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Several Surveys

e Occupational Employment Statistics (OES)

Less about

e Occupational Information Network (O*Net)

Very little about
e Job Openings and Labor Turnover (JOLTS)

« Job Vacancy Survey



o
The OES Survey =

A

e OES produces occupational employment and wage
rate information by industry for the U.S. States and
metropolitan areas and balance of States

— By conducting a semiannual survey of establishments
stratified by area, industry and by size of employer.

— Collecting from each employer data on occupational
employment by wage range.

— Producing and publishing estimates of occupational
employment and wages with accompanying measures
of reliability for each industry and for each State and
sub-State geographic area.
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OES Scope

N
y

Employment by Standard Occupation Classification
(SOC) groups—3801 civilian occupational groups

* Industry by North American Industry Classification
System (NAICS) at the 4- and selected 5-digit NAICS
level

* Non-farm establishments in public and private sector

o Straight-time wage rates (as opposed to earnings) as
annual and hourly means and percentiles.



o
Users and Uses of OES =

Employment and Training Administration

— Foreign Labor Certification wage rates |
— Career and labor market information web sites

BLS Occupational Projections
State Occupational Projections
Educators--planning vocational curricula

Business firms—marketing, hiring, location
decisions

Career information for individuals and counselors



A Brief OES History

i
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1968: First pilot survey

1971: OES program begins

1973-1976: Only producing State
Estimates

1978: Includes Educational Services;
48 States participating

1982: Job Training Partnership Act

1985: Educational Services added

1989: Test wage survey proved
successful

1992: Added SIC 07, Agricultural
Services
1996: All states begin collecting wage
data; all industries sampled every year

2002: OES Semi-Annual Collection
2005: Published on revised area definitions

1970: Second pilot survey

1973: Includes non-manufacturing

firms

1977: Contract with NSF resumes National

Estimates

1980: Hospitals are added

1983: Federal Funding for all 50 states D.C.
and Puerto Rico

1987: SIC revised and OES data re-coded; Guam
and American Samoa participate

1990: A second test wage survey proved
successful

1999: OES SOC Implemented

2002: Semi-Annual Pilot
2003: Recode and publish on NAICS



M
The Federal/State Relationship =

Partner with State Workforce Agencies

Cooperative Agreement—the contract with the
State Workforce Agency

OES Policy Council—advisory group for OES

BLS determines the methods and procedures,
selects the sample, calculates estimates and
publishes.

States collect and edit most of the sample data,
and publish



Staffing OES

* Program Office (20)

o Statistical Methods Staff (5)

» Office of Field Operations (2)

* Regional Offices (18)

* Division of Business Establishment Systems (9)
« State Workforce Agency staff

Proposed FY 2009 budget--$31 million



Survey Design

« 3year sample -- 1.2 million establishments

— Frame—Dbusiness establishment list from insured
employment programs.
— Stratified by

 4- and some 5-digit NAICS

« MSA and up to 4 exhaustive balance-of-state areas*

« PPS Iin non-certainty strata

* Virtual certainty based on establishment employment

« Semiannual panels
— 200,000 establishments each

e 6 panels pooled across three years
« Response rate--78% of establishments

*Some states were grandfathered with more areas
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More Survey design =

»>
4

A

* Weights are adjusted by benchmarking to Quarterly
Census of Employment and Wages —establishment
reports from our unemployment insurance program

e Multiple levels of benchmarking
— Combinations of area, industry and size

10
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Survey Design--Imputation =~

A

* Imputation—not weight adjustment

— Nearest neighbor for occupational employment
» Cells defined by state, industry, establishment size

— Mean of cell for wage distribution
» Cells defined by area, industry size

— Every sample unit is coded with a response or imputed
values for employment and wage distribution

11



Survey Design--Estimation =~

A

 Employment—benchmark adjusted weight times
recorded employment

« Wage—Calculated from distribution of employment

across wage intervals
— Interval means estimated from another BLS survey—
National Compensation Survey (NCS)

— Interval means and boundaries updated with wage
and salary component of ECI by Major Occupation.

