on IVET as a percentage of GDP (0.33%) is less than half of
the EU average (0.68%) (2011 data for ISCED 3-4). The amount spent per student (EUR
3 686) is also significantly lower than average (EUR 8 586). The share of 30 to 34 year-
olds who have completed tertiary-level VET (1.9%) almost doubled between 2010 and
2013, yet it is still below the EU average (8.7%). Based on 2009 data, the employment
rate for IVET graduates (aged 20-34) at ISCED 3-4 (73.4%) is somewhat below the EU
average (79.1%). IVET graduates in Hungary enjoy a positive premium on their
employment rate compared to graduates from general education at the same ISCED
level, as well as to graduates at a lower ISCED level. Their employment rate is 6.3
percentage points higher than that of their counterparts from general education (this is
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higher than the EU average premium of 5.6 percentage points); their employment rate is
29.1 percentage points higher than that of graduates with lower-level qualifications (also
above the EU average premium of 17.4 percentage points). All these employment
figures relate to 2009 and exclude young people in further education.

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.

The percentage of early leavers (11.8%) is more or less equal to the EU average
(11.9%). After a slight increase between 2010 and 2013 it is still higher than the Europe
2020 average target and the national target (both at 10%). The share of 30 to 34 year-
olds who have completed tertiary-level education is relatively low at 31.9%, compared to
the EU average 36.8%, but has been increasing, from 19.0% in 2006, to 25.7% in 2010,
and then to 31.9% in 2013. This is still short of the Europe 2020 average target (40%),
but over the national target (30.3%). The percentage of 30-34 year-olds achieving
tertiary-level education has been rising at twice of the average rate of the EU. The
percentage of adults with low-level education is comparatively low (17.5% versus 24.8%
in the EU). The employment rate for 20 to 64 year-olds (63.2%) is lower than the EU
average (68.3%), but has increased between 2010 and 2013 in Hungary, while
decreasing in the EU as a whole. The unemployment rate for 20 to 34 year-olds (13.9%)
is below the EU average (15.1%) and decreased between 2010 and 2013. In contrast,
the NEET rate is slightly higher compared with the EU (20.1% versus 17.0%) and
increased more than in the EU between 2010 and 2013.
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Score on VET indicators in Hungary and in the EU, 2006, 2010 and 2011/12/13 updates

(where available)

Change 2010-
. 2006 2010 Last available year | last available
Indicator label year
HU EU HU EU HU EU HU EU

Access, attractiveness and flexibility
IVET-students as % of all upper secondary students | 23.7® 51.9|25.8” 50.1]27.3® 504]| 15 0.3
IVET work-based students as % of upper secondary | 54.6 27.2| 59.6 27.4| 69.7 265| (2 10.1 -0.9
IVET
Employees participating in CVT courses (%) 16 33 19 38
Employees participating in on-the-job training (%) 13 16 12 20
Adults in lifelong learning (%) 3.8 2.8 3.0 10.5“| (3 0.2
Enterprises providing training (%) 49 60 49 66
Female IVET students as % of all female upper 185" 465|204 4442227 450]| @ 1.8 0.6
secondary students
Young VET graduates in further education and 32.2 307
training (%)
Older adults in lifelong learning (%) 0.7 0.6 08 662 3 0.2
Low-educated adults in lifelong learning (%) 0.7 0.7 1.1 449 0.4
Unemployed adults in lifelong learning (%) 3.6 2.4 2.7 10.07] 0.3
Individuals who wanted to participate in training but 142| 962 95
did not (%)
Job-related non-formal education and training (%) 83.4" 80.2
Skill development and labour market relevance
IVET public expenditure (% of GDP) 0.40 0.67| 032 0.71] 033 0.68] (V) 0.01 -0.03
IVET public expenditure (EUR per student) 3765 7033|3444 8558|3686 8586 | (1) | 242 28
Enterprise expenditure on CVT courses as % of 1.3 0.9 1.3 0.8
total labour cost
Average number of foreign languages learned in IVET 0.7 08 1290 07 12| ®@ | -01 0.0
STEM graduates from upper secondary IVET (% of 36.4 32.0|] 353 28.7| 346 29.2| (@ -0.7 0.5
total)
30-34 year-olds with tertiary VET attainment (%) 7.3 1.0 7.4 1.9 87| ® 0.9 1.3
Innovative enterprises with supportive training 473 43.1| 37.6 416
practices (%)
Employment rate for IVET graduates (20-34 year-olds) 734 791
Employment premium for IVET graduates (over 6.3 5.6
general stream)
Employment premium for IVET graduates (over low- 291 174
educated)
Workers helped to improve their work by training (%) 91.6 89.8
Workers with skills matched to their duties (%) 47.0 55.2
Early leavers from education and training (%) 126 154 105 139 118 119 | 1.3 -20
30-34 year-olds with tertiary attainment (%) 19.0 28.8| 25.7 334| 319 368 | (3 6.2 3.4
NEET rate for 18-24 year-olds (%) 16.3 15.1| 165 166 201 17.0| 3 3.6 0.4
Unemployment rate for 20-34 year-olds (%) 96 106| 146 13.1| 139 151| -0.7 2.0
Employment rate of recent graduates (age group 79.8 79.0| 744 774 747 754 | 3 0.3 -2.0
20-34) (%)
Adults with lower level of educational attainment (%)| 21.9 30.0| 18.7 27.3| 175 248 | (3 -1.2 -2.5
Employment rate for 20-64 year-olds (%) 62.6 689| 604 685| 632 683 (3 28 -0.2
Medium/high-qualified employment in 2020 (% of total) 90.1 823 (3

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series

occurs from 2011

onwards,

d at aard not cdmpagable vath previous yedrsa Also,

when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;

d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;

u = unreliable; p = provisional. Data for indicators 1010 and 1070 underestimates the importance of upper
secondary VET compared to national definition and figures. For international statistical purposes, students in
general education grades of secondary vocational schools are entirely classified as enrolled in general education,
although a combination of general and vocational education is provided to them;

(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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18. Malta

VET indicators for Malta for the most recent year available
Index numbers (EU=100)

ACCESS, ATTRACTIVENESFL®OBILITY ~ ° >0

100 150

200

250

300

IVET-students as % of all upper secondary stud

IVET work-based students as % of upper secondary IVET

Employees participating in CVT cours

Employees participating in on-the-job trainin

Adults in lifelong learning

Enterprises providing trainin

Female IVET students as % of all female upper secondary stu 20
Young VET graduates in further education and training

62

57

Older adults in lifelong learnin

Low-educated adults in lifelong learnin

Unemployed adults in lifelong learnin

Individuals who wanted to participate in training but did n
Job-related non-formal education and trainin

SKILL DEVELOPMENT AND LABOUR MARKET| RELEVANCE

IVET public expenditure (% of GD 49

IVET public expenditure (EUR per student)

Enterprise expenditure on CVT courses as % of total labour
Average number of foreign languages learned in |

STEM graduates from upper secondary IVET (% of ti

30-34 year-olds with tertiary VET attainment

Innovative enterprises with supportive training practic
Employment rate for IVET graduates (20-34 year-ol
Employment premium for IVET graduates (over general streanNEGATIVE
Employment premium for IVET graduates (over low-educat
Workers helped to improve their work by trainin

Workers with skills matched to their dutie:

OVERALTLRANSITIONS AND EMPLOYMENT TRENDS

Early leavers from education and trainin

30-34 year-olds with tertiary attainmen

NEET rate for 18-24 year-old

Unemployment rate for 20-34 year-old

Employment rate of recent graduates (age-group 20-
Adults with lower level of educational attainmen
Employment rate for 20-64 year-old
Medium/high-qualified employment in 2020 (% of total

74

95

118

113

123
108
100

122

95

175

17¢

248

NB: The index numbers are derived from data summarised in the table but which have not been rounded.

All data in the table have been rounded.
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Mal t ads performance on a range of indic
lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Malta with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Malta is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% below) the EU average. I f the index
the EU average. For some indicators, such as early leavers from education and training,
a country is performing better if its score is below that of the EU average.

Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility

Based on 2012 data, the share of upper secondary students enrolled in IVET
programmes in Malta is 11.8%. This should be interpreted with caution since, even
though with big fluctuations, values for Malta have been much higher before a recent
break in series. Malta has proportionately fewer adults involved in lifelong learning than
the EU as a whole (7.5% compared with an EU average of 10.5% in 2013). This
percentage is below the average target (15%) set by the strategic framework education
and training 2020.

Skill development and labour market relevance
Data from 2011 show that public expenditure on IVET as a percentage of GDP (0.33%)
is below the EU average (0.68%). Similarly, data from 2010 show that the share of
enterprises providing training to support innovation is relatively low (36.9% of innovative
enterprises) compared to the EU average (41.6%).

