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Count Training leave instrument gal act or other identification Further referred to as: | Abbreviation

Austria Bildungskarenz (educafional Section 11 of the Arbeitsvertragsrechts-Anpassungsgesetzes (AVRAG) and ‘Austria — educational leave | AT
leave) Section 26 of the Arbeitslosenversicherungsgesetz (AIVG)

Belgium In Dutch: Betaald educatief verlof, | Herstelwet van 22 januari 1985 houdende sociale bepalingen, Chapter 6 Belgium — educational leave | BET
in French: Le congé-éducation
Ppayé
(educational leave)

Denmark | Training leave financed by the Section 5 of Law No 639 of 14 June 2010 (Law on allowances) Denmark — training leave DK1
VEU allowance — VEU- financed by VEU
godtgorelse

France CIF: congé individuel de formation | Inter-Professional Agreement of 9 July 1970, subsequently confimmed by Law No | France — CIF FR1
(individual training leave) 71-577 of 16 July 1971. Chapter IX of the Labour Code
CVAE: congé pour validation des | Social Modermisation Act No 202-73 of 17 January 2002 (Articles 133 and 134), | France — CVAE FR3
acquis de lexpérience (leave for | Decree No 2002-795 of 3 May 2002;
the validation of acquired Law No 2007-148 of 2 February 2007 on the modemisation of the civil service,
experience) Law No 2007-209 of 17 February 2007 on the regional civil service
DIF: droit individuel & la formation | National Inter-Professional Agreement (ANI) of 20 September 2003 between the | France — DIF FR6
(accumulation of training hours social partners, confimed by Law No 2004-391 of 4 May 2004 on lifelong
under DIF) vocational training and social dialogue.

Hungary Tanuiményi szerzGdés (leaming | Sections 110-115 of the Labour Code, XXII11992 Hungary — learning contract | HU1
contract)
Preventiv képzés (preventive Section 14(1)(g) of the Employment Act, VI/1991 Hungary — preventive HU3
training) training

Netherlands | Training leave arrangementsin | A wide range of collective agreements in different sectors Netherlands —training leave | NL2
collective agreements under collective agreements
Besluit deeltjd WW tot behoud Besluit deeltijd WW tot behoud van vakkrachten, Stert. 2009, 64 Netherlands — leave under | NL3
van vakkrachten (Decree on part- the part-time unemployment
time unemployment benefit for the act
retention of skiled workers)

Poland Urlop szkoleniowy (training leave) | Sections 102-1036 of the Labour Code Poland — training leave PL

Spain Permisos individuales de Royal Decree 395/2007 and Order TAS/2307/2007 published as: Real Decreto | Spain — individual training | ES1

formacion (individual training
leave)

39512007, de 23 de marzo, por el que se regula el subsistema de formacion
profesional para el empleo; and Orden TAS/2307/2007, de 27 de julio, por la que
se desarrolla parcialmente el Real Decreto 395/2007, de 23 de marzo

leave
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Instrument

AT
BE1 (%)
BE2
BG
cv1
cr2
cz

DE
DK1
DK2
EE

ES1
ES2 (°)
ES3
Fi

FI2 (%)
FR1
FR2
FR3
FR4
FRS
FR6
FYROM
EL
HR1
HR2
HU1
HU2(%)
HU3
151

1s2
()
0}

L2

13

LT
T2

Number of beneficiaries

Take-up (% of eligible group)

Take-up (% of total employment)*

2007

1576
68313

nia

1323

nia

nia

nia

nia

nia

2008

2948
76114
443
nia
nia
nia
nia
nia
nia
16 000
nia
1721
nia
nia
nia
nia
49947
30745
8946
nia
nia
nia
nia
nia
nia
nia
nia
1500e
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nia
nia
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2009

10253
76084
~800e
na
na
na
na
na
na
25900
nia
2131
na
na
na
na
na
na
na
na
na
na
na
na
na
na
na
1500e
884
na
na
na
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na
na
na
na

Change

2007
5506
14 206
80.6
= na
619
611 =
0
na
= na
= na
= na
= na
0
= na

2008

227
na
na
na
na
na

<te
na

Se
na
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na

na
na
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na
na
15¢
na
na
na
~te
na
na
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na

