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One of the objectives of the London workshop is to see how individual countries are converging in the
development of a national framework of training of trainer qualifications and to examine transnational
overlappings where national systems are in place. Below are a series of bullet points which seek to explain the
English situation.

1. The setting up and refining of a national training of trainer qualification framework is moving apace. The
Learning and Skills Act  2000 has set up 47 new Learning and Skills Councils across England and these
Councils will have £5 billion set aside for the development and running of work-based training. This in turn
will require that there are qualified trainers to deliver it. In addition the Further Education National Training
Organisation (FENTO) has agreed a set of national standards of competencies to be implemented over a five
year period (2000-2005) for all those teachers/trainers working in the Vocational (FE) Colleges delivering
programmes to 16-18 year olds.

2. The Employment National Training Organisation (EMPNTO) is already at work in consultation with work-
based practionners, with the Department for Education and Employment (DFEE) and with The Qualifications
Curriculum Authority (QCA) and Scottish Curriculum Authority (SQA) to produce a set of generic training
competencies for trainers for the whole of the UK which will form part of the national NTO framework for the
training trainers in England and Wales.  These standards are already in draft form on tthe EMPNTO
website:
www.info.empnto.co.uk
all TTnet/UK members are invited to comment on them by the end of October. (Comment should be sent
to Sheila Hawkins at EMPNTO). sheilahawkins@empnto.co.uk

3. It is useful to note that  90% of all work-based training falls outside government funded programmes. This
means that in the non state-funded sector a policy of consultation and voluntarism has to be adopted by the
government in persuading companies to work towards adopting  national standard for their trainers. For the
remaining 10% of training organisations which are state-funded,  being “licensed to train” will become
mandatory and dependant on continuing funding.

4. To monitor training quality in the adult (post-18) sector a new inspectorate, The Adult Learning
Inspectorate (ALI) will inspect and report on the quality of  all state funded training provision. The training
qualifications of trainers will form part of the inception.

5. Inspection of the 16-19 Vocational(FE) Colleges will fall to the schools inspectorate, OFSTED from 2001.
    this has provoked controversy in England in the setting up of a new 16-18 and post 18 training divide.

6. The 2001 National Training Framework for England and Wales will look like this:

                                          The Qualifications Curriculum Authority (QCA)
                                            (Overseeing over-all quality of training provision
                                             & agreeing NTO occupational training programme submissions)
                         I                                                          I                                    I                               I

75 National Training Organisations (NTOs)  -  Awarding Bodies    -         Deliverers    -     Clients
                                                                        (City & Guilds; IPD etc)   (Private Trainers    (Companies
                                                                                                                  FE Colleges etc.)    individuals)
                                                         I                                                                    I                      I

                                   47 Local Training & Skills Councils                      ALI & OFSTED (inspectorate).
                                     funding the deliverers of training.

7. With specific reference to the training of trainers, The NTOs have developed between them a set of NVQ
assessor awards (known as the “D” awards) which “licence” trainers on NVQ programmes to assess their
trainees in workplace competencies.



8. In conclusion it should be noted that EMPNTO is working in consultation with with trainer partners within
the EU on a Leonardo funded project to develop set of trainer competencies. So far they have developed a draft
unit L37, a cross cultural unit for trainers.  The French Fedaration de Formateurs is the lead partner together
with UK(EMPNTO) Spain,and Germany. For more information contact EMPNTO (Sheila Hawkins).

9. Leeds Metropolitan University is about to complete a one year Erasmus CDI project developing a model
European Curriculum for trainers in the Workplace which will be submitted to the European Commision. For
information on this please contact John Konrad at Leed Metropolitan University, e mail:
john.konrad@dial.pipex.com


