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Antecedents
More accessible
Disrupt status quo
Reductive linearity

Hype cycle



Content Student Test

Content Skills Work

Education as content delivery

Work tasks as curriculum



Educational value
1. Educational, to develop graduates’ and society’s 

understanding of hierarchical knowledge 
(Bernstein, 1979)

2. Occupational, to develop graduates’ and 
production groups’ collective productive capacity 
(Baker, 2009, 2011)

3. Social, to develop graduates’ (Sen, 1999; 
Nussbaum, 2000) and society’s capacity to 
understand and act in the world (Baker, 2009).



Strengthen workplace training

Employers cut investment in employees’ 
training by 40% over last 20 years in 
Canada, the UK, and the USA 

Transfer cost and risk to public and students



‘ . . . the variety of 
forms of provision 
that develop 
vocational skills 
must be embedded 
into industrial, 
social and 
especially 
professional/ 
occupational 
development 
(page 16).
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