2009

229

2007

004
156

nia

0.01
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nia

nia

nia

2008

0.07
171
0.01
na
nia
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na
na
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~0.56e
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0.01
nia
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na
nia
0.19
0.12
0.03
nia
na
nia
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0.04e
nia
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na
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na
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2009

025
172
~0.02e
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n/a
n/a
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na
~0.93e
na
0.01
na
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n/a
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n/a
na
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na
na
n/a
n/a
na
na
n/a
0.04e
n/a
na
n/a
na
na
na
na
na
na

Change in
%
625
103
100
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‘Continuing vocational education and
training

NL3






OEBPS/Images/f7.jpg





OEBPS/Images/t20a.jpg
Instrument

ES1(%)
ES2
ES3
Fi1
Fi2 (%)
FR1

Aggregate cost to the State
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2008
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2009
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Requirements

The employee must give the employer prior
notice of his/her intention to take training leave
If the employer denies the employee's request,
the employee may appeal against the decision
The employer may not dismiss the employee
while he/she is on training leave

The employer may not provide less favourable
employment conditions for the employee or
assign him/her a lower-ranked job after the
training leave has ended

The details of training leave are negotiated
through collective agreements

The details of training leave are negotiated
through individual contracts

Legal framework for payback clauses exists in the

country

No of

Instruments
cases

AT, BE1, DK1, ES1, FR1, FR3,
FR6, HU1, HU3, NL2, PL

BE1, DK1, ES1, FR1, HU3,NL2 | 6/12
FR1, FR3, FR6, HU3, NL2, NL3, | 7/12
PL

BE1, ES1, FR1, FR3, FR6, HU3, | 9/12
NL2; NL3, PL

BE1, DK1, ES1, FR1, HU1,NL2, | 7/12
NL3

DK1, ES1, FR6, HU1, HU3, NL2, | 8/12
NL3, PL

AT, PL, HU1, HU3, NL3 (payback | 5/12

by employer to the State)
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Level of
regulation
National law

No of cases

49/62
(11/12 selected)

AT, BE1, BG, CY1, CZ, DK1, DK2, EE, ES1, ES2, ES3,
FI1, FI2, FR1, FR2, FR3, FR4, FR5, FR6, EL, HR1, HU1,
HU2, HU3, IT, LI1, LT1, LT2, LU1, LU2, LU3, LV1, LV2,
MT1, NL1, NL3, NO1, PL, PT1, PT2, PT3, RO1, RO2,
SE1, SH, SI2, SK1, SK2, UK1

BE2, DE, ES3, FR4, IT

5/62
(0/12 selected)

Regionalflocal law

Collective BE1, CY2, CZ, DK1, DK2, EE, ES1, ES2, ES3, FI1, FR1, [ 3262
agreements FR2, FR3, FR4, FR5, FR6, HR1, HR2, HU1, 1S1,152, IT, | (7/12 selected)
LT1, LV1, LV2, FYROM, MT1, MT2, NL2, RO1, SE2, Sl
National level BE1, DK1, DK, ES2, ES3, FR1, FR2, FR3, FR4, FR5, 16/62
FR6, FYROM, HR2, IS1, IT, LT1 (5/12 selected)
Sectorallinter- CY2, CZ, DK1, DK2, ES2, ES3, FR1, FR2, FR3, FR5, 20/62
sectoral level FR6, HR1, HU1, IS2, IT, LT1, NL2, RO, SE2, SI1 (5/12 selected)
Inter-professional | ES3, FR1, FR2, FR3, FR5, FR6 6/62
level (3/12 selected)
Company level CZ, EE, ES1, ES2, ES3, FI1, FR5, FR6 (employees on | 19/62
open-ended contracts), HR1, HU1, IT, LT1, LV1,LV2, | (4/12 selected)
MT1, MT2, NL2, RO1, UK2
Other level ES2 (regional), ES3 (regional), FR1 (OPCASs), FR2 6/62