12



Survey form

 |dentify the establishment
 Instructions for completing

* Occupational titles and descriptions
« Wage grid with two scales

* “unstructured reporting” pages

* One “unstructured form” and about 100 industry
specific forms.
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OCCUPATIONAL EMPLOYMENT REPORT In Cooperation with the

OF LEATHER AND ALLIED PRODTUCT U.S. Department of Labor (é)}
MANUFACTURING (316000)

Farm Approwed
CORE Ko, 1220-0042

What thiz report iz about: This form asks for information about the ocoupations and wage ranges of the employees described in item 3 below. Please complete [tems 1 through Son
this page. Mext, please prowds the information requested beginning on page 1 for the employees who worked during or recesved pay for the pay penod that incuded the reference date in
Itz 3, printed directy abowe your establishment name. The instructions on pages i and iii explain how to provide the information.

Flzase see our website ai hopafwww bis.gow OES for more information on the SES Program, including a display of national, state and metropolitan area emgloyment and wags estmates
oy cooupation.

This form asks for mformation about the employees descrbed below. Jur estimate of
empioyment for these employees appears at the top right comer of the label.  Flease

n Vhich of the folowing options describes the siatus of the location(s) in
make any nesded address correchions.

tem 3 as of the reference date also printed i lem 37

E[O:uerat ng: Go fo item 2.

|:[Ter“pnraril;-.- closed during the reference peried: Report data only for
employees paid for waork during the reference perod. If no employses
worked for pay, report "0% in section 4 of this page and return the form
in the reply envelope provided.
Permanently out of business asof _ / /- Retumn the form to the
address at the fop.
Sold or merged: Enter the new name and address below, then

go to item 2. "
Mew MName: n Howr many emgloyzes, both full and part-time, worked at this location(s) during
Flew Addrass: the pay pericd that melueded the reference date printed in lbem 37
=nter the number here
HDU' records shows that your main products or services are related 1o those Lo . . R
listzd bedow. [f they are not, please Fst your main producis or sendces on the + Full or part-time paid workers « Zonfractors and temporary agency
limes provided and confinue with the rest of the report. * Workers on paid leave employees not on your payroll
« Workers assigned temporanly « Unpaid family workers
fo other units = Workers on unpaid leave
+ Incorporated firns - paid owners. = Unimcorporated firms - proprietors
officers, and staff owners, and pariners

Ciz all employees reporied abowe work at one locaton?

I:l‘f'e5 E[Nc...Erﬂernurr:erDﬂcca‘.in"ﬁ I:[

Please tell us who to contact if we have questions about your data.

QFFICE
USE OMLY

Phaone: i - Ext. Date:

E-mail address:

318000 i Riew. Augus: 2007
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Instructions for Reporting by Occupation

Instructions for Reporting Wage Information

Report part-time workers in the job they perdom.
Report apprentices in the job for which they are being tfrained.
Report employees in the following ways-

* Lse the descrption of duties along wih the job tiles 1o determme
wihere 1o place employees. Do not rely on job files alons.

* Report employees in the occupations inwhich they are working, not
necassarily in cocupations for which they have been trained.
For example: Anemployes raned as an enginssr,
lbut working 35 a drafter, should be reported as a drafter.

* Report each employee only once in the occupation that reguires the highest
ewa! of skill if the employes performns work in ftwio or more ccoupations.
If there is no measurabie dfference m skl regurements, report
Empioyess in the cocupation inwhich they spend the most time.

* Professionals who directly supenise other workers in professional ccocupations
shou'd be classified in the same ocoupation as the workers they supenitse.
For examgple, an economist that supervises other economists is classified as
3N SConoamist.

For all employees:

" Plzase use the hourly and annual wage rate calegories o report
employess. [f wapes are nof recorded by hour or year (bi-weekly, or
mnthly for example), convert them into an hourly wage rate.

" For part-ime workers, please report the specfic hourly wage rate,
not an average.

* For fip, commission, and piece-rate workers, please estmate the
eamings [base pay plus tips, commissions. or piece rates), and report the
Fppropriate wags.

" For salaried workers who do not work a standard 2080 hours per year
{40 hours per week), pleass report wages on an hourly basis. For workers
who are paid an annual sa'ary by contract, such as Airine Pilots, report
their annua’ salary.

