Kompetenspasset — a Swedish
national pilot

A micro-credential pilot with a holistic perspective

Cedefop virtual event, 22-23 June 2023
#microcredentials
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Kompetenspasset

= |nitiated through government inter-agency committee on lifelong learning
= Financed through Sweden’s innovation agency

Partners:

= Research Institutes of Sweden

= Swedish Public Employment Agency

= National Agency for Higher Vocational Education
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Model for micro-
credentials
Based on Council
recommendation,
designed using NQF
thinking

RISE technical pilot
Technical pilot for
micro-credentials

Coordination with work
on lifelong learning
Interoperability,
communication,
collaboration

Sobona — employer
Skellefted municipality organization for
municipal companies

The Swedish Retail and
Wholesale Council

Luled University of , : : Screen Skills
Malardalen University :
Technology Committee

Swedish Sports
Federation

Swedish Public
Employment Service
Education

Proteko textile
foundation

Bergsskolan — Mining

o — Academedia Academy
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Sweden’s decentralized model

Vocational Education and Training in Sweden

The Agency for Digital Government has
the overall responsibility for digitalization
in lifelong learning.

Public Employment Agency
[Arbetsformedlingen]

Swedish Higher Education
Authority [UKA] N

Employers
Swedish Council for Higher ploy L
Education [UHR] | Reskilling

arganizations
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National Agency for Higher cation ar Industry
Vocational Education [MYH] organizations

Mational Agency for Education
[Skolverket]
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Liberal education
organizations

Municipalities

Civic learning W Self-learning W

- Government body/ministry under the central government of Sweden
= ndependent public entity with governmental power in specific area
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Agencies under this minist
all non-individual actors in




A pathway to recognizing skills and competences

Fully validated

Nationally recognized and

accepted
Partially validated
Accepted at will by employers
Formally
) assessed and
Non-validated legally controlled
o o Assessed by
Z;fl;?.tasrlly for the individual and work market ‘ non-formal
Assessed by mdustry—d
‘ non-formal gaﬁgﬂtey
Externally pgvatet_ t '
‘ assessed educating actor
Peer assessed (Employer, civic

organisation etc)

Current pilot project (national)
Self-assessed

Future work and associated pilots
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Keys for successful work on micro-
credentials projects
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= Holistic perspective
= Transparency

= Interoperabillity

= Visibility



Employer perspectives

= Recruitment
= Upskilling
= Reskilling

= Branding and
Culture
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Thank you

Bjorn Flintberg
Research Institutes of Sweden

f linkedin.com/flintberg
DX bjorn.flintberg@ri.se
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Follow us on social media @ @ @ @ Aot T
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