(OPCAs), FR3 (OPCAs), FR6 (OPCAs for employees on | (3/12 selected)
fixed-term contracts)

nfa Li2, Li3 2/62
(0/12 selected)
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Employ | Comract 0De: | Contracttyper ull. ot
e | ment, |operendediced| SinciaCine reltlonship it current mployer on of employer cases
Yes, one year's confinuous
AT fYes No employment (during financial crisis, 46
six months) -
No, No, bu part-fime employees No, but the employer may deny leave —in comparies wih
contract is need to cover at least 80% of fewer than 20 employees, the employer may objectf more!
not strictly nomal fullime hours; i nof, than 10% of the workers are already on leave, but at least
necessary, they must either work on a one employee must be granted permission. In companies,
BET |although variable schedule or cover at wih 20 o 100 employees, one employee from each | Not applied 06
the leamer least 50% of nomal ful-time depariment must be allowed to take leave. Companies wih
must be hours and participate in ‘more than 100 employees may conclude collecive|
employed Vocational raining during agreements on the number of employees allowed fo take
working hours leave.
Yes, because of minimum
BE2  |Yes ngx;g‘i'e‘,ﬁ\"m No duration of employment | Y25, 12 months duing the last 15|y Not applied 56
relationship requirement
Yes, because of minimum | Yes nine months’ confinuous
DKt |No No No duration of employment | employment (for employees under | Yes. Not applied 36
relationship requirement _| collecive agreemens)
Yes, because of mimimum [0 o L
oKk2  |Ne No No duration of employment 20 yeoek Yes Not applied 36
relationship requirement | SMPloYmen
For fxedterm
Yesone year's (not necessaril employees, atleast
o e oS o O o teds il e a:lyenr o e e o el
I |Yes o8, Oper o " femporaly empIOYVees. | oneq coniracts, 360 hours for (o5, in case leave has an adverse effect | omypioyment during | 5/6+1
or ixedk-tem only hired through temporary. hours for g | o company’s operations i 1
e Urough POty emporary emplcyees hird thiou ast feyears a
temporary employment agencies. four months during
he last 12 months
Yes, one year's (nol necessarlly
confinuous) employment for open-
Ye nded bt ol T b ol N, e
es, open-e : /ast 12 months for ixed-term | Yes, but only formal — the employer cannot
FR2 Yes or fixed-term only ended or two years in | contracts and 1 600 hours during | refuse if ligibilty citeria are met Not appied i
mployme the last five years for temporary
employees hired through temporary
employment agencies.
Yes, equvalent of tiee
fullime years of
3 Ve expmnzz e | e Yes, in case leave has an adverse effect 26

which certfication s to be
granted

on company's operations.
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Instrument

‘Allowed frequency of use
(12 selected instruments and
other cases specified by
respondents)

new training leave possible after

Possibility of accumulation
(12 selected instruments
and other cases specified

by respondents)

Possibili
discontinue
training leave

Minimum duration Maximum duration

three months (except during | one year Yes, reasons not

AT crisis —two months) four years from the beginning of regulated
previous leave have elapsed
one day (validation of skils) | 120 working hours Not applied Yes, personal
reasons; the leamer
i must notify the
authorities within five
days after
discontinuing
wo years (wo and a half years for nla
employees with 20 years' experience)
BE2 to receive compensation. Leave
without compensation may last up to
five years, depending on agreements
Not applied Benefit duration is not imited, but | Not applied Yes, reasons not
DK1 leave duration is typically limited to 10 reguiated
working days per year
Dk2 |Notapplied 200 working days (reduced from na nla
previous 400 working days)
Not applied at nafional fevel, | one yearn the case of confinuous | Interval i calculated in months by Yes, reasons not
but some sectors apply their | full-fime training and 1200 hoursin [ dividing the duration of the last leave in reguiated
FR1 |own rules (e.g. 30 hours the case of discontinuous or part-time | hours by 12 (e.g. after 120 hours of
minimum) training; longer periods may be leave, an interval of 10 months is
defined upon agreement
FR2 _[Notapplied 24 hours n/a
FR3__|Notapplied 24 hours No
one month three years (this is also the maximum |n/a n/a
o7 duration o training leave that a civi
servant may take during histher whole
career)
i 12 days per year (18 days for training |n/a nla

organisers)
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There is an Quantified Wonitoringlevaluation
Statistics are institution targets are set |reports ordataare | No of
collected responsible for for the prepared and made  [cases
monitoring instrument publicly available