* Include andior excude from pay as follows:

Include as pay Exclude as pay
EBase Rate * Attendance Bonus * Severance Pay
Commissicns = Back Pay * Shift Differental
Tips = Diraw * Swock Bonuses
Deadheading Fay " Haoliday Prermiurm Pay * Tool Allvaance
Guarant=ed Pay * Jury Duty Pay * Wacation Pay
Hazard Fay = Leodging Paymenis " Weskend Pay
Inzentive Pay * Meal Paymenis ® Uniform Allowsnce
Longewity Pay * Merchandise Discounts
COin-call Pay * Monproduction Boenus (e.g., Holiday Bonus)
Piece Rate = Crwertime Pay
Portal-io-Portal Rate " Perguisites
Production Bonus = Profit Sharing Payment

Cost-of-Living &llowance ™ Relocaton Allowancs
* Tuiticn Repayments

The Bureau of Lanor S2alistics. e employess, agents, and parner slalistical agencies, wil Ls2 the Information you provide for stalstical purposes only ang will nold Tie Infarmation In corfidence iz the 2l edent
permitied by l&w. In accordance win e Confidential Infarmation Proteciien and Statisbical EMsiency Act of 2002 |Tike 5 of Pubic Law 107-347) and other appllcabie Fegeral [3Ws, your r2sponses wil not be
disciosed In ldenifakie form withau? your Informed consent. This regort |8 authorzed by law, 23 U.5.C. 52 Your woluntary cooperation Is needad to make the resuls of tis report comprenensive. accurais, and
timgly.

"Wz estmate that It wil wary from 30 minutes 1o 6 hours 1o complets this report, depending on GLch T3Ctors 35 the 522 of ine sstanishment. This Inciudes time far resiewing nstnictiors, s2arching xisting data
sources, gatherng and malntaning the data nesded, and compieiing and revieaing this Infarnalion. i you have any commenis reganding these eslimates or any oiher aspecls of this repor, Including
EUGEEEaNE for reducing this burdzn, s2nd them o the U3 Bureau of Labor Statlslics. Clvision of Cocupatiznal Employmant Statistics (1220-0042), 2 MassachuEeTs Avenue ME. Sulbe 2135, Washington, DC
20212, Pizase do nof netum your questionnalre to inis address. e the enclosed preadoressed envalope or Ihe address proviged & the top of the first page to retum vour completed questionnalre. You do not
have o complet ihis queslonrare ¥ doss not CIspiay a curmenty vald OME control number.

218000 i
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Instructions for Completing the Report

On the following pages you will find the Cccupational Employment Repori. Please refer to the example below and the guidelines on page i for instructions on how to
complete the form. If you have employees whose occupations are not found in the st provided, please use the supplemental pages at the end of this report. Please wnte

each unigue ccoupational titke on a separate line along with a short description of duties, the number of employses in each wage category. and the total employment for
each occupation.

= = = = .}
OCCUFATICHAL TITLE AHD HUUMEER OF EMPLOYEER IM 23ELECTED WAGE RANGEE
DEZCRIFTION OF DUTIER {REFPORT FART-TIME WORKERE ACTORDEMNG TO AN HOURLY RATE)
& B c D E F G H I J K L T

ey jpast| under | §750. | SEOSI. | SAE00. | 535 | SR | S35 | BIOOD- | B3SEA .| FAE7E.

0 38 - | B0IT mned
dme o ulHmaE] 750 A LRE--] 1824 el | L] et ¥ 34

4BT4 43134 T e

TOTAL

vy Salary | ureder | 895000 - | SA8 T - | B30 580 - |82 T - | 5400080 - | 650 BaD - | S8 0 | G0 240 ] $100, 880 {5130 580 | E928 a0 EMPLOYMENT
Rkt only) | SIS E00 | TR | DASES | JOTIR | 40000 | M0EES | 34470 | 0ANE | I00ATE| CROEER | SBAIGE | el cewe

Accounianim snd Audion - Exgming, snayes
errl Il s rEAneTa g 1easds fon e porpaes of

" =3 "
Ep:rlﬁ-’lmu iy Yelmrai 1 = = o
= W .
AT | ¥
L Pl e -
T3-a1 R S el

F:-r each occupation listed, read the E[I;:-read'l ﬁ-:upalin:n that =5 found i your establishment, woite in
defndion o determine which eccupations are
found in your establishrment.

