Bullet points for the European Economic and Social Committee
Skills and the economic crisis
· The economic crisis reminds us of the need to continue the reform of education and training which began with the Lisbon strategy in 2000, but remains far from complete.

· It reminds us that we need to be better prepared to sustain economic growth and stimulate innovation through better anticipation and matching of skill supply and demand. 
· This is part of Cedefop’s role is to provide the analysis, evidence and advice to improve vocational education and training policy for the future. and to encourage you to think beyond the recovery.
Towards knowledge and skill intensive occupations
· Cedefop’s forecasts up to 2020, shows a clear trend towards knowledge and skill intensive occupations in the EU. 
· But jobs are becoming polarised. High quality secure jobs at one end and low quality precarious jobs at the other, bringing the risk of social exclusion. 

More jobs are requiring medium and high-level qualifications; 

· This shift to more skill intensive jobs is reflected by a higher demand for medium and higher level qualifications. 

· It is important to note that while most new jobs will require high-level qualifications most job opportunities (new jobs and jobs vacated by those leaving the labour market) will be for those with medium-level qualifications
· And it is important to note that low-skill jobs will account for less that a fifth of all jobs by 2020. 
Changing qualifications needs in sectors
· Skill requirements are changing across sectors, requiring higher levels. Sectoral changes may be accelerated by the recession and will certainly be affected by ‘green’ jobs and new ‘green’ skills. 
Europe’s skills in 2020
· Europe is on the right track to meet these changes. More Europeans are acquiring high and medium-level qualifications and young people entering the labour market are better qualified than ever.
· However, even though there are 77 million low-qualified workers – almost a third of the European workforce, only one in ten adults participate in lifelong learning. Even without the recession, it is unlikely that we would have reached the 2010 target of 12.5% of adults participating in lifelong learning. 
· This is particularly worrying as demographic trends require older people to broaden and upgrade their skills.
Younger women are now more qualified than men
· Progress is uneven between countries, different age groups and genders. As this slide shows younger women are now more qualified than men. Low employment rates for women represent a huge waste of talent.
Education and training: the route to skills and competences
· Education and training is the route to skills and competences for lasting economic recovery and social inclusion. But we need to modernise systems.
· By using learning outcomes we need to recognise and value what people know and can do no matter how they learned.  
· We need more flexible systems so that people can move between general and vocational education and combine work and learning throughout life.
· We also need a common understanding between formal qualifications and the content of occupations through the learning outcomes approach

· We need to inform, advise and support people in making suitable choices throughout working life.
· In short, to secure the skills for the future, we need to integrate learning and working better.
Road to success: partnership

· Cedefop, working with its partners, is closely involved, in all of these developments. But for reform to succeed cooperation must include all actors.
· Education and training policy cannot be made in isolation from employment, economic and social policies. An encouraging sign from the recession is that more national ministries are working together to tackle problems. 
· But common European objectives, policies, principles and tools need time to be implemented and take effect. 
· Social partners are, uniquely, present at all levels of VET policy and practice, in particular sectors and enterprises. Only they can ensure that reforms have credibility on the labour market.
Final slide

· Cedefop enjoys an excellent working relationship the European Economic and Social Committee. We should like to support your engagement in this debate by providing evidence for your opinions and to learn from you who face the real challenge of reforming vocational education and training.
