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Ladies and Gentlemen,
Dear colleagues,
It is my great pleasure to welcome you all to this peer learning event on Evidence-based Policy-making in Guidance – Increasing the voice of young adults in developing education-to-work transitions in Thessaloniki on 19-20 November 2007! 
Young people´s human capital important for the European economy 
A current trend is that the transition from education to working life for young adults has become more complex and less linear. Recent evidence (
) shows that one year after leaving school many young Europeans were still without work and that young people without qualifications are more likely than their more educated counterparts to be neither in further education nor in employment. 
For Europe to meet the challenge of competitiveness, increasing young people’s employability and adaptability – while at the same time promoting social inclusion, active citizenship and personal fulfilment – makes well-informed and evidence-based decision making in the area of lifelong guidance a core element in education, employment and growth strategies in the Member States. 
Reflecting on recent EU policy and strategy developments
The mid-term review of the Lisbon Strategy (2005) called for an expansion of investment in human capital and the adaptation of education and training systems in response to new competence requirements. The role of the lifelong learning policy will have to be further strengthened and more closely linked with economy, employment and citizenship in the new cycle of the Lisbon Strategy as the Portuguese Presidency proposes (2007). 
The European Council Joint employment report (2006/2007) stresses that efforts regarding the development of key competences among young people, the combat against early school leaving and the conclusion of secondary education must continue. Also ways to combine education and training with work, to create local education-business partnerships, and to provide incentives for employers to hire young people must be promoted. 

Strengthening policies, systems and practices that support information, guidance and counselling at all levels of education, training and employment has been emphasised in the Copenhagen Declaration (2002), Maastricht (2004) and Helsinki (2006) Communiqués. Also the framework of actions for the lifelong development of competences and qualifications of the European Social Partners (2006-2008) advocates for an intensified dialogue and strengthened partnerships in the area of guidance as one of the strategies to achieve the lifelong development of competences.  
The Guidance Resolution (2004) invites the Member States to create a suitable institutional environment and adequate systemic devices for an enhanced coordination of efforts and converging strategies towards building national and regional lifelong guidance systems across sectors with high levels of equity, efficiency and quality. 
The new policy coordination mechanisms – such as the European Lifelong Guidance Policy Network (2008) based on the National Guidance Fora – will, among other things, contribute to collecting and transforming evidence-based data into guidance policy and strategy processes as well as into institutionalised practices. 
Cedefop´s contribution to evidence-based policy-making in guidance 
Cedefop´s forthcoming report Europe and the Shift Towards Lifelong Guidance (2007/2008) suggests that the key task - from a citizen´s point of view - is to ensure that guidance services are coherent and holistically organised and that increased access to career guidance must be available for all citizens despite tight public resources. 
In 2005-2006, Cedefop organised several mutual learning meetings on themes relevant for this very peer learning event. The meeting in Nuremberg (Oct 2005) focused on Indicators and Benchmarks for Guidance and the meeting in Copenhagen (Jan 2006) on Quality Assurance in Guidance Provision. The Copenhagen meeting resulted in recommending that the Common Quality Assurance Framework for Guidance and its constituent elements should be further developed. The meeting in Helsinki on Facilitating and Broadening Lifelong Access to Career Guidance (May 2006) dealt with the lifelong guidance paradigm that encourages the empowerment of citizens in terms of developing career planning and employability skills. 
Cedefop has contributed to the work programme of the European Commission’s Expert Group on Lifelong Guidance (2002-2006) with the following reports and guidebooks: the study on Quality Guidelines and Criteria in Guidance (2004) revealed that there are hardly any comprehensive quality assurance systems in the guidance service delivery in Europe. In 2005, a Cedefop study on Indicators and benchmarks for lifelong guidance as well as the Guide on Improving lifelong guidance policies and systems – Using the common European reference tools were published. 
Forthcoming Cedefop studies, such as the Handbook on national guidance fora (2008) as well as the Competences and qualifications on guidance counsellors (2008), will further contribute to improving the guidance service delivery in the Member States. 
Future dialogue with young people starts NOW! 
This peer learning event will debate how to broaden and deepen the evidence base for improving policy making in lifelong guidance from the perspective of young people at the transition from education to working life. Moreover, the objective is to find methods to better involve young adults in design, decision-making and implementation of the current and future guidance policies. 
This event will also be an opportunity to reflect on mutual learning among Member States and on monitoring the progress and equity achieved by each Member State concerning the fulfilment of the common goals in the area of lifelong guidance as regards young people making the transition from education to the labour market. 
The expected outcome of this event for the purposes of further research will be the identification of promising approaches as well as the elaboration of some concrete operational conclusions and recommendations concerning a strategy towards. 

Thank you!  
(�)	”Starting Well or Losing their Way? The position of Youth in the Labour Market in OECD countries”, OECD Social, Employment and Migration Working Papers, 2006): for example, more than 50% in Greece, Poland, Italy and Slovakia compared with only about 20% in the best performing European countries, the Netherlands and Denmark.