ﬁ.-:n: up the total numiber of workers in this
e number of workers in this occupation, based on ther wages. occupation and write the figure in the Total

For example, there are six Accountants m your estabishment Emiployrnent column, making sure the total agrees
Cne is part-time, working 20 hours a week, and eams 512,480 with your records.

per year; and five are full-tme: two eam 32,000 per year, and

three earn 545,000, Calcuate an hourly wage for the part-tme

worker by dividing the annual wapge by the number of hours

worked; 20 hrs x 52 weeks = 1040 hrefyr. 51248001040 hrs =

$12%he. Write ™1” in column D. For the full-tme workers, use

their annual wage: write 2" m column E and *F in column F.

318000
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OCCTUPATIONAL TITLE AND HUMEBER OF EMFLOYEES IN SELECTED WAGE RANGES
DESCRIPTION OF DUTIES [Report Part-time Workers According fo an Hourly Rate)
& B c D E F G H | J K L T
Hourly (part- | under | 720 | 55.50- [ $9200-| $1525- | 51525 - | s24.80-| 53100~ 53328 - [ pesvs - | gea.2= - | gencc
time or fi-fime)| S7s0 | s4s | 1188 | 4524 | e84 | 2445 | oms | o4 | 4874 | 324 | 7EEs [amdover]  Tofal
Annual Salary | under [s15e00 {512,780 {524,950 {521 720 J520 nea J52n 950 {srs 220 J501 s4n 5103 480 5124 seof 5156 4nd EMPICymET
{full-trne only) | 515500 19758 | 2ass8 | 3,713 | anes | sosmss | edara | EuEss 1 103,473 |- 131,555 - 155,335 ard aver]
Management Occupations
|Managers in this section generally have other managersisupervisors reporting to them.)
Chief Executives - & B C ] E F G H | J K L T
[Cietermine and formulate policies and prowvide the owerall direction of
companies or privae and pubbc sechor organizations within the
guidetnes st up by a board of directors or smilar governing body.
11-1041
General and Operations Managers - A B [& [i] E F G H ] J K L T
Plan, drect, or coordinate the operafions of companies or public and
private secior organzations. Cuties include formulating pelicies,
mianaging daily cperations, and planning the wse of matenals and human
rescurces, bui are oo diverse m nature to be dassified in any cne
functional area of manapement or adminsstraton.
11-1021
Marketing Managers - A B [& [i] E F G H ] J K L T
Cietermine the demand for products and services offered by a firmn and its
compeiitors and identify potential customers. Develop pricing strateges
with the goal of maximizing the firm's profits or share of the market.
Sales Managers - [ B C ] E F G H | J K L T
{Customer Service Manager) Direct the distribution of a product or
sarvice fo the customer by establishing sales temitories, quodas, and
goals. Analyze sales statistics gathered by staff to determine saes
potential and inventory reguirements and monitor the preferences of
CUSOMmErs.
218000 1
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Instructions for Completing the Supplemental Page

Please uss these supplemsnial pages io report employees whose occupations were not found on the preceding pages. Please write in each unigus occupational tifle, a
short descriplion of duties, the number of employees found in each wage column, and the tofal employment for each occupation. Refer to pages ii and mi for detailed
instructions on how fo report by cccupation, how to determine wages, and how fo compleie the report.