Based on 2009 data, the employment rate of IVET graduates (aged 20-34) at
ISCED 3-4 (89.7%) is higher than the EU average (79.1%). IVET graduates in Malta
have an employment rate 3.6 percentage points lower than their counterparts from
general education; for the EU as a whole, the opposite situation occurs with IVET
graduates, enjoying an average positive premium of 5.6 percentage points. However,
IVET graduates in Malta have an employment rate 21.4 percentage points higher than
those with lower-level qualifications (this is above the corresponding EU average
premium of 17.4 percentage points). All these employment figures relate to 2009 and
exclude young people in further education.

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.
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The percentage of early leavers from education and training (20.9%) is much
higher than the EU average (11.9%), and much higher than the Europe 2020 average
and national target (both set at 10%). This figure has decreased by 5.0 percentage
points between 2010 and 2013. The percentage of 30 to 34 year-olds who have
completed tertiary-level education (26.0%) is lower than the EU average (36.8%). The
figure for Malta remains lower than both the national target (33%) and the Europe 2020
average target (40%). There is a much higher share of adults with low-level education in
Malta compared with the EU (59.0% versus 24.8%).

The employment rate for 20 to 64 year-olds (64.9%) is lower than the EU average
of 68.3%, while the 92.2% employment rate of recent graduates is much higher (75.4%
in the EU). The NEET rate is lower than the EU average (10.2% compared to 17.0%) as
is the unemployment rate for 20 to 34 year-olds which is much lower in Malta (6.8%)
than in the EU (15.1%).

86



On the way to 2020: data for vocational education and training policies.
Country statistical overviews

Score on VET indicators in Malta and in the EU, 2006, 2010 and 2011/12/13 updates (where

available)

Change 2010-

. 2006 2010 Last available year | last available
Indicator label year
MT EU | MT EU MT EU MT EU
IVET-students as % of all upper secondary students 51.9 50.1 | 11.8°9® 504| @ 0.3
IVET work-based students as % of upper secondary 27.2 27.4 26.5]| (2 -0.9
IVET
Employees participating in CVT courses (%) 32 33 36 38
Employees participating in on-the-job training (%) 17 16 15 20
Adults in lifelong learning (%) 5.5 6.0 75 1059 @) 1.5
Enterprises providing training (%) 46 60 54 66
Female IVET students as % of all female upper 46.5 4441 91®®  450] @ 0.6
secondary students
Young VET graduates in further education and 30.7
training (%)
Older adults in lifelong learning (%) 2.7 3.2 4.1 6.6”| 3 0.9
Low-educated adults in lifelong learning (%) 2.9 3.3 25 449 3 | -08
Unemployed adults in lifelong learning (%) 10.8Y 15.2 7.3% 100 3 | -7.9
Individuals who wanted to participate in training but 27.4 14.2]23.6 9.5
did not (%)
Job-related non-formal education and training (%) 94.4 80.2
Skill development and labour market relevance
IVET public expenditure (% of GDP) 0.38 0.67|0.46 0.71 0.33 0.68] (1) | -0.13 -0.03
IVET public expenditure (EUR per student) 5473 7033 8 558 8586 | (1) 28
Enterprise expenditure on CVT courses as % of total 1.0 09] 14 0.8
labour cost
Average number of foreign languages learned in IVET 1.0 129 1.0 12| @ 00 00
STEM graduates from upper secondary IVET (% of 32.0)44.2 287 30.3 29.2| @ | -18.9 0.5
total)
30-34 year-olds with tertiary VET attainment (%) 3.3 7.3 7.4 87| 1.3
Innovative enterprises with supportive training 38.1 43.1]36.9 41.6
practices (%)
Employment rate for IVET graduates (20-34 year- 89.7 79.1
olds)
Employment premium for IVET graduates (over -3.6 5.6
general stream)
Employment premium for IVET graduates (over low- 21.4 174
educated)
Workers helped to improve their work by training (%) 96.7 89.8
Workers with skills matched to their duties (%) 55.3 55.2
Overall transitions and labour market trends
Early leavers from education and training (%) 33.1 154259 139 209 119 -5.0 -2.0
30-34 year-olds with tertiary attainment (%) 216 288|215 334 26.0 36.8| 45 34
NEET rate for 18-24 year-olds (%) 112 151]10.6 16.6 102 17.0| -04 04
Unemployment rate for 20-34 year-olds (%) 7.0 106 6.3 13.1 6.8 151 | 3 05 20
Employment rate of recent graduates (age group 20- 911 79.0(929 774 922 754 (3 -0.7 -2.0
34) (%)
Adults with lower level of educational attainment (%) 68.9 30.0|64.8 27.3 50.0 248\ (® -58 -25
Employment rate for 20-64 year-olds (%) 57.6 68.9]60.1 68.5 649 683 | 3 48 -0.2
Medium/high-qualified employment in 2020 (% of 61.0 82.3

total)

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series

occurs from 2011

onwards,

d at aard not cdmpagable vath previous yedrsa Also,

when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;
d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;

u = unreliable; p = provisional;

availabl e

(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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19. The Netherlands

VET indicators for the Netherlands for the most recent year available
Index numbers (EU=100)

ACCESS, ATTRACTIVENESF®OBILITY ~ ° %0 100 150 200 250

IVET-students as % of all upper secondary stude

205

Medium/high-qualified employment in 2020 (% of total

NB: The index numbers are derived from data summarised in the table but which have not been rounded.
All data in the table have been rounded.
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The Netherlandsd performance on a range of ind
VET and lifelong learning across the European Union (EU) is summarised below. The
chart compares the situation in the Netherlands with that of the EU, based on the most
recent data available (this differs by indicator). Data in the chart are presented as an
index where the EU average equals 100. If the index for a selected indicator for the
Netherlands is 100, then its performance equals the EU average. If the index is 90, its
performance is 90% of (or 10% below) the EU average. If the index is 200, the
Net herl andsd performance is twice (or 200%) t h
as early leavers from education and training, a country is performing better if its score is
below that of the EU average.
Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility

The Netherlands has relatively high scores within this group of indicators. The
percentage of IVET students in upper secondary education (69.5%) is higher than the
EU average (50.4% in 2012). VET graduates are more likely to continue in further
education and training (46.2%) than in the EU (30.7%, data for 2009). Participation in
lifelong learning is also relatively high at 17.4% compared with 10.5% in the EU (data for
2013). Older adults are also more likely to participate in lifelong learning (11.7% versus
6.6% in the EU), as are lower-educated people (9.0% versus 4.4% in the EU), and the
unemployed (16.0% versus 10.0% in the EU), though the latter two figures have
decrease slightly over recent years. The Netherlands also scores highly regarding the
proportion of people engaging in job-related non-formal education and training (87.0%
versus 80.2% in the EU in 2011).

Skill development and labour market relevance
The performance of the Netherlands on this set of indicators is mixed. Levels of
expenditure on training (IVET and CVET) are relatively high, but the percentage of both
those graduating from upper secondary school with a STEM qualification (2012) and
those aged 30 to 34 with tertiary-VET educational attainment (2013) are relatively low.
The level of expenditure on IVET, at 0.83% of GDP, is higher than the EU average
of 0.68%. The average level of expenditure per student at EUR 9 068 is higher than the
EU average of EUR 8586. Expenditure on CVT by enterprises i as a percentage of
labour costs 1 is relatively high at 1.2% compared to 0.8% in the EU (data drawn from
CVTS 2010).
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The percentage of those graduating from upper secondary school with a STEM
qualification (17.2%) is lower than the EU average (29.2%). The percentage of 30 to 34
year-olds with tertiary-level VET attainment (2.8%) is much lower than the EU average
(8.7%).

A relatively high percentage of those aged 20 to 34 graduating from the VET
stream at medium education level are likely to be in employment (90.6% compared with
79.1% in the EU) (data from 2009). In the Netherlands, IVET graduates enjoy a positive
premium on their employment rate compared to graduates from general education at the
same ISCED level, as well as to graduates at a lower ISCED level. Their employment
rate is 4.7 percentage points higher than that of their counterparts from general
education (this is a positive employment premium, but smaller than the EU average
premium of 5.6 percentage points); the employment rate of IVET graduates is 13.7
percentage points higher than that of graduates with lower-level qualifications (the
corresponding EU average premium is 17.4 percentage points). All these employment
figures relate to 2009 and exclude young people in further education.

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.

The Netherlands scores favourably on nearly all indicators in this group. The
percentage of early leavers from education at 9.2% is lower than the EU average of
11.9% and below the Europe 2020 average target of 10%, but still higher than the
national target of 8%. The percentage of 30 to 34 year-olds who have achieved tertiary-
level education is higher than the EU average: 43.1% in the Netherlands versus 36.8%
in the EU. This is higher than both the national target and the Europe 2020 average
target of 40%.