AT No
BE1 Yes, federal public

senvice of

employment, labour

and social dialogue

Instrument

DK1 Yes, govemment | Yes,
agency for state processing of
education grants 75% of all
applications
should be
completed
within 31 days
FR1 Yes, OPCA No

FR3 Yes Yes, OPCA No
FR6 No Yes, OPCA No
HU1 No No No
HU3 Yes Yes, labour senvice | No
NL2 Yes, at sectoral Yes, Ministry of No
level. At national | Social Affairs and
level: non-available | Employment
NL3 Yes Yes, Ministry of No
Social Affairs and
Employment
PL No
ESt Yes, Tripartite
Foundation and
labour services at
national and
regional level
No of cases| 9/12 912
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More successful Less successful
struments instruments
Target-group-specific training leave instruments | NL3, HU1, HU3, DK1

BE1, NL2, ES1, AT,

Universal training leave instruments FR3, FR1 FR6. PL
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Instrument Minimum duration Maximum duration

Not applied

year, of which 20 days are paid
(average salary), plus 15 calendar

30 calendar days of training leave per | Not applied

“Allowed frequency of use
(12 selected instruments and
other cases specified by

Possibility of accumulation
(12 selected instruments
and other cases specified

by respondents

EE days of paid (minimum salary) leave
in the case of graduation from a
certified (formal) education
programme:
Not applied five working days after three months | Not applied a
. of employment; two years within five-
year period after one year of
— _ employment ___ = _ _
Fi2__ |90 calendar days 359 calendar days Not applied No a
DE |three working days five working days (10 working days | two-year interval i 10-day fimit has | Up fo 10 days over twoyears  |n/a
within two-year period) been reached (five days per year)
£L  |Notapplied 100 hours of training per year Until next calendar year if 100-hour | Any unused training hours may | n/a
- limit has been reached be taken the following year
Not applied 11 months (ihis fimit on the duration | n/a a
m of training leave also applies for the
entire length of a person's career)
LVi__[20 working days Not applied [) a
L2 [Notapplied Not applied wa a
Not applied 30 calendar days (a longer period | Not applied a
LT may also be provided through
agreements)
T2 _|Notapplied one year five-year inerval applicable a
Not applied 20 working days (maximum overa | If 20 working days are used, two-year a
o two-year period; maximum of 80 interval is applied
working days for the entire length of a
person's career)
LUz |05 working days Limit of 80 working days for the entire | Not applied a
length of a person’s career
LU3 lied ot applied [/
M1 |a a a
M2 |na a a
PT1__|Notapplied six hours per week Not applied na
PT2__[Not applied 100 hours per year Not applied a
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Bodies

Ministry of Labour
(or analogous
institutions)

Ministry of Education
(or analogous
institutions)

Civil service agency

Other national-level
ministries or public
institutions

Regional o local
institutions

Social partners (*)

AT, BE1, CZ, ES1, ES2, ES3, FI1, FI2, FYROM, IT,
LT1, LU3, NL2, NL3, NO, PL, RO1, SI1, SI2, SK1, SK2

DK1, DK2, EE, HR1, LU1, LV2, PT3, SE1

ES3, LT2, RO2

AT (public employment service), BG (general labour
inspectorate), FR3 (several institutions), FR4 (several
institutions), FR6 (several institutions), EL (Greek

Manpower Organisation), HU2, LU2 (several
institutions), LV (Ministry of Welfare), NO (Labour
Inspection), PT1, PT2, RO1 (Labour Inspection), UK1
(Department for Business, Innovation and Skills), UK2
(Skills Funding Agency)

BE2 (Flemish Goverment), DE (regional ministry),
FR4, IT, LV2

BE1, CY2, CZ, DK1, DK2, EE, ES1, ES2, ES3, FI1,
FR1 (OPCAs), FR2 (OPCAs), FR3 (OPCAs), FR4,
FRS5, FR6 (OPCAs), HR1, HR2, HU1, IS1, IS2, IT, LT1,
LV, Lv2, FYROM, MT1, MT2, NL2, RO1, SE2, SI1
BG, CY1, HU3, LI1, LI2, Li3, NL1