NUMBER OF EMPLOYEES IN SELECTED WAGE RAMGES
OCCUPATIONAL TITLE AND i )
DESCRIPTION OF DUTIES [Report Part-time Workers Bccording to an Hourly Rate)

’ A B C D E F G H I J K L T

Hourdy (part- | weder | 57.50- | 5550 | $1200-| 59525 59525 - | 52250 | $31.00- | 53925 - | s457s - | $632=-| smono

time or fulldime) | 5750 | 548 | qams | s524 | 1824 | s | 30e | 3824 | 45ve | s34 | 7o [andoves Toral
Annual 53lary | uncer [512,600513,780 {522 260 -J521,720 { 540,040 {320,350 {564 420 |581,520 | 5103, 220] 5131 5203985 ang| EMPIZYMEN

{ful-time only] | siss00| 12758 | 24888 | 39,78 | 20038 | S0.383 | sd.47s | 21838 | 103473 |- 131,555 168,355  and over
A B C (1] E F G H I J K L T
A B [ 1] E F G H I J E L T
A B [+ D E F G H I J K L T
A B [ 1] E F G H I J E L T
A B C D E F G H I J K L T

Fiirs Saturd. e Mumiie FAICE Coala J=1 "ulel Erzkrpmacl Hiriraml By Zah M el Subfotal E|'|'|F||D!|'|TH!|'IT - this

_ B
FOR OFFICE pag
USE DMLY - -
Total Employment identified
on this form
218000 Supplemental 1
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Blf returning via facsimile, enter the 3 digit Schedule Number + extra digit (found at the top of the address label on page i)

Flease uze the following pages to report the employees found in your firm. Please write in each unigue occupational title, a short description of
duties, the number of employess found in each wage column, and the total employment for each cccupation. Refer to page i for detailed
nsiructions on how to report by occupation and how to determine wagses._ If additional space is needed to report all of the workers in your
eztablishment, pleaze photocopy this pags.

OCCUPATIONALTITLE AND e
DESCRIPTION OF DUTIES T Y
Hourly {part- | under [ s750- [ 5350- [ 542000 ses2s-[ s1a2s- [ s2am0 - [ sz0.m0 - [ 539 s - [ sam 95 -] 38325 - | senm0
time or full-ime) | s7.50 | sas | niss | 1mzs | sae | z2as | anss | asas | esve | e3ze | 7ees |ewom]  To
Annual Salary | unoer [§65,500-|519.760 524,980 {531, 720 5e0 0an <550, 560 {554,250 { 81,540 -] 590380 5131,550) 5156, 400] EMplayment
[fulltime only) | 515,500| 15755 | 2222a | 31719 | 400ss | sosss | sa473 | 51638 | 103478 |- 931,25 - 195 299 ard ove
EXAMPLE:
Secretaries - & B C i E F i H | J K L T
Ferforms administrative duties, fyping. and ofher tasks
as needed. | = 1 =
& B C i E F [E H | J K L T
A =] C o E F LE: H | J L L T
B =] C o E F e H | J L L T
& B C i E F [E H | J K L T
LLILILILIL 1
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nlfrmuming via facsimile, enter the 3 digit Schedule Number + extra digit (found at the top of the address label on page i)

P - TITLE MUMBER COF EMPLOYEES IN SELECTED WAGE RAMNGES
colatb Ml AND {Report Part-time Workers Szcording to an Hourly Rate)
DESCRIPTION OF DUTIES i = = o 5 = = v | 7 m - =

Hourly  ipart- | weoer | s7.50- | sss0- | s1zco- | s122s-] 51525 - [ s2es0-| 5300 - s3s25 - sears - | se3as- | ss0m0

time or full-time] 5720 =45 1153 534 1324 24,85 I34 | 4274 | E3.24 | THES |and over Tokal

Annual Salary uncer |515,500 4515780 522 260 {531,720 {540,040 {550,350 |55+ 480 | 551,520 | 5103 2205131 ==n[5155.400] Employment

ifull-tme only) | $15.200| 1983 | 2498= | 31713 | sooes | sosss | esers | e1g3s | 103478 |- 130,555 108 325{ and over

B <] c O E F G H I J K L T
B <] c O E F G H I J K L T
B <] c O E F G H I J K L T
A 5] c O E F G H I Jd K L T
A 5] c O E F G H I Jd K L T
A C D E F G H I J K L T
E:::F:lE HE FIE L Sctmmbsm b e RRICE Cedm Ll Toel B By Cta Frs a2 Tﬂtﬂl T
USE OMLY Employment
LALILILILIU 2
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Modes of Collection

Primarily mail
— 4 mall outs for each panel at 4 week intervals

Emall
Looking at web based options

Telephone follow up

— For nonresponse prompting
— Data collection
— Edit reconciliation

i

N
y
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Central Printing and Mailing =

A

e Contract out printing, addressing and mailing of
OES survey forms

* Printer

— Prints the form, completes identifying information and
addresses |it.

