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The new green skills:  Not just for eco-industry  
 

Α major International conference is held at Cedefop on Climate Change: a social and 
educational perspective on 23-24 October 2008. It has three main sections on:  “Climate 
change and Immigration”, “Climate change, energy and consumers” and “Climate change 
and “green skills”. During the third session, the results of a recent Cedefop workshop on 
“Future skill needs for the green economy (Thessaloniki 6-7 October) will be highlighted. 

 

This workshop concluded that in parallel with the growing need for specific skills in eco-
industry it will be important to spread awareness of green issues across all jobs. Workers 
from all walks of life need to expand their skill set so that they can help safeguard the 
environment.  

The workshop, part of Cedefop’s ongoing investigation of the development of skill needs 
across different sectors, brought together contributors  to several recent studies on green 
skills and green jobs: social partners, academics and international organisations. The aim 
was to gain better insight into how the ‘greening’ of the economy is affecting the job 
market.  It was found that the new prominence of environmental considerations is already 
having an impact on the job market:    

A. By creating entirely new jobs  

Jobs in the eco-industry sector per se involve: preserving or restoring environmental quality; 
protecting ecosystems and biodiversity; reducing consumption of water, energy and 
materials; minimising the creation of waste and pollution; and managing waste removal. 
Most, but not all, of these jobs demand a high level of skills – the rest tend to be low-
skilled (e.g. waste removal). Jobs in the environmental sector tend to be polarised in terms 
of skill levels, a trend that Cedefop’s recent medium-term forecast of future skill needs has 
traced across many sectors.     

B. By redefining skills in existing job profiles (electrician, plumber, transport worker)  

It could be said that this is where the real action is: all kinds of job profiles are affected 
by environmental considerations, which has clear implications for continuing 
training. We need to provide the right kind of environmental training at the right juncture in 
a person’s career to keep people employable. For instance, most jobs in the energy sector 
need to evolve, but few are actually declining. Generic skills in the industry are an important 
basis on which to build; they allow people to learn about sustainable energy more quickly.   

 

 



  

C. By making a number of existing jobs obsolete 

Here, society needs to provide re-training to avoid losing the skills of people who lose their 
jobs (such as those involving banned materials or carbon production)  

One of the most important sectors is construction, of which the single most 
important component is eco-friendly design. Raising the environmental performance of 
new and existing buildings and promoting the use of renewable sources of energy are 
among the most cost-efficient ways to reduce our environmental footprint.    

But to be effective, knowledge of how to construct eco-friendly  buildings is something that 
needs to “cascade” to all participating levels: from planner to architect to electrician, mason 
and plumber. The ability to communicate ideas and concepts relevant to environmental 
concerns will thus be of paramount importance.  So too will diagnostic skills, such as the 
ability to evaluate design and to calculate carbon “footprints”.  

The major driver of the green economy today, apart from energy prices, is legislation, 
regulation and concerted action at EU level, such as the European Commission’s Climate 
action and renewable energy package, the legislative proposal intended to deliver on 
agreed European Union commitments in the fight against climate change by 2020 and 
beyond.  

We must all face the fact that, by definition, non-renewable energy sources will not last 
forever.  The new reality raises risks for our economies and societies. But it also allows the 
development of exciting new sectors and of new jobs, occupational profiles and skills, and 
provides a new impetus for innovation – the real engine of international competitiveness.   

Information on the Conference:  

http://www.trainingvillage.gr/etv/news/default.asp?idnews=3802 

Cedefop Workshop outcomes:   

http://www.trainingvillage.gr/etv/news/default.asp?idnews=3800 

Publication: Future Skill Needs in Europe -  Medium-Term Forecast   

http://www.trainingvillage.gr/etv/Upload/Information_resources/Bookshop/488/8026_en.pdf 

European Commission, Climate Action and Renewable Energy package:  

http://ec.europa.eu/environment/climat/climate_action.htm 

 

About Cedefop  

The European Centre for the Development of Vocational Training (Cedefop), an agency of 
the European Union based in Thessaloniki, Greece, supports European policy-making in the 
field of vocational education and training.  
 
www.cedefop.europa.eu 
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