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How can micro-credentials 
improve skills utilisation and 
career development?
Stuart Martin, Skills Group



A micro-credential is a 
learning activity which is 

shorter than a qualification 
and has an element of 

assessment so the learner can 
demonstrate their 

achievement.



A digital-credential is the 
recognition of a piece of 
learning available online, 

usually in a digital certificate 
or digital badge format.



RESEARCH TRENDS

 DEVELOPMENT OF MICRO AND DIGITAL CREDENTIALS

 VALUE OF MICRO AND DIGITAL CREDENTIALS

 ACCESSIBILITY OF MICRO AND DIGITAL CREDENTIALS



INTRODUCTION TO THE RESEARCH

 METHODOLOGY

 GLOBAL SYSTEMS

 FORMAL VS INFORMAL



FINDINGS & IMPLICATIONS

 INDIA
 KENYA
 MEXICO
 VIETNAM
 OPPORTUNITIES
 CHALLENGES



RECOMMENDATIONS

 DEFINITION CONSENSUS (REGIONAL & GLOBAL)
 PORTABILITY POLICIES
 CORE/TRANSVERSAL SKILLS
 DIGITAL DIVIDE
 PLACE OF TVET INSTITUTIONS
 INDUSTRY, EDUCATION, GOVERNMENT COLLABORATION



www.cedefop.europa.eu
Follow us on social media
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