21/62
(6/12 selected)

8/62
(112 selected)

3/62
(0/12 selected)
15/62

(3/12 selected)

5/62
(012 selected)
32062

(8/12 selected)

7/62
(1/12 selected)
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Characteristics

High-skilled occupations (ISCO 1)

High-skilled occupations (ISCO 2-3)
Skilled non-manual occupations
(ISCO 4-5)

Skilled manual occupations (ISCO
68)

Elementary occupations (ISCO 9)

Low-qualified (ISCED 0-2)
employees

Low-paid employees.
Disabled employees
Migrant employees

Secondary general education and
training (ISCED 2-3)

Secondary vocational education and
training (ISCED 2-3)

Post-secondary general education
and training (ISCED 4)
Post-secondary vocational
education and training (ISCED 4)

Higher education (ISCED 58)

Higher education (ISCED 5A-6)
Continuing general education and
training

Continuing vocational education and
training
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n/a
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(24.2%)

1.229
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(0.02%)
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(0.02%)
730
(0.02%)
292
(0.01%)
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(0.00%)

na
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(7.9%)
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24 (1.1%)
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(0.04%)
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(0.02%)
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(0.08%)
932
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na

na

na
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6379
(ISCED 1-
2) (12.8%)
28625
(ISCED 3)
(57.3%)

0 0
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(1.6%)

4708 (ISCED 3)
(52.6%)

0 0

7207 2991
(14.4%) (33.4%)

7736 1102
(15.5%) (12.3%)

0 0

0
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Instrument 2007 2008 2009 Change in %
AT 257 263 221 14
BE1 76 () (57h) 7.2 (%) (54h) 5.1 () (40h) 329
DK1 na n/a na E
FR1 108.1 () (757h) | 108 () (756h) na 01
FR3 na 34 na 0
FR6 na na =
HU1 na na =
HU3 na na =
NL2 na na =
NL3 na na =
PL na na .
ES1 12 () (93.5n) 10 () (79.7h) 11 () (87.94h) 83
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Low-skilled employees.

Employees in a specific
economic sector or
profession

Other

Universally applied

nia

DK1, HU1 (%), HU3 (potentially redundant because of | 4/62
lack of skills), UK2 (3/12 selected)
CY2 (a wide variety of specific professions), HU2 7162
(teachers, social care and health care specialists, (0/12 selected)
librarians, etc.), IS1 (teachers), IS2 (lecturers in

higher education), LI1 (teachers), LV2 (teachers),

PT3 (teachers)

MT1 (employees of companies facing financial 362

difficulty), NL3 (employees facing redundancy (112 selected)
because of economic hardship), UK1 (large

companies; to be extended to all companies)

AT, BE1, BE2, BG, CY1, CZ, DE, DK2, EE, ES1, 45162

ES2, ES3, FI1, FI2, FR1, FR2, FR3, FR4, FR5, FR6, | (8/12 selected)
EL, HR1, HR2, IT, LT1, LT2, LU1, LU2, LU3, LV1,

FYROM, MT2, NL1, NL2, NO, PL, PT1, PT2, RO1,

RO2, SE1, SE2, S, SI2, SK1

SK2, L2, L13 362

(0/12 selected)
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other cases specified by and other cases specified |  discontinue
respondents) by respondents) 9
Not applied Three years Time that has elapsed since the No a
previous training leave is equal to
twice the duration of the leave, and at
NO least one year has passed since
commencement of the previous leave,
except where this was for a course of
under one month's duration.
HR1 wa
HR2 na
FYROM _|Not applied T instrument may be used once a year na

Noof | Applied: 19/62, Not applied: | Applied: 37/62; Not applied: 16/62; | Applied: 11/62; Not applied: 30/62; r/a: | Yes: 3/62; No: 37/62; n/a: 22162 | Yes: 10/12; No: 2112
cases |34/62; n/a: 9/62 na: 9/62 21762
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appiied if the overall costs