The percentage of young people who are NEET at 6.7% is much lower than the
EU average of 17.0%, and the employment rate of recent graduates (87.1%) is higher
than in the EU (75.4%). It is important to mention that every recent employment-related
figure showed a noticeable decline compared with 2010. In spite of this, there is still only
one indicator where the performance of the Netherlands is slightly less favourable
compared with that of the EU, which is the forecast for 2020 on the proportion of
employment which is projected to be medium- or highly-qualified (78.7% versus 82.3%).
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Score on VET indicators in the Netherlands and in the EU, 2006, 2010 and 2011/12/13

updates (where available)

Last available | €hange 2010-
Indicator label 2006 2010 year last available
year
NL EU NL EU NL EU NL EU
Access, attractiveness and flexibility
IVET-students as % of all upper secondary students 51.9 50.1 | 69.57 50.4]( 0.3
IVET work-based students as % of upper secondary 27.2 274 | 26.4Y 265|( -0.9
IVET
Employees participating in CVT courses (%) 34 33 59 38
Employees participating in on-the-job training (%) 11 16 14 20
Adults in lifelong learning (%) 16.6® 17.4 105”]@) 0.8
Enterprises providing training (%) 75 60 79 66
Female IVET students as % of all female upper 46.5 44.4 | 68.07 450|@ 0.6
secondary students
Young VET graduates in further education and 46.2 30.7
training (%)
Older adults in lifelong learning (%) 11.7% 6.6
Low-educated adults in lifelong learning (%) 9.3® 9.0 44| -03
Unemployed adults in lifelong learning (%) 17.6® 16.0 10.0”|@)| -16
Individuals who wanted to participate in training but 9.6 14.2 9.4 9.5
did not (%)
Job-related non-formal education and training (%) 87.0 80.2
Skill development and labour market relevance
IVET public expenditure (% of GDP) 0.77 0.67| 0.84 0.71 0.83 0.68|(1)| -0.01 -0.03
IVET public expenditure (EUR per student) 8538 7033|8924 8558 |9068 8586 |(1)| 144 28
Enterprise expenditure on CVT courses as % of 1.0 0.9 1.2 0.8
total labour cost
Average number of foreign languages learned in 1291 09 12]@ 0.0
IVET
STEM graduates from upper secondary IVET (% of | 18.9 32.0| 15.6 28.7 172 29.2|(2 1.6 0.5
total)
30-34 year-olds with tertiary VET attainment (%) 73| 2.9® 7.4 28 87|®] -01 1.3
Innovative enterprises with supportive training 39.2 43.1) 39.2 41.6
practices (%)
Employment rate for IVET graduates (20-34 year-olds) 90.6 79.1
Employment premium for IVET graduates (over 4.7 5.6
general stream)
Employment premium for IVET graduates (over low- 13.7 17.4
educated)
Workers helped to improve their work by training (%) 81.3 89.8
Workers with skills matched to their duties (%) 56.3 55.2
Early leavers from education and training (%) 15.4110.0® 13.9 92 119 |®| -08 -20
30-34 year-olds with tertiary attainment (%) 28.8|41.4® 334 | 431 36.8 |3 1.7 3.4
NEET rate for 18-24 year-olds (%) 151 58® 166 6.7 17.0|® 09 04
Unemployment rate for 20-34 year-olds (%) 106 497 131 73 151 |©) 2.4 2.0
Employment rate of recent graduates (age group 92.7 79.0] 92.6 77.4 87.1 754 |® -5.5 -2.0
20-34) (%)
Adults with lower level of educational attainment (%) 30.0|27.7® 273 | 242 248|(®| -35 -25
Employment rate for 20-64 year-olds (%) 689|768 685 | 765 683 |(3)| -03 -0.2
Medium/high-qualified employment in 2020 (% of 78.7 823
total)

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series

occurs from 2011

onwards,

d at aard not cdmpagable vath previous yedrsa Also,

when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;
d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;

u = unreliable; p = provisional;

(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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20. Austria

VET indicators for Austria for the most recent year available
Index numbers (EU=100)

ACCESS, ATTRACTIVENESEFIAROBILITY

150 200

250

IVET-students as % of all upper secondary stude
IVET work-based students as % of upper secondary |
Employees participating in CVT cours

Employees participating in on-the-job trainin

Adults in lifelong learning

Enterprises providing training

Female IVET students as % of all female upper secondary stuc
Young VET graduates in further education and train
Older adults in lifelong learning

Low-educated adults in lifelong learnin

Unemployed adults in lifelong learning

Individuals who wanted to participate in training but did nc
Job-related non-formal education and trainin

SKILL DEVELOPMENT AND LABOUR MARKET RELEVA

IVET public expenditure (% of GD

IVET public expenditure (EUR per stude_1t)

Enterprise expenditure on CVT courses as % of total labour |
Average number of foreign languages learned in |

STEM graduates from upper secondary IVET (% of ¢

30-34 year-olds with tertiary VET attainmen]

Medium/high-qualified employment in 2020 (% of total

107

109

96

100
100

127

N

156

157

142

152

215

NB: The index numbers are derived from data summarised in the table but which have not been rounded.

All data in the table have been rounded.
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Austriads performance on a range of irmmdi cators

lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Austria with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Austria is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% bel ow) the EU average. | f t he iiceda@
200%) the EU average. For some indicators, such as early leavers from education and
training, a country is performing better if its score is below that of the EU average.

Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility

Levels of participation in Austria tend to be higher than the EU average, especially for
participation in IVET and lifelong learning. The share of upper secondary students
enrolled in vocational programmes (75.3%) is higher than the corresponding EU average
(50.4%) (data for 2012). Data for 2013 show that Austria has a relatively high share of its
adult population participating in lifelong learning (13.9% compared with 10.5% in the
EU), even more so for the unemployed (21.5% for Austria versus 10.0% for the EU as a
whole). The share of adults participating in lifelong learning increased from 2006 to 2010
and again slightly from 2010 to 2013. Employers in Austria are more likely to report the
provision of training (87% of employers do so, compared to 66% in the EU; based on
2010 CVTS data). In contrast, the shares of employees participating in employer-
sponsored CVT courses (33% compared with 38% per cent in the EU) and on-the-job
training (12% compared with 20%) are both lower in Austria than in the EU as a whole
(based on 2010 CVTS data).

Skill development and labour market relevance

Indicators of skill development and labour market relevance tend to show higher levels
than the corresponding EU averages. Public expenditure on IVET at ISCED 3-4
accounted for 1.08% of GDP, higher than in the EU (0.68%) (data for 2011). Austria also
has a relatively high percentage of innovative enterprises providing supportive training in
the workplace (59.1% compared with 41.6% in the EU, based on data for 2010).

The employment rate for young IVET graduates (aged 20-34) at ISCED levels 3
and 4 (88.0%) is also higher than the EU average (79.1%) (data for 2009 excluding
individuals in further education). In Austria, IVET graduates enjoy a positive premium on
their employment rate compared to graduates from general education at the same
ISCED level, as well as to graduates at a lower ISCED level. Their employment rate is
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5.1 percentage points higher than that of their counterparts from general education
(approximately in line with the EU average premium of 5.6 percentage points); their
employment rate is also 26.4 percentage points higher than that of graduates with lower-
level qualifications (above the EU average premium of 17.4 percentage points).

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.

The share of early leavers from education and training (7.3%) is lower than the EU
average (11.9%). This percentage has decreased over recent years and is below both
the Europe 2020 average target (10%) and the national target (9.5%). The NEET rate
(8.7%) and the unemployment rate of 20 to 34 year-olds (6.6%) are below the averages
for the EU (17.0% and 15.1% respectively). The employment rate for 20-64 year olds
(75.5%) and that of recent graduates (90.2%) are both relatively high compared with the
EU (68.3% and 75.4% respectively). The share of adults with a low level of educational
attainment is relatively small (16.9% in Austria, 24.8% in the EU). The only indicator
where Austria compares less favourably with the EU is the share of 30 to 34 year-olds
who have completed tertiary-level education (27.3% in Austria; 36.8% in the EU).
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Score on VET indicators in Austria and in the EU, 2006, 2010 and 2011/12/13 updates

(where available)

Indicator label 2006 2010 Last available year Cr;a;gﬁ:bzlglyoéﬁst
AT EU AT EU AT EU AT EU

