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Fostering employability of the young 

people: the main challenge   
 
 
«Jobs Act» (Law 183/2014) contains delegation to reform 
jobs contracts and also  apprenticeship 
 
 
Implementation  is still in progress after adoption of the 
legislative decree Nr. 81/2015 that is the new  legal  
framework  for  apprenticeship  entered into force last 
June 
 
JoJjjjjj83/2014) containing delegation to reform 

apprenticeship contract 

ÅLegilsative Decree n° 81/2015: implementation of the 

reform 



Apprenticeship recent reform   ï Aims 

 
To foster  the attractiveness and the quality of training 
within this type of job contract as a step to get a 
qualification/diploma for youth, shifting on a dual  system  
model  
 
To support  the transition from school to work 
strenghtening the bridges between Education and Training 
system and the Labour market  
 
To improve  job creation provinding early job experience 
to all young people and not only disadvantaged target 
groups 
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Towards an evolutionary scenario of 

apprenticeship (vision 1) 
 
maintainance of the three existing national schemes set in the 
Consolidated act, decree Nr. 167/2011 (and previsous rules) and 
currently confirmedé.. 
 
APPRENTICESHIP  IS STILL  DESIGNED  AS AN  OPEN  END  
JOB  CONTRACT  WITH  A  TRAINING  PURPOSE  BUT  

 

Major changes: lgs. decree Nr. 81/2015 concerned 1 and 3 
type apprenticeship, conceived as tools for modernizing 
school and VET system by combining learning in training 
institutions with on-the-job training, providing qualified and 
skilled workers in a longer perspective and reducing the 
existing skills gap into the Italian labour market.   

 



Towards an evolutionary scenario of 

apprenticeship (vision 1) 

Apprenticeship type 2, occupation-based will not cease to exist but it 
will progressively become one of the options for providing early 
occupation to young people, within a job contract that grants a 
minimum set of training provisions managed by the social partners 
through collective agreements mechanisms of goverance and financing 

 
PUBLIC INVESTMENT IS CONSEQUENTLY SHIFTING 

FROM TYPE 2 TO DUAL PATHS TYPE 1 AND 3  
 

Public funds for Initial  and Vocational Education and Traning (IeFP) will 
be increased for 2015-2016 of ú 27 mln yearly to implement the new 
dual paths and placement activity of VET providers and  training 
institutions and supporting the provisions and supply of apprenticehsip 
for earning an upper secondary VET qualification  
 



Setting the scene  

 
 Designing  a dual  system  in  Italy : strenghtening   work -based  
learning  and  providing  apprenticehips  opprtunities  to all 
students of the  upper secondary  and tertiary  education cycle: 

 

 

Å In the school (also lyceums) school ï work reinforced alternance 
scheme for students of the last three years leaded by the Ministry of 
Education and Research (from 200 up to 400 hours) 

 

Å in IVET  ï dual paths will be soon offered to all students enrolled in 
the regional learning pathways and in technical and professional 
Education (Ministry of employment is carrying out a national pilot 
initiative to strenghten the placement capacity of VET providers and 
their potential to support and create local territorial  networks) 

 

 