— Prints state specific letters and fact sheets

— Packs form, letter, fact sheet and reply envelope into
a window envelope

— Postal Service picks up from the print facility

22



Central Printing and Mailing =

e States hold back small number of sample units for
special handling

 BLS holds back for Central Office Collection and
Multiple survey coordination--NCS

* Printer does 4 mailings each panel—initial and 3
follow-ups.

o States update sample files to reflect survey
responses.

23



Central Office Collection and NCS —g’”
Coordination &

»>
4

A

« With such a large sample

— Company could have many sites surveyed
— At each establishment or on one desk
— Other agency surveys might sample the same site

« Each sample panel is screened for NCS matches and
other central collection units.

* Field agents coordinate collection for overlapping
companies.

e OES RO staff code most of the data.
« Many electronic files.

e Coordinate collection establishments from about 100
companies.

24
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s

Editing the data

N
y

« States, Regions, National Office

« SPAM (Sample Processing and
Management) for sample address
refinement and data entry

e Interim and final microdata file review

— National Office edits Interim returns and refers
guestions to Regional Offices, ROs to states

— National Office edits finals, etc

— States submit a set of corrections in response to final
review.

26
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Estimates Review )

A

* Preliminary files to States and National Office staff
for quality review
— Looking for systematic errors

* Review of the final estimates is primarily to suppress
release of individual estimates

27



Products

s

N
y

* News Release
 Annual Bulletin—tables, charts, analysis

« Web pages—HTML pages & zipped files, customized
table procedure.

 Customer files
— Internal BLS users
— Employment and Training Administrations
 Foreign Labor Certification

e ALMIS—America’s Labor Market Information System
— NSF—National Science Foundation SE&T
(Scientists, Engineers and Technicians)
— Other Federal Users

28



United States

News = ¢

of Labor
Bureau of Labor Statistics Washington, D.C. 20212
Technical information: (202) 691-6569 USDL 08-0620

http://www.bls.gov/oes/
For release: 10:00 A M. (EDT)
Media confact: (202) 691-5902 Friday, May 9, 2008

OCCUPATIONAL EMPLOYMENT AND WAGES, 2007

Retail salespersons, cashiers, general office clerks, combined food preparation and serving workers,
and registered nurses were among the occupations with the highest U.S. employment in 2007, according
to the Bureau of Labor Statistics (BLS) of the U.S. Department of Labor. The highest paying
occupations included physician specialists, dentist specialists, and chief executives, while dishwashers,
fast food cooks, and combined food preparation and serving workers were among the lowest paying
occupations. Employment and wage information for all occupations 1s shown in table 1.

These data are from the Occupational Employment Statistics (OES) program, which provides
employment and wage estimates for wage and salary workers in 22 major occupational groups and 801




A Bureau of Labor Statistics Home Page - Microsoft Internet Explorer provided by Bureau of Labor Statistics

Eile

@@dﬂ;b;

Edt \iew Favorites Tools Help

Forward Refresh Harme

Address | @] hitp: /iwvew,bls.gov]

'/ Bureau of Labor Statistics

U.S. Department of Labor

A-T Index

About BLS | Jobs in BLS | Get Detailed Statistics | Economic Mews Releases | Gloss ary | What's New | Contact Us | Find It! In DOL

Inflation 8 Consumer Spending
Consumer Price Index « Inflation Calculator +

Contract Escalation » Pr er Pri ndex
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Latest Numbers

Employment & Unemployment

CPL:
" +0).4% in Feb 2005
Unemployment Rate:
& 5,79 in Mar 2005

Payroll Employment:
o +110,000(p) in Mar 2005

Average Hourly Earnings:
' +40,04(p) in Mar 2005

PPL:
' 40,4%({p) in Feb 2005

ECI:

' +0.7% in 4th Qtr of 2004
i

' +2.1% in 4th Otr of 2004

LLS, Imipork Price Tndex:
A +1.5% in Mar 2005

» p- praliminary
» Click on the # icon for 10-years of
historical data.
* Subscrbe to BLS News
blication Schedule
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The Occupational Employment Statistics {OES) program produces employment and wage estimates for over 800 occupations. Latest Numbers
These are estimates of the number of people employed in certain occupations, and estimates of the wages paid to them. Self-
employed persons are not included in the estimates. These estimates are available for the nation as a whaole, for individual States, May 2007 National Cross-Industry

and for metropolitan areas; national occupational estimates for specific industries are also available. estimates of Employment and
Mean Annual Wage for 50C Major
Dccupational Groups:

= General Overview
= Economic News Releases

f P Management: L
: -?:E|2§tg;LEac::£dEgVStBa:éStIcs emp! 6,003,930; wage: $96,150
= Special Notices Business and Financial
f - . Operations:
L] Eu::ll::c?jtlll_:!ni and Other Documentation amp: B.015,500; vage: $62,410
B RFeldte INKS
= Frequently Asked Questions Computer and Mathematical:
® Contact Us emp: 3,191,360; wage: $72,190
Architecture and Engineering:
@ Back to Top emp: 2,486,020 ; wage: $68,880
GEMERAL OVERVIEW: Life, Physical, and Social Science:
Data Available | Survey Coverage and Scope | Estimates Available | Forms of Publication | Uses of the Data emp: 1,255,670; wage: $62,020
@ Back to To Community and Social Services:
ECONOMIC NEWS RELEASES: emp: 1,793,040 ; wsge: $40,530
’ Leqal:

Current emp: 998,590; wage: $88 450

Education, Training, and Library:
emp: 8316,360; wage: $46,610

= Occupational Employment and YWages, May 2007 (HTML) (PDE)
= NEW OES News Releases from BLS Regional Information Offices

Arts, Design, Entertainment,
Sports, and Media:

archived emp: 1,761,270; wage: $48,410

Healthcare Practitioners and
= Archived Economic News Releases Technical:

ermp: B,ATT680 ; wage: $65,020

@ Back to Top
Healthcare Support:

GET DETAILED OES STATISTICS: emp: 3,625,240; wage: $25,600

NEW Create Customized Tables —- 3 form-based query application which allows vou to obtaln Occupational Ermployrment Protective Service:
Statistics data based on choices you make. emp: 3,087,650; wage: $38,750
@ Back to Top Food Preparation and Serving:
TABLES CREATED BY BLS: emp: 11,273, 850; wage: $19,440
Current Building and Grounds Cleaning

and Maintenance;

. emp! 4,403,900; wage: $23,560
May 2007 Estimates

Personal Care and Service:

. emp! 3,339,510; wage! $23,980
= pational Cross-Industr

m Necrmatinn Deafilac Sales and Related:
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Strengths

N
y

 Huge sample allows tremendous geographic,
iIndustrial and occupational detail on both
employment and wages—more than any U.S.
Occupational survey.

* Percentile wages are available in addition to means.

* Detalled building blocks allow reasonable
comparisons with data from a multitude of sources.
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<>
Concerns =

A

 Employment collected across 12 wage intervals as
opposed to individual wages.

« 3-year sample design and wage updating diminish
value for time-series analysis.

« Constant changes in classification diminish value for
time-series—Industry, Occupation, MSA

e Time In collection
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O*NET—Information on Skills* =

-

A

Occupational Information Network—O*NET

Product of U.S. Department of Labor, Employment &
Training Administration

Collects and disseminates information on occupational
requirements and incumbent worker characteristics.

Primarily an establishment/employee survey
Two stage approaches—
Establishment then employee
Association—then employee
Occupational Expert

*Notes for this presentation have at times been taken directly from materials on onetcenter.org.
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Methodology Highlights =

e Dunn and Bradstreet files for the frame.

o Strata by Census Region, business size and
Industry division.

e Survey conducted in occupational waves.

e Over 150,000 establishments samples between
June 2001 and September 2007.

* About 200,000 employees sampled.

¢ /5% establishment and 64% employee response
rates.
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L g
Methodology highlights =

A

e Survey firm contacts the establishment and sets up
a “point of contact”

* Point of contact identifies employees.
e Survey materials are provided to the employee.

