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Skill mismatch is ‘symptomatic of structural changes that 
are altering the nature of work...As a result, simply 
restoring robust aggregate demand many not be enough 
to bring back pre-recession employment…avoiding 
imbalances will require an unprecedented commitment to 
education and training’.    

(MGI, 2012) 
 

Despite being the generation with the highest education 
attainment ever, today's young have paid the highest price 
for the crisis…However, high levels of unemployment co-
exist with 2 million unfilled vacancies, an indicator that 
some people lack the right skills or mobility.  

(Commissioner Thyssen, 19 Jan 2015) 
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• Most difficult jobs to fill:  

e.g. sheet metal and machinery workers,  

skilled trades workers, engineers,  

technicians, nurses, personal care workers,  

software analysts, drivers, sales reps 

• Bottlenecks in specific sectors:  

ICT, health and social care, electric engineering, construction, education 

• Most common reason for difficult to fill vacancies:  

lack of technical competencies of candidates 

 

A recurrent shortage of VET in Europe? 

Source: Manpower Talent surveys; EU Commission (2014) 
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Skill shortages were affected by the cycle 

Availability of skilled labour, 2000-2014, EU 

Source: Manpower talent surveys IMD WCY; Cedefop (2015) 
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Share of employers in EU countries with 
difficulty filling jobs, 2006-2014 

(2011-2014) ↑ Unemployment ↓ Unemployment 

↑ Hiring difficulty BG, EL, FR, IT, AT, FI, SE, NO  DE, HU, PL, SK, UK, RO  

↓ Hiring difficulty BE, NL, SI, ES CZ, IE 



Skill shortages are less pronounced 

Average share of adult employees under-
skilled at the start of their job by job entry 

period, 2014, EU28 

Source: Cedefop ESJ survey (2015) 

Share of adult employees with few 
opportunities to find a job suitable for own 
skills and qualifications by job entry period, 

2014, EU28 



EUMS with multifaceted policies  

have lower shortages 
EU countries with high/low difficulties filling jobs, 2006-2014 

o Industry and health and 
social care sectors 

o HPWPs (inc. Training) 
o Increasing firm size 
o Changing practices 
o Atypical hours 
o Flexible contracts 
o Female workforce 
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Genuine skill shortage (12%) 

Lack of applicants with right skills and 
capabilities 

Uncompetitive wages (29%) 

Inability to offer a competitive 
salary and HRM inefficiency  

Apparent skill shortage (46%) 

 - Lack of right skills and inability to 
offer competitive wage  
 - Lack of right skills and HRM 
inefficiency 

HRM inefficiency (13%) 

No competitive graduate training 
program/slow hiring process/lmited 
resources to market vacancies 

Genuine skill shortages are few 
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