FRA of raining leave donot [ No 46
exceed 0.20% of
employer's gross payrol).
RS No 26
Yes, one year for a full-
{time, open-ended
contract. Requirements | yeq e employee becomes eligible | Yes, in case leave has an adverse effect
FRE for fxed-term and part- 56
e after one year of employment on company's operations
calcuiated on pro-rata
basis.
HUT No No es, a formal confract must be signed 2%
No, buf, in some cases, practical
considerations resultn such
requirements, e.g. schools need to
present raining plans for training in
Yes, because of minimum | 1 ary for the school year that
HU2 uration of employment Mo st 36
et ooy | start in September. Ifa new
fonst teacher is employed during the year,
helshe is not included in that plan,
and there is an unavoidable delay in
hisiher training
Yes, open-ended
548 or fixed-term only o il 25
Yes, open-ended
NL1 o e ey wa Yes 35
Yes, open-ended
N2 or fixed-term only No s B
No, the employer hias (0 agree o train
N3 o= oo enced No employees if helshe wishes to receive 206
pereinany, compensation under the instrument
PL No No Yes 26
Yes, because of minimum es, aifhough employer may refuse only if
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EEE Y relationship requirement threatened
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ES2 o fixed-term only [Nos ea e
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Es3 Ity Yes, one year Yes 46
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Countries (training leave instruments

AT, ES2, FI2, FR1, FR4, FR6, HU1, LT1, LT2, LUT, LU2,
NL3, PT1, RO1, SI1, SI2, SK1, SK2, UK1, UK2, NO,
FYROM, HR1

BE1, BE2, BG, CY1, CY2, CZ, DE, DK1, DK2, EE, ES1,
ES3, FI1, FR2, FR3, FR5, EL, HU2, HU3, IT, LU3, LV1, LV2,
NL2, PL, PT2, PT3, RO2, SE1, SE2

MT1, MT2, NL1, IS1, IS2, LI1, LI2, LI3, HR2

Training leave instruments
universal to all levels of education
and training (23/62; 5/12 selected)
Training leave instruments targeted
to specific levels of education and
training (30/62; 7/12 selected)

n/a (9/62)
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Groups of
objectives

Instruments

General objectives
(.. better access
to education and
training)

BE2, DK1, DK2,
EE, ES1, FR1, FR2,
FR4, FRS5, FI1, FI2,
EL, LV, PT2, SE1,

12, NO, UK1

Employee-centric
objectives (e.g. flexibility,
employability of learners)

AT, BG, BE1, DK1, FR1,
FR3, FRA, FR5, FR6, EL,
HU1, HU2, HU3, NL1, NL2,
NL3, PL, SK1, SK2, ES1,
ES2, ES3,CY1, CZ, IT, LT2,
S12, UK2

Employer-centric
objectives (e.g. retaining
employees during a
financial crisis,
efficiency, etc.)

ES1, FR6, NL3, CY1, SI2

No of cases

18/62

28/62

5/62
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Instrument Eligibility checks Application procedure(s) Management of financial support

AT ST (public employment service ER (signs a formal agreement and | ST (public employment service transfers | Not applied
checks formal eligibility, e.g. presents it to the public employment | compensation for lost wages to the
minimum duration of employment, | service) learner)
agreement of employer, statement of
enrolment)

BE1 ER (checks compatibility with ER (informs Federal Public Service) |ST (financial repayments are checked and [ST (Federal
company's regulations and, where an processed by the Federal Govemment)  Government)

application for training leave is
denied, compliance with the rule that
limits the number of employees who
may be absent at any one time), SP
(involved in committees that approve

eligibility)
DK1 SP (trade union-managed SP (trade union-managed ER (where employer pays salary), SP ST (govemment
unemployment insurance funds) unemployment insurance funds) (trade-union managed unemployment agency for state
insurance funds) education grants)
FR1 SP (OPCAS) ER (delivery of authorisation), SP | ER (where employer pays salary); SP Not applied
(OPCAs; verification of applications) - |(OPCAS; financial follow-up of the
implementation)
FR3 ST (for public sector employees, ER (authorisation to take leave), ST | ST (financial follow-up of the na

verification of eligibility), SP (OPCAs, |(admission of validation applications), |implementation), SP (financial follow-up of
verification of eligibility), validating | SP (OPCASs, verification of validation | the implementation)
institution (verification of eligibility) | programme proposed in the

application)
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