 Workers may complete the questionnaire and return
it via mail, or they may choose to complete the
guestionnaire online at the project Web site.
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O*NET Questionnaires )

o g

A

Four domain questionnaires are used to collect data from
sampled workers

— Skills,
— Knowledge (including Work Styles and Education and

Training)
— Generalized Work Activities
— Work Context
Each sampled worker is randomly assigned one of the
four questionnaires.

Workers are also asked to provide basic demographic
Information and to complete a brief task inventory for
their specific occupation.
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o
O*Net Users =

A

The most common types are links to various O*NET Web sites from:
e Libraries and career centers based in higher education

* Higher education institutions’ schools of business, labor and
Industrial relation, psychology, education, and counseling

« Government agencies (primarily state labor-related agencies, some
federal and local)

* Public libraries (especially those offering career and job search
assistance programs)

 Career counselors, coaches, and recruiters « career exploration or
job search assistance (both private and public sector);

e Public school systems, educational associations, and secondary
schools

« Human resources management

e Lawyers specializing in immigration law;

» Vocational rehabilitation/occupational medicine and health; and
 International sites



o g
O*NET Users =

A

e Business customers, job seekers, educators, and
students.

« The military, dislocated workers, youth, educators
and trainers, labor market specialists, career
counselors, software developers, business
forecasters, human resource professionals in
business, and a host of other users.



Related Collection Efforts

 Job Openings and Labor Turnover (JOLTS)

— Demand-side indicators of labor shortages at the
national level

— Total Employment, Job Openings, Hires, Quits,
Layoffs & Discharges, and Other Separations.

— CATI Collection

— Monthly release of data in either news release or
tables format

— Industry and region but not occupation

e Job Vacancy Surveys

— Conducted by some States
— Standardized procedures
— Request by vacancies by occupations

g
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2002 Job Vacancy Survey. Occupations in Demand

DIRECTIONS

* Please direct this survey to the manager or human resources professional responsible for
hiring and recruitment at this location of your business._

* Flease respond before <month> =day>. Your cooperation will allow us fo complete this sureey in a
fimely mannsr.

*  Surveys can be retumed by mail, fax, or Imtermet. Returm your survey by fax af (99%) 9959-9555.
Swbmit it via the Intermst at weanw <yourcrganization>=_orgfimiljobvacancy.

+ Mo data identifying individual firms, directly or indirectly, will be published or released.
*  Summary resulis will be available on the Internst in <Month and year> at wwaesr <yourorganization:=

*  [f you have any questions about the survey, please call: Mary Smith at (282 852-8205 or John
Jones at (S58) SE8-0000 or visit our website at waaw <yourcrganization=_org/imiljobvacancy .

+ (Zallers putside the meiro area can phone toll-free, (877T) 353-59509.

(auay |2ge| uonesyuap
uawysigelsa pajuud-aid)

*  Answer Part A below, and then turn the form over to complete Part B.

Part A - About Your Business

This form asks for information about the business, instibution or organization listed in the uppsr nght hand corner of this form.

1: Total number of 2: Who is responding to this survey? 3: Do you have vacancies at this location?
employees:

[ | ¥es Tum over survey and complete Part B
our nams —

J Mo Mail or fax survey back to the contact

I hawve multipls
you have multipl Title listed above.

ocalions, please fill out the
survey for the entity listed

It is important for you to return the survey even if

th ht h =
;jmeerug-r:;ir; r-gzrr“.a"u: “J:I:tfe' you have no vacancies. _"f'::-u may also notify us by
phone at (59%) 53%-9593 if you have no vacancies.
Comments:

L] I you would ke a copy of the survey resulis mailed to you, please check this box. survey |0 number
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|_survey 1D number

Part B- CURRENT Job Vacancies At This Location
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=  ane dtered? Paid wacalion T 0 o I o 0 O I O T
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T Heaith imsurance e ® 0 0200 olloo 00
£
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s | "
|3 "
w | 5 "
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Mot enough space? Call for another copy (999)-999-999%9 or makes a photocopy of this page. Thank you for your participation.




Questions?

stamas.george@bls.gov
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