Access, attractiveness and flexibility
IVET-students as % of all upper secondary students | 77.9 51.9| 76.8 50.1 75.3 50.4 | (2 -1.5 0.3
IVET work-based students as % of upper secondary | 42.4 27.2| 451 274 45.7 26.5|(@ 0.6 -0.9
IVET
Employees participating in CVT courses (%) 33 33 33 38
Employees participating in on-the-job training (%) 9 16 12 20
Adults in lifelong learning (%) 13.1 13.7 13.9 10.5|@) 0.2
Enterprises providing training (%) 81 60 87 66
Female IVET students as % of all female upper 73.3 465 719 444 70.1 45.0 | (2 -1.8 0.6
secondary students
Young VET graduates in further education and 328 30.7
training (%)
Older adults in lifelong learning (%) 8.3® 6.6"|0)
Low-educated adults in lifelong learning (%) 4.6 4.5 4.8 4.491(3) 0.3
Unemployed adults in lifelong learning (%) 18.6 19.4 215 10.0"]@) 2.1
Individuals who wanted to participate in training but | 9.2 14.2 7.7 9.5
did not (%)
Job-related non-formal education and training (%) 76.7 80.2
Skill development and labour market relevance
IVET public expenditure (% of GDP) 0.97 0.67] 1.04 0.71 1.08 0.68] (1) 0.04 -0.03
IVET public expenditure (EUR per student) 7 033 8558 8586 | (1) 28
Enterprise expenditure on CVT courses as % of 0.8 0.9 0.8 0.8
total labour cost
Average number of foreign languages learned in 1.3 12 129 1.2 1.21@ 0.0 0.0
IVET
STEM graduates from upper secondary IVET (% of 32.0 28.7 29.2 | 0.5
total)
30-34 year-olds with tertiary VET attainment (%) 7.3 7.3 6.2 7.4 6.0 8.7|(3) -0.2 1.3
Innovative enterprises with supportive training 61.6 43.1| 59.1 416
practices (%)
Employment rate for IVET graduates (20-34 year-olds) 88.0 79.1
Employment premium for IVET graduates (over 5.1 5.6
general stream)
Employment premium for IVET graduates (over low- 264 174
educated)
Workers helped to improve their work by training (%) 949 89.8
Workers with skills matched to their duties (%) 585 55.2
Early leavers from education and training (%) 9.8 154 8.3 13.9 73 119 | -1.0 -2.0
30-34 year-olds with tertiary attainment (%) 212 288| 235 334 27.3 36.8 |(3) 3.8 3.4
NEET rate for 18-24 year-olds (%) 9.3 151 8.8 16.6 87 17.0 |® -0.1 0.4
Unemployment rate for 20-34 year-olds (%) 10.6 131 662 151 |©) 2.0
Employment rate of recent graduates (age group 90.1 79.0| 887 77.4 90.2 75.4 |3 15 -2.0
20-34) (%)
Adults with lower level of educational attainment (%) 19.7 30.0| 175 27.3 16.9 2438 | -0.6 -2.5
Employment rate for 20-64 year-olds (%) 68.9 68.5| 755 683 |(3) 0.2
Medium/high-qualified employment in 2020 (% of 85.4 82.3
total)

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series

occurs from 2011

onwards,

d at aard not cdmpagable vath previous yedrsa Also,
when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;

d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;

u = unreliable; p = provisional;

(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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21. Poland

VET indicators for Poland for the most recent year available
Index numbers (EU=100)

ACCESS, ATTRACTIVENESE&FIMNOBILITY

100

120

140

160

IVET-students as % of all upper secondary stude

Medium/high-qualified employment in 2020 (% of total

125

33
135

33

NB: The index numbers are derived from data summarised in the table but which have not been rounded.

All data in the table have been rounded.
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Pol andods perraframgerofandicators selected to monitor progress in VET and
lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Poland with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Poland is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% below) the EU aver age. | f the index is 200, Pol a
200%) the EU average. For some indicators, such as early leavers from education and
training, a country is performing better if its score is below that of the EU average.

Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility
The percentage of all upper secondary students participating in IVET in Poland is 48.2%,
close to the EU average of 50.4%. The share of female upper secondary students
participating in IVET is, 37.2%, lower than the EU average of 45.0%. At 14.7%, the share
of IVET-students in combined work- and school-based programmes is relatively low
compared with the EU average of 26.5%. Young VET graduates are more likely to
participate in further education and training (38.4%) than in the EU as a whole (30.7%)
(data for 2009).

Adult participation in lifelong learning is much lower in Poland (4.3%) than across
the EU (10.5%) (data for 2013). For older (1.1%) and lower-educated adults (0.8%),
participation level differences are even more substantial: participation rates are less than
a fifth of EU average rates. According to 2010 CVTS data, 22% of employers reported
providing training compared with 66% in the EU, and 31% of all Polish employees
undertook CVT courses compared with 38% in the EU.

Skill development and labour market relevance

Public expenditure on IVET as a percentage of GDP is 0.57%, lower than the EU
average of 0.68% (2011 data). The amount spent per student (EUR 4 330) is also below
the EU average of EUR 8 586. STEM graduates account for 39.4% of all graduates from
upper secondary VET which is above the corresponding EU average of 29.2%. At
55.4%, the share of Polish innovative enterprises providing training to support innovation
is also relatively high compared with the EU average of 41.6%. The average number of
foreign languages learned by students in upper-secondary-level IVET (1.6) is higher than
the EU average of 1.2.
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The employment rate for IVET graduates aged 20-34 at ISCED levels 3-4 is
73.8%, lower than the EU average of 79.1%. IVET graduates in Poland enjoy a positive
premium on their employment rate compared to graduates from general education at the
same ISCED level, as well as to graduates at a lower ISCED level. Their employment
rate is 4.8 percentage points higher than their counterparts from general education
(although their premium is lower than the EU average of 5.6 percentage points), and
19.6 percentage points higher than those with lower-level qualifications (above the EU
average premium of 17.4 percentage points). All these employment data relate to 2009
and exclude young people in further education.

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.

The rate of early leaving from education and training is 5.6%, much lower than the
EU average of 11.9%. Poland is already below the Europe 2020 average target (10%),
but not yet below its national target of 4.5%. At 40.5%, the share of 30 to 34 year-olds
who have completed tertiary-level education is higher than the EU average of 36.8%. It
has increased faster than in the EU as a whole, and as a result it is higher than the
Europe 2020 average target (40%) but still below the national target (45%). The
percentage of adults who have completed low-level education (9.9%) is lower than the
EU average of 24.8%.

The unemployment rate is 14.4% (15.1% in the EU) and the NEET rate is 16.4%
(17.0% in the EU), both slightly lower than in the EU. The employment rate for 20 to 64
year-olds (64.9%) is lower than that of the EU (68.3%).
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Score on VET indicators in Poland and in the EU, 2006, 2010 and 2011/12/13 updates

(where available)

Change 2010-
. 2006 2010 Last available year | last available
Indicator label year
PL EU PL EU PL EU PL EU

Access, attractiveness and flexibility
IVET-students as % of all upper secondary students| 44.0 51.9| 482 50.1| 482 50.4 |(2) 0.0 0.3
IVET work-based students as % of upper secondary| 14.3 27.2| 13.7 27.4| 147 265 |(@ 1.0 -0.9
IVET
Employees participating in CVT courses (%) 21 33 Sl 38
Employees participating in on-the-job training (%) 15 16 11 20
Adults in lifelong learning (%) 47 5.2 43 105" || -0.9
Enterprises providing training (%) 35 60 22 66
Female IVET students as % of all female upper 33.0 465 36.9 444| 372 450 |2 0.3 0.6
secondary students
Young VET graduates in further education and 38.4 307
training (%)
Older adults in lifelong learning (%) 1.1 1.4 1.1 66" |®] -03
Low-educated adults in lifelong learning (%) 0.6 0.8 0.8 4.4” 0.0
Unemployed adults in lifelong learning (%) 3.7 5.8 41 100" |@E)| -1.7
Individuals who wanted to participate in training but 9.0 142 9.6 9.5
did not (%)
Job-related non-formal education and training (%) 85.2 80.2
Skill development and labour market relevance
IVET public expenditure (% of GDP) 0.57 0.67| 055 0.71] 0.57 0.68 |(1)] 0.02 -0.03
IVET public expenditure (EUR per student) 3041 7033|3998 8558|4330 8586 |(1)] 332 28
Enterprise expenditure on CVT courses as % of 0.7 0.9 0.5 0.8
total labour cost
Average number of foreign languages learned in 16 1290 16 12 |@] 0.0 0.0
IVET
STEM graduates from upper secondary IVET (% of | 46.0 32.0| 40.7 28.7| 39.4 29.2 || -13 0.5
total)
30-34 year-olds with tertiary VET attainment (%) 7.3 7.4 8.7 |® 1.3
Innovative enterprises with supportive training 544 43.1| 554 416
practices (%)
Employment rate for IVET graduates (20-34 year-olds) 73.8 79.1
Employment premium for IVET graduates (over 4.8 5.6
general stream)
Employment premium for IVET graduates (over low- 19.6 174
educated)
Workers helped to improve their work by training (%) 91.0 89.8
Workers with skills matched to their duties (%) 59.6 55.2
Early leavers from education and training (%) 54 154 5.4 139 56 119 |®) 0.2 -2.0
30-34 year-olds with tertiary attainment (%) 247 28.8| 348 334| 405 36.8 |(® 5.7 3.4
NEET rate for 18-24 year-olds (%) 172 151 145 166 164 17.0 |3 1.9 0.4
Unemployment rate for 20-34 year-olds (%) 17.8 106 13.1 13.1) 144 151 |©) 1.3 2.0
Employment rate of recent graduates (age group 713 79.0| 763 77.4] 73.2 754 || -31 -2.0
20-34) (%)
Adults with lower level of educational attainment (%) 142 30.0| 115 273 9.9 248 |(®] -1.6 -2.5
Employment rate for 20-64 year-olds (%) 60.1 689 643 685| 649 683 | 06 -0.2
Medium/high-qualified employment in 2020 (% of 88.8 82.3
total)

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series

occurs from 2011

onwards,

d at aard not cdmpagable vath previous yedrsa Also,

when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;
d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;

u = unreliable; p = provisional;

availabl e

(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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22. Portugal

VET indicators for Portugal for the most recent year available
Index numbers (EU=100)

ACCESS, ATTRACTIVENESEIAROBILITY . .
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NB: The index numbers are derived from data summarised in the table but which have not been rounded.

