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Results of the Tripartite Action
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75.511.65454.041.000__Training hours

42,236,6__Average length (hours)

88.96166.392__Companies

937.102.675,00
€

645.797.350,00 
€

417.439.556,00 
€

Financing

200620031995

Source: Annual report and FTFE statistics 

Years
Results



6.034

18.542

33.052
28.427

54.041
48.935

76.303

98.255

32.669
33.457

37.576
34.526

46.451
44.406

0

20.000

40.000

60.000

80.000

100.000

120.000

1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006

Results of the Tripartite Action

Evolution Training Activities

Source: FTFE Statistics



294.219

780.578

1.422.923

1.568.121

1.806.767

1.514.268

1.631.388

1.261.312

1.599.066

1.356.006

1.242.641
1.266.984

1.346.111

1.808.157

0

200.000

400.000

600.000

800.000

1.000.000

1.200.000

1.400.000

1.600.000

1.800.000

2.000.000

1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006

Evolution Participants

Source: FTFE Statistics

Results of the Tripartite Action



Evolution of the Model: Changes in 
levels to promote CVT

1993-2003

Training Plans:

•Company Training

•Group Training 

•Intersectoral Training

Individual Training 
Permits

Complementary
Initiatives

2004-2009

Training initiatives in 
companies and 
Individual Training 
Permits

Training Plans aimed 
on a priority basis at 
employed workers:
•Intersectoral Plans
•Sectoral plans 
•Plans for the Social 
Economy
•Plans for Self-
employed Workers
Complementary
Initiatives

Public
financing

Tax 
incentives



Evolution of the VT System: New
Organization / Integrated model
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Challenges for the Social Partners and the 
Administration (I)

Promoting the connection of the 
Continuing Training to the 
National System 
of Professional 
Qualifications

Quality of training

Promoting the assessment of the training actions and 
plans by the participants, the companies at the social 
partners.

Participating  in 
Evaluation and 
accreditation 
of non-formal and 
informal learning 
process

Improving the connection of training 
with the collective bargaining of the 
productive sectors, in search for the 
adequacy for the needs of the market 
and the contents of training.

Reviewing the economic patterns 
of financing, looking for its 
adequacy for the real costs of 
each type of training.



Challenges for the Social Partners and 
Administration (II)

Intensifying the 
cooperation and 
coordination 
between national 
and regional levels

In order to share 
information 
and to support their 
proceedings

Enlarging access
to the training

Developing information and career guidance 
Systems for workers and companies.

Designing new strategies of communication , 
and identifying new intermediate agents (stakeholders)
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