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Why Reform the Qualifications System?
Adapting to Change:

Meet evolving labour market skilldemands

Dynamic Labour Market
1 Skills need constant updates

Transparent Learning Paths
2 Clear progression forall

International Standards
3 Boost global mobility
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Digital Infrastructure at the
Core of Reform

Estonia is developing advanced digital skills data structures and Al-

based tools.

Alleap
Improved Efficiency Enhanced Trust
Streamlined processes and Secure and reliable
faster data flow. qualification verification.

Stronger Connections

Better links between education and employment.
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OSKA quantitative data model

General report
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OSKA data model

Registry of occupations;
Registry of education;
Registry of population;
Registry of work visas;

Regist ry data Residential index




Different OSKA studies

OSKA data model

3 types of studies:

* OSKA general forecast + report
* Sectoral studies (+ follow-up)

* Ad hoc studies

* Labour market megatrends monitoring
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Demand and supply model of
skills/people in OSKA forecasts
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Mitmekesisuse austamine  Rahvusvahelise Siguse argimine.
imalusi, suurendan

Innovatsiooniga kohanemine  Talghvahendusel suhtlemine.
nditeks suhtlemisoskus, kituuritundiikkus ja dig
probleemide lahendamise vime, kohanermisoskus ning hea vadrkeelte, erit Erialase vBrkeele oskus  Erisuguste organisatsioonidega 135tamine

Rahvusvahelise koosts5 tegomine  Rahvusvahelise projekti juhtimine

Globaalsete trendide jalgimine  Digitaaine Kirjaoskus
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Digital infrastructure for skills - OsKu$S

https://yvoutu.be/FC{KU4ST31k?s1=Ckc 7vyi0 XhiF0Zw4q

Alleap
https://tihupe.ee/en


https://youtu.be/FCfKU4ST3Ik?si=Ckc7yj0XhjF0Zw4q

Our Experience So Far

Digitalisation is a strategic necessity, not a luxury.

Strong Leadership

Policy-driven guidance

Quality Data

Accurate, reliable information

Collaboration

Stakeholder partnerships
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