All data in the table have been rounded.
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Portugal 6s performance on a range of indicator :
lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Portugal with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Portugal is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% bel ow) the EU average. | f the index is 20
200%) the EU average. For some indicators, such as early leavers from education and
training, a country is performing better if its score is below that of the EU average.
Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility
Portugal 6s performance has surmpgssed the Burogeand appr o
average on several indicators. CVTS data for 2010 show that employee participation in
CVT courses (40%) has surpassed the EU average of 38% and enterprise provision of
training (65%) and employee participation in on-the-job training (20%) are also close, or
equal to the EU average (66% and 20% respectively). The percentage of upper
secondary students enrolled in IVET (43.6%) in 2012 is still lower than the EU average
of 50.4%, but a substantial increase was observable between 2006 and 2010 (7.3
percentage points) and between 2010 and 2013 (4.8 percentage points).

At 9.8%, adult participation in lifelong learning is close to the EU average of 10.5%.
The percentage of young VET graduates in further education and training is above the
EU average (32.8% in Portugal; 30.7% in the EU, based on 2009 data).

Skill development and labour market relevance
The percentage of 30 to 34 year-olds with tertiary-level VET qualification (ISCED 5b)
stands at 1.3%, much lower than the corresponding EU average of 8.7% (data for 2013).
In contrast, at 56.6% (41.6% in the EU) Portugal scores higher than the EU in the
percentage of innovative enterprises that support innovation with training practices, and
also in the percentage of workers with skills matched to their duties (67.8% compared
with 55.2% in the EU).

The employment rate of IVET graduates (aged 20-34) at 83.5% is higher than the
EU average of 79.1% (based on 2009 data for ISCED levels 3-4). IVET graduates have
an employment rate 1.4 percentage points lower than their counterparts from general
education; on average, and in most countries, there is a positive premium attached to
IVET. IVET graduates have an employment rate 2.6 percentage points higher than those
with lower-level qualifications, but this positive employment premium is lower than that
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observed across the EU (17.4 percentage points). All these employment figures relate to
2009 and exclude young people in further education.

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated. For many indicators, data
for 2013 cannot be compared with earlier years because of a change in methodology.
The share of early leavers from education and training at 19.2% is nearly twice the
EU average of 11.9%. Although it has been strongly decreasing between both 2006-
2010 and 2010-2013, the figure for the indicator is still higher than the Europe 2020
average target and the national target (both set at 10%). The percentage of 30 to 34
year-olds who have completed tertiary-level education is 29.2%, relatively low compared
with the EU average of 36.8%, and it is still well below the Europe 2020 average target
and the national target (both set at 40%). The difference between Portugal and the EU
average in the share of adults who have completed lower-level education is substantial
(60.0% compared with 24.8% in the EU). Portugal scores above the European average
both in the NEET rate for 18-24 year olds (18.8% compared to 17.0% in the EU) and in
the unemployment rate of 20-34 year olds (22.3% compared to 15.1% in the EU). At
67.8%, the employment rate of recent graduates is well below the European average of
75.4%.
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Score on VET indicators in Portugal and in the EU, 2006, 2010 and 2011/12/13 updates

(where available)

Indicator label

Access, attractiveness and flexibility

2006

2010

Last available
year

Change 2010-last
available year

PT EU

PT EU

PT EU

PT EU

IVET-students as % of all upper secondary students 315 519|388 50.1| 436 5042 4.8 0.3
IVET work-based students as % of upper secondary 27.2 27.4 26.5](2 -0.9
IVET

Employees participating in CVT courses (%) 28 33 40 38

Employees participating in on-the-job training (%) 9 16 20 20

Adults in lifelong learning (%) 9.8® 105" (3)

Enterprises providing training (%) 44 60 65 66

Female IVET students as % of all female upper 26.0 46.5|36.0 44.4| 388 45.0|@ 2.8 0.6
secondary students

Young VET graduates in further education and training 32.8 30.7

(%)

Older adults in lifelong learning (%) 4.7 6.6"]@3)

Low-educated adults in lifelong learning (%) 46"  4.49]@3)

Unemployed adults in lifelong learning (%) 12.5® 10.0®](3)

Individuals who wanted to patrticipate in training but did 6.5 14.2| 81 9.5

not (%)

Job-related non-formal education and training (%) 82.3 80.2

Skill development and labour market relevance

IVET public expenditure (% of GDP) 0.67 0.71 0.68] (1) -0.03
IVET public expenditure (EUR per student) 7033 8 558 8586 | (1) 28
Enterprise expenditure on CVT courses as % of total 0.5 09] 0.7 0.8

labour cost

Average number of foreign languages learned in IVET | 0.9 07 1290 10 12|®@ 0.3 0.0
STEM graduates from upper secondary IVET (% of 32.0 28.7 29.2 (2 0.5
total)

30-34 year-olds with tertiary VET attainment (%) 7.3 74| 139  87]|© 1.3
Innovative enterprises with supportive training practices |54.6 43.1|56.6 41.6

(%)

Employment rate for IVET graduates (20-34 year-olds) 835 79.1

Employment premium for IVET graduates (over general -1.4 5.6

stream)

Employment premium for IVET graduates (over low- 26 174

educated)

Workers helped to improve their work by training (%) 94.1 89.8

Workers with skills matched to their duties (%) 67.8 55.2

Overall transitions and labour market trends

Early leavers from education and training (%) 39.1 154|(28.7 139]| 192 119 |@® -9.5 -2.0
30-34 year-olds with tertiary attainment (%) 28.8 33.4|29.29 36.8 |©3) 3.4
NEET rate for 18-24 year-olds (%) 124 151|148 16.6| 188 17.0 | 4.0 0.4
Unemployment rate for 20-34 year-olds (%) 10.6 13.122.3® 151 | 2.0
Employment rate of recent graduates (age group 20-34) | 82.9 79.080.7 77.4| 67.8 75.4 || -12.9 -2.0
(%)

Adults with lower level of educational attainment (%) 30.0 27.3|60.09 24.8 |©) 2.5
Employment rate for 20-64 year-olds (%) 68.9 68.5| 65.6° 68.3 |(3) 0.2
Medium/high-qualified employment in 2020 (% of total) 48.6 82.3

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series

occurs from 2011

onwards,

d at aard not cdmpagable vath previous yedrsa Also,

when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;
d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected,;

u = unreliable; p = provisional;

(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other

years to approximate the 2006 and 2010 baselines (see annex).
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23. Romania

VET indicators for Romania for the most recent year available
Index numbers (EU=100)

ACCESS, ATTRACTIVENESF®OBILITY 0 20 40 60

80 100 120 140 160

180

IVET-students as % of all upper secondary stude
IVET work-based students as % of upper secondary |
Employees participating in CVT cours

Employees participating in on-the-job tralnln

Adults in lifelong learning =

Enterprises providing tralnln

Female IVET students as % of all female upper secondary stu
Young VET graduates in further education and train
Older adults in lifelong learning

Low-educated adults in lifelong learnin

Unemployed adults in lifelong learning

Individuals who wanted to participate in training but did not
Job-related non-formal education and trainin

25

SKILL DEVELOPMENT AND LABOUR MARKET RELEVANCE
IVET public expenditure (% of GDP)

IVET public expenditure (EUR per student)

Enterprise expenditure on CVT courses as % of total labour
Average number of foreign languages learned in |

Medium/high-qualified employment in 2020 (% of total

123

102

96

167

NB: The index numbers are derived from data summarised in the table but which have not been rounded.

All data in the table have been rounded.
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Romani ads perf or manc e rscelected tornoomtor @rogess iniVED i cat o

and lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Romania with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Romania is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% below) the EU average. If theindex i s 200, Romani aods
200%) the EU average. For some indicators, such as early leavers from education and
training, a country is performing better if its score is below that of the EU average.

Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility

Students in IVET programmes account for a relatively high share of all students in upper
secondary education (61.9% compared with 50.4% in the EU in 2012). Adult
participation in lifelong learning is 2.0%, much lower than the EU-average of 10.5% (data
for 2013). The unemployed are less likely to engage in lifelong learning (2.5%) compared
with the EU average (10.0%). The same holds for older people (0.7% versus 6.6% in the
EU), and low-educated adults (0.5% versus 4.4% in the EU). Data from CVTS 2010
indicate the extent to which employees and enterprises engage in CVET. In 2010, 24%
of employers reported providing training compared with 66% in the EU, and 18% of
employees undertook CVT courses compared with 38% in the EU. Similarly, a smaller
share of employees engaged in on-the-job training: 10% in Romania and 20% in the EU.
When the CVTS data of 2010 and 2005 are compared, it shows that the gap between
Romania and the EU with regard to employer participation in CVT has increased.

