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Kompetenspasset – a Swedish 
national pilot
A micro-credential pilot with a holistic perspective



Kompetenspasset

 Initiated through government inter-agency committee on lifelong learning
 Financed through Sweden’s innovation agency

Partners: 
 Research Institutes of Sweden
 Swedish Public Employment Agency
 National Agency for Higher Vocational Education 



Skellefteå municipality
Sobona – employer

organization for 
municipal companies

The Swedish Retail and 
Wholesale Council

Proteko textile
foundation

RISE technical pilot
Technical pilot for 
micro-credentials

Coordination with work
on lifelong learning

Interoperability, 
communication, 

collaboration

Model for micro-
credentials

Based on Council 
recommendation, 

designed using NQF 
thinking

Swedish Public 
Employment Service 

Education

Luleå University of
Technology Mälardalen University Screen Skills

Committee
Bergsskolan – Mining 

Academy Academedia Academy

Swedish Sports 
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Sweden’s decentralized model



A pathway to recognizing skills and competences

Self-assessed

Peer assessed

Externally 
assessed 
(Employer, civic 
organisation etc)

Assessed by 
non-formal 
private 
educating actor

Assessed by 
non-formal 
industry-
governed 
authority.

Formally 
assessed and 
legally controlled

Current pilot project (national)

Future work and associated pilots

Fully validated
Nationally recognized and 
accepted

Partially validated
Accepted at will by employers

Non-validated
Primarily for the individual and work market 
efforts



Keys for successful work on micro-
credentials projects

 Holistic perspective
 Transparency
 Interoperability
 Visibility



Employer perspectives

 Recruitment

 Upskilling

 Reskilling

 Branding and 
Culture
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