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No single method for producing LMSI

Multi-level approach typically employed
25

Conventional LMSI
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models

Source: OECD-CEDEFOP-ETF-ILO (2016) Assessing and responding to changing skill needs
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POLICY LEARNING FORUM

Skills
anticipation
methods and
practices

Cedefop skills governance review in Greece findings
presented in Athens

14 and 15 June 2018

#skillsanticipation
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Cedefop kick-off meeting in Slovakia,
20 June 2017

Image copyright: Slovak Ministry of
Education, Science, Research and Sport
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Building integrated information systems
Key challenges

Barriers to translating skill needs info into policy
(% national constituents)

Measured skills don't map to policy 62 /—\o
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Source: ILO-Cedefop-ETF-OECD (2017)



Conventional or new data analytics?
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Representative information
Regular time series
Structured by groups

Input in projections

Costly

Small cells
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Digitised/cheap info » Need for advanced
from job adds/CVs ICT expertise

Atreal ime or small ), Non-tested reliability

time la
J » Non-randomness

Level of detall o
» Ethical issues

Non-regularity

No full skill profiles



Why this workshop?

Barriers to effective integrated information systems

Reaching out to multiple stakeholders and beneficiaries

Making conventional LMSI policy relevant

How to improve quality of policymaking with Big- or Al data
analytics?

Blending the old with the new

Good examples of practice from private/public sector,
- EU and worldwide

The future of LMSI
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~ Thank you

www.cedefop.europa.eu

alena.zukersteinova@cedefop.europa.eu

konstantinos.pouliakas@cedefop.europa.eu

Follow us on social media;:
#skillsforecast ; #skillsanticipation
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