Skill development and labour market relevance

The percentage of 30 to 34 year-olds who have completed tertiary-level VET (ISCED 5b)
is 1.6% in 2013, less than fifth of the EU average of 8.7%. Enterprise expenditure on
CVT as a proportion of total labour costs (0.4%) is half that for Europe as a whole (data
for 2010). The average number of foreign languages learned in upper secondary IVET
education is relatively high (2.0 compared with 1.2 in the EU overall).

The employment rate for IVET graduates aged 20-34 years at ISCED levels 3-4 is
82.1%, three percentage points above the EU average of 79.1%. IVET graduates in
Romania enjoy a positive premium on their employment rate compared to graduates
from general education at the same ISCED level, as well as to graduates at a lower
ISCED level. Their employment rate is 4.1 percentage points higher than that of their
counterparts from general education (even though this positive employment premium is
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lower than the EU average premium of 5.6 percentage points). They also have an
employment rate 15.1 percentage points higher than those with lower-level qualifications
(lower than the EU average of 17.4 percentage points). All these employment figures
relate to 2009 and exclude young people in further education.

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.

The share of early leavers from education and training is 17.3%, higher than the
EU average of 11.9%, and higher than the Europe 2020 average target (10%) and the
national target (11.3%). While the percentage of 30 to 34 year-olds with tertiary-level
education has increased significantly (from 12.4% in 2006 to 18.1% in 2010, and then to
22.8% in 2013), it is still below the average EU of 36.8%, and the Europe 2020 average
target (40%) and the national target (26.7%).

The employment rate of recent graduates (66.8%) is lower than in the EU (75.4%);
this rate has also shown a 4.4 percentage points reduction since 2010, which is greater
than in the EU (2 percentage points). The NEET rate (21.2%) is higher than in the EU
overall (17.0%), but the general unemployment rate of 20 to 34 year-olds (11.6%) is
lower (15.1% in the EU). This unemployment rate has increased less rapidly between
2010 and 2013 in Romania than across the EU as a whole (by 0.7 percentage points
versus 2.0 percentage points in the EU).
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Score on VET indicators in Romania and in the EU, 2006, 2010 and 2011/12/13 updates
(where available)

' 2006 2010 Last available Change 2010-last
Indicator label year available year
RO EU RO EU RO EU RO EU
IVET-students as % of all upper secondary students | 649 51.9| 63.8 50.1| 61.9 504 |2 -1.9 0.3
IVET work-based students as % of upper secondary 27.2 27.4 26.5|(2 -0.9
IVET
Employees participating in CVT courses (%) 17 33 18 38
Employees participating in on-the-job training (%) 14 16 10 20
Adults in lifelong learning (%) 1.3 1.3 20 105"|@) 0.7
Enterprises providing training (%) 40 60 24 66
Female IVET students as % of all female upper 576 46.5| 56.0 44.4| 535 450 -25 0.6
secondary students
Young VET graduates in further education and 40.1 30.7
training (%)
Older adults in lifelong learning (%) 07 6.6”]@
Low-educated adults in lifelong learning (%) 05 4.49]@)
Unemployed adults in lifelong learning (%) 1.49 25 10.07|@) 1.1
Individuals who wanted to participate in training but | 8.5 14.2 9.5
did not (%)
Job-related non-formal education and training (%) 81.7 80.2
Skill development and labour market relevance
IVET public expenditure (% of GDP) 0.67 0.71 0.68 (1) -0.03
IVET public expenditure (EUR per student) 7033 8 558 8586 |(1) 28
Enterprise expenditure on CVT courses as % of 0.7 0.9 0.4 0.8
total labour cost
Average number of foreign languages learned in 1.4 1.8 129 20 12|®@ 0.2 0.0
IVET
STEM graduates from upper secondary IVET (% of |57.1 32.0| 55.3 28.7 29.2| (@ 0.5
total)
30-34 year-olds with tertiary VET attainment (%) 2.3 7.3 1.8 7.4 1.6 8.7|(3) -0.2 1.3
Innovative enterprises with supportive training 37.1 43.1] 36.3 416
practices (%)
Employment rate for IVET graduates (20-34 year-olds) 821 79.1
Employment premium for IVET graduates (over 4.1 5.6
general stream)
Employment premium for IVET graduates (over low- 151 174
educated)
Workers helped to improve their work by training (%) 97.7 89.8
Workers with skills matched to their duties (%) 40.3 55.2
Early leavers from education and training (%) 179 154| 184 139 173 119 |3 -1.1 -2.0
30-34 year-olds with tertiary attainment (%) 124 288 181 33.4| 228 36.8|©) 4.7 3.4
NEET rate for 18-24 year-olds (%) 182 15.1| 20.0 16.6| 212 17.0|(® 12 0.4
Unemployment rate for 20-34 year-olds (%) 10.1 106 109 131 116 151 |© 0.7 2.0
Employment rate of recent graduates (age group 747 79.0| 712 77.4)| 66.8 754 |3 -4.4 -2.0
20-34) (%)
Adults with lower level of educational attainment (%) 25.8 30.0| 25.7 27.3| 237 248 |0 -2.0 -2.5
Employment rate for 20-64 year-olds (%) 648 689| 63.3 685| 639 683|013 0.6 -0.2
Medium/high-qualified employment in 2020 (% of 78.8 82.3
total)

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series

occurs from 2011

onwards,

d at aard not cdmpagable vath previous yedrsa Also,

when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;
d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;

u = unreliable; p = provisional;

avail abl e

(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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24. Slovenia

VET indicators for Slovenia for the most recent year available
Index numbers (EU=100)

ACCESS, ATTRACTIVENESSEDBILITY >0 100 150

200

250

IVET-students as % of all upper secondary stude 131
IVET work-based students as % of upper secondary IVET
Employees participating in CVT cours 113
125
118

103

Employees participating in on-the-job trainin

Adults in lifelong learning

Enterprises providing training
|
Female IVET students as % of all female upper secondary stug 131

Young VET graduates in further education and train
Older adults in lifelong learning 101
Low-educated adults in lifelong learnin 66
Unemployed adults in lifelong learning 13

Individuals who wanted to participate in training but did n¢ 126
|

o

Job-related non-formal education and trainin 8

SKILL DEVELOPMENT AND LABOUR MARKET RELEVANCE

IVET public expenditure (% of GDP)
IVET public expenditure (EUR per student)
Enterprise expenditure on CVT courses as % of total labour 75

Average number of foreign languages learned in | 108
|
STEM graduates from upper secondary IVET (% of tc 112
30-34 year-olds with tertiary VET attainme
Innovative enterprises with supportive training practice 107
|
Employment rate for IVET graduates (20-34 year-ol 109
. |
Employment premium for IVET graduates (over general strez
Employment premium for IVET graduates (over low-educat 97
Workers helped to improve their work by training 99

Workers with skills matched to their duties 8

oy

OVERALTLRANSITIONS AND EMPLOYMENT TRENDS
Early leavers from education and trainin
30-34 year-olds with tertiary attainment
NEET rate for 18-24 year-old
Unemployment rate for 20-34 year-old;s
Employment rate of recent graduates (age-group 20-

109

68
103

98

Adults with lower level of educational attainmen 58

98
Medium/high-qualified employment in 2020 (% of total 106

Employment rate for 20-64 year-olds

176

218

NB: The index numbers are derived from data summarised in the table but which have not been rounded.

All data in the table have been rounded.
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Sl oveni adbs performance on a range of imddi cator s
lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Slovenia with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Slovenia is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% bel ow) the EU average. | f the iwce@x s 20
200%) the EU average. For some indicators, such as early leavers from education and
training, a country is performing better if its score is below that of the EU average.
Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility
Participation in IVET is high and above the EU average as measured by the percentage
of upper secondary students enrolled in vocational programmes (66.2% in Slovenia,
50.4% in the EU in 2012). Among female upper secondary students, enrolment in VET is
lower (58.8%) but still above the EU average (45.0%). In 2010, few students in upper
secondary VET are in combined work- and school-based programmes (0.4%) compared
with the EU (27.4%).

The percentage of adults participating in lifelong learning (12.4%) is higher than
the EU average (10.5% in 2013), even though it has been even higher previously (16.2%
in 2010). The percentage of unemployed adults participating in lifelong learning is
favourably higher (13.0% for Slovenia, 10.0% for the EU) and the percentage of older
adults in lifelong learning is on par with the EU average (both at 6.6%). In contrast, the
percentage of low-educated adults in lifelong learning is lower (at 2.9% in 2013) than in
the EU (4.4%).

Skill development and labour market relevance
A relatively high percentage of VET students graduate in STEM subjects (32.7% in
Slovenia compared with 29.2% in the EU in 2012). The percentage of 30 to 34 year-olds
with tertiary-level VET (ISCED 5b) (15.2%) is higher than the corresponding percentage
in the EU (8.7%), contributing substantially to tertiary-level education of the young.
Based on 2009 data, the employment rate for IVET graduates (aged 20-34) at
ISCED 3-4 (85.8%) is higher than the EU average (79.1%). IVET graduates in Slovenia,
enjoy a positive premium on their employment rate compared to graduates from general
education at the same ISCED level, as well as to graduates at a lower ISCED level.
Their employment rate is 12.2 percentage points higher than that of their counterparts
from general education (higher than the EU average premium of 5.6 percentage points);
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and it is also 16.9 percentage points higher than that of graduates with lower-level
qualifications (EU average premium is 17.4 percentage points). All these employment
figures relate to 2009 and exclude young people in further education.

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.

The percentage of early leavers from education and training (3.9%) is much lower
than the EU average (11.9%), and is already below the 2020 national target (5%). Levels
of educational attainment overall are high. The percentage of 30 to 34 year-olds with
tertiary-level education (40.1%) is above the EU average (36.8%); this figure has
increased from 34.8% in 2010. The 2013 level just exceeds both the Europe 2020
average target and the national target (both set at 40%). The percentage of adults with
low-level education is lower (14.5%) than in the EU (24.8%).

The employment rates for 20 to 64 year-olds (67.2%) and recent graduates
(73.8%) are slightly less than the EU averages (68.3% and 75.4% respectively). The
NEET rate (11.5%) is below that of the EU (17.0%). The unemployment rate for 20 to 34
year-olds (15.5%) is slightly higher than the EU average (15.1%). The unemployment
rate of 20 to 34 year-olds and the NEET rate have both risen since 2010 and at a higher
rate than the EU averages.

110



On the way to 2020: data for vocational education and training policies.
Country statistical overviews

Score on VET indicators in Slovenia and in the EU, 2006, 2010 and 2011/12/13 updates

(where available)

Last available Change 2010-last
Indicator label 2006 2010 year avaﬁable year

Sl EU Sl EU SI EU Sl EU
IVET-students as % of all upper secondary students| 66.2 51.9| 64.6 50.1| 66.2 50.4|(2) 1.6 0.3
IVET work-based students as % of upper secondary 27.2 04 274 26.5](2 -0.9
IVET
Employees participating in CVT courses (%) 50 33 43 38
Employees participating in on-the-job training (%) 20 16 25 20
Adults in lifelong learning (%) 15.0 16.2 12.4 1057](3) 3.8
Enterprises providing training (%) 73 60 68 66
Female IVET students as % of all female upper 59.7 46.5| 56.8 44.4| 588 45.0|(@2 2.0 0.6
secondary students
Young VET graduates in further education and 56.9 30.7
training (%)
Older adults in lifelong learning (%) 6.6 7.8 66 6.67|( -1.2
Low-educated adults in lifelong learning (%) 3.8 3.4 29 4.49|@) -0.5
Unemployed adults in lifelong learning (%) 19.9 18.4 13.0 10.0”]@3) 5.4
Individuals who wanted to participate in training but 131 14.2| 120 9.5
did not (%)
Job-related non-formal education and training (%) 69.1 80.2
Skill development and labour market relevance
IVET public expenditure (% of GDP) 0.67 0.71 0.68] (1) -0.03
IVET public expenditure (EUR per student) 7033 8 558 8586 | (1) 28
Enterprise expenditure on CVT courses as % of 1.0 0.9 0.6 0.8
total labour cost
Average number of foreign languages learned in 1.4 1.3 129 13  12|@ 0.0 0.0
IVET
STEM graduates from upper secondary IVET (% of | 30.6 32.0| 358 28.7| 327 29.2|( -3.1 0.5
total)
30-34 year-olds with tertiary VET attainment (%) 11.5 73| 132 74| 15.2 8.710) 2.0 1.3
Innovative enterprises with supportive training 49.0 43.1| 444 416
practices (%)
Employment rate for IVET graduates (20-34 year- 858 791
olds)
Employment premium for IVET graduates (over 12.2 5.6
general stream)
Employment premium for IVET graduates (over low- 16.9 174
educated)
Workers helped to improve their work by training (%) 89.2 8938
Workers with skills matched to their duties (%) 47.7 55.2
Early leavers from education and training (%) 5.6 154 5.0 13.9 3.9 119 |©) -1.1 -2.0
30-34 year-olds with tertiary attainment (%) 28.1 28.8| 348 334| 401 36.8 () 5.3 3.4
NEET rate for 18-24 year-olds (%) 104 15.1 89 166 115 17.0 | 2.6 0.4
Unemployment rate for 20-34 year-olds (%) 9.1 106 109 13.1| 155 151 | 4.6 2.0
Employment rate of recent graduates (age group 80.8 79.0| 80.7 77.4| 738 754 |@® -6.9 -2.0
20-34) (%)
Adults with lower level of educational attainment (%) 18.4 30.0| 16.7 27.3| 145 2438 | -2.2 -2.5
Employment rate for 20-64 year-olds (%) 715 689 703 685| 67.2 68.3|() -3.1 -0.2
Medium/high-qualified employment in 2020 (% of 87.3 823
total)

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series

occurs from 2011

onwards,

d at aard not cdmpagable vath previous yedrsa Also,

when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;
d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;

u = unreliable; p = provisional;

(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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25. Slovakia

VET indicators for Slovakia for the most recent year available
Index numbers (EU=100)

ACCESS, ATTRACTIVENESEIMNOBILITY

200

250

300

IVET-students as % of all upper secondary stude

Medium/high-qualified employment in 2020 (% of total

254

NB: The index numbers are derived from data summarised in the table but which have not been rounded.

All data in the table have been rounded.
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Slovakia 6s performance on a range of indicators se
lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Slovakia with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Slovakia is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% bel ow) the EU average. | f the index is 20
200%) the EU average. For some indicators, such as early leavers from education and
training, a country is performing better if its score is below that of the EU average.
Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility

Slovakia has a relatively high proportion of upper secondary students participating in
IVET (70.3% compared with 50.4% in the EU; data for 2012). Within upper secondary
vocational education, the share of IVET students involved in combined work- and school-
based programmes (43.1%) is more than one and a half times higher than the EU
average (26.5%); this value increased by 2.6 percentage points between 2010 and
2012. Slovakia scores well below the EU average regarding the share of adults involved
in lifelong learning (2.9% compared with 10.5% in the EU in 2013); this is lower than the
average target of 15% set by the strategic framework education and training 2020. The
general picture from 2010 CVTS data on the training activities of employers shows that
Slovakian employers are close to, or perform better than, the EU average. Employees
are slightly more likely to be in receipt of CVT courses (44% in Slovakia, 38% in the EU)
and the percentage of companies providing training is also slightly higher than the EU
average (69% versus 66% in the EU). 2011 AES data show that non-formal education
and training is more often job-related (90.5%) compared with the situation across the EU
(80.2%).

Skill development and labour market relevance
Public expenditure on IVET as a percentage of GDP (0.72%) is slightly higher than the
EU average (0.68%), but the amount spent per student (EUR 4 165) is much below the
EU average (EUR 8 586) (based on 2011 data for ISCED levels 3-4). The share of 30 to
34 year-olds who have completed tertiary-level VET (ISCED 5b) at 0.8% is less than
one-tenth of the EU average of 8.7%.

The employment rate of IVET graduates (aged 20-34) at ISCED levels 3-4 at
74.7% is lower than the EU average of 79.1% (data for 2009). IVET graduates in
Slovakia enjoy a positive premium on their employment rate compared to graduates from
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general education at the same ISCED level, as well as to graduates at a lower ISCED
level. The employment rate of IVET graduates is 3.8 percentage points higher than that
of their counterparts from general education (even though this premium is lower than the
EU average premium of 5.6 percentage points), and their employment rate is 44.2
percentage points higher than that of graduates with lower-level qualifications (well
above the EU average premium of 17.4 percentage points). All these employment
figures relate to 2009 and exclude young people in further education.

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.

The rate of early leaving from education and training (6.4%) is much lower than for
the EU as a whole (11.9%). Slovakia has proportionately fewer people with a low-level of
education (8.1%) compared with the EU average (24.8%). In contrast, the share of 30 to
34 year-olds with tertiary-level education is lower (26.9%) than the EU average (36.8%).
Although this percentage has increased over recent years in Slovakia, it is still below the
Europe 2020 average target and the national target (both set at 40%). The
unemployment rate of 20 to 34 year-olds (19.2% compared with 15.1% in the EU) and
the NEET rate of 18 to 24 year-olds (17.8% compared with 17.0% in the EU) are both
higher than in the EU.
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Score on VET indicators in Slovakia and in the EU, 2006, 2010 and 2011/12/13 updates
(where available)

Last available Change 2010-last

Indicator label 2006 2010 year available year
SK EU SK EU SK EU SK EU

IVET-students as % of all upper secondary students| 73.7 51.9| 71.3 50.1| 703 50.4|(® -1.0 0.3
IVET work-based students as % of upper secondary| 41.9 27.2| 405 274| 431 265|@ 2.6 -0.9
IVET
Employees participating in CVT courses (%) 38 33 44 38
Employees participating in on-the-job training (%) 20 16 21 20
Adults in lifelong learning (%) 41 2.8 29 105"|@) 0.1
Enterprises providing training (%) 60 60 69 66
Female IVET students as % of all female upper 68.6 465| 659 444| 646 45.0|@ -1.3 0.6
secondary students
Young VET graduates in further education and 27.6 30.7
training (%)
Older adults in lifelong learning (%) 12?7  6.6"| @)
Low-educated adults in lifelong learning (%) 4.491@3)
Unemployed adults in lifelong learning (%) 1.6 1.6 1.1 100°|@)| -05

Individuals who wanted to participate in training but 131 14.2 9.7 9.5
did not (%)

Job-related non-formal education and training (%) 90.5 80.2
Skill development and labour market relevance

IVET public expenditure (% of GDP) 0.69 0.67| 076 0.71] 0.72 0.68|(1)] -0.04 -0.03
IVET public expenditure (EUR per student) 2714 7033|4272 8558|4165 8586 |(1)| -107 28
Enterprise expenditure on CVT courses as % of 0.8 0.9 0.9 0.8
total labour cost
Average number of foreign languages learned in IVET 1.3 15 129 17 12|@ 0.2 0.0
STEM graduates from upper secondary IVET (%o of | 38.0 32.0| 315 28.7| 311 29.2|(2 -0.4 0.5
total)
30-34 year-olds with tertiary VET attainment (%) 0.8 7.3 0.8 7.4 0.8 8.71() 0.0 1.3
Innovative enterprises with supportive training 553 43.1| 61.3 416
practices (%)
Employment rate for IVET graduates (20-34 year-olds) 74.7 79.1
Employment premium for IVET graduates (over 3.8 5.6
general stream)
Employment premium for IVET graduates (over low- 442 174
educated)
Workers helped to improve their work by training (%) 88.1 89.8
Workers with skills matched to their duties (%) 52.4 552
Early leavers from education and training (%) 6.6 154 47 139 6.4 119 |3 1.7 -2.0
30-34 year-olds with tertiary attainment (%) 144 288 221 334| 269 36.8|@ 4.8 3.4
NEET rate for 18-24 year-olds (%) 186 151 186 16.6| 178 17.0 | -0.8 0.4
Unemployment rate for 20-34 year-olds (%) 10.6 13.119.2® 151 |@3) 2.0
Employment rate of recent graduates (age group 775 79.0| 694 774 703 754 |©) 0.9 -2.0
20-34) (%)
Adults with lower level of educational attainment (%) 11.2 30.0 9.0 273 81 248 |0Q) -0.9 -25
Employment rate for 20-64 year-olds (%) 68.9 68.5 | 65.0° 68.3 |(3) 0.2
Medium/high-qualified employment in 2020 (% of 959 823
total)

NB: b = break in series. When break in series occurs data cannot be compared. Consequently, when break in series

occurs from20llonwar ds, data i n the c @l ootcompéarabe svith pravioasiydars.lAlsoe y ear 6

when the break is before 2011 (i.e. any year between 2006 and 2010 included), the 2006 figure is not shown;

d = change in definition. Data are treated in a similar way to breaks in series. When the change in definition is in
2006 or 2010, these data are also not presented because comparability over time is affected;

u = unreliable; p = provisional;

(1) = year of reference: 2011, (2) = year of reference: 2012; (3) = year of reference: 2013. A few indicators use other
years to approximate the 2006 and 2010 baselines (see annex).
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26. Finland

VET indicators for Finland for the most recent year available
Index numbers (EU=100)

ACCESS, ATTRACTIVENESFL®ROBILITY ~ © 0 100

150

200

250

300

IVET-students as % of all upper secondary stud
IVET work-based students as % of upper secondary | 59
Employees participating in CVT cours

Employees participating in on-the-job trainin

Adults in lifelong learning

Enterprises providing training

Female IVET students as % of all female upper secondary stu
Young VET graduates in further education and train

96

Older adults in lifelong learnin

Low-educated adults in lifelong learnin

Unemployed adults in lifelong learnin

Individuals who wanted to participate in training but did n
Job-related non-formal education and trainin

SKILL DEVELOPMENT AND LABOUR MARKET RELEVANCE

IVET public expenditure (% of GD|

IVET public expenditure (EUR per stude

Enterprise expenditure on CVT courses as % of total labour
Average number of foreign languages learned in IVET

STEM graduates from upper secondary IVET (% of tdiijl

30-34 year-olds with tertiary VET attainment

Innovative enterprises with supportive training practic

Employment rate for IVET graduates (20-34 year-ol

Employment premium for IVET graduates (over general stre 54

98

Employment premium for IVET graduates (over low-educat
Workers helped to improve their work by trainin
Workers with skills matched to their dutie

OVERALTRANSITIONS AND EMPLOYMENT T
Early leavers from education and trainin

30-34 year-olds with tertiary attainmen

NEET rate for 18-24 year-old

Unemployment rate for 20-34 year-old

Employment rate of recent graduates (age-group 20-

Adults with lower level of educational attainmen

Employment rate for 20-64 year-old

Medium/high-qualified employment in 2020 (% of total

139

105

112
150

105
100

111
100
115

123

106

107
107

190

264
255

NB: The index numbers are derived from data summarised in the table but which have not been rounded.

All data in the table have been rounded.
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Finlandds performance on a range of indicators
lifelong learning across the European Union (EU) is summarised below. The chart
compares the situation in Finland with that of the EU, based on the most recent data
available (this differs by indicator). Data in the chart are presented as an index where the
EU average equals 100. If the index for a selected indicator for Finland is 100, then its
performance equals the EU average. If the index is 90, its performance is 90% of (or
10% bel ow) the EU average. | f the index is 2C¢C
200%) the EU average. For some indicators, such as early leavers from education and
training, a country is performing better if its score is below that of the EU average.

Data on which the index is calculated are presented in the table, which also shows
changes over time. A technical definition of each indicator is provided in the annex,
which also includes the years used to calculate each indicator.

Key points

Access, attractiveness and flexibility

The share of all upper secondary school students enrolled in IVET (70.1%) is much
higher than the EU average (50.4% in 2012). Enrolment among women is also higher
(67.6% versus 45.0%). The share of students in upper secondary VET enrolled in
combined work- and school-based programmes (15.7%) is lower than the EU average
(26.5% in 2012). Adult participation in lifelong learning (24.9%) is much higher than the
EU average (10.5% in 2013) and well above the average target (15%) set by the
strategic framework education and training 2020. Older adults (17.3%), adults with low-
level education (11.2%) and the unemployed (18.5%) are all more likely to participate in
lifelong learning in Finland than across the EU, and their participation rates have been
rising since 2010.

Data for 2010 indicate that enterprises are more likely to engage in training than in
the EU (74% versus 66%), but employees are less likely to participate in on-the-job
training (12% versus 20%). Participation in employer-sponsored CVT, however, is
slightly above the EU average (40% versus 38% in 2010).

Skill development and labour market relevance

Data from 2011 and related to ISCED 3-4 show that public expenditure on IVET as a
percentage of GDP is noticeably higher in Finland (1.30%) than in the EU (0.68%), even
though expenditure per student (EUR 9 014) is close to the EU average (EUR 8 586).
The percentage of graduates in STEM subjects (27.6%) is slightly lower than the EU
average (29.2% in 2012). The percentage of enterprises providing training to support
innovation is also lower than in the EU (34.7% versus 41.6% in the EU, based on data
for 2010). While 63.4% of workers in Finland report that their skills match their duties,
only 55.2% do so across the EU.
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Based on 2009 data, the employment rate of IVET graduates (aged 20-34) at
ISCED 3-4 (78.6%) is about the same as that in the EU (79.1%). IVET graduates in
Finland enjoy a positive premium on their employment rate compared to graduates from
general education at the same ISCED level, as well as to graduates at a lower ISCED
level. Their employment rate is 3.0 percentage points higher than that of their
counterparts from general education (even though this premium is lower than the EU
average of 5.6 percentage points); their employment rate is also 19.4 percentage points
higher than that of graduates with lower-level qualifications (this is higher than the EU
average employment premium of 17.4 percentage points). These employment figures
relate to 2009 and exclude young people in further education.

Overall transitions and employment trends
In this section all data refer to 2013 unless otherwise stated.

The share of early leavers from education and training (9.3%) is lower than across
the EU on average (11.9%): Finland is below the Europe 2020 average target (10%) but
still exceeds its national target (8%). Educational attainment is relatively high: 45.1% of
the 30 to 34 year-olds have tertiary-level education. This is above the EU average
(36.8%). The percentage of people with low-level education (14.1%) is lower than the EU
average (24.8%). The employment rate for 20 to 64 year-olds (73.3% for Finland; 68.3%
for the EU) and for recent graduates (79.8% for Finland, 75.4% for the EU) are both
higher, and the NEET rate and the 20 to 34 year-olds unemployment rate are both lower
than for the EU.
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